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NV Energy
RESPONSE TO INFORMATION REQUEST
DOCKET NO:

20-06XXX

REQUEST DATE:

01-01-2020

REQUEST NO:

MDR 80E

RESPONDER:

Curtis, Rebecca

REQUEST:
Pension Plans. Defined Benefit.
a. Provide a Summary Plan Description for any defined benefit plan in effect during the test period
for which the company is requesting recovery of funds.
b. Provide a copy of the latest actuarial report prepared for, or by the company that supports its
pension benefit obligations and plan assets, and amounts recognized in the balance sheet and
income statement.
c. Provide a reconciliation of any difference between the actuarially determined expense level and
the amount of pension expense requested for recovery in rates. Also, reconcile the
prepaid/accrued benefit cost per the actuarial report with the amount, if any, included in rate
base.
d. Provide the total company cash contribution made to the plan during the test period.
e. If, during the test period, the company deviated from its written plan, provide an explanation
and authority for the deviation and quantify the dollar impact on the test period.

RESPONSE CONFIDENTIAL (yes or no): No
TOTAL NUMBER OF ATTACHMENTS: Seven

RESPONSE:
a. The summary plan description documents for the defined benefit pension plan are attached.
See MDR 80 Attach 01 and Attach 02.
b. A copy of the Actuarial report for the Defined Benefit Pension Plan is attached. See MDR 80
Attach 03.
c. The amounts recorded in the books of the company match the actuarially determined
obligations and assets at the end of the year. The amount recognized during the test period is
the amount required to reach the required balances in the report for the year ended December
31, 2019. See MDR 80 Attach 04 through MDR 80 Attach 07.
d. During the test period, Nevada Power made no company contributions to the Defined Benefit
Pension Plan.
e. There were no deviations from the written plan during the test period.
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Who Do I Call and Where Do I Look?
Contact
NV Energy Pension
Service Center

Telephone
1-800-453-9820
7:00 a.m. – 4:00 p.m. PT
Monday - Friday

Website
https://www.eepoint.com/NVE
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Introduction
Long-term financial security is a joint responsibility between you and the Company. An important part of NV
Energy’s commitment to this shared responsibility is the NV Energy Retirement Plan (the "Plan"). The Company
makes all contributions to this Plan—there is no cost to you. When combined with your savings (and the Company
match) in the 401(k) Plan, the Plan can help you build the resources needed for a secure financial future.
This summary plan description is one of the tools we’re making available to you. It contains details about the Plan
that are intended to give you the information you need to make smart choices when using the Plan. Keep it handy
throughout the year. Also, keep in mind that a copy of this document is available through our benefits website –
myNVE\benefits\Non-Represented.
About This Book
This benefits booklet is called a Summary Plan Description (“SPD”). Federal law requires NV Energy to provide
you with a summary of the benefit plans it offers. This book outlines the major provisions of the Retirement Plan
available to eligible MPAT employees of NV Energy, Inc. As used in this SPD, the term “Company” means NV
Energy, Inc. and the term “Participating Employer” means each of NV Energy, Sierra Pacific Power Company,
Nevada Power Company, as well as any other affiliated company that may become a Participating Employer
under the Plan in the future. The major provisions of the Plan applicable to eligible union employees are described
in separate summary plan descriptions applicable to those employees.
The Plan is governed by an official Plan document, which is more detailed than this summary, and is the
controlling document for the Plan. You are entitled to copies of the official Plan document upon request. If there
is a conflict between this SPD and the official Plan document, the official Plan document will control. You may
obtain a copy of the official Plan document by contacting the NV Energy Pension Service Center as shown on page
1.
This SPD is intended to summarize the Plan. Although comprehensive, this SPD is designed to make it easy for
you to find and understand information about the Plan. Capitalized or technical terms are defined in the
Important Definitions section on page 30. The headings are inserted for convenience of reference only and are
not to be construed or used to interpret any of the provisions of this SPD.
NV Energy currently intends to continue the Plan, but reserves the right to change or terminate the Plan or any
portion of the Plan at any time and for any reason in its sole discretion.
This SPD reflects information current as of January 1, 2018.
For you to get the most out of your benefits, it’s important to understand what benefits are available to you and
how they work. Read this SPD to learn:
x
x
x
x
x

how the Plan works
key Plan features
your benefit options
how benefits are paid and
special rights and protections
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Your Retirement Plan
The Plan is a combination of simplicity, security and value.
It’s simple because it requires almost no action on your part other than to remain an eligible employee, to name
a beneficiary (if you are covered under the Cash Balance Component), and to determine how you want your
benefit paid when you retire. Enrollment is automatic if you are eligible to participate.
It’s secure because all of the money needed to fund your benefit is placed in a trust fund. In addition, your benefit
is guaranteed (up to certain federal limits) by the Pension Benefit Guaranty Corporation, an agency of the federal
government.
It’s valuable because your benefit increases the longer you continue to work for NV Energy or a Participating
Employer and remain an eligible employee.
In addition to being simple, secure, and valuable, another great feature of the Retirement Plan is that it is free to
you. NV Energy funds this benefit without any contributions from you. Plan assets, which are funded by the
Participating Employers, are used exclusively to provide Plan benefits and to pay reasonable administrative costs
of the Plan.
Two Components – Cash Balance and Traditional
The Plan is made up of two separate and distinct components - a Cash Balance Component and a Traditional
Component. Although some participants who are covered under the Traditional Component received the onetime special $4,000 Cash Balance Component contribution described on page 11, eligible employees may
generally only be covered under either the Cash Balance Component or the Traditional Component, but not both.
This SPD describes the eligibility criteria, vesting, benefit accrual and payment provisions, and certain other key
features of each Component. Here is a brief explanation of each Component.
Cash Balance Component. The Cash Balance Component was first implemented for eligible MPAT employees
effective as of April 1, 2008. Under the Cash Balance Component, you have an Account that grows each month
with Earnings credits (based on a percentage of your eligible Earnings) and interest credits (based on the 30year Treasury Bond rate for the November of the previous year, with a minimum interest credit rate of 5.00%).
You can elect to take your vested Cash Balance Component Account in a lump sum or an annuity when you leave
the Company regardless of your age.
Traditional Component. Eligibility for the Traditional Component generally ended on March 31, 2008, with some
exceptions that are explained later. If you continue to be covered under the Traditional Component, the amount
of your benefit is calculated based on a formula which multiplies your years of Benefit Accrual Service by a
percentage of your final average Earnings (i.e., your average monthly Earnings during the 60 consecutive months
during the last 120 months of service in which you had the highest total Earnings). The Traditional Component
generally provides a monthly annuity at your retirement, although a lump sum payment is permitted if the
present value of your accrued benefit is less than $50,000. You may elect to commence your Traditional
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Component benefit upon your retirement at age 65, or as early as age 55 if you have at least five (5) years of
vesting service, subject to a reduction for early retirement commencement.
Cash Balance Component
Eligibility Requirements
Your eligibility for, and initial date of participation in, the Cash Balance Component depends in part on when you
are hired or rehired as an MPAT employee, or when you transfer to an MPAT position, as discussed below. MPAT
employees who are hired, rehired or who transfer from an Affiliated Company that is not a Participating
Employer on or after January 1, 2015, are not eligible to participate and are not covered under the Cash Balance
Component.
MPAT EMPLOYEES HIRED ON OR AFTER APRIL 1, 2008 AND PRIOR TO JANUARY 1, 2015
All eligible MPAT employees who are first hired on or after April 1, 2008 and prior to January 1, 2015, are covered
under the Cash Balance Component beginning on the later of the first day of the month following (i) their date of
hire, or (ii) the date they reach age 21. An MPAT employee who is first hired on or after January 1, 2015, is not
eligible to participate and is not covered under the Cash Balance Component.
MPAT EMPLOYEES REHIRED ON OR AFTER APRIL 1, 2008 AND PRIOR TO JANUARY 1, 2015
A former MPAT employee who is rehired as an MPAT employee on or after April 1, 2008 and prior to January 1,
2015, will begin participating in the Cash Balance Component on the later of April 1, 2008 or the first day of the
month following their date of rehire. If, at the time of rehire, the employee has an accrued benefit under the
Traditional Component based on their previous period of employment (including if the employee is receiving
monthly annuity benefit payments which are suspended under the terms of the Traditional Component upon
rehire), the Traditional Component accrued benefit will normally be converted to the Cash Balance Component
as of the date of the employee’s participation in the Cash Balance Component, and will be subject to the provisions
of the Cash Balance Component. If, however, the employee had commenced payments of the Traditional
Component accrued benefit in monthly annuity payments and, under the terms of the Traditional Component,
the monthly annuity payments are not suspended, the monthly annuity payments will continue and the
Traditional Component accrued benefit will not be converted to, or become a part of, the Cash Balance
Component.
See the paragraph under the Traditional Component section of this SPD entitled Suspension of Annuity Payments
Upon Rehire on page 19 for a summary of the treatment of monthly annuity benefit payments under the
Traditional Component upon rehire. See the paragraph under the Cash Balance Component section of this SPD
entitled Opening Account Balance for Employees Converting from the Traditional Component on page 11 for a
summary of how a Traditional Component benefit is converted to the Cash Balance Component.
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EMPLOYEES TRANSFERRING TO MPAT POSITIONS
Employees who are covered by the Cash Balance Component and transfer from a Local 396 position to an MPAT
position on or after January 1, 2009, or transfer from a Local 1245 position to an MPAT position on or after
January 1, 2011, will be covered under the Cash Balance Component on the first day of the month following their
transfer at the same Earnings credit rate as before the transfer. However, if a union employee were covered under
the Traditional Component prior to the transfer, they will remain a participant in the Traditional Component
after the transfer to an MPAT position. Employees transferring before these dates should contact Human
Resources if they have questions about retirement eligibility.
Employees who, on or after April 1, 2008, but prior to January 1, 2015, transfer from an ineligible position with
a Participating Employer (e.g., a contingent worker or a temporary employee) to an eligible MPAT position will
begin to participate in the Cash Balance Component on the later of the first day of the month following (i) their
date of transfer, or the date they reach age 21. Such transferring employees will receive vesting service credit for
their service with the Participating Employer prior to the transfer.
Employees who transfer from an Affiliated Company that is not a Participating Employer on or after April 1, 2008
and prior to January 1, 2015, are covered under the Cash Balance Component beginning on the later of the first
day of the month following (i) their date of transfer, or (ii) the date they reach age 21, and will receive vesting
service credit for their service with the Participating Employer prior to the transfer and an Earnings credit rate
equal to the rate for new hires. An Employee who transfers from an Affiliated Company that is not a Participating
Employer on or after January 1, 2015, is not eligible to participate and is not covered under the Cash Balance
Component.
SPECIAL ELECTION FOR CERTAIN MPAT EMPLOYEES HIRED BEFORE APRIL 1, 2008
All MPAT employees who were hired before April 1, 2008, and who, on March 31, 2008, had 75 “points” (age +
years of vesting service), were given a special one-time election to remain covered under the Traditional
Component, or to convert their accrued benefit under the Traditional Component to the Cash Balance Component
and begin participating under the Cash Balance Component effective as of April 1, 2008. MPAT employees who
were eligible for this special one-time election, and who elected to convert to the Cash Balance Component, as
well as all MPAT employees who did not qualify for the special one-time election, had their Traditional
Component accrued benefit converted to the Cash Balance Component as of March 31, 2008, and began
participating in the Cash Balance Component on April 1, 2008. MPAT employees who were eligible for this special
one-time election, and who elected to remain under the Traditional Component or who did not make an election
within the applicable election period, remained covered under the Traditional Component.
CHOICE WINDOW ELECTION FOR MPAT EMPLOYEES ACTIVE IN THE CASH BALANCE COMPONENT
In 2017, all MPAT employees who were active participants accruing benefits under the Cash Balance Component
were given the opportunity to choose whether to continue receiving Earnings credits (see Earnings Credits on
page 9) under the Cash Balance Component of this Plan or receive nonelective employer contributions deposited
into their accounts under the NV Energy 401(k) Plan for Earnings paid on or after January 1, 2018. All benefits
accrued under this Plan up until January 1, 2018 remain in this Plan and continue to accrue interest credits (see
Interest Credits on page 11).

Page 13 of 335

20-06XXX; MDR 80E
Attach 01

Vesting
Vesting refers to your right to receive the benefits you have earned under the Plan should your employment with
all Affiliated Companies end. You are fully vested in (i.e., have a non-forfeitable right to) your Cash Balance
Component benefit upon the earlier of: (1) your earning three (3) years of vesting service; or (2) your reaching
age 65 while still employed. You earn a year of vesting service for each year in which you have at least one (1)
hour of service with an Affiliated Company. If you participated under the Traditional Component and your benefit
was converted to the Cash Balance Component, your years of vesting service earned under the Traditional
Component are counted toward your vesting under the Cash Balance Component.
If you are employed by a Participating Employer (but not in a job that made you eligible to participate in this
Plan) or by an Affiliated Company, and you later become eligible, your years of service prior to becoming eligible
for the Plan will count toward vesting, but not for purposes of earning a Plan benefit or determining your
Component eligibility.
There is no partial vesting under the Plan. Until you become fully vested, as provided above, your vested
percentage is zero. If your employment with all Affiliated Companies ends before you are vested, you will not
have a right to any Plan benefit.

BREAK IN SERVICE
If you are not vested when you leave NV Energy (including all Affiliated Companies), but you return to work for
NV Energy (or an Affiliated Company) before you have five (5) consecutive one-year breaks in service, your
benefit in the Plan will be restored without losing any of the benefit or vesting service you earned before you left.
If you incur five (5) or more consecutive one-year breaks in service, before you return to work, the benefit and
vesting service earned before you left will not be restored. A one-year break in service is a calendar year in which
you work 500 or fewer hours for NV Energy (or an Affiliated Company). However, if you are absent from work
due to pregnancy or the birth or adoption of your child, you will generally be credited with up to 501 hours of
service to prevent you from incurring a break in service during any one calendar year.
How You Earn Benefits Under the Cash Balance Component
Under the Cash Balance Component, you have an Account that grows each month. Both Earnings credits and
interest credits will be applied to the Accounts for those who did not elect to receive the nonelective employer
contributions in their NV Energy 401(k) Account during the Choice Window. Beginning January 1, 2018, interest
credits will still be applied to the Accounts for those who elected during the Choice Window to receive the
nonelective employer contributions in the NV Energy 401(k) Plain in lieu of receiving Earnings credits under this
Plan. The details of these credits are explained below.

EARNINGS CREDITS
Your Cash Balance Component Account is credited with Earnings credits based on a percentage of your Earnings
each month during which you are an eligible active employee or Disabled. See the Important Definitions section
on page 30 for the definition of Earnings and Disabled. Your Earnings credit rate is established as follows:
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x

If you are an MPAT employee who is first hired or rehired on or after April 1, 2008
and prior to January 1, 2015, then you receive an Earnings credit rate of 4%.

x

If you were eligible for the Plan before April 1, 2008, then your Earnings credit rate
depends on your “points”, (i.e., the aggregate of your age and years of vesting service)
as of March 31, 2008, as shown in the table below.

x

If you transferred to an MPAT position from an ineligible position on or after April 1,
2008 and prior to January 1, 2015, then you receive an Earnings credit rate of 4%.

x

If you were in an eligible Local 396 position with a Participating Employer where you
participated in the Cash Balance component and transferred to an MPAT position on
or after January 1, 2009, then you receive the same Earnings credit rate as before the
transfer.

x

If you were in an eligible Local 1245 position with a Participating Employer where
you participated in the Cash Balance component and transferred to an MPAT position
on or after January 1, 2011, then you receive the same Earnings credit rate as before
the transfer.

Number of Points as of 3/31/2008

Earnings Credit Percentage

54 or fewer points

4%

55 – 59 points

5%

60 – 64 points

6%

65 – 69 points

7%

70 or more points

8%

WHEN EARNINGS CREDITS STOP
You stop accruing Earnings credits in the Plan when you are no longer actively accruing a benefit under the Cash
Balance Component (e.g., either because of your retirement or other cessation of employment (other than due to
a Disability)).
EARNINGS CREDITS UPON REHIRE
If your employment with all Affiliated Companies ends and you are later rehired, you will be treated as a newlyhired employee and become a participant in the Cash Balance Component if you are rehired prior to January 1,
2015. Thus, even if your points as of March 31, 2008, made you eligible for the Traditional Component or an
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Earnings credit in the Cash Balance Component greater than 4% before your employment ended, if you return to
work prior to January 1, 2015, as an MPAT participant, you will receive Earnings credits under the Cash Balance
Component at the rate of 4%, the same as any other new employee. Your prior eligibility for the Traditional
Component and/or higher Earnings credits in the Cash Balance Component will no longer apply once your
employment ends. If you are rehired on or after January 1, 2015, you will not be able to accrue any benefits under
the Plan for any service from your date of rehire to your termination of employment following your rehire.

INTEREST CREDITS
Interest credits are based on the 30-year Treasury Bond rate for November of the previous Plan year, with a
minimum interest credit of 5.00%, and are adjusted annually. Your Cash Balance Component Account is credited
with interest credits each month based on one-twelfth (1/12) of the interest credit in effect and the balance that
was in your Account on the last day of the prior Plan year. Interest credits continue to be made to your Account
until you begin a distribution from the Plan, even if you are no longer receiving Earnings credits. (For example, if
you leave the Company and your vested Cash Balance Component benefit remains in the Plan.) The interest credit
rate used under the Cash Balance Component is subject to certain IRS requirements and may change in the future
in order to ensure compliance with those requirements.

CONTINUATION OF CREDITS AND VESTING SERVICE DURING DISABILITY
If you incur a Disability at a time when you are an eligible employee and actively participating in the Cash Balance
Component, you will continue to receive Earnings credits and interest credits, and you will continue to earn
vesting service, while you are Disabled. Your Earnings credits will equal the amount in effect during the month
immediately before your Disability.

OPENING ACCOUNT BALANCE FOR EMPLOYEES CONVERTING FROM THE TRADITIONAL COMPONENT
Employees who were covered under the Traditional Component of the Plan and who convert to the Cash Balance
Component are credited with the lump sum actuarial value of the accrued benefit they had earned under the
Traditional Component as of the date of the conversion. This amount becomes the opening Account balance under
the Cash Balance Component.

SPECIAL ONE-TIME CREDIT
All participants who were actively employed in an MPAT position on December 31, 2008 (including participants
in the Cash Balance Component and the Traditional Component), received a special one-time credit equal to
$4,000. For participants in the Cash Balance Component, this special one-time credit was added to their opening
Account balance. For participants in the Traditional Component, this special one-time credit was made to a
special cash balance account created for the participant for the purpose of receiving the special one-time credit
and the account will receive Interest Credits, but not Earnings Credits. This special account will be part of, and
subject to, the rules of the Cash Balance Component.
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When You May Receive Your Benefits
Participants in the Cash Balance Component may elect to commence benefits upon their retirement or other
termination of employment from all Affiliated Companies regardless of their age, as long as they are fully vested
at the time of the retirement or termination. However, MPAT Participants who transfer to an Affiliated Company
that is not a Participating Employer after reaching their normal retirement date (age 65) with at least five years
of vesting service are eligible to elect to commence benefits. In certain instances, the benefit may be paid without
the participant’s election as described below under Involuntary Lump Sum Payment.
Your Benefit Payment Options
Under the Cash Balance Component, you may choose to receive your benefits among the following payment
forms:
x

Lump Sum: You receive the value of your Cash Balance Component Account in a
single lump sum payment. You can choose to rollover this payment into an IRA or
another employer’s qualified plan that will accept it. Unlike the Traditional
Component, the lump sum payment option is available under the Cash Balance
Component regardless of the value of your Account.

x

Single Life Annuity: You receive a monthly benefit for life. Payments stop when
you die and no benefits are paid to any beneficiary.

x

Joint and Survivor 100%, 75% or 50% Annuity: Under any of these annuity options,
you receive a monthly benefit for life. The amount of the monthly benefit paid during
your life is lower than a single life annuity benefit, but it has an actuarial equivalent
value to a single life annuity, because, when you die, the specified percentage of your
benefit (i.e., 50%, 75% or 100%) will continue to be paid monthly to your surviving
Spouse (or other Joint Annuitant). If your Spouse (or other Joint Annuitant) should die
within 12 months of your commencement of benefits, then your joint and survivor
annuity will automatically convert to a single life annuity effective with the first
monthly payment after your Spouse’s (or other Joint Annuitant’s) death.

x

Level Income Option: Under this option, you receive a larger monthly benefit from
the Plan before your Social Security retirement benefits start at age 62. The Plan
payments decrease after you reach age 62. This results in an annuity under the Plan
that will produce an aggregate amount that is approximately level when considering
both your benefits from the Plan and Social Security.

INVOLUNTARY LUMP SUM PAYMENT
If the value of your Cash Balance Component Account is $1,000 or less, your Account balance will automatically
be paid to you in a lump sum. If the value is between $1,001 and $5,000, and you do not affirmatively elect to
receive your benefits, your Cash Balance Component Account will be automatically rolled over to an IRA
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established on your behalf with Millennium Trust Company. Neither your consent nor your Spouse’s consent is
necessary to make such distribution.

IF YOU ARE MARRIED WHEN YOU RECEIVE YOUR BENEFITS
If you are married at the time you elect to commence your Cash Balance Component benefits, the normal form of
payment is the 50% Joint and Survivor Annuity (with your Spouse as your Joint Annuitant). If you elect a form of
payment other than a Joint and Survivor Annuity (or with someone other than your Spouse as your Joint
Annuitant), your Spouse’s written consent, witnessed by a notary public or Plan representative, is required. See
the Important Definitions section on page 30 for the definition of “Spouse”.

IF YOU ARE UNMARRIED WHEN YOU RECEIVE YOUR BENEFITS
If you are unmarried at the time you elect to commence your Cash Balance Component benefits, the normal form
of payment is the Single Life Annuity, although all payment options are available to you.

CHANGING YOUR ELECTION
You may change your Joint Annuitant designation or payment option at any time before payments begin (with
spousal consent required if you are married). However, once payments begin, you may not change your Joint
Annuitant designation under any circumstances, or your payment option, except in special circumstances.

ELECTING YOUR RETIREMENT PAYMENT
When you are ready to elect to commence your benefits, notify Willis Towers Watson as shown on page 1 and
request to have your benefits commence. You will receive the election forms and necessary information to
commence your benefits. You must accurately complete the election forms in order to commence your benefit.
Suspension of Annuity Payments Upon Rehire
If you begin receiving your Cash Balance Component benefit in the form of a monthly annuity, and you are then
rehired by a Participating Employer in a position in which you work at least 40 hours per month, your monthly
benefit payments may be suspended during your rehire period. The Plan Administrator will provide you with a
suspension notice if this suspension provision applies to you. When your rehire period ends, you must request
the recommencement of your benefit payments, and the amount of your benefit payments will be recalculated to
take into consideration the additional credits you earn during your reemployment period, as well as the value of
the annuity payments you had received before the rehire period. (Your payment option must be the same as the
one you previously elected.)
This benefit suspension provision will not apply if you previously received your Cash Balance Component benefit
in the form of a lump sum payment. In that event, if you were rehired prior to January 1, 2015, you will begin
participating in the Cash Balance Component as a newly-hired employee with no opening balance. If you were
rehired on or after January 1, 2015, you are not eligible to participate.
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Death Benefit Under the Cash Balance Plan; Naming a Beneficiary
It is important for you to name a beneficiary for your Cash Balance Component benefit. If you die before your
Cash Balance Component benefits commence, your designated beneficiary will receive the value of your vested
accrued Cash Balance Component benefit. If you are not married, you may name anyone as your beneficiary. If
you are married, your Spouse is your beneficiary unless your Spouse consents in writing to your naming another
beneficiary.
If your beneficiary is your surviving Spouse, he/she may elect any form of payment available under the Cash
Balance Component. If your beneficiary is anyone other than your surviving Spouse, the death benefit will be paid
in the form of a lump sum. See the Important Definitions section on page 30 for the definition of “Spouse”.
Traditional Component
Eligibility Requirements
MPAT employees are eligible for the Traditional Component only if one of the following applies:
x

You were an MPAT employee participating in the Plan on March 1, 2008, you had 75
“points” (i.e., age plus years of vesting service) as of March 31, 2008, and you did not
elect, pursuant to a special one-time election opportunity, to convert to the Cash
Balance Component.

x

You transferred from a union position to an MPAT position on or before December 1,
2007, and you had 75 “points” (i.e., age plus years of vesting service) as of the one-year
anniversary of your transfer date, and you elected, pursuant to the special one-time
election opportunity, to be covered under the MPAT Traditional Component.

x

You transferred from a Local 396 position to an MPAT position between December 1,
2007, and December 31, 2008, and you had 75 “points” (i.e., age plus years of vesting
service) as of the one-year anniversary of your transfer date, and you elected, pursuant
to the special one-time election opportunity prior to December 31, 2008, to be covered
under the MPAT Traditional Component.

x

You transferred from a Local 1245 position to an MPAT position between December
1, 2007, and December 31, 2010, and you had 75 “points” (i.e., age plus years of
vesting service) as of December 31, 2010, and you elected, pursuant to the special
one-time election opportunity prior to December 31, 2010, to be covered under the
MPAT Traditional Component.

x

You transfer from a Local 396 position to an MPAT position on or after January 1,
2009, and you are covered by the 396 Traditional Component immediately before the
transfer.
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x

You transfer from a Local 1245 position to an MPAT position on or after January 1,
2011, and you are covered by the 1245 Traditional Component immediately before the
transfer.

All other MPAT employees, including all new hires after March 1, 2008 and rehires after April 1, 2008, are not
eligible to participate in the Traditional Component.
Additionally, to be covered under the MPAT Traditional Component, you must have been covered under that
Component as an MPAT employee for at least 12 months before your retirement or other termination. If you were
not covered under the MPAT Traditional Component for at least 12 months, your benefit will be based on the
immediately preceding job classification in which you had at least 12 months of Benefit Accrual Service.
Vesting
Vesting refers to your right to receive the benefits you have earned under the Plan should your employment with
all Affiliated Companies end. If you are covered under the Traditional Component, you are fully vested in (i.e.,
have a non-forfeitable right to) your benefit upon the earlier of: (1) your earning five (5) years of vesting service;
or (2) reaching age 65 while still employed. You earn a year of vesting service for each year in which you have at least
one (1) hour of service with an Affiliated Company.

If you are employed by a Participating Employer (but not in a job that made you eligible to participate in this
Plan) or by an Affiliated Company, and you later become eligible, your years of service prior to becoming eligible
for the Plan will count toward vesting, but not for purposes of earning a Plan benefit or determining your
Component eligibility.
There is no partial vesting under the Plan. Until you become fully vested, your vested percentage is zero. If your
employment with all Affiliated Companies ends before you are vested, you will not have a right to any Plan
benefit.

BREAK IN SERVICE
If you are not vested when you leave NV Energy (including all Affiliated Companies), but you return to work for
NV Energy (or an Affiliated Company) before you have five (5) consecutive one-year breaks in service, your
benefit in the Plan will be restored without losing any of the benefit or vesting service you earned before you left.
If you incur five (5) or more consecutive one-year breaks in service, before you return to work, the benefit and
vesting service earned before you left will not be restored. A one-year break in service is a calendar year in which
you work 500 or fewer hours for an Affiliated Company. However, if you are absent from work due to pregnancy
or the birth or adoption of your child, you will generally be credited with up to 501 hours of service to prevent
you from incurring a break in service during any one calendar year.
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Normal Retirement Benefit
The Traditional Component uses a formula to compute your accrued pension benefit payable at age 65, also called
your normal retirement benefit. Below is the formula for calculating your MPAT Traditional Component pension
benefits if you retire at age 65 or later. The terms used in this formula are defined in the following paragraphs.

Normal
=
Retirement Benefit
+

1.325%
0.475%

X

Final Average
X
Benefit Accrual Service
Earnings
X Excess Compensation X Benefit Accrual Service
up to 35 Years

MPAT TRANSFER
If you are participating in the Traditional Component and transfer from a union position into an MPAT position
on or after July 1, 2012, then your normal retirement benefit will be the greater of (i) the benefit calculated above
as if you had always been an MPAT employee, or (ii) the normal retirement benefit calculated according to your
prior position as if you had continued in the prior position for all your years of Benefit Accrual Service.

MINIMUM TRANSFER RULE
Under the Traditional Component, if you transfer from one position to another position (e.g., from a union
position to an MPAT position), your benefit will be calculated using the formula in effect for the position to which
you transferred if you continue in that position for at least 12 months. For example, if you are in a Local 396
position and are covered under the Local 396 Traditional Component, and you transfer to an MPAT position, your
entire Plan benefit will be calculated under the MPAT Traditional Component formula as long as you remain an
MPAT eligible employee for at least 12 months. If you transfer back to a Local 396 position or retire, or otherwise
terminate, within 12 months of the transfer, your entire Plan benefit will be calculated under the Local 396
Traditional Component formula.
Additionally, even after you transfer, the minimum amount of your benefit will be your benefit under the formula
in effect before the transfer as if you had accrued that benefit for 12 months following the transfer. Thus, if you
transfer from a Local 396 position to an MPAT position (and are covered under the Traditional Component), your
minimum benefit under the Plan will be the benefit you would have had under the Local 396 Traditional
Component formula if you had continued to earn benefits under that formula for 12 months following your
transfer. The same rule applies if you are in a Local 1245 position and are covered under the Local 1245
Traditional Component and you transfer to an MPAT position. This 12-month provision is referred to as the
“Minimum Transfer Rule”.
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FINAL AVERAGE EARNINGS
Final Average Earnings means the average of your highest monthly Earnings (up to IRS limits) over 60 complete
consecutive months that fall within the last 120 months of Benefit Accrual Service. If you do not have at least 60
complete consecutive calendar months of Benefit Accrual Service, then your Earnings will be averaged over the
number of your completed consecutive calendar months to determine your Final Average Earnings.
IRS rules limit the maximum annual Earnings that can be recognized by the Plan. For example, the maximum
annual Earnings that may be recognized for 2018 are $275,000. This limit is indexed for inflation, which means
that it is adjusted from time to time by the IRS.

EXCESS COMPENSATION
Excess Compensation is the amount your Final Average Earnings exceed your Social Security covered
compensation (i.e., the 35-year average of the Social Security taxable wage base). The Social Security covered
compensation depends on your year of birth and the Plan year of your termination.

BENEFIT ACCRUAL SERVICE
Benefit Accrual Service is the number of completed years and months that is used to calculate pension benefits
under the Traditional Component of the Plan. Generally, Benefit Accrual Service is measured in complete months
of service with a Participating Employer under the elapsed time method of calculating service (i.e., measuring a
period of time, rather than counting hours). Periods of service separated by a break in service are aggregated
according to the break in service rules explained above. (See the Vesting section on page 15.) In addition, an MPAT
Participant’s banked sick time as of April 1, 2008 is included in Benefit Accrual Service.
SPECIAL DISABILITY PROVISION
If you become Disabled as an MPAT employee while actively participating in the Traditional Component after you
have attained at least ten (10) years of Benefit Accrual Service and your age plus years of Benefit Accrual Service
totals 60 points or more, then you will continue to earn Benefit Accrual Service while you remain Disabled until
the earlier of the date you no longer receive disability benefits, or the date you commence benefit payments. The
benefit you receive when you commence your benefit payments is based on all of your Benefit Accrual Service
(including any period of Disability prior to the time you commence your benefit payments). Final Average
Earnings used to determine the amount of your benefit payments will be your pre-Disability Final Average
Earnings. You may elect to commence your benefits any time after you reach age 55; however, your Benefit
Accrual Service will stop accruing once you begin to receive benefits from the Plan.
If you do not satisfy the ten (10) year service requirement or the 60 point requirement specified above for the
special disability provision, then your Benefit Accrual Service will cease upon the date of your Disability, and you
will be eligible to receive your vested benefit, accrued as of the date of your Disability, in accordance with the
terms of the Plan.
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Early Retirement Benefit
If your employment with all Affiliated Companies ends between age 55 and 65 and you have at least five years of
vesting service, then you may elect to commence your benefits as early as age 55, but your benefit payments may
be reduced by an early retirement factor. The early retirement reduction considers the fact that your benefit
payments are scheduled to be made over a longer life expectancy period. The amount of the early retirement
reduction depends on your age when you elect to commence benefit payments. Your normal retirement benefit
will be subject to an early retirement reduction factor if you elect to commence your benefit before age 62. The
percentage of your benefit you would receive is set forth in the table below.
Age When Benefits
Begin

Early Retirement Factor

55

65%

56

70%

57

75%

58

80%

59

85%

60

90%

61

95%

62 and older

100%

Postponed Retirement Benefit
If you remain employed in an eligible position past your normal retirement date (age 65), the Traditional
Component continues to recognize your Earnings and service to determine your pension benefit. When you
retire, your pension benefit will be calculated using your Final Average Earnings and Benefit Accrual Service
calculated at the time you actually retire.
When You May Receive Your Benefits
Participants in the Traditional Component may elect to commence vested benefits upon their normal, early, or
postponed retirement date. Before you can commence benefits, you must terminate employment from all
Affiliated Companies; provided, however, MPAT Participants who transfer to an Affiliated Company that is not a
Participating Employer after reaching their normal retirement date (age 65) with at least five years of vesting
service are eligible to elect to commence benefits. In certain instances, the benefit may be paid without the
participant’s election as described below under Involuntary Lump Sum Payment.
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How Benefits are Paid
If the actuarial equivalent present value of your vested benefit is greater than $5,000, you may choose to receive
your benefit in any of the following monthly payment options:
x

Joint and Survivor 50%, 75% or 100% Annuity: Under any of these annuity options,
you receive a monthly benefit for life. The amount of the monthly benefit is lower than
a single life annuity benefit, but it has an actuarial equivalent value to the value of a
single life annuity, because when you die, the specified percentage of your benefit (i.e.,
50%, 75% or 100%) will continue to be paid monthly to your surviving Spouse (or
other Joint Annuitant). If your Spouse (or other Joint Annuitant) should die within 12
months of your commencement of benefits, then your joint and survivor annuity will
automatically convert to a single life annuity effective with the first monthly payment
after your Spouse’s (or other Joint Annuitant’s) death.

x

Single Life Annuity: This option provides equal monthly payments for life.
Payments stop when you die and no benefits are paid to any beneficiary.

x

Level Income Option: Under this option, you receive a larger monthly benefit from
the Plan before your Social Security retirement benefits start at age 62. The Plan
payments decrease after you reach age 62. This results in an annuity under the Plan
that will produce an aggregate amount that is approximately level when considering
both your benefits from the Plan and Social Security.

If the actuarial equivalent present value of your vested benefit is less than $50,000, you may, in addition to any
of the monthly payments options described above, choose to receive your benefit in a single lump sum payment.

INVOLUNTARY LUMP SUM PAYMENT
When you retire or terminate employment, the actuarial equivalent present value of your vested pension benefit
will be calculated. If the actuarial equivalent present value is $1,000 or less, you will automatically be paid this
value in a lump sum. If the actuarial equivalent present value is between $1,001 and $5,000 and you do not
affirmatively elect a distribution of your benefit, your benefit will be automatically rolled over to an IRA
established on your behalf with Millennium Trust Company. Neither your consent nor your Spouse’s consent is
necessary to make such distribution.

IF YOU ARE MARRIED AT RETIREMENT
If you are married at retirement, the normal form of payment is the 50% Joint and Survivor Annuity (with your
Spouse as your Joint Annuitant). If you elect a form of payment other than a Joint and Survivor Annuity (with
your Spouse as your Joint Annuitant), your Spouse’s written consent, witnessed by a notary public or Plan
representative, is required. See the Important Definitions section on page 30 for the definition of “Spouse”.

Page 24 of 335

20-06XXX; MDR 80E
Attach 01

IF YOU ARE UNMARRIED AT RETIREMENT
If you are unmarried at the time of your retirement, the normal form of payment is the Single Life Annuity,
although all payment options are available to you.

CHANGING YOUR ELECTION
You may change your Joint Annuitant designation or payment option at any time before payments begin (with
spousal consent required if you are married). However, once payments begin, you may not change your Joint
Annuitant designation under any circumstances, or payment option, except in special circumstances.

ELECTING YOUR TRADITIONAL COMPONENT RETIREMENT PAYMENTS
When you are ready to elect to commence your benefits, notify NV Energy Pension Service Center as shown on
page 1 and request to have your benefits commence. You will receive the election forms and necessary
information to commence your benefits.
Suspension of Annuity Payments Upon Rehire
If you retire under the Traditional Component, begin receiving your Plan benefits in the form of a monthly
annuity, and are then rehired by a Participating Employer in a position in which you work at least 40 hours per
month, your benefit payments may be suspended during your rehire period. The Plan Administrator will provide
you with a suspension notice if this suspension provision applies to you. Your participation in the Plan following
your rehire at 40 hours or more per month will be under the Cash Balance Component and your Traditional
Component benefit will be converted to the Cash Balance Component, but you will only be allowed to rejoin the
Plan if you were rehired prior to January 1, 2015. See the section entitled MPAT Employees Rehired on or after
April 1, 2008 and Prior to January 1, 2015 on page 7 for a summary of your participation in the Plan following
rehire, including the conversion of your accrued benefit earned under the Traditional Component for your prior
period of service.
Death Benefits Under the Traditional Component
The Plan provides a survivor’s benefit for your Spouse if you die after you become fully vested, but before you
begin receiving payments. Your surviving Spouse will be entitled to this benefit whether or not you are working
at the time of your death. If you die before you are vested, no survivor benefits are payable under the Plan.
The spousal death benefit will be 50% of your accrued benefit based on Benefit Accrual Service and Final Average
Earnings as of the date of your death. If your Spouse is more than five (5) years younger than you, the 50%
multiplier will be reduced by 2% for each full year that the age difference exceeds five (5) years (e.g., if your
surviving Spouse is six (6) years younger than you, the multiplier will be 48% instead of 50%).
If the actuarial equivalent present value of the spousal benefit is less than $50,000, your Spouse may choose to
receive the benefit in a single lump sum payment rather than monthly payments.
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The spousal death benefit will be payable on the later of: (1) the date you would have reached age 55, or (2) the
first day of the month following your death. Monthly spousal death benefits continue for the surviving Spouse’s
life. If your surviving Spouse dies before payment of the spousal death benefits begin, no payments will be made.
General Provisions Relating to Both the Cash Balance Component and the Traditional Component
Contributions
Contributions to the Plan are made exclusively by the Participating Employers and are determined in accordance
with ERISA and the Internal Revenue Code (“Code”).
Projecting and Modeling Your Plan Benefits
As a participant in the Plan, you have the ability, through NV Energy’s Pension Service Center web-based
modeling tool, to project your benefits under the Plan based on assumptions that you choose (for example, your
total years of service, retirement date, and eligible Earnings). Using this modeling tool may help you in planning
for your retirement. Remember that your actual Plan benefits will depend on your actual circumstances at the
time you retire. You may access the NV Energy Pension Service Center benefit modeling tool at
https://www.eepoint.com/NVE.
Excluded Individuals
The following categories of individuals are not eligible to participate in the Plan:
x

Employees hired or rehired or transferred from an Affiliated Employer that is not a Participating
Employer on or after January 1, 2015.

x

Employees under age 21.

x

Employees covered by a collective bargaining agreement under which benefits were the
subject of good faith bargaining, unless the collective bargaining agreement expressly
provides for coverage in this Plan.

x

Leased employees.

x

Employees who are nonresident aliens and receive no earned income from the Company
which constituted U.S. sourced income.

x

Employees who are classified in the Company’s internal records as “contingent workers”,
“hiring hall workers”, or “temporary employees”. Contingent workers are independent
contractors, technical contractors, master vendor workers or outsourcing organization
workers. Temporary employees are employees hired to complete a short-term assignment or
to fill a position or perform a function that is not that of the Company’s regular operations or
that is likely to be eliminated in the foreseeable future because of a change in technology,
outsourcing, subcontracting or other reason.
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x

Employees of an Affiliated Company unless such Affiliated Company is a Participating
Employer.

x

Individuals who are classified in the Company’s internal records as being in a category other
than an eligible employee, even if the individual is later retroactively classified as an eligible
employee pursuant to applicable law or otherwise.

If you are retroactively classified as an eligible employee, you will not be eligible for retroactive benefit coverage
under the Plan.
Minimum Required Distribution Rule
Generally, you cannot commence your Plan benefits while you are still employed by any Affiliated Company.
However, active employees who reach age 701/2 must begin receiving their Plan benefits even while actively
employed with the Company or an affiliate. No matter what your employment status is, under federal law
distributions must commence by April 1st of the year immediately following the calendar year in which age 701/2
is reached.
Benefits May Not Be Payable Under Certain Circumstances
There are certain circumstances that may lead to you or your survivors not receiving full benefits from the Plan.
These include, but are not limited to, the following:
x

If your employment ends before you meet the Plan’s eligibility requirement.

x

If you terminate employment with all Affiliated Companies before becoming 100% vested.

x

If you are not considered Disabled, any special disability provisions will not apply to you.

x

If your benefits are subject to a qualified domestic relations order.

x

If you, your surviving Spouse or beneficiary cannot be located.

x

If you are covered under the Cash Balance Component, terminate employment and begin
receiving your benefit in the form of an annuity and are later re-employed prior to January 1,
2015 in an eligible position, then any benefit payable at a later date will be offset by the
accrued benefits corresponding to such annuity payments.

x

If you terminate employment and receive a lump sum distribution under the Traditional
Component or the Cash Balance Component and are later re-employed in an eligible position,
then you will begin participating in the Cash Balance Component upon re-employment (but
only if you were re-employed prior to January 1, 2015) and your ultimate benefit when you
terminate again will be based only on the last period of service from your re-employment date.

x

If you postpone the date of your retirement past normal retirement age, payments will not
commence until you retire (subject to the “minimum required distribution” rule described
above).
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x

If you begin benefits and return to work, benefits may be suspended. See Suspension of
Annuity Payments Upon Rehire on page 13 and page 19 for more information.

x

Your retirement income payments from the Plan are limited to a “maximum benefit”
permitted by Treasury Regulations issued under Section 415 of the Code. Also, the amount
of compensation that can be taken into account in calculating your benefit under the Plan is
also limited to an amount prescribed under Code Section 401(a)(17). This compensation
limit is adjusted by the IRS. For 2018, the limit on compensation under Code Section
401(a)(17) is $275,000.

x

If the funded status of the Plan falls below certain statutory levels, you may cease to earn
additional benefits, certain distributions may be restricted, and certain changes to the Plan may
be prohibited. You will be notified in the event any of these limitations or restrictions applies
to the Plan.

x

Your benefits may be reduced for any lump sum cash outs you previously received from the
Plan and any lump sum refund of the Retirement and Thrift Plan that Nevada Power Company
maintained before January 1, 1976, or the Company Supplemental Account you received.

Assignment of Benefit Payments
The benefits under this Plan are designed for your retirement. To ensure they are available, you are not permitted
to assign, transfer, or otherwise subject your benefit to any lien or legal claim. Prior to distribution, your benefits
are protected against claims by creditors. However, your Account may be assigned as a result of a qualified
domestic relations order, as described below, or may be garnished to satisfy a judgment or settlement against
you for certain crimes against the Plan or certain fiduciary breaches regarding the Plan.

QUALIFIED DOMESTIC RELATIONS ORDER
A Qualified Domestic Relations Order (“QDRO”) is a legal judgment, decree, or order that recognizes the rights of
an alternate payee to a portion of your Plan benefits for payment of child or other dependent support, alimony,
or settlement of marital property rights. If you become legally separated or divorced, a portion or all of your
benefits under the Plan may be assigned to someone else to satisfy a legal obligation you may have to a spouse,
former spouse, child, or other dependent.
There are specific requirements the QDRO must meet to be recognized by the Plan Administrator and specific
procedures regarding the amount and timing of payments. If you are affected by such an order, you should notify
the Plan Administrator. You may request a copy of the Plan’s QDRO procedures from the Plan Administrator at
no cost. The Plan will comply with a QDRO as required by federal law.

Page 28 of 335

20-06XXX; MDR 80E
Attach 01

Leaves of Absence
MILITARY LEAVE OF ABSENCE
The Uniformed Services Employment and Reemployment Rights Act of 1994 (“USERRA”) guarantees you certain
rights if you enter qualified military service and return to employment within the time period required by law.
While you are on a qualified military leave, you will not be treated as incurring a break in service and will receive
credit towards vesting service. In addition:
x

if you are covered under the Cash Balance Component when your leave begins, Earnings
credits and interest credits for the period of military leave shall continue based on your
Earnings credit in effect immediately before the leave begins; and

x

if you are covered under the Traditional Component when your leave begins, any portion of
your Final Average Earnings that includes the period of military leave shall be based on your
Final Average Earnings in effect immediately before the leave begins.

If you die or become Disabled while performing qualified military service, you will be deemed to have returned
from leave on the day before your death or Disability and then terminated employment on the date of your death
or Disability. You (or you surviving Spouse or beneficiary) will be eligible for any Disability provisions or death
benefits that apply under the Plan.

FAMILY AND MEDICAL LEAVE ACT (FMLA)
For information on FMLA leave and how your benefits under the Plan are affected, please contact the Disability
and Leaves Service Center at 1-866-326-1379.
Missing Persons
It is important that you maintain your current address with the Plan Administrator, even after your employment
with the Company has ended. If the Plan is unable to locate you (or your Joint Annuitant or beneficiary) when
you become entitled to a distribution from the Plan, your benefit will be forfeited. Before the Plan can take this
action, the Plan Administrator will attempt to locate you through reasonable efforts, including mailing a notice to
the last known address on file with the Plan. If you later file a claim for benefits, the benefit will be reinstated
without any interest.
Top-Heavy Provisions
The Plan contains provisions that take effect in the event that it becomes “top-heavy.” Generally, a top-heavy plan
is one in which more than 60% of cumulative accrued benefits are attributable to “key” employees. In general,
key employees are certain officers, shareholders, and highly-paid employees of an employer and its subsidiaries
and divisions. When a plan is top-heavy, a minimum benefit may apply to certain non-key employees who are
eligible to participate in the plan and participants may become vested in their benefits sooner. At this time, the
Plan is not top-heavy nor is it expected to become top-heavy.
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Claims and Appeals Procedures
The following procedures for claiming benefits under the Plan MUST be followed and fully exhausted prior to
commencing a lawsuit or taking any other legal action concerning the claim. To make a claim for benefits under
the Plan, appeal a denied claim for a benefit, clarify your rights to a future benefit, or seek to enforce any right or
claim against the Plan, you should follow these procedures.
Filing a Claim
You, your beneficiary or duly authorized representative must file an initial claim for benefits by providing written
notice to the Human Resources Department. The notice should contain sufficient information to allow the Human
Resources Department to understand the nature and extent of the claim. The Human Resources Department has
the right to seek additional information from you and/or others to determine if the claim should be accepted or
denied.
Determination of a Claim
The Human Resources Department will give written notice of its determination within 90 days of receiving the
claim. If the Human Resources Department requires an extension of the 90-day period, then it will notify you in
writing of the extension before the expiration of the original 90-day period. The Human Resources Department
will indicate the special circumstances requiring the extension and the date by which the determination is
expected. The extension may not exceed an additional 90 days (for a maximum 180-day period) unless you and
the Human Resources Department agree to such an extension. If the Human Resources Department denies your
claim, you will be notified of the denial in writing. If the Human Resources Department has not notified you of
any determination of the acceptance or denial of the claim within the 90-day period (or 180 days if there has
been an extension), then your claim is to be deemed denied at the end of the period. Any notice will:
x

specify the reason(s) for the denial;

x

reference the specific Plan provision(s) upon which the denial is based;

x

describe any additional material or information necessary to perfect the claim and explain
why the information is necessary; and

x

describe the appeal procedures, which are explained below, and include a statement of your
right to bring a civil action under ERISA section 502(a) following an adverse benefit
determination on review.

Upon request, the Human Resources Department will provide you, before or after filing a notice of appeal,
reasonable access to copies of any documents, records, and other information relating to the claim, free of charge.
Right of Appeal
If your claim is denied, you have the right to appeal that decision to the Plan Administrator. You must provide the
Plan Administrator with a written notice of appeal within 60 days after the date you received notice of the denial
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of the claim (or within 60 days of the end of the 90-day period, or any applicable extension period, if you were
not notified of the acceptance or denial of the claim).
Appeal Process
You have the opportunity to submit written comments, documents, records, and other information relating with
an appeal. The Plan Administrator will take into account all comments, documents, records, and other
information you submit. The Plan Administrator will make its decision within 60 days of its receipt of your appeal.
If special circumstances require an extension of time for determination of the appeal, the Plan Administrator will
notify you in writing of the extension before the expiration of the original period and indicate the special
circumstances requiring the extension and the date the Plan Administrator expects to make a determination,
which will be within 120 days of its receipt of your appeal unless you and the Plan Administrator agree to a longer
period. If the Plan Administrator has not notified you of any determination of the review of the denial of the claim
within the above described period, then the appeal is to be deemed denied at the end of the above described
period. The Plan Administrator will notify you of its decision as soon as reasonably practical after the
determination is made. If the appeal is denied, then the denial will be in writing. The denial will explain:
x

the specific reason(s) for the denial;

x

the specific provision(s) of the Plan upon which the denial is based;

x

your entitlement to receive, upon request, reasonable access to, and copies of, all documents,
records, and other information relevant to your claim, free of charge; and

x

any voluntary appeal procedures, if available and your right to bring an action under ERISA
section 502(a).

Post Appeal Rights
If you wish to preserve any rights you may have to benefits from the Plan, you must follow this claims and appeals
procedure within the deadlines as described above. You must exhaust this claims and appeals procedure before
you file any lawsuit. If you disagree with the final decision upon appeal, you have the right to file a lawsuit under
ERISA section 502(a). However, any such action must be brought no later than the earlier of: (a) the shortest
applicable statute of limitations provided by law; or (b) two (2) years from the date of the Plan Administrator’s
decision on appeal. Any review by a court of law will be limited to the facts, evidence, and issues presented during
the claims and appeals procedure described above.
Federal Benefit Insurance
Your pension benefits under this Plan are insured by the Pension Benefit Guaranty Corporation (PBGC), a federal
insurance agency. If the Plan terminates (ends) without enough money to pay all benefits, the PBGC will step in
to pay pension benefits. Most people receive all of the pension benefits they would have received under their
plan, but some people may lose certain benefits.
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The PBGC guarantee generally covers: (1) normal and early retirement benefits; (2) disability benefits if you
become disabled before the Plan terminates; and (3) certain benefits for your survivors.
The PBGC guarantee generally does not cover: (1) benefits greater than the maximum guaranteed amount set by
law for the year in which the Plan terminates; (2) some or all of benefit increases and new benefits based on Plan
provisions that have been in place for fewer than five (5) years at the time the Plan terminates; (3) benefits that
are not vested because you have not worked long enough for the Company; (4) benefits for which you have not
met all of the requirements at the time the Plan terminates; (5) certain early retirement payments (such as
supplemental benefits that stop when you become eligible for Social Security) that result in an early retirement
monthly benefit greater than your monthly benefit at the Plan's normal retirement age; and (6) non-pension
benefits, such as health insurance, life insurance, certain death benefits, vacation pay, and severance pay.
Even if certain of your benefits are not guaranteed, you still may receive some of those benefits from the PBGC
depending on how much money the Plan has and on how much the PBGC collects from employers.
For more information about the PBGC and the benefits it guarantees, ask the Plan Administrator or contact the
PBGC's Technical Assistance Division, 1200 K Street N.W., Suite 930, Washington, D.C. 20005-4026 or call 202326-4000 (not a toll-free number). TTY/TDD users may call the federal relay service toll-free at 1-800-877-8339
and ask to be connected to 202-326-4000. Additional information about the PBGC's pension insurance program
is available through the PBGC's website on the Internet at http://www.pbgc.gov.
Tax Information
The following information provides some general federal tax information, but federal, state, and local tax laws
are complicated and subject to change, so any interpretation must be based on the laws then in effect. This
information is not tax advice. You should consult your personal tax advisor before taking a Plan
distribution to determine how to treat the distribution for tax purposes. When you elect to begin
payments from the Plan, you will receive more detailed information. You can find more specific information on
the federal tax treatment of distributions from qualified retirement plans in IRS Publication 575, Pension and
Annuity Income. This publication is available from your local IRS office or at http://www.irs.gov/.
Generally, you are not required to pay current federal income taxes on your Plan benefits until you receive
them. When you receive your Plan benefits, you will owe current federal taxes. You are responsible for payment
of any taxes associated with payments from the Plan.
If you receive a lump sum payment from the Plan and roll this money over as described in the Rollover Rules
section below, then you will not owe federal income taxes on the amount that you rollover until you withdraw
it later. If you are under age 591/2 and do not elect a rollover, then you will also have to pay a 10% early
distribution tax. This 10% early distribution tax is in addition to the regular income tax on the payment.
However, some reasons the 10% early distribution tax may not apply include, but are not limited to, the
following:
x benefits are paid to you because you become disabled as defined by the IRS;
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x benefits are paid to a beneficiary due to your death;
x benefits are paid to you in an amount that is not greater than your deductible medical

expenses;
x payment is directed by a qualified domestic relations order; or
x payment is made after you separate from service and you are age 55 or older in the year of

the separation.

ROLLOVER RULES
If you receive a lump sum distribution from the Plan, you have the option of directing the Plan to make a direct
rollover of your distribution, to the extent the distribution is considered rollover eligible. If you do not elect a
direct rollover, federal income tax will be withheld. You will be provided additional information on the direct
rollover option when you elect to receive a distribution.
You (or your surviving Spouse) may rollover a lump sum distribution to an account or plan that will accept the
rollover, such as an individual retirement account, individual retirement annuity, another employer’s taxqualified retirement plan, a section 403(b) plan, or a governmental section 457(b) plan. Your beneficiary who
is not your surviving Spouse may rollover a lump sum distribution to an inherited individual retirement account
or annuity.

Your Rights Under ERISA
As a participant in the Plan you are entitled to certain rights and protections under the Employee
Retirement Income Security Act of 1974 (“ERISA”). ERISA provides that all Plan participants shall be
entitled to the following:
Receive Information About Your Plan and Benefits
x

Examine, without charge, at the Plan Administrator's office and at other specified
locations, such as worksites and union halls, all documents governing the Plan, including
insurance contracts and collective bargaining agreements, and a copy of the latest
annual report (Form 5500 Series) filed by the Plan with the U.S. Department of Labor
and available at the Public Disclosure Room of the Employee Benefits Security
Administration.

x

Obtain, upon written request to the Plan Administrator, copies of documents governing
the operation of the Plan, including insurance contracts and collective bargaining
agreements, and copies of the latest annual report (Form 5500 Series) and updated SPD.
The Plan Administrator may make a reasonable charge for the copies.

x

Receive an annual funding notice. The Plan Administrator is required by law to furnish
each participant with a copy of this notice.
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x

Obtain a statement telling you whether you have a right to receive a pension at normal
retirement age (age 65) and if so, what your benefits would be at normal retirement age
if you stop working under the Plan now. If you do not have a right to a pension, the
statement will tell you how many more years you have to work to get a right to a pension.
This statement must be requested in writing and is not required to be given more than
once every twelve (12) months. The Plan must provide the statement free of charge.

Prudent Actions by Plan Fiduciaries
In addition to creating rights for Plan participants, ERISA imposes duties upon the people who are
responsible for the operation of the Plan. The people who operate your Plan, called “fiduciaries” of the Plan,
have a duty to do so prudently and in the interest of you and other Plan participants and beneficiaries. No
one, including your employer, your union, or any other person, may fire you or otherwise discriminate
against you in any way to prevent you from obtaining a pension benefit or exercising your rights under
ERISA.
Enforce Your Rights
If your claim for a pension benefit is denied or ignored, in whole or in part, you have a right to know why
this was done, to obtain copies of documents relating to the decision without charge, and to appeal any
denial, all within certain time schedules.
Under ERISA, there are steps you can take to enforce the above rights. For instance, if you request a copy of
Plan documents or the latest annual report from the Plan and do not receive them within 30 days, you may
file suit in a Federal court. In such a case, the court may require the Plan Administrator to provide the
materials and pay you up to $110 a day until you receive the materials, unless the materials were not sent
because of reasons beyond the control of the administrator. If you have a claim for benefits that is denied
or ignored, in whole or in part, you may file suit in a state or Federal court. In addition, if you disagree with
the Plan's decision or lack thereof concerning the status of a qualified domestic relations order, you may
file suit in federal court. If it should happen that the Plan fiduciaries misuse the Plan's money, or if you are
discriminated against for asserting your rights, you may seek assistance from the U.S. Department of Labor,
or you may file suit in a federal court after exhausting the Plan’s claims and appeals procedures. The court
will decide who should pay court costs and legal fees. If you are successful the court may order the person
you have sued to pay these costs and fees. If you lose, the court may order you to pay these costs and fees,
for example, if it finds your claim is frivolous.
Assistance with Your Questions
If you have any questions about your Plan, you should contact the Plan Administrator. If you have any
questions about this statement or about your rights under ERISA, or if you need assistance in obtaining
documents from the Plan Administrator, you should contact the nearest office of the Employee Benefits
Security Administration, U.S. Department of Labor, listed in your telephone directory or the Division of
Technical Assistance and Inquiries, Employee Benefits Security Administration, U.S. Department of Labor,
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200 Constitution Avenue NW, Washington, D.C. 20210. You may also obtain certain publications about your
rights and responsibilities under ERISA by calling the publications hotline of the Employee Benefits Security
Administration.
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Important Definitions
Account
In the Cash Balance Component, a hypothetical account is established for each Participant, to which are
credited Earnings Credits, Interest Credits, and other benefit amounts.
Affiliated Company
Generally speaking, a company will be an Affiliated Company for purposes of the Plan if NV Energy, Inc. has
a parent-subsidiary relationship or brother-sister relationship totaling an 80% controlling interest in the
company. This currently includes all of the wholly-owned subsidiaries of Berkshire Hathaway Energy
Company, including the following companies: NV Energy, Inc. Nevada Power Company, and Sierra Pacific
Power Company.
Company
NV Energy, Inc.
Disabled or Disability
For purposes of the Plan, you are disabled (or you have incurred a disability) if you have a physical or
mental condition, presumably permanent, resulting from a bodily injury, disease, or mental disorder, which
renders you incapable of performing the normal and customary activities of your employment and which
qualifies you to receive benefits under the Social Security Act or under the Company’s Long-Term Disability
Plan. Your Disability period will end when you are no longer receiving disability benefits under the Social
Security Act or the Company’s Long-Term Disability Plan, including if benefits cease due to your age.
Earnings
For both the Cash Balance Component and the Traditional Component, Earnings means your base salary,
overtime, incentive compensation, short term disability pay, out of town premium, upgrade pay and shift
pay. Earnings also include any differential wage payments paid to you during a qualified military leave of
more than 30 days. Your Earnings are calculated before any pre-tax contributions to the NV Energy 401(k)
Plan, and any pre-tax contributions to the NV Energy Comprehensive Welfare Benefit and Cafeteria Plan.
Other forms of pay, such as severance pay, expense reimbursements, and other forms of miscellaneous pay,
are not recognized as Earnings.
Eligible Employee
A person who is actively employed by a Participating Employer as a regular or provisional management,
professional, administrative or technical (MPAT) employee. However, MPAT employees who are hired,
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rehired or who transfer from an Affiliated Company that is not a Participating Employer on or after January
1, 2015, are not considered eligible employees.
Joint Annuitant
The individual designated by the participant before benefits commence to receive survivor benefits under
the joint and survivor annuity form of payment after the death of the participant.
Participating Employer
NV Energy, Inc., Sierra Pacific Power Company, Nevada Power Company and such other companies,
affiliates, and subsidiaries that adopt the Plan.
Spouse
For purposes of the Plan, your Spouse or surviving Spouse is your legal Spouse, as reasonably determined
by the Plan Administrator. Spouse shall include a lawful same-sex spouse.
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Administrative Information
Rights and Authority of the Plan Administrator and the Pension Committee
The Plan is administered generally by the Plan Administrator. The Plan Administrator is the named fiduciary for
the Plan. The determination of the investment of Plan assets is made by the NV Energy Pension Committee
(“Pension Committee”). All claims decisions on appeal are made by the Plan Administrator. In carrying out its
duties under the Plan, the Plan Administrator has all authority, power and discretion necessary or appropriate,
in its sole discretion and without limitation, to do any and all of the following:
x

Designating agents to carry out responsibilities relating to the Plan.

x

Construing and interpreting the provisions of this Plan and determining any question
arising under this Plan, or in connection with the administration and operation
thereof, including without limitation, any Plan provisions which may be deemed to be
ambiguous.

x

Determining all factors, considerations or circumstances relating to or
affecting eligibility to participate, conditions of participation and entitlement
to benefits.

x

Deciding disputes that may arise with regard to the rights of employees,
participants and beneficiaries (or any of their legal representatives) under
the terms of the Plan.

x

Obtaining information from a Participating Employer with respect to its employees
as necessary to determine the rights and benefits of employees under the Plan.

x

Compiling and maintaining all Plan records it deems necessary for administration of the Plan.

x

Authorizing the trustee to make payment of all benefits as they become payable under the Plan.

x

Employing and engaging such counsel, assistants or agents and obtaining such
administrative, clerical, legal, accounting, actuarial, and other services as it may
deem necessary or appropriate in carrying out the provisions of the Plan.

x

Making findings of fact and establishing and enforcing such rules and regulations,
consistent
with
applicable law, as it shall deem necessary or proper for the efficient administration
of the Plan.

x

Developing and implementing procedures for examining, evaluating, determining,
litigating, etc. the qualification of domestic relations orders; and interpreting,
approving and administering qualified domestic relations orders in compliance with
relevant laws and the provisions of the Plan.
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x

Performing any other actions which are necessary or appropriate in connection
with the administration of the Plan, unless such responsibility is specifically
assigned to the Pension Committee or some other individual or entity.

In carrying out its duties under the Plan, the Pension Committee has all authority, power and discretion necessary
or appropriate, in its sole discretion and without limitation, to do any and all of the following:
x

Establishing an investment policy for the Plan, as appropriate.

x

Selecting, hiring and terminating investment fiduciaries (including the trustee) and/or
investment funds, and adopting and/or amending agreements and related documents for such
relationships.

x

Allocating assets to any investment fiduciary, investment fund or investment vehicle, subject
to the terms of the applicable investment policies.

x

Monitoring and evaluating the performance of investment fiduciaries, investment funds and
any investment vehicles.

x

Reviewing (and approving as applicable) the fee arrangements, fees and other charges of
investment fiduciaries, investment funds and any investment vehicles.

x

Voting proxies and/or ensuring that they are voted by trustees, investment fiduciaries or
other appropriate persons; and

Taking any other actions (not otherwise within the authorized purview of the Plan Administrator or any third
party service provider to whom such actions have been delegated), as may be deemed necessary or appropriate
to carry out the foregoing and other investment related functions for the Plans.
Any Plan information or any materials sent to employees via U.S. mail will be considered delivered if they are
mailed to a last known address on record with the Plan, or if mailed and not returned by the post office.
If any benefits are paid in error, the Plan Administrator is entitled to recover them from you, a surviving Spouse,
Joint Annuitant, beneficiary and/or your estate.
Any written or spoken statement by an employee or a representative of a Participating Employer, or the Plan
Administrator, that is inconsistent with the provisions of the Plan, will not be enforceable. The Plan is governed
by the formal Plan document and may not be amended or altered by any written or spoken statement.
Additionally, in the event of any conflict between the terms of the formal Plan document and this SPD, the Plan
document will control.
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Plan Information
This information about the administration of the Plan is provided in compliance with ERISA. The following
information will be useful if you have specific questions about the Plan.

PLAN NAME
The name of the Plan is NV Energy Retirement Plan.

PLAN SPONSOR/COMPANY
NV Energy, Inc.
c/o Human Resources Department
6226 W. Sahara Avenue
Las Vegas, NV 89146
(702) 402-5000
PLAN ADMINISTRATOR
NV Energy – Senior Vice President of Human Resources and Corporate Services
6226 W. Sahara Avenue
Las Vegas, NV 89146
(702) 402-5000
PLAN TRUSTEE
BNY Mellon Asset Servicing
One Mellon Center
Pittsburgh, PA 15258-0001
EMPLOYER IDENTIFICATION NUMBER
The Company’s employer identification number is 88-0198358.
TYPE OF PLAN
The Plan is a defined benefit retirement plan.
PLAN YEAR
The Plan year is January 1 through December 31.
PLAN NUMBER
The Plan number is 001.
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AGENT FOR SERVICE OF LEGAL PROCESS
NV Energy, Inc.
Attn: General Counsel
6226 West Sahara Avenue
Las Vegas, NV 89146
Service may also be made on the Trustee.
Plan Funding and Contributions
Contributions to the Plan are made exclusively by the Participating Employers.
Your Employment
Your eligibility or your right to benefits under the Plan should not be interpreted as a guarantee of employment.
NV Energy’s employment decisions are made without regard to any benefits to which you are entitled under the
Plan, and nothing in the Plan limits, in anyway, the right of the Company, a Participating Employer or any other
affiliate to terminate the employment of any employee at any time.
Documents Governing the Plan
This document contains a summary of key provisions of the Plan. The Plan is evidenced by, and subject to, a
formal Plan document. In the event of any inconsistency or discrepancy between the information in this SPD and
the Plan document, the language in the Plan document will govern.
Future of the Plan; Amendments and Termination
While the Company currently intends to continue the Plan indefinitely, it is difficult to predict the future. The
Company reserves the right to terminate the Plan, to terminate the participation of any direct or indirect
subsidiary in the Plan, and to amend or eliminate benefits under the Plan, in whole or in part, at any time for any
reason in its sole discretion. No such amendment or termination, however, may deprive you of any vested
benefits you had accrued at the time of such amendment or termination.
In the event of Plan termination, all participants will become fully vested in their accrued benefits to the extent
funded. Plan funds will always be used first to meet liabilities to Plan participants; any funds then remaining
would revert back to the Company in accordance with federal law.
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Building Your Financial Future
NV Energy Retirement Plan
IBEW Local 396
January, 2018
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Who Do I Call and Where Do I Look?
Contact
NV Energy Pension
Service Center

Telephone
1-800-453-9820
7:00 a.m. – 4:00 p.m. PT
Monday - Friday

Website
https://www.eepoint.com/NVE
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Introduction
Long-term financial security is a joint responsibility between you and the Company. An important part of NV
Energy’s commitment to this shared responsibility is the NV Energy Retirement Plan (the "Plan"). The
Company makes all contributions to this Plan—there is no cost to you. When combined with your savings (and
the Company match) in the 401(k) Plan, the Plan can help you build the resources needed for a secure financial
future.
This summary plan description is one of the tools we’re making available to you. It contains details about the
Plan that are intended to give you the information you need to make smart choices when using the Plan. Keep
it handy throughout the year. Also, keep in mind that a copy of this document is available through our benefits
website – myNVE\benefits\396.
About This Book
This benefits booklet is called a Summary Plan Description (“SPD”). Federal law requires NV Energy to provide
you with a summary of the benefit plans it offers. This book outlines the major provisions of the Retirement
Plan available to eligible IBEW Local 396 employees of NV Energy, Inc. As used in this SPD, the term “Company”
means NV Energy, Inc. and the term “Participating Employer” means each of NV Energy, Sierra Pacific Power
Company, Nevada Power Company, as well as any other affiliated company that may become a Participating
Employer under the Plan in the future. The major provisions of the Plan applicable to eligible MPAT employees
and eligible Local 1245 employees are described in separate summary plan descriptions applicable to those
employees.
The Plan is governed by an official Plan document, which is more detailed than this summary, and is the
controlling document for the Plan. You are entitled to copies of the official Plan document upon request. If there
is a conflict between this SPD and the official Plan document, the official Plan document will control. You may
obtain a copy of the official Plan document by contacting the NV Energy Pension Service Center as shown on
page 1.
This SPD is intended to summarize the Plan. Although comprehensive, this SPD is designed to make it easy for
you to find and understand information about the Plan. Capitalized or technical terms are defined in the
Important Definitions section on page 28. The headings are inserted for convenience of reference only and are
not to be construed or used to interpret any of the provisions of this SPD.
NV Energy currently intends to continue the Plan, but reserves the right to change or terminate the Plan or any
portion of the Plan at any time and for any reason in its sole discretion.
This SPD reflects information current as of January 1, 2018.
For you to get the most out of your benefits, it’s important to understand what benefits are available to you and
how they work. Read this SPD to learn:






how the Plan works
key Plan features
your benefit options
how benefits are paid and
special rights and protections
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Your Retirement Plan
The Plan is a combination of simplicity, security and value.
It’s simple because it requires almost no action on your part other than to remain an eligible employee, to name
a beneficiary (if you are covered under the Cash Balance Component), and to determine how you want your
benefit paid when you retire. Enrollment is automatic if you are eligible to participate.
It’s secure because all of the money needed to fund your benefit is placed in a trust fund. In addition, your
benefit is guaranteed (up to certain federal limits) by the Pension Benefit Guaranty Corporation, an agency of
the federal government.
It’s valuable because your benefit increases the longer you continue to work for NV Energy or a Participating
Employer and remain an eligible employee.
In addition to being simple, secure, and valuable, another great feature of the Retirement Plan is that it is free
to you. NV Energy funds this benefit without any contributions from you. Plan assets, which are funded by the
Participating Employers, are used exclusively to provide Plan benefits and to pay reasonable administrative
costs of the Plan.
Two Components – Cash Balance and Traditional
The Plan is made up of two separate and distinct components - a Cash Balance Component and a Traditional
Component. Although some participants who are covered under the Traditional Component received the onetime special $4,000 Cash Balance Component contribution described on page 11, eligible employees may
generally only be covered under either the Cash Balance Component or the Traditional Component, but not
both. This SPD describes the eligibility criteria, vesting, benefit accrual and payment provisions, and certain
other key features of each Component. Here is a brief explanation of each Component.
Cash Balance Component. The Cash Balance Component was first implemented for eligible Local 396 employees
effective as of January 1, 2009. Under the Cash Balance Component, you have an Account that grows each month
with Earnings credits (based on a percentage of your eligible Earnings) and interest credits (based on the 30year Treasury Bond rate for the November of the previous year, with a minimum interest credit rate of 5.00%).
You can elect to take your vested Cash Balance Component Account in a lump sum or an annuity when you
leave the Company regardless of your age.
Traditional Component. Eligibility for the Traditional Component generally ended on December 31, 2008, with
some exceptions that are explained later. If you continue to be covered under the Traditional Component, the
amount of your benefit is calculated based on a formula which multiplies your years of Benefit Accrual Service
by a percentage of your final average Earnings (i.e., your average monthly Earnings during the 60 consecutive
months during the last 120 months of service in which you had the highest total Earnings). The Traditional
Component generally provides a monthly annuity at your retirement, although a lump sum payment is
permitted if the present value of your accrued benefit is less than $50,000. You may elect to commence your
Traditional Component benefit upon your retirement at age 65, or as early as age 55 if you have at least five (5)
years of vesting service, subject to a reduction for early retirement commencement.
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Cash Balance Component
Eligibility Requirements
Your eligibility for, and initial date of participation in, the Cash Balance Component depends in part on when
you are hired or rehired as a Local 396 employee, or when you transfer to a Local 396 position, as discussed
below. Local 396 employees who are hired, rehired or who transfer from an Affiliated Company that is not a
Participating Employer on or after January 1, 2016, are not eligible to participate and are not covered under
the Cash Balance Component.
LOCAL 396 EMPLOYEES HIRED ON OR AFTER OCTOBER 13, 2008 And Prior to January 1, 2016
All eligible Local 396 employees who are first hired on or after October 13, 2008 and prior to January 1, 2016,
are covered under the Cash Balance Component beginning on the later of the first day of the month following
(i) their date of hire, or (ii) the date they reach age 21. A Local 396 employee who is first hired on or after
January 1, 2016, is not eligible to participate and is not covered under the Cash Balance Component.
EMPLOYEES TRANSFERRING TO LOCAL 396 ON OR AFTER OCTOBER 13, 2008
Employees who transfer from a Local 1245 or MPAT position in which they were participating in the Plan to a
Local 396 position on or after October 13, 2008, will be covered under the Cash Balance Component as of the
later of January 1, 2009, or the first day of the month following their transfer. If they were covered under the
Traditional Component prior to the transfer, their Traditional Component accrued benefit will be converted to
the Cash Balance Component as of the date of their participation in the Cash Balance Component.
Employees who, on or after October 13, 2008 and prior to January 1, 2016, transfer from an ineligible position
with a Participating Employer (e.g., a contingent worker or a temporary employee) to an eligible position will
begin to participate in the Cash Balance Component as of the later of January 1, 2009, or the first day of the
month following the transfer. Such transferring employees will receive vesting service credit for their service
with the Participating Employer prior to the transfer.
Employees who transfer from an Affiliated Company that is not a Participating Employer on or after October
13, 2008 and prior to January 1, 2016, are covered under the Cash Balance Component beginning on the later
of the first day of the month following (i) their date of transfer, or (ii) the date they reach age 21, and will receive
vesting service credit for their service with the Participating Employer prior to the transfer and an Earnings
credit rate equal to the rate for new hires. An Employee who transfers from an Affiliated Company that is not
a Participating Employer on or after January 1, 2016, is not eligible to participate and is not covered under the
Cash Balance Component.
LOCAL 396 EMPLOYEES REHIRED ON OR AFTER OCTOBER 13, 2008 And Prior to January 1, 2016
A former employee who is rehired as a Local 396 employee on or after October 13, 2008 and prior to January
1, 2016, will begin participating in the Cash Balance Component on the later of January 1, 2009 or the first day
of the month following their date of rehire. If, at the time of rehire, the employee has an accrued benefit under
the Traditional Component based on their previous period of employment (including if the employee is
receiving monthly annuity benefit payments which are suspended under the terms of the Traditional
Component upon rehire), the Traditional Component accrued benefit will normally be converted to the Cash
Balance Component as of the date of the employee’s participation in the Cash Balance Component, and will be
subject to the provisions of the Cash Balance Component. If, however, the employee had commenced payments
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of the Traditional Component accrued benefit in monthly annuity payments and, under the terms of the
Traditional Component, the monthly annuity payments are not suspended, the monthly annuity payments will
continue and the Traditional Component accrued benefit will not be converted to, or become a part of, the Cash
Balance Component.
See the paragraph under the Traditional Component section of this SPD entitled Suspension of Annuity Payments
Upon Rehire on page 18 for a summary of the treatment of monthly annuity benefit payments under the
Traditional Component upon rehire. See the paragraph under the Cash Balance Component section of this SPD
entitled Opening Account Balance for Employees Converting from the Traditional Component on page 10 for a
summary of how a Traditional Component benefit is converted to the Cash Balance Component.
SPECIAL ELECTION FOR CERTAIN LOCAL 396 EMPLOYEES HIRED BEFORE OCTOBER 13, 2008
All Local 396 employees who were hired before October 13, 2008, and who, on December 31, 2008, had 75
“points” (age + years of vesting service), were given a special one-time election to remain covered under the
Traditional Component, or to convert their accrued benefit under the Traditional Component to the Cash
Balance Component and begin participating under the Cash Balance Component effective as of January 1, 2009.
Local 396 employees who were eligible for this special one-time election, and who elected to convert to the
Cash Balance Component, as well as all Local 396 employees who did not qualify for the special one-time
election, had their Traditional Component accrued benefit converted to the Cash Balance Component as of
December 31, 2008, and began participating in the Cash Balance Component on January 1, 2009. Local 396
employees who were eligible for this special one-time election, and who elected to remain under the Traditional
Component or who did not make an election within the applicable election period, remained covered under the
Traditional Component.
CHOICE WINDOW ELECTION FOR LOCAL 396 EMPLOYEES ACTIVE IN THE CASH BALANCE COMPONENT
In 2017, all Local 396 employees who were active participants accruing benefits under the Cash Balance
Component were given the opportunity to choose whether to continue receiving Earnings credits (see Earnings
Credits on page 9) under the Cash Balance Component of this Plan or receive nonelective employer
contributions deposited into their accounts under the NV Energy 401(k) Plan for Earnings paid on or after
January 1, 2018. All benefits accrued under this Plan up until January 1, 2018 remain in this Plan and continue
to accrue interest credits (see Interest Credits on page 10).
Vesting
Vesting refers to your right to receive the benefits you have earned under the Plan should your employment
with all Affiliated Companies end. You are fully vested in (i.e., have a non-forfeitable right to) your Cash Balance
Component benefit upon the earlier of: (1) your earning three (3) years of vesting service; or (2) your reaching
age 65 while still employed. You earn a year of vesting service for each year in which you have at least one (1)
hour of service with an Affiliated Company. If you participated under the Traditional Component and your
benefit was converted to the Cash Balance Component, your years of vesting service earned under the
Traditional Component are counted toward your vesting under the Cash Balance Component.
If you are employed by a Participating Employer (but not in a job that made you eligible to participate in this
Plan) or by an Affiliated Company, and you later become eligible, your years of service prior to becoming eligible
for the Plan will count toward vesting, but not for purposes of earning a Plan benefit or determining your
Component eligibility.
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There is no partial vesting under the Plan. Until you become fully vested, as provided above, your vested
percentage is zero. If your employment with all Affiliated Companies ends before you are vested, you will not
have a right to any Plan benefit.
BREAK IN SERVICE
If you are not vested when you leave NV Energy (including all Affiliated Companies), but you return to work for
NV Energy (or an Affiliated Company) before you have five (5) consecutive one-year breaks in service, your
benefit in the Plan will be restored without losing any of the benefit or vesting service you earned before you
left. If you incur five (5) or more consecutive one-year breaks in service, before you return to work, the benefit
and vesting service earned before you left will not be restored. A one-year break in service is a calendar year in
which you work 500 or fewer hours for NV Energy (or an Affiliated Company). However, if you are absent from
work due to pregnancy or the birth or adoption of your child, you will generally be credited with up to 501
hours of service to prevent you from incurring a break in service during any one calendar year.
How You Earn Benefits Under the Cash Balance Component
Under the Cash Balance Component, you have an Account that grows each month. Both Earnings credits and
interest credits will be applied to the Accounts for those who did not elect to receive the nonelective employer
contributions in their NV Energy 401(k) Account during the Choice Window. Beginning January 1, 2018,
interest credits will still be applied to the Accounts for those who elected during the Choice Window to receive
the nonelective employer contributions in the NV Energy 401(k) Plain in lieu of receiving Earnings credits
under this Plan, The details of these credits are explained below.
EARNINGS CREDITS
Your Cash Balance Component Account is credited with Earnings credits based on a percentage of your
Earnings each month during which you are an eligible active employee or Disabled. See the Important
Definitions section on page 28 for the definition of Earnings and Disabled. If you are a Local 396 employee who
is first hired or rehired on or after October 13, 2008 and prior to January 1, 2016, you receive an Earnings credit
rate of 4%. If you were eligible for the Plan before October 13, 2008, your Earnings credit rate depends on your
“points”, (i.e., the aggregate of your age and years of vesting service) as of December 31, 2008, as shown in the
table below. Employees who transfer to a Local 396 position from a Local 1245 or MPAT position in which they
were participating in the Plan on or after October 13, 2008, receive an Earnings credit rate of 4%. Employees
who transfer from an ineligible position to an eligible Local 396 position on or after October 13, 2008 and prior
to January 1, 2016, receive an Earnings credit rate of 4%.
Number of Points as of 12/31/2008
54 or fewer points
55 – 59 points
60 – 64 points
65 – 69 points
70 or more points

Earnings Credit Percentage
4%
5%
6%
7%
8%

WHEN EARNINGS CREDITS STOP
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You stop accruing Earnings credits in the Plan when you are no longer actively accruing a benefit under the
Cash Balance Component (e.g., either because of your retirement or other cessation of employment (other than
due to a Disability)).
EARNINGS CREDITS UPON REHIRE
If your employment with all Affiliated Companies ends and you are later rehired, you will be treated as a newlyhired employee and become a participant in the Cash Balance Component if you are rehired prior to January 1,
2016. Thus, even if your points as of December 31, 2008, made you eligible for the Traditional Component or
an Earnings credit in the Cash Balance Component greater than 4% before your employment ended, if you
return to work prior to January 1, 2016, as a Local 396 participant, you will receive Earnings credits under the
Cash Balance Component at the rate of 4%, the same as any other new employee. Your prior eligibility for the
Traditional Component and/or higher Earnings credits in the Cash Balance Component will no longer apply
once your employment ends. If you are rehired on or after January 1, 2016, you will not be able to accrue any
benefits under the Plan for any service from your date of rehire to your termination of employment following
your rehire.
INTEREST CREDITS
Interest credits are based on the 30-year Treasury Bond rate for November of the previous Plan year, with a
minimum interest credit of 5.00%, and are adjusted annually. Your Cash Balance Component Account is
credited with interest credits each month based on one-twelfth (1/12) of the interest credit in effect and the
balance that was in your Account on the last day of the prior Plan year. Interest credits continue to be made to
your Account until you begin a distribution from the Plan, even if you are no longer receiving Earnings credits.
(For example, if you leave the Company and your vested Cash Balance Component benefit remains in the Plan.)
The interest credit rate used under the Cash Balance Component is subject to certain IRS requirements and
may change in the future in order to ensure compliance with those requirements.
CONTINUATION OF CREDITS AND VESTING SERVICE DURING DISABILITY
If you incur a Disability at a time when you are an eligible employee and actively participating in the Cash
Balance Component, you will continue to receive Earnings credits and interest credits, and you will continue to
earn vesting service, while you are Disabled. Your Earnings credits will equal the amount in effect during the
month immediately before your Disability.
OPENING ACCOUNT BALANCE FOR EMPLOYEES CONVERTING FROM THE TRADITIONAL COMPONENT
Employees who were covered under the Traditional Component of the Plan and who convert to the Cash
Balance Component are credited with the lump sum actuarial value of the accrued benefit they had earned
under the Traditional Component as of the date of the conversion. This amount becomes the opening Account
balance under the Cash Balance Component. The value of your Account balance may be affected by the
following:
RULE OF 85
The Rule of 85 is a feature of the Traditional Component of the Plan that allows you to retire early and receive
unreduced monthly benefits. The Rule of 85 applies once you have attained at least age 55 and your age plus
Benefits Accrual Service equals 85 or more, as determined at time of retirement and commencement of benefits.
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The Rule of 85 is not part of the Cash Balance Component because your Cash Balance Component benefits depend
on the value of your Account at the time you commence benefit payments; however, the application of the Rule
of 85 to your Traditional Component benefit earned before the date of conversion to the Cash Balance Component
may increase your Cash Balance Component Account. Here is how it works.


If you first meet the eligibility criteria for the Rule of 85 after December 31, 2008, then, when you retire and
elect to commence your Cash Balance Component benefits, your opening Account balance as of January 1,
2009 (plus interest through the date you commence benefits) is compared to the lump sum value of your
early retirement benefit (based on your accrued benefit at December 31, 2008) as of the date your benefits
commence (including the value of early retirement subsidies, such as the Rule of 85). If the lump sum value
of this early retirement benefit is more than your opening Account balance with interest, then this
additional amount is credited to your Account at the time you commence your benefits.



If you had already satisfied the eligibility criteria for the Rule of 85 on or before December 31, 2008,
then the value of this Rule of 85 early retirement subsidy (as described above) was considered in
the calculation of your opening Account balance under the Cash Balance Component.

SPECIAL ONE-TIME CREDIT
All participants who were actively employed in a Local 396 position on October 13, 2008 and on January 1,
2009 (including participants in the Cash Balance Component and the Traditional Component), were credited
with a special one-time credit equal to $4,000, effective December 31, 2008. For participants in the Cash
Balance Component, this special one-time credit was added to their opening Account balance. For participants
in the Traditional Component, this special one-time credit was made to a special cash balance account created
for the participant for the purpose of receiving the special one-time credit. This special account will be part of,
and subject to, the rules of the Cash Balance Component. It will receive Interest Credits, but not Earnings
Credits.
SPECIAL ONE-TIME EARNINGS CREDIT IN 2012 AND 2013
All Cash Balance Component participants who were employed in a Local 396 position on February 28, 2012
and/or February 28, 2013, received a special one-time Earnings Credit equal to 1.5% of their annual base salary
on each date.
When You May Receive Your Benefits
Participants in the Cash Balance Component may elect to commence benefits upon their retirement or other
termination of employment from all Affiliated Companies regardless of their age, as long as they are fully vested
at the time of the retirement or termination. In certain instances, the benefit may be paid without the
participant’s election as described below under Involuntary Lump Sum Payment.
Your Benefit Payment Options
Under the Cash Balance Component, you may choose to receive your benefits among the following payment
forms:


Lump Sum: You receive the value of your Cash Balance Component Account in a single lump sum
payment. You can choose to rollover this payment into an IRA or another employer’s qualified plan
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that will accept it. Unlike the Traditional Component, the lump sum payment option is available
under the Cash Balance Component regardless of the value of your Account.


Single Life Annuity: You receive a monthly benefit for life. Payments stop when you die and no
benefits are paid to any beneficiary.

 Joint and Survivor 100%, 75% or 50% Annuity: Under any of these annuity options, you receive

a monthly benefit for life. The amount of the monthly benefit paid during your life is lower than a
single life annuity benefit, but it has an actuarial equivalent value to a single life annuity, because,
when you die, the specified percentage of your benefit (i.e., 50%, 75% or 100%) will continue to be
paid monthly to your surviving Spouse (or other Joint Annuitant). If your Spouse (or other Joint
Annuitant) should die within 60 months of your commencement of benefits, then your joint and
survivor annuity will automatically convert to a single life annuity effective with the first monthly
payment after your Spouse’s (or other Joint Annuitant’s) death.
 Level Income Option: Under this option, you receive a larger monthly benefit from the Plan before

your Social Security retirement benefits start at age 62. The Plan payments decrease after you reach
age 62. This results in an annuity under the Plan that will produce an aggregate amount that is
approximately level when considering both your benefits from the Plan and Social Security.
INVOLUNTARY LUMP SUM PAYMENT
If the value of your Cash Balance Component Account is $1,000 or less, your Account balance will automatically
be paid to you in a lump sum. If the value is between $1,001 and $5,000, and you do not affirmatively elect to
receive your benefits, your Cash Balance Component Account will be automatically rolled over to an IRA
established on your behalf with Millennium Trust Company. Neither your consent nor your Spouse’s consent is
necessary to make such distribution.
IF YOU ARE MARRIED WHEN YOU RECEIVE YOUR BENEFITS
If you are married at the time you elect to commence your Cash Balance Component benefits, the normal form
of payment is the 50% Joint and Survivor Annuity (with your Spouse as your Joint Annuitant). If you elect a
form of payment other than a Joint and Survivor Annuity (or with someone other than your Spouse as your
Joint Annuitant), your Spouse’s written consent, witnessed by a notary public or Plan representative, is
required. See the Important Definitions section on page 28 for the definition of “Spouse”.
IF YOU ARE UNMARRIED WHEN YOU RECEIVE YOUR BENEFITS
If you are unmarried at the time you elect to commence your Cash Balance Component benefits, the normal
form of payment is the Single Life Annuity, although all payment options are available to you.
CHANGING YOUR ELECTION
You may change your Joint Annuitant designation or payment option at any time before payments begin (with
spousal consent required if you are married). However, once payments begin, you may not change your Joint
Annuitant designation under any circumstances, or your payment option, except in special circumstances.
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ELECTING YOUR RETIREMENT PAYMENT
When you are ready to elect to commence your benefits, notify Willis Towers Watson as shown on page 1 and
request to have your benefits commence. You will receive the election forms and necessary information to
commence your benefits. You must accurately complete the election forms in order to commence your benefit.
Suspension of Annuity Payments Upon Rehire
If you begin receiving your Cash Balance Component benefit in the form of a monthly annuity, and you are then
rehired by a Participating Employer in a position in which you work at least 40 hours per month, your monthly
benefit payments may be suspended during your rehire period. The Plan Administrator will provide you with
a suspension notice if this suspension provision applies to you. When your rehire period ends, you must request
the recommencement of your benefit payments, and the amount of your benefit payments will be recalculated
to take into consideration the additional credits you earn during your reemployment period, as well as the
value of the annuity payments you had received before the rehire period. (Your payment option must be the
same as the one you previously elected.)
This benefit suspension provision will not apply if you previously received your Cash Balance Component
benefit in the form of a lump sum payment. In that event, if you were rehired prior to January 1, 2016, you will
begin participating in the Cash Balance Component as a newly-hired employee with no opening balance. If you
were rehired on or after January 1, 2016, you are not eligible to participate.
Death Benefit Under the Cash Balance Plan; Naming a Beneficiary
It is important for you to name a beneficiary for your Cash Balance Component benefit. If you die before your
Cash Balance Component benefits commence, your designated beneficiary will receive the value of your vested
accrued Cash Balance Component benefit. If you are not married, you may name anyone as your beneficiary. If
you are married, your Spouse is your beneficiary unless your Spouse consents in writing to your naming
another beneficiary.
If your beneficiary is your surviving Spouse, he/she may elect any form of payment available under the Cash
Balance Component. If your beneficiary is anyone other than your surviving Spouse, the death benefit will be
paid in the form of a lump sum. See the Important Definitions section on page 28 for the definition of “Spouse”.
Traditional Component
Eligibility Requirements
As a Local 396 employee, you are eligible for the Traditional Component only if (i) you were a Local 396
employee participating in the Plan on October 12, 2008; (ii) you had 75 “points” (i.e., age plus years of vesting
service) as of December 31, 2008; and (iii) you did not elect, pursuant to a special one-time election
opportunity, to convert to the Cash Balance Component.
All other Local 396 employees, including all new hires after October 12, 2008 and rehires after October 12,
2008, are not eligible to participate in the Traditional Component. Additionally, to be covered under the Local
396 Traditional Component, you must have been covered under that Component as a Local 396 employee for
at least 12 months before your retirement or other termination. If you were not covered under the Local 396
Traditional Component for at least 12 months, your benefit will be based on the immediately preceding job
classification in which you had at least 12 months of Benefit Accrual Service.
Vesting
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Vesting refers to your right to receive the benefits you have earned under the Plan should your employment
with all Affiliated Companies end. If you are covered under the Traditional Component, you are fully vested in
(i.e., have a non-forfeitable right to) your benefit upon the earlier of: (1) your earning five (5) years of vesting
service; or (2) reaching age 65 while still employed. You earn a year of vesting service for each year in which
you have at least one (1) hour of service with an Affiliated Company.
If you are employed by a Participating Employer (but not in a job that made you eligible to participate in this
Plan) or by an Affiliated Company, and you later become eligible, your years of service prior to becoming eligible
for the Plan will count toward vesting, but not for purposes of earning a Plan benefit or determining your
Component eligibility.
There is no partial vesting under the Plan. Until you become fully vested, your vested percentage is zero. If your
employment with all Affiliated Companies ends before you are vested, you will not have a right to any Plan
benefit.
BREAK IN SERVICE
If you are not vested when you leave NV Energy (including all Affiliated Companies), but you return to work for
NV Energy (or an Affiliated Company) before you have five (5) consecutive one-year breaks in service, your
benefit in the Plan will be restored without losing any of the benefit or vesting service you earned before you
left. If you incur five (5) or more consecutive one-year breaks in service, before you return to work, the benefit
and vesting service earned before you left will not be restored. A one-year break in service is a calendar year in
which you work 500 or fewer hours for an Affiliated Company. However, if you are absent from work due to
pregnancy or the birth or adoption of your child, you will generally be credited with up to 501 hours of service
to prevent you from incurring a break in service during any one calendar year.
Normal Retirement Benefit
The Traditional Component uses a formula to compute your accrued pension benefit payable at age 65, also
called your normal retirement benefit. Below is the formula for calculating your Local 396 Traditional
Component pension benefits if you retire at age 65 or later. The terms used in this formula are defined in the
following paragraphs.
Formula for Local 396 Participants with less than 25 years of Benefit Accrual Service:
Normal
Retirement Benefit

=

1.5%

X

Final Average
Earnings

X

Benefit Accrual Service
up to 22 years

Benefit Accrual Service in
excess of 22 years and up
to 25 years
Formula for Local 396 Participants with 25 or more years of Benefit Accrual Service:
+

1.916%

X

Final Average
Earnings

X

Normal Retirement =
Benefit

1.55%

X

Final Average
Earnings

X

Benefit Accrual Service
(for all years)

FINAL AVERAGE EARNINGS
Final Average Earnings means the average of your highest monthly Earnings (up to IRS limits) over 60 complete
consecutive months that fall within the last 120 months of Benefit Accrual Service. If you do not have at least
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60 complete consecutive calendar months of Benefit Accrual Service, then your Earnings will be averaged over
the number of your completed consecutive calendar months to determine your Final Average Earnings.
IRS rules limit the maximum annual Earnings that can be recognized by the Plan. For example, the maximum
annual Earnings that may be recognized for 2018 are $275,000. This limit is indexed for inflation, which means
that it is adjusted from time to time by the IRS.
BENEFIT ACCRUAL SERVICE
Benefit Accrual Service is the number of completed years and months that is used to calculate pension benefits
under the Traditional Component of the Plan. Generally, Benefit Accrual Service is measured in complete
months of service with a Participating Employer under the elapsed time method of calculating service (i.e.,
measuring a period of time, rather than counting hours). Periods of service separated by a break in service are
aggregated according to the break in service rules explained above. (See the Vesting section on page 13.) If you
become Disabled, you will continue to earn Benefit Accrual Service while you remain Disabled until the earlier
of the date you no longer receive disability benefits, or the date you commence benefit payments.
Disability Retirement Benefit
If you become Disabled as a Local 396 employee while actively participating in the Traditional Component after
you have attained at least ten (10) years of Vesting Service, then you may commence your benefit payments at
any time following your Disability regardless of your age, and the amount of your benefit payments will not be
reduced as described below in the section titled Early Retirement Benefit.
If you do not have ten (10) years of Vesting Service as of the date of your Disability, then you may commence
your benefits when you are otherwise eligible under the terms of the Plan, and the amount of your benefit
payments may be reduced as described under the section below titled Early Retirement Benefit. The benefit you
receive when you commence your benefit payments is based on all of your Benefit Accrual Service (including
any period of Disability prior to the time you commence your benefit payments). Final Average Earnings used
to determine the amount of your benefit payments will be your pre-Disability Final Average Earnings. You may
elect to commence your benefits any time after you reach age 55; however, your Benefit Accrual Service will
stop accruing once you begin to receive benefits from the Plan.
Early Retirement Benefit
If your employment with all Affiliated Companies ends between age 55 and 65 and you have at least five years
of vesting service, then you may elect to commence your benefits as early as age 55, but your benefit payments
may be reduced by an early retirement factor. The early retirement reduction considers the fact that your
benefit payments are scheduled to be made over a longer life expectancy period. The amount of the early
retirement reduction, if any, depends on a number of factors, including your years of service when your
employment ends and your age when you elect to commence benefit payments.
If your employment ends after you reach age 55 and you have attained at least five (5) years of vesting service,
you may commence your vested benefit at any time after your termination. Under these circumstances (i.e.,
termination after age 55 with at least five (5) years of vesting service), if, at the time of your termination, you
meet the Rule of 85 (i.e., your age + years of vesting service equal 85), your benefit is calculated using the same
formula used for normal retirement without any reduction for early commencement of your benefit (see
Column A in the table below). If you do not meet the Rule of 85 at the time of your termination, but you are at
least age 55 with at least five (5) years of vesting service, your normal retirement benefit will be subject to an
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early retirement reduction factor if you elect to commence your benefit before age 62. The percentage of your
benefit you would receive is set forth in Column B in the table below.

Table of Early Retirement Factors
Column A

Column B

55

Termination Occurs After
Reaching Age 55 and Attaining
5 Years of Vesting Service and
Rule of 85 is Met
100%

Termination Occurs After
Reaching Age 55 and Attaining
5 Years of Vesting Service and
Rule of 85 is Not Met
65%

56

100%

70%

57

100%

75%

58

100%

80%

59

100%

85%

60

100%

90%

61

100%

95%

62

100%

100%

63

100%

100%

64

100%

100%

65

100%

100%

Age When Benefits
Begin

Postponed Retirement Benefit
If you remain employed in an eligible position past your normal retirement date (age 65), the Traditional
Component continues to recognize your Earnings and service to determine your pension benefit. When you
retire, your pension benefit will be calculated using your Final Average Earnings and Benefit Accrual Service
calculated at the time you actually retire.
When You May Receive Your Benefits
Participants in the Traditional Component may elect to commence vested benefits upon their normal, early, or
postponed retirement date. Before you can commence benefits, you must terminate employment from all
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Affiliated Companies. In certain instances, the benefit may be paid without the participant’s election as
described below under Involuntary Lump Sum Payment.
How Benefits are Paid
If the actuarial equivalent present value of your vested benefit is greater than $5,000, you may choose to
receive your benefit in any of the following monthly payment options:
 Joint and Survivor 50%, 75% or 100% Annuity: Under any of these annuity options, you

receive a monthly benefit for life. The amount of the monthly benefit is lower than a single life
annuity benefit, but it has an actuarial equivalent value to the value of a single life annuity,
because when you die, the specified percentage of your benefit (i.e., 50%, 75% or 100%) will
continue to be paid monthly to your surviving Spouse (or other Joint Annuitant). If your
Spouse (or other Joint Annuitant) should die within 60 months of your commencement of
benefits, then your joint and survivor annuity will automatically convert to a single life annuity
effective with the first monthly payment after your Spouse’s (or other Joint Annuitant’s) death.
 Single Life Annuity: This option provides equal monthly payments for life. Payments stop

when you die and no benefits are paid to any beneficiary.
 Level Income Option: Under this option, you receive a larger monthly benefit from the Plan

before your Social Security retirement benefits start at age 62. The Plan payments decrease
after you reach age 62. This results in an annuity under the Plan that will produce an aggregate
amount that is approximately level when considering both your benefits from the Plan and
Social Security.
If the actuarial equivalent present value of your vested benefit is less than $50,000, you may, in addition to any
of the monthly payments options described above, choose to receive your benefit in a single lump sum payment.
INVOLUNTARY LUMP SUM PAYMENT
When you retire or terminate employment, the actuarial equivalent present value of your vested pension
benefit will be calculated. If the actuarial equivalent present value is $1,000 or less, you will automatically be
paid this value in a lump sum. If the actuarial equivalent present value is between $1,001 and $5,000 and you
do not affirmatively elect a distribution of your benefit, your benefit will be automatically rolled over to an IRA
established on your behalf with Millennium Trust Company. Neither your consent nor your Spouse’s consent is
necessary to make such distribution.
IF YOU ARE MARRIED AT RETIREMENT
If you are married at retirement, the normal form of payment is the 50% Joint and Survivor Annuity (with your
Spouse as your Joint Annuitant). If you elect a form of payment other than a Joint and Survivor Annuity (with
your Spouse as your Joint Annuitant), your Spouse’s written consent, witnessed by a notary public or Plan
representative, is required. See the Important Definitions section on page 28 for the definition of “Spouse”.
IF YOU ARE UNMARRIED AT RETIREMENT
If you are unmarried at the time of your retirement, the normal form of payment is the Single Life Annuity,
although all payment options are available to you.
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CHANGING YOUR ELECTION
You may change your Joint Annuitant designation or payment option at any time before payments begin (with
spousal consent required if you are married). However, once payments begin, you may not change your Joint
Annuitant designation under any circumstances, or payment option, except in special circumstances.
ELECTING YOUR TRADITIONAL COMPONENT RETIREMENT PAYMENTS
When you are ready to elect to commence your benefits, notify NV Energy Pension Service Center as shown on
page 1 and request to have your benefits commence. You will receive the election forms and necessary
information to commence your benefits.
Suspension of Annuity Payments Upon Rehire
If you retire under the Traditional Component, begin receiving your Plan benefits in the form of a monthly
annuity, and are then rehired by a Participating Employer in a position in which you work at least 40 hours per
month, your benefit payments may be suspended during your rehire period. The Plan Administrator will
provide you with a suspension notice if this suspension provision applies to you. Your participation in the Plan
following your rehire at 40 hours or more per month will be under the Cash Balance Component and your
Traditional Component benefit will be converted to the Cash Balance Component, but you will only be allowed
to rejoin the Plan if you were rehired prior to January 1, 2016. See the section entitled Local 396 Employees
Rehired on or after October 13, 2008 and Prior to January 1, 2016 on page 7 for a summary of your participation
in the Plan following rehire, including the conversion of your accrued benefit earned under the Traditional
Component for your prior period of service.
Death Benefits Under the Traditional Component
The Plan provides a survivor’s benefit for your Spouse if you die after you become fully vested, but before you
begin receiving payments. Your surviving Spouse will be entitled to this benefit whether or not you are working
at the time of your death. If you die before you are vested, no survivor benefits are payable under the Plan.
The spousal death benefit will be 50% of your accrued benefit based on Benefit Accrual Service and Final
Average Earnings as of the date of your death. If your Spouse is more than five (5) years younger than you, the
50% multiplier will be reduced by 2% for each full year that the age difference exceeds five (5) years (e.g., if
your surviving Spouse is six (6) years younger than you, the multiplier will be 48% instead of 50%).
If the actuarial equivalent present value of the spousal benefit is less than $50,000, your Spouse may choose to
receive the benefit in a single lump sum payment rather than monthly payments.
The spousal death benefit will be payable on the later of: (1) the date you would have reached age 55, or (2)
the first day of the month following your death. Monthly spousal death benefits continue for the surviving
Spouse’s life. If your surviving Spouse dies before payment of the spousal death benefits begin, no payments
will be made.
General Provisions Relating to Both the Cash
Balance Component and the Traditional Component
Contributions
Contributions to the Plan are made exclusively by the Participating Employers and are determined in
accordance with ERISA and the Internal Revenue Code (“Code”).
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Projecting and Modeling Your Plan Benefits
As a participant in the Plan, you have the ability, through NV Energy’s Pension Service Center web-based
modeling tool, to project your benefits under the Plan based on assumptions that you choose (for example, your
total years of service, retirement date, and eligible Earnings). Using this modeling tool may help you in planning
for your retirement. Remember that your actual Plan benefits will depend on your actual circumstances at the
time you retire. You may access the NV Energy Pension Service Center benefit modeling tool at
https://www.eepoint.com/NVE.

Excluded Individuals
The following categories of individuals are not eligible to participate in the Plan:


Employees hired or rehired or transferred from an Affiliated Employer that is not a
Participating Employer on or after January 1, 2016.



Employees under age 21.



Employees covered by a collective bargaining agreement under which benefits were the
subject of good faith bargaining, unless the collective bargaining agreement expressly
provides for coverage in this Plan.



Leased employees.



Employees who are nonresident aliens and receive no earned income from the Company
which constituted U.S. sourced income.



Employees who are classified in the Company’s internal records as “contingent workers”,
“hiring hall workers”, or “temporary employees”. Contingent workers are independent
contractors, technical contractors, master vendor workers or outsourcing organization
workers. Temporary employees are employees hired to complete a short-term assignment or
to fill a position or perform a function that is not that of the Company’s regular operations or
that is likely to be eliminated in the foreseeable future because of a change in technology,
outsourcing, subcontracting or other reason.



Employees of an Affiliated Company unless such Affiliated Company is a Participating
Employer.



Individuals who are classified in the Company’s internal records as being in a category other
than an eligible employee, even if the individual is later retroactively classified as an eligible
employee pursuant to applicable law or otherwise.

If you are retroactively classified as an eligible employee, you will not be eligible for retroactive benefit
coverage under the Plan.
Minimum Required Distribution Rule
Generally, you cannot commence your Plan benefits while you are still employed by any Affiliated Company.
However, active employees who reach age 701/2 must begin receiving their Plan benefits even while actively
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employed with the Company or an affiliate. No matter what your employment status is, under federal law
distributions must commence by April 1st of the year immediately following the calendar year in which age
701/2 is reached.
Benefits May Not Be Payable Under Certain Circumstances
There are certain circumstances that may lead to you or your survivors not receiving full benefits from the
Plan. These include, but are not limited to, the following:


If your employment ends before you meet the Plan’s eligibility requirement.



If you terminate employment with all Affiliated Companies before becoming 100% vested.



If you are not considered Disabled, any special disability provisions will not apply to you.



If your benefits are subject to a qualified domestic relations order.



If you, your surviving Spouse or beneficiary cannot be located.



If you are covered under the Cash Balance Component, terminate employment and begin
receiving your benefit in the form of an annuity and are later re-employed prior to January 1,
2016 in an eligible position, then any benefit payable at a later date will be offset by the
accrued benefits corresponding to such annuity payments.



If you terminate employment and receive a lump sum distribution under the Traditional
Component or the Cash Balance Component and are later re-employed in an eligible position,
then you will begin participating in the Cash Balance Component upon re-employment (but
only if you were re-employed prior to January 1, 2016) and your ultimate benefit when you
terminate again will be based only on the last period of service from your re-employment date.



If you postpone the date of your retirement past normal retirement age, payments will not
commence until you retire (subject to the “minimum required distribution” rule described
above).



If you begin benefits and return to work, benefits may be suspended. See Suspension of
Annuity Payments Upon Rehire on page 12 and page 18 for more information.



Your retirement income payments from the Plan are limited to a “maximum benefit”
permitted by Treasury Regulations issued under Section 415 of the Code. Also, the amount of
compensation that can be taken into account in calculating your benefit under the Plan is also
limited to an amount prescribed under Code Section 401(a)(17). This compensation limit is
adjusted by the IRS. For 2018, the limit on compensation under Code Section 401(a)(17) is
$275,000.



If the funded status of the Plan falls below certain statutory levels, you may cease to earn
additional benefits, certain distributions may be restricted, and certain changes to the Plan may
be prohibited. You will be notified in the event any of these limitations or restrictions applies to
the Plan.
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Your benefits may be reduced for any lump sum cash outs you previously received from the
Plan and any lump sum refund of the Retirement and Thrift Plan that Nevada Power Company
maintained before January 1, 1976, or the Company Supplemental Account you received.

Assignment of Benefit Payments
The benefits under this Plan are designed for your retirement. To ensure they are available, you are not
permitted to assign, transfer, or otherwise subject your benefit to any lien or legal claim. Prior to distribution,
your benefits are protected against claims by creditors. However, your Account may be assigned as a result of
a qualified domestic relations order, as described below, or may be garnished to satisfy a judgment or
settlement against you for certain crimes against the Plan or certain fiduciary breaches regarding the Plan.
QUALIFIED DOMESTIC RELATIONS ORDER
A Qualified Domestic Relations Order (“QDRO”) is a legal judgment, decree, or order that recognizes the rights
of an alternate payee to a portion of your Plan benefits for payment of child or other dependent support,
alimony, or settlement of marital property rights. If you become legally separated or divorced, a portion or all
of your benefits under the Plan may be assigned to someone else to satisfy a legal obligation you may have to a
spouse, former spouse, child, or other dependent.
There are specific requirements the QDRO must meet to be recognized by the Plan Administrator and specific
procedures regarding the amount and timing of payments. If you are affected by such an order, you should
notify the Plan Administrator. You may request a copy of the Plan’s QDRO procedures from the Plan
Administrator at no cost. The Plan will comply with a QDRO as required by federal law.
Leaves of Absence
MILITARY LEAVE OF ABSENCE
The Uniformed Services Employment and Reemployment Rights Act of 1994 (“USERRA”) guarantees you
certain rights if you enter qualified military service and return to employment within the time period required
by law. While you are on a qualified military leave, you will not be treated as incurring a break in service and
will receive credit towards vesting service. In addition:
 if you are covered under the Cash Balance Component when your leave begins, Earnings

credits and interest credits for the period of military leave shall continue based on your
Earnings credit in effect immediately before the leave begins; and
 if you are covered under the Traditional Component when your leave begins, any portion of

your Final Average Earnings that includes the period of military leave shall be based on your
Final Average Earnings in effect immediately before the leave begins.
If you die or become Disabled while performing qualified military service, you will be deemed to have returned
from leave on the day before your death or Disability and then terminated employment on the date of your
death or Disability. You (or you surviving Spouse or beneficiary) will be eligible for any Disability provisions or
death benefits that apply under the Plan.
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FAMILY AND MEDICAL LEAVE ACT (FMLA)
For information on FMLA leave and how your benefits under the Plan are affected, please contact the Disability
and Leaves Service Center at 1-866-326-1379.
Missing Persons
It is important that you maintain your current address with the Plan Administrator, even after your
employment with the Company has ended. If the Plan is unable to locate you (or your Joint Annuitant or
beneficiary) when you become entitled to a distribution from the Plan, your benefit will be forfeited. Before the
Plan can take this action, the Plan Administrator will attempt to locate you through reasonable efforts, including
mailing a notice to the last known address on file with the Plan. If you later file a claim for benefits, the benefit
will be reinstated without any interest.
Top-Heavy Provisions
The Plan contains provisions that take effect in the event that it becomes “top-heavy.” Generally, a top-heavy
plan is one in which more than 60% of cumulative accrued benefits are attributable to “key” employees. In
general, key employees are certain officers, shareholders, and highly-paid employees of an employer and its
subsidiaries and divisions. When a plan is top-heavy, a minimum benefit may apply to certain non-key
employees who are eligible to participate in the plan and participants may become vested in their benefits
sooner. At this time, the Plan is not top-heavy nor is it expected to become top-heavy.
Claims and Appeals Procedures
The following procedures for claiming benefits under the Plan MUST be followed and fully exhausted prior to
commencing a lawsuit or taking any other legal action concerning the claim. To make a claim for benefits under
the Plan, appeal a denied claim for a benefit, clarify your rights to a future benefit, or seek to enforce any right
or claim against the Plan, you should follow these procedures.
Filing a Claim
You, your beneficiary or duly authorized representative must file an initial claim for benefits by providing
written notice to the Human Resources Department. The notice should contain sufficient information to allow
the Human Resources Department to understand the nature and extent of the claim. The Human Resources
Department has the right to seek additional information from you and/or others to determine if the claim
should be accepted or denied.
Determination of a Claim
The Human Resources Department will give written notice of its determination within 90 days of receiving the
claim. If the Human Resources Department requires an extension of the 90-day period, then it will notify you
in writing of the extension before the expiration of the original 90-day period. The Human Resources
Department will indicate the special circumstances requiring the extension and the date by which the
determination is expected. The extension may not exceed an additional 90 days (for a maximum 180-day
period) unless you and the Human Resources Department agree to such an extension. If the Human Resources
Department denies your claim, you will be notified of the denial in writing. If the Human Resources Department
has not notified you of any determination of the acceptance or denial of the claim within the 90-day period (or
180 days if there has been an extension), then your claim is to be deemed denied at the end of the period. Any
notice will:
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specify the reason(s) for the denial;



reference the specific Plan provision(s) upon which the denial is based;



describe any additional material or information necessary to perfect the claim and explain
why the information is necessary; and

describe the appeal procedures, which are explained below, and include a statement of your
right to bring a civil action under ERISA section 502(a) following an adverse benefit
determination on review.
Upon request, the Human Resources Department will provide you, before or after filing a notice of appeal,
reasonable access to copies of any documents, records, and other information relating to the claim, free of
charge.


Right of Appeal
If your claim is denied, you have the right to appeal that decision to the Plan Administrator. You must provide
the Plan Administrator with a written notice of appeal within 60 days after the date you received notice of the
denial of the claim (or within 60 days of the end of the 90-day period, or any applicable extension period, if you
were not notified of the acceptance or denial of the claim).
Appeal Process
You have the opportunity to submit written comments, documents, records, and other information relating
with an appeal. The Plan Administrator will take into account all comments, documents, records, and other
information you submit. The Plan Administrator will make its decision within 60 days of its receipt of your
appeal. If special circumstances require an extension of time for determination of the appeal, the Plan
Administrator will notify you in writing of the extension before the expiration of the original period and
indicate the special circumstances requiring the extension and the date the Plan Administrator expects to make
a determination, which will be within 120 days of its receipt of your appeal unless you and the Plan
Administrator agree to a longer period. If the Plan Administrator has not notified you of any determination of
the review of the denial of the claim within the above described period, then the appeal is to be deemed denied
at the end of the above described period. The Plan Administrator will notify you of its decision as soon as
reasonably practical after the determination is made. If the appeal is denied, then the denial will be in writing.
The denial will explain:


the specific reason(s) for the denial;



the specific provision(s) of the Plan upon which the denial is based;



your entitlement to receive, upon request, reasonable access to, and copies of, all documents,
records, and other information relevant to your claim, free of charge; and



any voluntary appeal procedures, if available and your right to bring an action under ERISA
section 502(a).

Post Appeal Rights
If you wish to preserve any rights you may have to benefits from the Plan, you must follow this claims and
appeals procedure within the deadlines as described above. You must exhaust this claims and appeals
procedure before you file any lawsuit. If you disagree with the final decision upon appeal, you have the right to
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file a lawsuit under ERISA section 502(a). However, any such action must be brought no later than the earlier
of: (a) the shortest applicable statute of limitations provided by law; or (b) two (2) years from the date of the
Plan Administrator’s decision on appeal. Any review by a court of law will be limited to the facts, evidence, and
issues presented during the claims and appeals procedure described above.
Federal Benefit Insurance
Your pension benefits under this Plan are insured by the Pension Benefit Guaranty Corporation (PBGC), a
federal insurance agency. If the Plan terminates (ends) without enough money to pay all benefits, the PBGC will
step in to pay pension benefits. Most people receive all of the pension benefits they would have received under
their plan, but some people may lose certain benefits.
The PBGC guarantee generally covers: (1) normal and early retirement benefits; (2) disability benefits if you
become disabled before the Plan terminates; and (3) certain benefits for your survivors.
The PBGC guarantee generally does not cover: (1) benefits greater than the maximum guaranteed amount set
by law for the year in which the Plan terminates; (2) some or all of benefit increases and new benefits based on
Plan provisions that have been in place for fewer than five (5) years at the time the Plan terminates; (3) benefits
that are not vested because you have not worked long enough for the Company; (4) benefits for which you have
not met all of the requirements at the time the Plan terminates; (5) certain early retirement payments (such as
supplemental benefits that stop when you become eligible for Social Security) that result in an early retirement
monthly benefit greater than your monthly benefit at the Plan's normal retirement age; and (6) non-pension
benefits, such as health insurance, life insurance, certain death benefits, vacation pay, and severance pay.
Even if certain of your benefits are not guaranteed, you still may receive some of those benefits from the PBGC
depending on how much money the Plan has and on how much the PBGC collects from employers.
For more information about the PBGC and the benefits it guarantees, ask the Plan Administrator or contact the
PBGC's Technical Assistance Division, 1200 K Street N.W., Suite 930, Washington, D.C. 20005-4026 or call 202326-4000 (not a toll-free number). TTY/TDD users may call the federal relay service toll-free at 1-800-8778339 and ask to be connected to 202-326-4000. Additional information about the PBGC's pension insurance
program is available through the PBGC's website on the Internet at http://www.pbgc.gov.
Tax Information
The following information provides some general federal tax information, but federal, state, and local tax laws
are complicated and subject to change, so any interpretation must be based on the laws then in effect. This
information is not tax advice. You should consult your personal tax advisor before taking a Plan
distribution to determine how to treat the distribution for tax purposes. When you elect to begin
payments from the Plan, you will receive more detailed information. You can find more specific information on
the federal tax treatment of distributions from qualified retirement plans in IRS Publication 575, Pension and
Annuity Income. This publication is available from your local IRS office or at http://www.irs.gov/.
Generally, you are not required to pay current federal income taxes on your Plan benefits until you receive
them. When you receive your Plan benefits, you will owe current federal taxes. You are responsible for payment
of any taxes associated with payments from the Plan.
If you receive a lump sum payment from the Plan and roll this money over as described in the Rollover Rules
section below, then you will not owe federal income taxes on the amount that you rollover until you withdraw
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it later. If you are under age 591/2 and do not elect a rollover, then you will also have to pay a 10% early
distribution tax. This 10% early distribution tax is in addition to the regular income tax on the payment.
However, some reasons the 10% early distribution tax may not apply include, but are not limited to, the
following:
 benefits are paid to you because you become disabled as defined by the IRS;
 benefits are paid to a beneficiary due to your death;
 benefits are paid to you in an amount that is not greater than your deductible medical expenses;
 payment is directed by a qualified domestic relations order; or
 payment is made after you separate from service and you are age 55 or older in the year of the

separation.
ROLLOVER RULES
If you receive a lump sum distribution from the Plan, you have the option of directing the Plan to make a direct
rollover of your distribution, to the extent the distribution is considered rollover eligible. If you do not elect a
direct rollover, federal income tax will be withheld. You will be provided additional information on the direct
rollover option when you elect to receive a distribution.
You (or your surviving Spouse) may rollover a lump sum distribution to an account or plan that will accept the
rollover, such as an individual retirement account, individual retirement annuity, another employer’s taxqualified retirement plan, a section 403(b) plan, or a governmental section 457(b) plan. Your beneficiary who
is not your surviving Spouse may rollover a lump sum distribution to an inherited individual retirement
account or annuity.
Your Rights Under ERISA
As a participant in the Plan you are entitled to certain rights and protections under the Employee Retirement
Income Security Act of 1974 (“ERISA”). ERISA provides that all Plan participants shall be entitled to the
following:
Receive Information About Your Plan and Benefits
 Examine, without charge, at the Plan Administrator's office and at other specified locations,
such as worksites and union halls, all documents governing the Plan, including insurance
contracts and collective bargaining agreements, and a copy of the latest annual report (Form
5500 Series) filed by the Plan with the U.S. Department of Labor and available at the Public
Disclosure Room of the Employee Benefits Security Administration.


Obtain, upon written request to the Plan Administrator, copies of documents governing the
operation of the Plan, including insurance contracts and collective bargaining agreements,
and copies of the latest annual report (Form 5500 Series) and updated SPD. The Plan
Administrator may make a reasonable charge for the copies.
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Receive an annual funding notice. The Plan Administrator is required by law to furnish each
participant with a copy of this notice.



Obtain a statement telling you whether you have a right to receive a pension at normal
retirement age (age 65) and if so, what your benefits would be at normal retirement age if
you stop working under the Plan now. If you do not have a right to a pension, the statement
will tell you how many more years you have to work to get a right to a pension. This statement
must be requested in writing and is not required to be given more than once every twelve
(12) months. The Plan must provide the statement free of charge.

Prudent Actions by Plan Fiduciaries
In addition to creating rights for Plan participants, ERISA imposes duties upon the people who are responsible
for the operation of the Plan. The people who operate your Plan, called “fiduciaries” of the Plan, have a duty to
do so prudently and in the interest of you and other Plan participants and beneficiaries. No one, including your
employer, your union, or any other person, may fire you or otherwise discriminate against you in any way to
prevent you from obtaining a pension benefit or exercising your rights under ERISA.
Enforce Your Rights
If your claim for a pension benefit is denied or ignored, in whole or in part, you have a right to know why this
was done, to obtain copies of documents relating to the decision without charge, and to appeal any denial, all
within certain time schedules.
Under ERISA, there are steps you can take to enforce the above rights. For instance, if you request a copy of
Plan documents or the latest annual report from the Plan and do not receive them within 30 days, you may file
suit in a Federal court. In such a case, the court may require the Plan Administrator to provide the materials
and pay you up to $110 a day until you receive the materials, unless the materials were not sent because of
reasons beyond the control of the administrator. If you have a claim for benefits that is denied or ignored, in
whole or in part, you may file suit in a state or Federal court. In addition, if you disagree with the Plan's decision
or lack thereof concerning the status of a qualified domestic relations order, you may file suit in federal court.
If it should happen that the Plan fiduciaries misuse the Plan's money, or if you are discriminated against for
asserting your rights, you may seek assistance from the U.S. Department of Labor, or you may file suit in a
federal court after exhausting the Plan’s claims and appeals procedures. The court will decide who should pay
court costs and legal fees. If you are successful the court may order the person you have sued to pay these costs
and fees. If you lose, the court may order you to pay these costs and fees, for example, if it finds your claim is
frivolous.
Assistance with Your Questions
If you have any questions about your Plan, you should contact the Plan Administrator. If you have any questions
about this statement or about your rights under ERISA, or if you need assistance in obtaining documents from
the Plan Administrator, you should contact the nearest office of the Employee Benefits Security Administration,
U.S. Department of Labor, listed in your telephone directory or the Division of Technical Assistance and
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Inquiries, Employee Benefits Security Administration, U.S. Department of Labor, 200 Constitution Avenue NW,
Washington, D.C. 20210. You may also obtain certain publications about your rights and responsibilities under
ERISA by calling the publications hotline of the Employee Benefits Security Administration.
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Important Definitions
Account
In the Cash Balance Component, a hypothetical account is established for each Participant, to which are credited
Earnings Credits, Interest Credits, and other benefit amounts.
Affiliated Company
Generally speaking, a company will be an Affiliated Company for purposes of the Plan if NV Energy, Inc. has a
parent-subsidiary relationship or brother-sister relationship totaling an 80% controlling interest in the
company. This currently includes all of the wholly-owned subsidiaries of Berkshire Hathaway Energy
Company, including the following companies: NV Energy, Inc. Nevada Power Company, and Sierra Pacific Power
Company.
Company
NV Energy, Inc.
Disabled or Disability
For purposes of the Plan, you are disabled (or you have incurred a disability) if you have a physical or mental
condition, presumably permanent, resulting from a bodily injury, disease, or mental disorder, which renders
you incapable of performing the normal and customary activities of your employment and which qualifies you
to receive benefits under the Social Security Act or under the Company’s Long-Term Disability Plan. Your
Disability period will end when you are no longer receiving disability benefits under the Social Security Act or
the Company’s Long-Term Disability Plan, including if benefits cease due to your age.
Earnings
For both the Cash Balance Component and the Traditional Component, Earnings means your base salary,
overtime, incentive compensation, safety bonuses, short term disability pay, out of town premium, upgrade pay
and shift pay. Earnings also include any differential wage payments paid to you during a qualified military leave
of more than 30 days. Your Earnings are calculated before any pre-tax contributions to the NV Energy 401(k)
Plan, and any pre-tax contributions to the NV Energy Comprehensive Welfare Benefit and Cafeteria Plan. Other
forms of pay, such as severance pay, expense reimbursements, and other forms of miscellaneous pay, are not
recognized as Earnings.
Eligible Employee
A person who is covered under the collective bargaining agreement between NV Energy and the International
Brotherhood of Electrical Workers, Local Bargaining Unit 396. However, Local 396 employees who are hired,
rehired or who transfer from an Affiliated Company that is not a Participating Employer on or after January 1,
2016, are not considered eligible employees.
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Joint Annuitant
The individual designated by the participant before benefits commence to receive survivor benefits under the
joint and survivor annuity form of payment after the death of the participant.
Participating Employer
NV Energy, Inc., Sierra Pacific Power Company, Nevada Power Company and such other companies, affiliates,
and subsidiaries that adopt the Plan.
Spouse
For purposes of the Plan, your Spouse or surviving Spouse is your legal Spouse, as reasonably determined by
the Plan Administrator. Spouse shall include a lawful same-sex spouse.
Administrative Information
Rights and Authority of the Plan Administrator and the Pension Committee
The Plan is administered generally by the Plan Administrator. The Plan Administrator is the named fiduciary
for the Plan. The determination of the investment of Plan assets is made by the NV Energy Pension Committee
(“Pension Committee”). All claims decisions on appeal are made by the Plan Administrator. In carrying out its
duties under the Plan, the Plan Administrator has all authority, power and discretion necessary or appropriate,
in its sole discretion and without limitation, to do any and all of the following:


Designating agents to carry out responsibilities relating to the Plan.



Construing and interpreting the provisions of this Plan and determining any question arising
under this Plan, or in connection with the administration and operation thereof, including
without limitation, any Plan provisions which may be deemed to be ambiguous.



Determining all factors, considerations or circumstances relating to or affecting eligibility to
participate, conditions of participation and entitlement to benefits.



Deciding disputes that may arise with regard to the rights of employees, participants and
beneficiaries (or any of their legal representatives) under the terms of the Plan.



Obtaining information from a Participating Employer with respect to its employees as
necessary to determine the rights and benefits of employees under the Plan.



Compiling and maintaining all Plan records it deems necessary for administration of the Plan.



Authorizing the trustee to make payment of all benefits as they become payable under the
Plan.



Employing and engaging such counsel, assistants or agents and obtaining such
administrative, clerical, legal, accounting, actuarial, and other services as it may deem
necessary or appropriate in carrying out the provisions of the Plan.
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Making findings of fact and establishing and enforcing such rules and regulations, consistent
with applicable law, as it shall deem necessary or proper for the efficient administration of the
Plan.



Developing and implementing procedures for examining, evaluating, determining, litigating,
etc. the qualification of domestic relations orders; and interpreting, approving and
administering qualified domestic relations orders in compliance with relevant laws and the
provisions of the Plan.



Performing any other actions which are necessary or appropriate in connection with the
administration of the Plan, unless such responsibility is specifically assigned to the Pension
Committee or some other individual or entity.

In carrying out its duties under the Plan, the Pension Committee has all authority, power and discretion
necessary or appropriate, in its sole discretion and without limitation, to do any and all of the following:


Establishing an investment policy for the Plan, as appropriate.



Selecting, hiring and terminating investment fiduciaries (including the trustee) and/or
investment funds, and adopting and/or amending agreements and related documents for such
relationships.



Allocating assets to any investment fiduciary, investment fund or investment vehicle, subject
to the terms of the applicable investment policies.



Monitoring and evaluating the performance of investment fiduciaries, investment funds and
any investment vehicles.



Reviewing (and approving as applicable) the fee arrangements, fees and other charges of
investment fiduciaries, investment funds and any investment vehicles.



Voting proxies and/or ensuring that they are voted by trustees, investment fiduciaries or
other appropriate persons; and



Taking any other actions (not otherwise within the authorized purview of the Plan
Administrator or any third party service provider to whom such actions have been delegated),
as may be deemed necessary or appropriate to carry out the foregoing and other investment
related functions for the Plans.

Any Plan information or any materials sent to employees via U.S. mail will be considered delivered if they are
mailed to a last known address on record with the Plan, or if mailed and not returned by the post office.
If any benefits are paid in error, the Plan Administrator is entitled to recover them from you, a surviving Spouse,
Joint Annuitant, beneficiary and/or your estate.
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Any written or spoken statement by an employee or a representative of a Participating Employer, or the Plan
Administrator, that is inconsistent with the provisions of the Plan, will not be enforceable. The Plan is governed
by the formal Plan document and may not be amended or altered by any written or spoken statement.
Additionally, in the event of any conflict between the terms of the formal Plan document and this SPD, the Plan
document will control.
Plan Information
This information about the administration of the Plan is provided in compliance with ERISA. The following
information will be useful if you have specific questions about the Plan.
PLAN NAME
The name of the Plan is NV Energy Retirement Plan.
PLAN SPONSOR/COMPANY
NV Energy, Inc.
c/o Human Resources Department
6226 W. Sahara Avenue
Las Vegas, NV 89146
(702) 402-5000
PLAN ADMINISTRATOR
NV Energy – Senior Vice President of Human Resources and Corporate Services
6226 W. Sahara Avenue
Las Vegas, NV 89146
(702) 402-5000
PLAN TRUSTEE
BNY Mellon Asset Servicing
One Mellon Center
Pittsburgh, PA 15258-0001
EMPLOYER IDENTIFICATION NUMBER
The Company’s employer identification number is 88-0198358.
TYPE OF PLAN
The Plan is a defined benefit retirement plan.
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PLAN YEAR
The Plan year is January 1 through December 31.
PLAN NUMBER
The Plan number is 001.
AGENT FOR SERVICE OF LEGAL PROCESS
NV Energy, Inc.
Attn: General Counsel
6226 West Sahara Avenue
Las Vegas, NV 89146
Service may also be made on the Trustee.
Plan Funding and Contributions
Contributions to the Plan are made exclusively by the Participating Employers.
Your Employment
Your eligibility or your right to benefits under the Plan should not be interpreted as a guarantee of employment.
NV Energy’s employment decisions are made without regard to any benefits to which you are entitled under
the Plan, and nothing in the Plan limits, in anyway, the right of the Company, a Participating Employer or any
other affiliate to terminate the employment of any employee at any time.
Documents Governing the Plan
This document contains a summary of key provisions of the Plan. The Plan is evidenced by, and subject to, a
formal Plan document. In the event of any inconsistency or discrepancy between the information in this SPD
and the Plan document, the language in the Plan document will govern.
Future of the Plan; Amendments and Termination
While the Company currently intends to continue the Plan indefinitely, it is difficult to predict the future. The
Company reserves the right to terminate the Plan, to terminate the participation of any direct or indirect
subsidiary in the Plan, and to amend or eliminate benefits under the Plan, in whole or in part, at any time for
any reason in its sole discretion. No such amendment or termination, however, may deprive you of any vested
benefits you had accrued at the time of such amendment or termination.
In the event of Plan termination, all participants will become fully vested in their accrued benefits to the extent
funded. Plan funds will always be used first to meet liabilities to Plan participants; any funds then remaining
would revert back to the Company in accordance with federal law.
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4837-9866-3499, v. 3
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NV Energy, Inc.
Retirement Plan
Actuarial Valuation Report
Employer Contributions for Plan Year
Beginning January 1, 2019
September 2019

This report is confidential and intended solely for the information and benefit of the intended recipient thereof. It may not be
distributed to a third party unless expressly allowed under the "Actuarial Certification" section herein.
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NV Energy Retirement Plan
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Purposes of valuation
NV Energy, Inc. (the Company) retained Willis Towers Watson US LLC (“Willis Towers Watson”), to
perform an actuarial valuation of the NV Energy Retirement Plan for the purpose of determining the
following:
1.

The minimum required contribution in accordance with ERISA and the Internal Revenue Code
(IRC) for the plan year beginning January 1, 2019.

2.

The estimated maximum tax-deductible contribution for the tax year in which the 2019 plan year
ends in accordance with ERISA as allowed by the IRC. The maximum tax-deductible contribution
should be finalized in consultation with the Company’s tax advisor.

3.

Plan accounting information in accordance with FASB Accounting Standards Codification Topic
960 (ASC 960).

4.

An assessment of ERISA §4010 reporting requirements for the plan for 2019.

5.

Determination of the Funding Target Attainment Percentage (FTAP) under IRC §430(d)(2), as
reported in the Annual Funding Notice required under ERISA §101(f).

6.

As requested by NV Energy Inc., a “specific certification” of the Adjusted Funding Target
Attainment Percentage (AFTAP) for the NV Energy Retirement Plan under IRC §436 for the plan
year beginning January 1, 2019. Please see Section 4 for additional information. Note that the
AFTAP certification included herein may be superseded by a subsequent AFTAP certification for
the NV Energy Retirement Plan for the plan year beginning January 1, 2019.

Limitations
This valuation has been conducted for the purposes described above and may not be suitable for use
for any other purpose. In particular, please note the following:
1.

This report does not determine the plan’s liquidity shortfall requirements (if any) under IRC
§430(j)(4). If applicable, we will determine such requirements separately as requested by the
Company.

2.

This report does not present liabilities on a plan termination basis, for which a separate extensive
analysis would be required. No funded status measure included in this report is intended to
assess, and none may be appropriate for assessing, the sufficiency of plan assets to cover the
estimated cost of settling the plan’s benefit obligations, as all such measures differ in some way
from plan termination obligations. For example, measures shown in this report may reflect
smoothed assets or interest rates, rather than current values, in accordance with funding rules. In
addition, funded status measures shown in this report do not reflect the current costs of settling
the plan obligations by offering immediate lump sum payments to participants and/or purchasing
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annuity contracts for the remaining participants (e.g., insurer profit, insurer pricing of contingent
benefits and/or provision for anti-selection in the choice of a lump sum vs. an annuity).
3.

The cost method for the minimum required contribution is established under IRC §430 and may
not in all circumstances produce adequate assets to pay benefits under all optional forms of
payment available under the plan when benefit payments are due.

4.

The comparison of the plan’s funding target to its actuarial value of assets (the funding shortfall
(surplus) shown in Section 1) is used in determining required contributions for the coming year,
and a contribution made on the valuation date equal to the shortfall would be considered to “fully
fund” the plan for benefits accrued as of the valuation date under the funding rules, and thus is
useful for assessing the need for and amount of future contributions. However, the funding
shortfall (surplus) cannot be relied upon to determine either the need for or the amount of future
contributions. The funding shortfall (surplus) is based on the interest rates elected to be used for
funding purposes, which may be smoothed rates not reflecting current market conditions and will
in any event change over time. It is also based on the actuarial value of assets, so if an asset
smoothing method is used, it would be different than if based on market value of assets. In
addition, asset gains and losses, demographic experience different from assumed, and future
benefit accruals (if any) will all affect the need for and amount of future contributions.

5.

There may be certain events that occurred since the valuation date that are not reflected in this
valuation. See Subsequent Events (under the “Basis for valuation” portion of Section 1 below) for
more information.

6.

This valuation reflects our understanding of the relevant provisions of the Pension Protection Act
of 2006 (PPA); the Worker, Retiree and Employer Recovery Act of 2008 (WRERA); the
Preservation of Access to Care for Medicare Beneficiaries and Pension Relief Act of 2010 (PRA);
the Moving Ahead for Progress in the 21st Century Act (MAP-21); the Highway and
Transportation Funding Act of 2014 (HATFA); and the Bipartisan Budget Act of 2015. The IRS
has yet to issue final guidance with respect to certain aspects of these laws. It is possible that
future guidance may conflict with our understanding of these laws based on currently available
guidance and could therefore affect results shown in this report.
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Section 1: Summary of results
Summary of valuation results
All monetary amounts shown in US Dollars

Plan Year Beginning

01/01/2019

01/01/2018

809,951,680

928,672,027

Actuarial value of assets

809,951,680

928,672,027

Funding balances

108,938,550

194,557,981

Funding target

758,826,774

763,599,638

9,499,851

9,525,890

57,813,644

29,485,592

92.38%

96.13%

18,893,860

9,525,890

0

0

5.47%

5.65%

729,245,078

772,554,629

809,951,680

929,517,718

5.82%
01/01/2019
1,381

5.40%
01/01/2018
1,521

Active employees – not accruing benefits

498

532

Participants with deferred benefits

736

742

Participants receiving benefits

1,631

1,614

Total

4,246

4,409

Funding
Market value of assets with discounted receivable contributions

Target normal cost
Funding shortfall (surplus) (FS)
Funding target attainment percentage (FTAP)
Minimum required contribution
Prior to application of funding balances
Net of available funding balances
Effective interest rate
Plan Accounting (ASC 960)
Present value of accumulated benefits
Market value of assets with receivable contributions
Plan accounting discount rate
Participants as of Census Date
Active employees – accruing benefits
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Minimum required contribution and funding policy
All monetary amounts shown in US Dollars

Plan Year Beginning
Minimum Required Contribution (MRC)
Prior to application of funding balances
Net of available funding balances

01/01/2019

01/01/2018

18,893,860
0

9,525,890
0

The plan sponsor’s funding policy is to make the minimum required contribution and determine from
time to time whether to make additional contributions. We understand the sponsor may deviate from
this policy based on cash, tax or other considerations.
The minimum required contribution includes a contribution to cover the benefits expected to accrue in
the coming year (if any) plus any expenses expected to be paid from the trust in the coming year
(target normal cost), as well as a 7-year amortization (with a somewhat longer amortization period for
shortfall amortization bases established in any year for which funding relief was elected) of any
funding shortfall (amortization installments). (See Section 2.4 for a break-down of the minimum
required contribution into target normal cost and amortization installments, and see Section 2.5 for a
schedule of amortization installments for future years.) Thus, assuming that all actuarial assumptions
are realized and do not change and the plan sponsor contributes the minimum required contribution
each year (target normal cost plus amortization installments), the plan would generally be expected to
be fully funded in 7 years, and the minimum required contribution would be expected to drop to target
normal cost. During the 7 year period, there will be some variability in minimum required contributions
due to amortization installments from prior years dropping out as the 7-year amortization period ends
(and for deferred asset gains or losses becoming reflected in assets if an asset smoothing method is
used for the actuarial value of assets). In reality, gains and losses will occur, and the plan sponsor
may fail to contribute the minimum required contribution (or may contribute more than the minimum
required contribution in accordance with the funding policy described above), which may cause the
plan to take more or less than 7 years to become fully funded. Note that being fully funded under the
funding rules is not the same as being fully funded on a plan termination basis, as different
assumptions apply (e.g., the cost of annuity contracts or lump sums to participants) on plan
termination.
Target normal cost for individual participants accruing benefits will grow from year to year as
participants age (and as their salaries increase, if benefit accruals are pay related), but the changes in
total target normal cost will depend on the numbers of participants earning benefits and their ages.
Because the plan is closed, target normal cost is expected to decline over future years. Of course,
changes in discount rates and other assumptions in future years will also influence the pattern of
future required contributions.
The minimum required contribution for the 2019 plan year must be partially satisfied in quarterly
installments during the plan year, with a final payment due by September 15, 2020. These
requirements may be satisfied through contributions and/or an election to apply the available funding
balances. The minimum required contribution is determined assuming it is paid as of the valuation
date for the plan year. Contributions made on a date other than the valuation date must be adjusted

Willis Towers Watson Confidential

Page8 of 59

Page 83 of 335

20-06XXX; MDR 80E
Attach 03

NV Energy Retirement Plan

5

for interest at the plan's effective interest rate. The minimum funding schedule, before reflecting any
funding balance elections or amounts already contributed for the 2019 plan year prior to the issuance
of this report, is shown below:
All monetary amounts shown in US Dollars

Due Date
April 15, 2019
July 15, 2019
October 15, 2019
January 15, 2020
September 15, 2020

Amount
2,381,473
2,381,473
2,381,473
2,381,473
9,367,968

Because the plan has a funding shortfall, quarterly contributions for the 2020 plan year will be
required. The preliminary minimum funding schedule for the 2020 plan year, before reflecting any
funding balance elections, is shown below:
All monetary amounts shown in US Dollars

Plan Year
Preliminary Schedule of Minimum Funding Requirements
April 15, 2020
July 15, 2020
October 15, 2020
January 15, 2021
September 15, 2021

2020
4,723,465
4,723,465
4,723,465
4,723,465
To be determined by
2020 valuation

The final schedule will be based on the 2020 valuation, but the final quarterly contributions will not be
more than the amounts shown above.
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Change in minimum funding requirement and funding shortfall (surplus)
The minimum funding requirement increased from $9,525,890 for the 2018 plan year to $18,893,860
for the 2019 plan year, and the funding shortfall (surplus) increased from $29,485,592 on
January 1, 2018 to $57,813,644 on January 1, 2019.
All monetary amounts shown in US Dollars

Minimum Funding
Requirement
Prior year
Current year

Funding Shortfall
(Surplus)

9,525,890

29,485,592

18,893,860

57,813,644

Significant reasons for these changes include the following:
■

The return on the actuarial value of assets since the prior valuation was less than expected, which
increased the minimum funding requirement and the funding shortfall.

■

The plan’s effective interest rate declined 18 basis points compared to the prior year, which
increased the minimum funding requirement and the funding shortfall.

■

The generational mortality scale was updated from Scale MP-2016 to Scale MP-2017 as
prescribed under IRC §430, which reduced the minimum funding requirement and the funding
shortfall.

■

The sponsor elected to reduce the plan’s funding balances, which reduced the funding shortfall, as
follows:
All monetary amounts shown in US Dollars

Election Date
September 18, 2019

Amount
62,000,000

A reconciliation of the funding balances is provided in Section 2.4 of this report.
■

A portion of the plan’s funding balances was automatically reduced, which reduced the funding
shortfall. A reconciliation of the funding balances is provided in section 2.4 of this report. Funding
standard carryover balance in excess of that required to satisfy the 2018 minimum required
contribution was forfeited.
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Funding ratios
The Pension Protection Act of 2006 (PPA) defines several Funding Ratios. All of these ratios are
based on a ratio of plan assets to plan liabilities, but the assets and liabilities are defined differently for
different purposes. Depending on the purpose, the assets may be market value or, if different, a
smoothed actuarial value of assets, and may be reduced by the prefunding balance or all funding
balances. The liabilities may be based on the funding target, funding target disregarding at-risk
assumptions, or the funding target calculated using at-risk assumptions (see the At-Risk status section
below), and may or may not reflect stabilized interest rates.
Following are the key funding ratios and their implications for the 2019 or 2020 plan years. See
Appendix D for details on how each ratio is calculated.

January 1, 2018 Funding ratios
Ratio Test Implications
1 Funding balances can be used to satisfy the 2019 Minimum Required
Contribution (MRC) if threshold met
2 Quarterly contribution exemption applies in 2019 if threshold met
3 Plan is not at-risk for 2019 if the threshold for either the Prong 1 or
Prong 2 test is met
Prong 1 Test
Prong 2 Test

Threshold
80%

Ratio Value
102.94%

100%

96.13%

80%
70%

96.13%
N/A

Threshold
80%

Ratio Value
92.38%

100%

92.38%

80%
70%
80%

92.38%
N/A
80.01%

100%

92.38%

100%

106.73%

100%

92.38%

January 1, 2019 Funding ratios
Ratio Test Implications
1 Funding balances can be used to satisfy the 2020 MRC if threshold
met
2 Quarterly contribution exemption applies in 2020 if threshold met
3 Plan is not at-risk for 2020 if the threshold for either the Prong 1 or
Prong 2 test is met
Prong 1 Test
Prong 2 Test
4 PBGC 4010 filing may be required in 2020 if threshold is not met by
every plan in the controlled group
5 Plan is exempt from creating a new Shortfall Amortization Base
(SAB) for 2019 when prefunding balance is applied to the 2019 MRC
if threshold met
6 Plan is exempt from creating a new SAB for 2019 when prefunding
balance is not applied to the 2019 MRC if threshold met
7 Previously established SABs are eliminated for 2019 if threshold met
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Benefit limitations
The Adjusted Funding Target Attainment Percentage (AFTAP) for the plan year beginning
January 1, 2019 is 106.73%. This AFTAP may be changed by subsequent events.
Under the PPA, a plan may become subject to various benefit limitations if its AFTAP falls below
certain thresholds.
If the AFTAP is below 60% (100%, calculated ignoring stabilized interest rates, if the plan sponsor is in
bankruptcy), plans are prohibited from paying lump sums or other accelerated forms of distribution
(such as Social Security level payment options). If the AFTAP is at least 60% but less than 80%, the
amounts that can be paid are limited. In addition, lump sums to the 25 highest paid employees may be
restricted if a plan’s AFTAP is below 110%. These limitations do not apply to mandatory lump sum
cash-outs of $5,000 or less. In addition, plans that were completely frozen before September 2005 are
exempt from the restrictions on lump sums and other accelerated forms of distribution.
If the AFTAP is below 60%, benefit accruals must cease, amendments to improve benefits cannot
take effect, and plant shutdown benefits and other Unpredictable Contingent Event Benefits (UCEBs)
cannot be paid without being fully paid for. In addition, if the AFTAP would be below 80% reflecting a
proposed amendment, the plan amendment cannot take effect unless actions are taken to increase
plan assets.
To avoid these benefit limitations, a plan sponsor may take a variety of steps, including reducing the
funding balances, contributing additional amounts to the plan for the prior plan year, contributing
special “designated IRC §436 contributions” for the current plan year, or providing security outside the
plan. Not all of these approaches are available for all of the restrictions discussed above. For example,
restrictions on accelerated distributions cannot be avoided by making designated IRC §436
contributions.
As requested by NV Energy Inc. in your letter dated September 18, 2019, this report is intended to
constitute a “specific certification” of the AFTAP, effective as of September 30, 2019, for the plan year
beginning January 1, 2019 for the purpose of determining benefit restrictions under IRC §436 for the
NV Energy Retirement Plan. This AFTAP certification is based on the data, methods, assumptions,
plan provisions, annuity purchase information, and other information provided in this report. Please
see the Appendices for additional information. Note that the AFTAP certification provided herein may
be superseded by a subsequent AFTAP certification for the plan year beginning January 1, 2019.
Please see Section 4 for a discussion of the implications of this certified AFTAP.

PBGC reporting requirements
Certain financial and actuarial information (i.e., a “4010 filing”) must be provided to the PBGC if the
PBGC Funding Target Attainment Percentage (PBGC FTAP) is less than 80% for any plan in the
contributing sponsor’s controlled group. However, this reporting requirement may be waived for
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controlled groups with no more than $15 million in aggregate funding shortfall (PBGC 4010 FS), or
with fewer than 500 participants in all defined benefit plans. Note that interest rate stabilization does
not apply for purposes of determining the PBGC FTAP or the PBGC 4010 FS.
The 2019 PBGC FTAP is 80.01%. However, the Company will need to determine whether other plans
within its controlled group have PBGC FTAPs below 80% to determine whether a 4010 filing may be
required for 2019.

At-Risk status for determining minimum required contributions
The plan is not in at-risk status, as defined in the PPA, for the 2019 plan year, because the plan’s
FTAP for the 2018 plan year was at least 80%, and/or the plan’s FTAP measured using “at-risk
assumptions” was at least 70%.
The plan will not be in at-risk status, as defined in the PPA, for the 2020 plan year, because the plan’s
FTAP for the 2019 plan year is at least 80%, and/or the plan’s FTAP measured using “at-risk
assumptions” is at least 70%.
When a plan is in at-risk status as defined in the PPA:
■

The plan is subject to potentially higher minimum contribution requirements. The funding target
and target normal cost for purposes of determining the minimum required contribution must be
measured reflecting certain mandated assumptions (“at-risk assumptions”). Specifically,
participants eligible to retire within the next 11 years must be assumed to retire immediately when
first eligible (but not before the end of the current year, except in accordance with the regular
valuation assumptions), and all participants must be assumed to elect the most valuable form of
payment available when they begin receiving benefits. In addition, plans that have been at-risk in
past years may also be required to increase the funding target and target normal cost for
prescribed assumed expenses. The net effect of these assumptions and expense adjustments in
most cases is to increase required contributions and PBGC variable premiums.

■

The plan sponsor must indicate in the annual funding notice for the plan that the plan is at-risk and
disclose additional at-risk funding targets.

■

Immediate taxation of non-qualified pension or deferred compensation for certain employees may
occur if the plan sponsor is a public company. This may result when non-qualified pension or
deferred compensation for such employees is funded during a period when a plan sponsored by
the plan sponsor or another member of the plan sponsor's controlled group is in at-risk status.
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Basis for valuation
Appendix A summarizes the assumptions and methods used in the valuation. Appendix B summarizes
the principal provisions of the plan being valued. Both of these appendices include a summary of any
changes since the prior valuation. Unless otherwise described below under Subsequent Events,
assumptions were selected based on information known as of the measurement date.
Subsequent Events
None.
Additional Information
None.
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Actuarial certification
This valuation has been conducted in accordance with generally accepted actuarial principles and
practices. However, please note the information discussed below regarding this valuation.

Reliances
In preparing the results presented in this report, we have relied upon information regarding plan
provisions, participants, assets and sponsor elections provided by NV Energy, Inc. and other persons
or organizations designated by NV Energy, Inc. See the Sources of Data and Other Information
section of Appendix A for further details. In addition, the results in this report are dependent on
contributions reported for the prior plan year and maintenance of funding balance elections after the
valuation date.
We have reviewed this information for overall reasonableness and consistency, but have neither
audited nor independently verified this information. Based on discussions with and concurrence by the
plan sponsor, assumptions or estimates may have been made if data were not available. We are not
aware of any errors or omissions in the data that would have a significant effect on the results of our
calculations.
We have relied on all the information provided as complete and accurate. The results presented in this
report are directly dependent upon the accuracy and completeness of the underlying data and
information. Any material inaccuracy in the data, assets, plan provisions or information regarding
contributions or funding balance elections provided to us may have produced results that are not
suitable for the purposes of this report and such inaccuracies, as corrected by NV Energy Inc., may
produce materially different results that could require that a revised report be issued.

Assumptions and methods under ERISA and the Internal Revenue Code for
funding purposes
The plan sponsor selected, as prescribed by regulation, key assumptions and funding methods
(including the mortality assumption, asset valuation method and the choice among prescribed interest
rates) employed in the development of the contribution amounts and communicated them to us in the
letter dated September 19, 2019.
To the extent not prescribed by ERISA, the Internal Revenue Code and regulatory guidance from the
Treasury and the IRS, or selected by the sponsor, the actuarial assumptions and methods employed
in the development of the contribution amounts have been selected by Willis Towers Watson, with the
concurrence of the plan sponsor. It is beyond the scope of this actuarial valuation to analyze the
reasonableness and appropriateness of prescribed methods and assumptions, or to analyze other
sponsor elections from among the alternatives available for prescribed methods and assumptions.
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Other than prescribed assumptions, ERISA and the Internal Revenue Code require the use of
assumptions each of which is “reasonable (taking into account the experience of the plan and
reasonable expectations), and which, in combination, offer the actuary’s best estimate of anticipated
experience under the plan.” The results shown in this report have been developed based on actuarial
assumptions that, to the extent evaluated or selected by Willis Towers Watson, we consider to be
reasonable. Other actuarial assumptions could also be considered to be reasonable. Thus, reasonable
results differing from those presented in this report could have been developed by selecting different
reasonable assumptions.
A summary of the assumptions, methods and sources of data and other information used is provided
in Appendix A. Note that any subsequent changes in methods or assumptions for the 2019 plan year
will change the results shown in this report and could result in plan qualification issues under IRC
§436 if the application of benefit restrictions is affected by the change.

Nature of actuarial calculations
The results shown in this report are estimates based on data that may be imperfect and on
assumptions about future events that cannot be predicted with any certainty. The effects of certain
plan provisions may be approximated, or determined to be insignificant and therefore not valued.
Reasonable efforts were made in preparing this valuation to confirm that items that are significant in
the context of the actuarial liabilities or costs are treated appropriately, and are not excluded or
included inappropriately. Any rounding (or lack thereof) used for displaying numbers in this report is
not intended to imply a degree of precision, which is not a characteristic of actuarial calculations.
If overall future plan experience produces higher benefit payments or lower investment returns than
assumed, the relative level of plan costs or contribution requirements reported in this valuation will
likely increase in future valuations (and vice versa). Future actuarial measurements may differ
significantly from the current measurements presented in this report due to many factors, including:
plan experience differing from that anticipated by the economic or demographic assumptions;
increases or decreases expected as part of the natural operation of the methodology used for the
measurements (such as the end of an amortization period or additional contribution requirements
based on the plan’s funded status); and changes in plan provisions or applicable law. It is beyond the
scope of this valuation to analyze the potential range of future pension contributions, but we can do so
upon request. See Appendix C for disclosures required under ASOP No. 51 of significant risks related
to the plan.
See Basis for Valuation in Section 1 above for a discussion of any material events that have occurred
after the valuation date that are not reflected in this valuation.

Limitations on use
This report is provided subject to the terms set out herein and in our engagement letter dated
February 22, 2019 and any accompanying or referenced terms and conditions.
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The information contained in this report was prepared for the internal use of NV Energy, Inc. and its
auditors and any organization that provides benefit administration services for the plan in connection
with our actuarial valuation of the pension plan as described in Purposes of Valuation above. It is not
intended for and may not be used for other purposes, and we accept no responsibility or liability in this
regard. NV Energy, Inc. may distribute this actuarial valuation report to the appropriate authorities who
have the legal right to require NV Energy, Inc. to provide them this report, in which case NV Energy,
Inc. will use best efforts to notify Willis Towers Watson in advance of this distribution. Further
distribution to, or use by, other parties of all or part of this report is expressly prohibited without Willis
Towers Watson’s prior written consent. Willis Towers Watson accepts no responsibility for any
consequences arising from any other party relying on this report or any advice relating to its contents.

Professional qualifications
The undersigned consulting actuaries are members of the Society of Actuaries and meet the
“Qualification Standards for Actuaries Issuing Statements of Actuarial Opinion in the United States”
relating to pension plans. Our objectivity is not impaired by any relationship between NV Energy Inc.
and our employer, Willis Towers Watson US LLC.

Ryan Kolberg
Senior Associate, Retirement
EA: 17-08518
September 30, 2019

Mike Methlie
Senior Director, Retirement
EA: 17-05219
September 30, 2019

Willis Towers Watson US LLC
September 2019
Http://natct.internal.towerswatson.com/clients/604790/2019NVERET/Valuation/2019 NVE Funding Valuation Report.docx
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Section 2: Actuarial exhibits
2.1

Summary of liabilities for minimum funding purposes
All monetary amounts shown in US Dollars

Plan Year Beginning
A Funding Target (Disregarding At-risk Assumptions)
1 Funding target
a Active employees – non-vested benefits1
b Active employees – vested benefits
c Participants with deferred benefits
d Participants receiving benefits

1

e Total funding target
2 Target normal cost
B Funding Target (At-risk Assumptions)
1 Funding target
2 Target normal cost
C Funding Target
1 Number of consecutive years at-risk
2 Funding target
a Active employees – non-vested benefits1
b Active employees – vested benefits
c Participants with deferred benefits
d Participants receiving benefits

1

e Total funding target
3 Target normal cost

1

01/01/2019

01/01/2018

1,779,920

1,739,618

298,905,138

317,458,998

64,957,832
393,183,884

65,910,319
378,490,703

758,826,774

763,599,638

9,499,851

9,525,890

N/A
N/A

N/A
N/A

0

0

1,779,920

1,739,618

298,905,138
64,957,832
393,183,884

317,458,998
65,910,319
378,490,703

758,826,774

763,599,638

9,499,851

9,525,890

See section 2.8 for definition of vested benefits.
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Change in plan assets during plan year
All monetary amounts shown in US Dollars

Plan Year Beginning
A Reconciliation of Market Value of Assets
1 Market value of assets at January 1, 2018 (including discounted
contributions receivable)
2 Discounted contributions receivable at January 1, 2018
3 Market value of assets at January 1, 2018 (excluding contributions
receivable)
4 Employer contributions
a For prior plan year
b For current plan year

928,672,027
24,154,309
904,517,718

25,000,000
0

c IRC §436 contributions for current plan year
d Total

B

January 1, 2018

0
25,000,000

5
6
7
8
9
10

Employee contributions
Benefit payments
Administrative expenses paid by plan
Transfers from/(to) other plans
Investment return
Market value of assets at January 1, 2019 (excluding contributions
receivable)
11 Discounted contributions receivable at January 1, 2019

0
(64,426,586)
0
0
(55,139,452)
809,951,680

12 Market value of assets at January 1, 2019 (including discounted
contributions receivable)

809,951,680

Rate of Return on Invested Assets
(i.e., for crediting unused funding balances)
1 Weighted invested assets
2 Rate of return

0

882,096,175
(6.25%)
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Development of actuarial value of assets
All monetary amounts shown in US Dollars

Plan Year Beginning

January 1, 2019
1

A

Market Value of Assets as of January 1, 2019

B

Actuarial Value of Assets as of January 1, 2019
1 Market value of assets as of January 1, 20191
2 Discounted value of receivables2

2

809,951,680
0

3 Actuarial value of assets as of January 1, 2019

1

809,951,680

809,951,680

Without receivable employer contributions.
Receivable employer contributions are discounted using the prior year effective rate of interest.

September 2019
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NV Energy Retirement Plan

Calculation of minimum required contribution
All monetary amounts shown in US Dollars

Reconciliation of Funding Balances as of January 1, 2019

A Determination of Funding Balances
1 Funding balance as of January 1, 2018
2 Amount used to offset prior year minimum required
contribution1
3 Adjustment for investment experience
4 Amount of additional prefunding balance created by
election
5 Amount of funding balance reduction for current
year by election or deemed election
6 Funding balance as of January 1, 2019

Funding
Standard
Carryover
Balance

Prefunding
Balance

Total

51,969,174

142,588,807

194,557,981

(12,223,528)
(2,484,103)

0
(8,911,800)

(12,223,528)
(11,395,903)

N/A

0

0

(37,261,543)
0

(24,738,457)
108,938,550

(62,000,000)
108,938,550

Plan Year Beginning
B Calculation of Minimum Required Contribution
1 Target normal cost
2 Funding surplus
3 Net shortfall amortization installment (see section 2.5)
4 Waiver amortization installment
5 Minimum required contribution

January 1, 2019
9,499,851
0
9,394,009
0
18,893,860

6 Funding balance available
7 Remaining cash requirement (assuming sponsor elects full use of the
available funding balances)

108,938,550
0

The minimum required contribution is determined as of the plan’s valuation date. Any payment made
on a date other than the valuation date must be adjusted for interest using the plan’s effective interest
rate of 5.47%.
Additional details regarding the calculation of the minimum required contribution may be obtained from
the Form 5500 Schedule SB forms and attachments.

1

Net of revoked excess application of funding balance, if any.
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Schedule of minimum funding amortization bases
All monetary amounts shown in US Dollars

Type of Base
1

Shortfall

Date
Established

Remaining
Amortization
Period
(Years)

Outstanding
Balance

Amortization
Payment

01/01/2019

7.00000

57,813,644

9,394,009

57,813,644

9,394,009

Total

September 2019
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2.6

Calculation of estimated maximum deductible contribution
All monetary amounts shown in US Dollars

Based on Plan Year
A Basic Maximum
1 Funding target
2 Target normal cost
3 Actuarial value of assets
4 50% of funding target
5 Additional funding target for future compensation or benefit increases
6 Basic maximum deductible contribution
B

At-risk Maximum1
1 Funding target (at-risk assumptions)
2 Target normal cost (at-risk assumptions)
3 Actuarial value of assets
4 At-risk maximum deductible contribution

2019
876,151,401
11,114,609
809,951,680
438,075,701
7,038,922
522,428,953

N/A
N/A
N/A
N/A
18,893,860

C

Minimum Required Contribution

D

Estimated Maximum Deductible Contribution

522,428,953

The estimated maximum deductible contribution applies to the tax year in which the plan year ends,
and is based on our understanding of IRC §404(a)(1). No regulatory guidance has been provided by
the IRS/Treasury. Allocations of costs to inventory have not been considered, and amounts deductible
for state income tax purposes may differ. Deductibility can be influenced by timing of contributions,
differences between fiscal year and plan year, and differences (if any) between the years to which
prior contributions were assigned for minimum funding purposes and the years in which they were
deducted. Our results have not been adjusted for non-deducted contributions included in the valuation
assets, nor is it clear that such adjustment is appropriate post-PPA. We recommend the plan sponsor
review with tax counsel the tax-deductibility of all contributions as Willis Towers Watson does not
provide legal or tax advice.
The calculation above reflects stabilized interest rates (including their effect on at-risk status), which is
not required in determining the maximum deductible contribution. Not reflecting such corridors would
likely result in a higher maximum deductible amount, but would require substantial additional work that
may not be of value to the Company. We can discuss not reflecting the corridors if the Company
wishes to consider contributions in excess of the estimated maximum amount above.
In addition, the actuarial value of assets shown is the same as used for determining the minimum
required contribution. Thus contributions receivable (if any) are discounted at stabilized rates, and the
limit on the expected return on assets reflected in asset smoothing (if applicable) is the 3rd segment
1

At-risk maximum applies only for plans not in at-risk status for purposes of determining maximum deductible contributions
for the plan year.
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rate, reflecting stabilized rates as expressly allowed by IRS Notice 2012-61 when the stabilized 3rd
segment rate is higher than the rate ignoring the corridors.
This limit has been determined without regard to the special rule of IRC §404(o)(2)(B) providing a
potentially higher maximum deduction based on at-risk assumptions, which is available for plans that
are not at risk.

September 2019
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2.7

NV Energy Retirement Plan

Calculation of PBGC variable rate premium
All monetary amounts shown in US Dollars

Premium Payment Year
A Assumptions and Methods Used to Determine Premium Funding
Target
1 Premium funding target method
2 Premium funding target method election date
3 UVB valuation date
4 Discount rates
a First segment rate

B

2019

Alternative
October 2009
January 1, 2019
2.55%

b Second segment rate

3.93%

c Third segment rate

4.49%

Premium Funding Target
1 Attributable to active participants
2 Attributable to terminated vested participants
3 Attributable to retirees

354,560,116
73,180,796
445,471,648

4 Total premium funding target1

873,212,560
809,951,680

C

Market Value of Assets

D

Unfunded Vested Benefits

E

Uncapped Variable Rate Premium2

F

Maximum VRP3

2,297,0884

G

Variable Rate Premium

2,297,0884

63,261,000
2,720,223

1

Reflects at-risk status, if applicable.
Using variable rate premium of $43 per $1,000 of unfunded vested benefits.
Using maximum per-participant premium of $541.
4
Excludes 19 beneficiaries and alternate payees where the original participant is included in the headcount.
2
3
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ASC 960 (plan accounting) information
All monetary amounts shown in US Dollars

Present Value
A

Present Value of Accumulated Benefits
1 Vested accumulated benefits
a Active employees
b Participants with deferred benefits
c Participants receiving benefits

289,081,799
63,004,139
375,291,265

d Total vested accumulated benefits

727,377,203

2 Non-vested accumulated benefits

B

1,867,875

3 Total accumulated benefits

729,245,078

4 Market value of assets

809,951,680

Reconciliation of Present Value of Accumulated Benefits
1 Present value of accumulated benefits as of
December 31, 2017
2 Changes during the year due to:
a Benefits accumulated
b Actuarial (gains)/losses
c Decrease in the discount period
d Actual benefits paid
e Assumption changes
f Plan amendments
g Net increase/(decrease)
3 Present value of accumulated benefits as of
December 31, 2018

772,554,629
9,779,672
(2,476,987)
40,529,404
(64,426,586)
(26,715,054)
0
(43,309,551)
729,245,078

Actuarial Assumptions and Methods
The assumptions used to develop the present value of accumulated benefits, including any changes
since the prior year, are described in Appendix A, except a discount rate of 5.82% was used. For the
prior valuation, a discount rate of 5.40% was used.
The RP-2014 mortality projected back to 2011 (using scale MP-2014) and loaded 3% for credibility
weighted experience was used for both the current and prior year. Also the projection scale used for
current and prior year is a custom MP-2018 mortality improvement scale based on the RPEC model.
The actuarial assumptions and methods employed have been selected by NV Energy with the
concurrence of Willis Towers Watson with the exception of the discount rate which was selected by
the plan sponsor without using the work of Willis Towers Watson.
The discount rate used is the same as the expected rate of return on plan assets for the plan year
under ASC 715-30-35 and, as required by that standard and further discussed in the report providing
net periodic cost under ASC 715-30-35 for the 2019 fiscal year dated

September 2019
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Plan Provisions
Plan provisions reflected in these calculations, including changes during the prior year, are described
in Appendix B.
Accumulated and Vested Benefits
Accumulated benefits include benefits earned under the plan’s benefit formula based on service
rendered and compensation earned before the measurement date.
Benefits included in vested benefits are the same as described above for accrued benefits, except the
following benefits are excluded:
■

For participants who are not disabled on the measurement date, disability benefits in excess of the
value of standard termination benefits (retirement benefits for those eligible).

■

For participants who have not yet satisfied the eligibility requirements for these benefits, early
retirement benefits and supplements in excess of standard termination benefits.

■

All benefits for participants who are not yet vested in their accrued benefits or eligible for other
benefits.
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Section 3: Participant data
3.1

Summary of plan participants
All monetary amounts shown in US Dollars

Active Employees – Cash Balance Accruing

01/01/2019

Number

1,270

Expected plan compensation for year beginning on the valuation date (limited by IRC §401(a)(17))

153,210,464

Average plan compensation

120,638

Total Cash Balance Account

81,042,849

Average Cash Balance Account

63,813

Average age

50.03

Average vesting service

17.91

Active Employees – Cash Balance Non-Accruing
Number

498

Total Cash Balance Account

23,235,666

Average Cash Balance Account

46,658

Average age

46.27

Average vesting service

14.21

Active Employees – Final Pay
Number

111

Expected plan compensation for year beginning on the valuation date (limited by IRC §401(a)(17))
Average plan compensation

13,399,094
120,713

Average age

60.95

Average credited service

37.52

Participants with Deferred Benefits – Cash Balance
Number

470

Total Cash Balance Account

41,686,973

Average Cash Balance Account

88,696

Average age

48.88

Participants with Deferred Benefits – Final Pay
Number

266

Total annual pension

2,591,976

Average annual pension

9,744

Average age

55.83

Participants Receiving Benefits
Number

1,631

Total annual pension

37,785,403

Average annual pension

23,167

Average age

72.01

September 2019
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3.2

Participant reconciliation

1

Included in January 1, 2018 valuation

2

Change due to:

Currently
Receiving
Benefits

2,053

742

1,614

Total
4,409

a Rehire

-

-

-

-

b Non-vested termination

-

-

-

-

c Vested termination

(61)

61

-

-

d Retirement

(40)

(24)

64

-

e Disability

(3)

-

3

-

f

(6)

(1)

(41)

(48)

Death without beneficiary

g Death with beneficiary in pay
h Death with beneficiary deferred
i

Cashout

j

QDRO

k Miscellaneous
l
3

Active

Deferred
Inactive

Net change

Included in January 1, 2019 valuation

-

-

(11)

(11)

-

-

-

-

(59)

(34)

-

(93)

-

-

3

3

(5)

(8)

(1)

(14)

(174)

(6)

17

(163)

1,879

736

1,631

4,246
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Service

97,732

14

0

0

0

0

0

0

51,966

1

110,176

5

74,165

2

109,856

1

88,580

3

120,741

2

0

0

0

0

2

107,209

139

140,202

1

157,234

2

127,924

8

119,972

8

101,809

15

110,278

20

109,703

14

118,496

21

99,205

27

86,937

22

116,142

1

4

Number of Participants:

100,490

86

0

0

0

0

122,803

1

114,687

5

131,581

7

91,887

11

104,404

12

91,299

11

99,857

20

84,785

17

159,253

2

3

121,033

188

0

0

90,320

4

125,191

15

93,911

16

119,017

17

124,914

26

129,521

27

128,000

34

119,414

41

124,557

8

0

0

5-9

Not vested

Fully vested

121,422

455

0

0

123,748

10

121,707

39

122,397

49

121,219

78

120,543

82

129,594

84

116,176

79

113,588

34

0

0

0

0

10-14

122,496

290

0

0

132,853

9

115,905

23

123,250

43

126,507

43

125,921

58

119,011

68

120,206

45

117,262

1

0

0

0

0

15-19

28

76,528

3

0

0

0

0

0

0

20-24

107

1,772

132,029

209

0

0

128,157

8

147,281

21

126,644

60

134,343

43

126,185

46

145,231

Attained Years of Credited Service1

Age and service for purposes of determining category are based on exact (not rounded) values.

September 2019

1

50

Age

0
0

0

0

0
0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

Census data as of January 1, 2019

Average:

Total

70 & over

65-69

60-64

55-59

50-54

45-49

40-44

35-39

30-34

0

0

0

0

25-29

0

0

Under 25

1

0

Attained
Age

All monetary amounts shown in US Dollars

129,203

201

203,217

1

92,817

10

119,411

27

117,110

57

140,375

77

144,269

27

117,420

2

0

0

0

0

0

0

0

0

25-29

Females

Males

131,641

157

87,578

2

102,533

2

119,676

35

135,729

75

137,961

38

135,316

5

0

0

0

0

0

0

0

0

0

0

30-34

570

1,309

122,262

109

139,865

1

112,473

8

126,294

41

121,867

54

109,720

4

0

0

0

0

89,160

1

0

0

0

0

0

0

35-39

137,081

31

128,660

1

133,543

6

126,703

16

174,205

7

0

0

72,924

1

0

0

0

0

0

0

0

0

0

0

40 & Over

3

Total

27

122,536

1,879

131,183

6

118,109

59

124,546

226

124,370

375

129,004

327

123,200

278

125,744

236

116,834

197

110,339

125

92,562

47

144,883

Number and average plan compensation limited by IRC §401(a)(17) distributed by attained age and attained years of credited service
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1

1
140,202

Count

Average of Comp

2
157,233

Count

124,789

Average of Comp

Average of Comp

11

115,388

Average of Comp
Count

13

Count

29
110,184

Count

Average of Comp

33
99,847

Count

109,336

Average of Comp

Average of Comp

26

108,229

Average of Comp
Count

41

Count

44
99,468

Count

Average of Comp

37
85,472

Count

137,853

Average of Comp

Average of Comp

2

1 to 4

Count

<1

-

-

128,256

5

111,939

15

96,142

16

115,345

17

123,827

27

134,066

28

124,719

34

122,478

42

100,036

3

-

-

5 to 9

-

-

134,687

15

115,998

36

121,449

51

121,797

77

121,272

78

128,537

91

113,121

79

114,509

23

-

-

-

-

10 to 14

-

-

124,841

11

120,229

22

124,842

46

122,341

48

127,302

56

121,939

74

119,098

38

117,262

1

-

-

-

-

15 to 19

Attained Years of Credited Service1

Age and service for purposes of determining category are based on exact (not rounded) values.

70 & over

65-69

60-64

55-59

50-54

45-49

40-44

35-39

30-34

25-29

Under 25

Attained
Age

All monetary amounts shown in US Dollars

-

-

124,719

10

144,679

24

128,263

58

132,172

46

126,356

49

151,045

20

71,549

2

-

-

-

-

-

-

20 to 24

203,217

1

101,414

14

121,524

29

114,066

58

144,331

70

145,409

26

117,420

2

-

-

-

-

-

-

-

-

25 to 29

139,865

1

122,590

7

125,820

5

129,341

22

126,891

3

-

-

-

-

-

-

-

-

-

-

-

-

35 to 39

128,660

1

131,532

5

135,202

3

188,139

2

-

-

72,924

1

-

-

89,160

1

-

-

-

-

-

-

40 & up

Willis Towers Watson Confidential

87,578

2

134,748

1

113,243

24

138,983

77

145,617

28

135,609

4

-

-

-

-

-

-

-

-

-

-

30 to 34

Number and average plan compensation limited by IRC §401(a)(17) distributed by attained age and attained years of credited service
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Section 4: Adjusted Funding Target
Attainment Percentage (AFTAP)
NV Energy Inc. retained Willis Towers Watson US LLC to perform a valuation of its pension plan for
the purpose of measuring the plan’s AFTAP for the plan year beginning January 1, 2019 in
accordance with ERISA and the Internal Revenue Code. This valuation has been conducted in
accordance with generally accepted actuarial principles and practices.
The enrolled actuaries making this certification are members of the Society of Actuaries and other
professional actuarial organizations and meet their “Qualification Standards for Actuaries Issuing
Statements of Actuarial Opinion in the United States.”
We hereby certify that the plan’s AFTAP for the plan year beginning January 1, 2019 is 106.73%. This
percentage is based on the assumptions, participant data, and plan provisions we relied upon to
prepare the results shown in this report, reflects the valuation limitations discussed in this report and is
also based on the following additional information:

Annuity Purchases
■

NV Energy Inc.’s representation is that there were no annuity purchases for non-highly
compensated employees made by the plan in the plan years beginning in 2017 and 2018

Funding Balances
■

Our understanding is that NV Energy Inc. has elected to reduce the plan’s funding balances as of
the first day of the 2019 plan year by $62,000,000 as follows:
All monetary amounts shown in US Dollars

Election Date
September 18, 2019

Amount
$62,000,000

■

Our understanding is that the plan is not subject to a deemed election to reduce the funding
balances in 2019.

■

Our understanding is that NV Energy Inc. has elected to apply the plan’s funding balances to the
2019 minimum required contribution.

■

Our understanding is that NV Energy Inc. has not elected to increase the prefunding balance as of
the first day of the 2019 plan year.

September 2019
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Contributions
■

Our understanding is that NV Energy Inc. has not made any employer contributions after
December 31, 2018 and before September 15, 2019 for the 2018 plan year.

Subsequent Events
■

There were no plan amendments that took effect in the current plan year.

■

There were no unpredictable contingent event benefits (UCEBs) that took effect in the current plan
year.

■

There were no previously suspended accruals restored during the current plan year.

Elections
■

Our understanding of sponsor elections required under the Pension Protection Act of 2006 (PPA),
with respect to interest rates, Actuarial Value of Assets and other methods and/or assumptions, as
confirmed in the Sponsor’s letter dated September 19, 2019.

In making this certification, we relied on asset, contribution, funding balance election, and annuity
purchase information provided by the Company, including dates and amounts of contributions made to
the plan through the date of this certification, dates and amounts of funding balance elections by the
Company through the date of this certification, and amounts of annuity purchases for non-highly
compensated employees in the past two years, as shown above. We have reviewed this information
for overall reasonableness and consistency but, consistent with the scope of our engagement, have
neither audited nor independently verified this information. We do not certify to the accuracy or
completeness of asset, contribution, funding balance election and annuity purchase information, and
this certification relies on and is contingent on the accuracy and completeness of this information.
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The development of the AFTAP is shown below:
All monetary amounts shown in US Dollars

Plan Year Beginning

01/01/2019

Actuarial value of assets as of January 1, 20191
Funding standard carryover balance at January 1, 20192

108,938,550

Funding target (disregarding at-risk assumptions)

758,826,774

Assets for AFTAP calculation3

Reflection of Post-Valuation Date Events not Previously Reflected
Increase in funding target (disregarding at-risk assumptions) for 2019
amendments/UCEBs/restored accruals4

4

5

0

0

IRC §436 contributions made to enable plan
amendments/UCEBs/restored accruals to take effect5

0

Adjusted funding target, disregarding at-risk assumptions, (includes
NHCE annuity purchases for the prior two years and post-valuation
date amendments)

0

Adjusted assets (includes NHCE annuity purchases for the prior two
years and post-valuation date IRC §436 contributions)

0

Specific AFTAP
Adjusted Funding Target Attainment Percentage (AFTAP)

3

106.73%
809,951,680

Annuity purchases for NHCEs during 2017 and 2018

2

0

Prefunding balance at January 1, 20192

AVA/funding target (disregarding at-risk assumptions)

1

809,951,680

106.73%

Reflects discounted contributions made for the 2018 plan year only if paid on or before the certification date. Includes
security posted by the beginning of the plan year in the form of a bond or cash held in escrow.
Reflects elections made to-date (other than elections to apply the funding balances to 2019 MRC).
AVA if AVA/Funding Target (disregarding at-risk assumptions) >=100%; otherwise (AVA-funding balances).
If amendments/UCEBs/restored accruals (i) took effect before this specific certification, (ii) were not reflected in the funding
valuation and (iii) require AFTAP recertification, or if AFTAP recertification is not required but the plan sponsor decides to
reflect the amendment/UCEBs/restored accruals in the specific AFTAP certification.
Discounted to January 1, 2019 using the 2019 plan year effective interest rate.

September 2019
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Immediate Implications of AFTAP Certification
We believe that the certified AFTAP of 106.73% for the 2019 plan year has the following implications
for benefit limitations described in IRC §436. NV Energy Inc. should review these conclusions with
ERISA counsel:
■

Benefit accruals called for under the plan without regard to IRC §436 must continue.

■

Accelerated distributions called for under the plan without regard to IRC §436 must continue in full.

■

Amendments that increase benefits must be evaluated at the time they would take effect to
determine if they are permissible.

■

Plant shutdown and other UCEBs must be evaluated at the time they would take effect to
determine if they are permissible.
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Implications of 2019 AFTAP for Presumptions in Next Plan Year
Because the AFTAP for the 2019 plan year is at least 90%, the presumed AFTAP for 2020 will remain
equal to the 2019 certified AFTAP, and changes in benefit restrictions will not occur, before the 2020
AFTAP is certified, provided that the 2020 AFTAP is certified before the first day of the tenth month of
the plan year.
Note, however, that adoption of plan amendments and/or payment of UCEBs may change this result.

Ryan Kolberg, FSA, EA
Senior Associate, Retirement
EA: 17-08518
September 30, 2019

Michael J. Methlie, FSA, EA
Senior Director, Retirement
EA: 17-05219
September 30, 2019

Willis Towers Watson US LLC

September 2019
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Appendix A – Statement of actuarial
assumptions, methods and data sources
Assumptions and methods for contribution purposes
Economic Assumptions
Interest rate basis:

►

Applicable month

►

Interest rate basis

January 2019 (segment rates based on
bond yields through preceding
December)
3-Segment rates (IRS prescribed 24month average segment rates)

Interest rates:

Reflecting Corridors

Not Reflecting
Corridors

►

First segment rate

3.74%

2.55%

►

Second segment rate

5.35%

3.93%

►

Third segment rate

6.11%

4.49%

►

Effective interest rate

5.47%

Annual rates of increase
►

Compensation:

2.75%

►

Future Social Security wage bases

2.50%

Cash Balance Interest Crediting Rate (MPAT and
Local 396)

5.00%

Cash Balance Interest Crediting Rate (Local 1245)

3.78%

►

►

September 2019
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Demographic Assumptions
Inclusion Date

The valuation date coincident with or next following the date on which the
employee is hired.

New or rehired
employees

It was assumed there will be no new or rehired employees.

Mortality
►
Healthy

►

Disabled

Termination

Separate IRS-prescribed annuitant and non-annuitant tables based on RP-2014
“Employees” and “Healthy Annuitants” tables, without collar or amount
adjustments, adjusted backward to 2006 with MP-2014, and then projected
forward with generational projection using Scale MP-2017 as defined under IRC
§430.
Alternative disabled life mortality tables as defined under Revenue Ruling 96-7.
Rates varying by age.
Representative Termination Rates
Percentage leaving during the year
Attained Age
25
40
45 - 54
55

Union
10.1%
5.7%
4.0%
0.0%

MPAT
11.3%
7.1%
6.0%
0.0%

Disability

75% of the 1964 OASDI disability rates.

Retirement

Rates varying by age, average age 62.
Representative Retirement Rates
Percentage retiring during the year
Age
55 - 59

Local 396 Final Local 396 Cash MPAT Final
Pay
Balance
Pay
8.0%
5.0%
8.0%

MPAT Cash
Balance
6.0%

60 - 61

12.0%

7.0%

12.0%

10.0%

62

15.0%

9.0%

20.0%

16.0%

63

14.0%

8.0%

14.0%

11.0%

64

14.0%

8.0%

14.0%

11.0%

65

100.0%

100.0%

100.0%

100.0%
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Benefit commencement date:
►

►

Preretirement death
benefit



Traditional Design:



Cash Balance Design: Upon death of the active participant.

The later of the death of the active participant or the date the participant
would have attained age 55

Deferred vested benefit



Traditional Design:



Cash Balance Design: 30% immediate commencement
Remaining 70%:
Age 60 and below assumed to commence at age 60
Age over 60 assumed to commence at age 65
Age over 65 assumed to commence immediately

Age 60 and below assumed to commence at age 60
Age over 60 assumed to commence at age 65
Age over 65 assumed to commence immediately

►

Disability benefit

Age 65

►

Retirement benefit

Upon termination of employment

Form of payment

Under cash balance design, 85 percent assumed to elect lump sum, 10
percent assumed to elect CA 100 annuity, and 5 percent assumed to
elect life annuity. Under final pay design, 50 percent assumed to elect
life annuity, 20 percent 50% joint and survivor annuity, and 30 percent
100% joint and survivor annuity.

Percent married

80%

Spouse age

Wife 2 years younger than husband

Covered pay

Base salary, shift 1 or 2 premium upgrade pay, overtime for MPAT or
Local 396 union employees, annual incentive pay, plus any deferrals to
401(k) or 125 plans pursuant to salary reduction agreements. Overtime
is not recognized for Local 1245

Administrative expenses

$0; the plan sponsor pays administrative expenses directly.

At-risk assumptions

For at-risk calculations, all participants eligible to elect benefits during
the current and subsequent ten plan years are assumed to commence
benefits at the earliest possible date under the plan, but not before the
end of the current plan year, except in accordance with the regular
valuation assumptions. In addition, all participants (not just those
eligible to begin benefits within the next 11 years) are assumed to elect
the most valuable form of benefit under the plan, which is usually the
lump sum form of payment.

Timing of benefit payments

Annuity payments are payable monthly at the beginning of the month,
and lump sum payments are payable on date of decrement.

September 2019
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Methods
Valuation date

First day of plan year

Funding target

Present value of accrued benefits

Target normal cost

Present value of benefits expected to accrue during plan year

Actuarial value of assets

Actuarial Value of Assets is equal to the market value of assets as of the
valuation date plus the discounted present value of contributions made
after the valuation date for the 2018 plan year, discounted using the
effective interest rate for the 2018 plan year.

Benefits Not Valued

All benefits described in the Plan Provisions section of this report were
valued including based on discussions with NV Energy regarding the
likelihood that these benefits will be paid. Willis Towers Watson has
reviewed the plan provisions with NV Energy and, based on that review,
is not aware of any significant benefits required to be valued that were
not.
The final pay design of the plan pays small benefits with a present value
up to $5,000 in a single lump sum payment. Such lumps sums are not
explicitly valued as such; rather such participants benefits are valued
using the benefit choice assumptions described above.

Change in Assumptions and 
Methods Since Prior
Valuation





The segment interest rates used to calculate the funding target and
target normal cost were updated from an applicable month of
January 2018 to January 2019 and by applying the extended
corridors of MAP-21 under the Highway Transportation and Funding
Act of 2014 and Bipartisan Budget Act of 2015.
The required mortality table used to calculate the lump sum
conversion rates was updated to the 2019 IRS table used for
purposes of 417(e) calculations.
The generational mortality projection scale was updated from Scale
MP-2016 to Scale MP-2017 in accordance with IRC §430.
The Social Security Wage Base assumption was updated from
2.75% to 2.50%.
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Assumptions Rationale – Significant Economic Assumptions
Discount rate

The basis chosen was selected by the plan sponsor from among
choices prescribed by law, all of which are based on observed
market data over certain periods of time.

Expected return on plan assets

We understand that the expected return on assets assumption
reflects the plan sponsor’s estimate of future experience for trust
asset returns, reflecting the plan‘s current asset allocation and
any expected changes during the current plan year, current
market conditions and the plan sponsor’s expectations for future
market conditions.
The expected return on plan assets assumption is only used in
this report in Section 2.5 “ASC 960 (plan accounting) information”
as the basis for the discount rate used to calculate Present Value
of Accumulated Benefits.

Cash Balance Interest crediting rate The interest crediting rate assumption for Local 1245 participants
is set equal to the actual interest crediting rate for that group for
calendar year 2019 of 3.78%. The actual interest crediting rate in
2019 is equal to the 30-year treasury rate for November of the
preceding year with a minimum value of 3.78%.
The interest crediting rate assumption for MPAT and Local 396
participants is set equal to the actual interest crediting rate for
that group for calendar year 2019 of 5.00%. The actual interest
crediting rate in 2019 is equal to the 30-year treasury rate for
November of the preceding year with a minimum value of 5.00%.
Based on a stochastic simulation of future interest crediting rates
for this group, less than 10% of scenarios produced an interest
crediting rate exceeding 5.27% within the next ten years which
suggests the use of 5.00% as the long-term assumption is
reasonable.
Rates of increase in compensation,
National Average Wages (NAW)
and CPI

Assumed increases were chosen by the plan sponsor and
represent an estimate of future experience.

Assumptions Rationale – Significant Demographic Assumptions
Healthy Mortality
Disabled Mortality

Assumptions used for funding purposes are as prescribed by
IRC §430(h).
Assumptions used for funding purposes are as prescribed by
IRC §430(h).

September 2019
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Termination

Termination rates were based on an experience study
conducted in 2017.
Assumed termination rates differ by age and union status
because of observed and expected differences in termination
rates between these groups.

Retirement

Retirement rates were based on an experience study conducted
in 2017.
Assumed retirement rates differ by age and union status
because of observed and expected differences in retirement
rates between these groups.

Percent married

The assumed percentage married is based on an experience
study conducted in 2017.

Spouse age

The assumed age difference for spouses is based on an
experience study conducted in 2017.
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Appendix B – Summary of principal plan
provisions
Plan Provisions – Final Pay Design
The most recent amendment reflected in the following plan provisions was adopted on December 30,
2016 and effective January 1, 2017.
Effective Date

Reflects amendments through measurement date/valuation date.

Covered Employees

All Local 1245 Union employees and Local 396 and Non-Represented
employees who elected to remain in the Final Pay design.

Participation Date

First day of the month coincident with or following the later of
attainment of age 21 and completion of one year of eligibility service.

Definitions
Vesting service

One year of vesting service is earned for each plan year with at least
one hour of service.

Eligibility service

Completion of 1,000 hours within a 12-month period beginning with
date of hire or subsequent calendar year.

Pension service/Benefit accrual Service is credited while an Eligible Employee, including service prior
service
to Participation date.
Pensionable pay

Base salary, shift 1 or 2 premium, upgrade pay, overtime for NonRepresented or Local 396 Union employees, short-term disability
earnings, annual incentive pay, plus any deferrals to 401(k) or 125
plans pursuant to salary reduction agreements. Overtime is not
recognized for Local 1245, under the final pay design.

Final average earnings

The average of the highest 60 consecutive months of pensionable
pay during the 120-month period, ending on the earlier of the
participant’s termination date or retirement date.

Social Security covered
compensation

The average of the Social Security Taxable wage base during the 35year period, ending in the year the employee attains Social Security
retirement age.

Normal retirement date (NRD) First of month coinciding with or next following the attainment of age
65.
Monthly pension benefit

For bargaining unit employees whose service ends as a Local 1245 or
Local 396 Union Employee, one-twelfth of 1.5% of the Participant’s
Final Average Earnings times Benefit Accrual Service.
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For Local 396 Union Employees who terminate after April 7, 2005 with
22 to 25 years of Benefit Accrual Service, 1.5% plus .001389% for
each month of Benefit Accrual Service over 22 years of the
participant’s Final Average Earnings times Benefit Accrual Service (for
all service).
For Local 396 Union Employees who terminate after April 7, 2005 with
25 or more years of Benefit Accrual Service, 1.55% of the
participant’s Final Average Earnings times Benefit Accrual Service (for
all service).
For participants not covered by collective bargaining, one-twelfth of
1.325% of the Participant’s Final Average Earnings times Benefit
Accrual Service, plus 0.475% of the Participant’s Excess
Compensation times Benefit Accrual Service up to 35 years.
Basic monthly preretirement
spouse benefit

50% of the monthly pension benefit based on Benefit Accrual Service
and Final Average Earnings at date of death. If the Participant dies
while a Local 1245 Union Employee and death occurs after attaining
age 50 with ten years of vesting service, 50% of the monthly pension
benefit based on Final Average Earnings at date of death, and
pension service projected to normal retirement.

Monthly disability retirement
benefit

Monthly pension benefit based on average earnings at date of
disability with continued Benefit Accrual Service while on disability
until the elected Benefit Commencement Date, which can occur as
early as age 55.

Eligibility for Benefits
Normal retirement

Retirement on NRD

Early retirement

Retirement before NRD and on or after both attaining age 55 and
completing five years of vesting service for Local 396 Union
Employees and Non-Represented Employees. Ten years of vesting
service for Local 1245 Union Employees.

Postponed retirement

Retirement after NRD.

Deferred vested

Termination for reasons other than death or retirement after
completing five years of vesting service.

Disability retirement

Certified disabled after completion of ten years of pension service and
age plus pension service total at least 60.

Basic preretirement spouse
benefit

Death with a vested right to an Accrued Benefit before the Benefit
Commencement Date, with a surviving spouse.
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Benefits Paid Upon the Following Events
Normal retirement

Monthly pension benefit determined as of NRD.

Early retirement

Non-Represented and Local 396 Union: Monthly pension benefit
determined as of early retirement date, reduced 5.0% for each year of
benefit commencement prior to age 62. For Local 396 Union
employees, unreduced benefits are payable if at least age 55 and
combination of age plus benefit service is at least 85.
Local 1245 Union: Monthly pension benefit determined as of early
retirement date, reduced 4.0% for each year of benefit
commencement prior to age 62. Unreduced benefits are payable if
combination of age plus vesting service is at least 85.

Postponed retirement

Monthly pension benefit determined as of actual retirement date.

Termination with deferred
vested benefit

Monthly pension benefit determined as of termination date, to
commence on participant’s NRD. Benefit is actuarially reduced for
commencement prior to NRD, but after participant’s 55th birthday.

Death with basic preretirement Basic monthly preretirement spouse benefit is payable. Benefit is
spouse benefits
reduced 1/8 of 1% for each full month that the age difference between
spouse and participant exceeds five years for Local 1245 Union
Employees. In all other cases if the spouse is more than five years
younger than the Participant, the 50% multiplier will be reduced by
two percentage points for each full year that the age difference
exceeds five.
Disability with deferred
retirement benefits

Monthly disability retirement benefit to commence on the elected
Benefit Commencement Date, as early as age 55.

Other Plan Provisions
Forms of payment

Normal form is life annuity for single participants, actuarially
equivalent 50% joint and survivor annuity for married participants.
Optional forms are available.

Maximum on benefits and
pay

All benefits and pay for any calendar year may not exceed the
maximum limitations for that year as defined in the Internal Revenue
Code. The plan provides for increasing the dollar limits automatically
as such changes become effective.

Changes in Benefits Valued Since Prior Year
None
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Plan Provisions – Cash Balance Design
The most recent amendment reflected in the following plan provisions was adopted on December 29,
2017 and effective January 1, 2018.
Forms of payment

Normal form is life annuity for single participants, actuarially
equivalent 50% joint and survivor annuity for married participants.
Optional forms are available.

Maximum on benefits and
pay

All benefits and pay for any calendar year may not exceed the
maximum limitations for that year as defined in the Internal Revenue
Code. The plan provides for increasing the dollar limits automatically
as such changes become effective.

Effective Date

April 1, 2008 for Non-Represented employees.
December 31, 2008 for Local 396 employees.
December 31, 2010 for Local 1245 employees.

Covered Employees

All Non-Represented employees hired prior to January 1, 2015 except
those who had 75 points (age plus vesting service) on April 1, 2008
and elected to receive benefits under the Final Pay Design.
All Non-Represented employees hired on or after April 1, 2008 but
prior to January 1, 2015.
Effective January 1, 2015 the Retirement plan was closed to NonRepresented new entrants.
All Local 396 employees hired prior to January 1, 2016 except those
who had 75 points (age plus vesting service) on December 31, 2008
and elected to receive benefits under the Final Pay Design.
All Local 396 employees hired on or after December 31, 2008 but
prior to January 1, 2016.
Effective January 1, 2016 the Retirement plan was closed to Local
396 new entrants.
All Local 1245 employees hired prior to January 1, 2017 except those
who had 75 points (age plus vesting service) on December 31, 2010
and elected to receive benefits under the Final Pay Design.
All Local 1245 employees hired on or after December 31, 2010 but
prior to January 1, 2017.
Effective January 1, 2017 the Retirement plan was closed to Local
1245 new entrants.
Non-Represented and Local 396 employees (including those in the
Final Pay Design) who were granted a $4,000 one-time cash balance
allocation effective December 31, 2008 and Local 1245 employees
under the Cash Balance Design who were granted a $4,000 one-time
cash balance allocation effective December 31, 2010.
All Local 396 employees (including those in the final pay design) who
will be credited with an additional 1.5% pay credit to their cash
balance account in 2012 and 2013.
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First day of the month coincident with or following the date of hire.

Definitions
Vesting service

One year of vesting service is earned for each plan year with at least
one hour of service.

Pensionable pay

Base salary, shift 1 or 2 premium, upgrade pay, overtime, short-term
disability earnings, annual incentive pay, plus any deferrals to 401(k)
or 125 plans pursuant to salary reduction agreements.

Retirement account

A notional account is established for each participant. For participants
who were previously in the traditional design, the opening balance as
of the later of the design effective date and their eligibility date (if
transferred to Non-Represented group or rehired after effective date)
is the value of the accrued benefit payable (ignoring $50,000 cap)
under the previous plan design. This account will then grow with
contribution credits and interest credits as earned over time.
Contribution credits for each plan year are a percentage of
pensionable pay based on points (age plus vesting service) as of the
effective date.
Effective January 1, 2018 active cash balance participants who
elected to receive contributions to the NV Energy 401(k) Plan instead
of the NV Energy Retirement Plan will no longer receive contribution
credits.
Points at Conversion Date

Points at Conversion Date

Less than 55 points
55 – 59
60 – 64
65 – 69
70 or greater

4.0%
5.0%
6.0%
7.0%
8.0%

Interest crediting rate varies each calendar year and is based on the
30 year Treasury rate from the prior year. There is a minimum
credited interest rate of 5.00% for Non-Represented and Local 396
employees. Starting January 1, 2017 there is a minimum credited
interest rate of 3.78% for Local 1245 employees.
Non-Represented and Local 396 employees (including those in the
Final Pay Design) were granted a $4,000 one-time cash balance
allocation effective December 31, 2008 and Local 1245 employees
under the Cash Balance Design were granted a $4,000 one-time cash
balance allocation effective December 31, 2010.
All Local 396 employees (including those in the final pay design) will
be credited with an additional 1.5% pay credit to their cash balance
account in 2012 and 2013.
Eligibility for Benefits
Eligibility for Benefits is the same as that outlined under the traditional design, except as noted below.
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Benefits Paid Upon the Following Events
Disability Retirement (as
defined in traditional design)

Contribution credits and interest credits continue while disabled based
on pay at time of disablement with total value of retirement account
payable (to beneficiary / estate if deceased) upon election

Retirement, termination of
employment, or death after
three years of vesting service

Total value of retirement account is payable

Other Plan Provisions
Forms of payment

In lieu of receiving a single cash payment of the account balance,
annuity options are available to participants. These options are the
same as those under the traditional design.

Maximum on benefits and
pay

All benefits and pay for any calendar year may not exceed the
maximum limitations for that year as defined in the Internal Revenue
Code. The plan provides for increasing the dollar limits automatically
as such changes become effective.

Changes in Benefits Valued Since Prior Year
None
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Appendix C – Statement of fundingrelated risks of plan in accordance with
ASOP No. 51
Potentially Significant Risks Associated with the Plan
The following sections discuss certain risks associated with the plan. The specific risks discussed
below do not represent a comprehensive list of all risks that could potentially affect the plan, its
participants, the sponsor, or any other party. In our professional judgment, we believe these risks to be
most relevant to the plan’s future financial condition. Not all possible sources of risk were considered.
We have not evaluated the ability or willingness of the plan sponsor (or members of their controlled
group) to make contributions to the plan when due, nor have we assessed the likelihood or
consequences of potential future changes in applicable law. Nothing contained in this report is
intended to provide investment advice.
The results shown in this report rely on assumptions regarding future economic and demographic
experience. Actual future experience will deviate from the actuarial assumptions, and thus future
actuarial measurements and future contribution requirements will differ (perhaps significantly) from the
current measurements and contribution requirements presented in this report. Following is a
discussion of some of the risks that have the potential to significantly increase the future contributions
needed to satisfy legal requirements and secure the benefits of participants. While the discussion
below focuses on elements that can increase contributions, contributions may also significantly
decline, although not below $0, if these elements move in the opposite direction than discussed below.
Note also that any assessment of the risk provided below is speculative and made by the actuary who
may not have all the information necessary to evaluate the significance of the risk to the company or
plan participants of changes in the plan’s funded status; the plan sponsor and its advisors should
consider the assessment and any reasons given, and other information, and come to their own
conclusions as to the significance of the risk presented. A more complete understanding of these or
other risks would require a separate analysis. Such analysis would provide information about the
consequences of different plausible experience and about the severity of adverse experience that
could be tolerated within a range of funding levels. We recommend that such an analysis be
performed or considered.
We also note that the financial condition of a plan, as well as the contributions caused by this
condition, tend to be highly leveraged amounts. When referring to a plan’s financial condition below,
we generally mean the difference between the plan’s assets and its liabilities. As each of these
numbers is typically much larger than their difference, even a small change in either one can cause a
large percentage change in the financial condition and the resulting contributions.
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Financial Risks

Asset-Liability Mismatch Risk
There is generally a substantial risk to a plan’s financial condition if the changes in asset values are
not matched by changes in the value of liabilities. In this situation, this risk is somewhat mitigated
because much of the plan’s assets are invested in securities that are expected to move in the same
direction as the plan’s liabilities. This risk still exists because some of the plan’s assets are invested in
securities that would not be expected to move in any predictable pattern relative to plan liabilities. The
plan is expected to pay significant lump sum payments that are difficult to match using securities.
It is our understanding that NV Energy performs regular detailed assessments of asset-liability
mismatch to better understand and manage this risk exposure. We believe that periodic detailed
assessments are beneficial to understanding this risk.

Investment Risk
Some of the plan’s assets are invested in return-seeking asset classes that can experience volatile
returns. Several consecutive years of moderately poor returns or a single year of exceptionally poor
returns may cause a significant increase in minimum required contributions or in contributions required
to reach desired funding targets (e.g., to fully fund plan termination liability, to fully fund the plan under
the minimum funding rules, to avoid PBGC variable rate premiums or an ERISA §4010 filing, to avoid
benefit restrictions or to meet other goals of the plan sponsor). Failure to compensate for adverse
investment experience with increased contributions could result in further degradation of the funded
status of the plan over time, even if investments return at expected rates thereafter.
Generally there is a substantial risk to a plan’s financial condition if investment returns are lower than
expected. In this situation the risk is magnified because some of the plan’s assets are invested in
equities/securities/alternative investments that would not be expected to move in any predictable
pattern relative to plan liabilities. The plan is close to thresholds that would require additional
contributions if the plan sponsor seeks to avoid an ERISA §4010 filing, benefit restrictions or variable
rate PBGC premiums.
It is our understanding that NV Energy performs regular detailed assessments of asset-liability
mismatch to better understand and manage this risk exposure. We believe that periodic detailed
assessments are beneficial to understanding this risk.

Interest Rate Risk
The funding requirements use a measure of plan obligations based on recent high quality (rated A or
better) corporate bond yields, adjusted so that they do not deviate by more than a specified
percentage (which differs by year) from a 25-year average of such yields. If yields trend downward,
the pension obligations and required contributions may increase significantly and the higher
contribution rates may persist for a long period of time. The 25-year average currently results in the
use of interest rates that are higher than current market yields. Under current law the effect of the
averaging will decline over time because the specified percentage will be increased from the current
10% to 30%. Together these two facts mean that the interest rates used to measure liabilities will
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decline over time if market yields remain at current levels. Therefore, we expect interest rates used to
measure liabilities to decline, the plan’s funded status to deteriorate and minimum required
contributions to increase.
There is generally a substantial risk to a plan’s financial condition due to changes in interest rates
because plan liabilities increase as interest rates decline. In this situation the risk is somewhat
mitigated because some of the plan’s assets are invested in securities that are expected to move in
the same direction as liabilities without interest rate stabilization. Some of the plan’s assets are
invested in securities that are not expected to react to interest rate changes in a manner that is
correlated to liability movements. The plan is expected to pay significant lump sum payments that are
interest-sensitive. The plan’s liabilities used to determine required contributions are determined based
on stabilized interest rates that do not reflect current market conditions.
It is our understanding that NV Energy performs regular detailed assessments of asset-liability
mismatch to better understand and manage this risk exposure. We believe that periodic detailed
assessments are beneficial to understanding this risk.
Contribution Risk
We believe there is risk to the plan’s financial condition if actual future contributions are not made as
expected. This risk is present because the plan has a shortfall when the liabilities do not reflect
interest rate stabilization. A more detailed assessment would be beneficial to understanding this risk.
In making statements above regarding contribution risk, we have not evaluated the sponsor’s
willingness or ability to make required contributions.

Demographic Risks
The demographic risks discussed below are typically not as significant as the economic risks
discussed above since both the degree of variation from assumptions and the effect on funded status
tend to be smaller. However, situations do exist such as certain plan designs or corporate activity
where the risks below may be more significant.
Longevity Risk
Measurements of the plan obligations are based on the assumptions of participant longevity described
in Appendix A. Expert opinions about future longevity vary widely. If lifespans of plan participants
exceed those expected under the assumptions used in preparing the results presented in this report,
future measures of the plan obligation and future contribution requirements will gradually increase
over time. Furthermore, an emerging pattern of longer lifespans or new research that increases the
plausibility of longer lifespans may require a future adjustment in the mortality assumptions that results
in a permanent significant increase in the plan obligation measurements and contribution
requirements.
There is risk to the plan’s financial condition if participant lifespans are longer than expected. The
standard mortality tables required for funding purposes are being used, and it is expected that the

Willis Towers Watson Confidential

Page53 of 59

Page 128 of 335

20-06XXX; MDR 80E
Attach 03

50

NV Energy Retirement Plan

population covered by the plan will have lower than average mortality rates. The liabilities under the
plan primarily consist of benefits owed to currently retired participants, and so the effect of future
changes in retiree mortality rates will be lower than it would be if more of the liabilities were
attributable to younger participants. Several terminated vested lump sum offers have been made and
lump sums are available to active participants and, since healthier individuals are expected to choose
annuities at higher rates, the obligations under the plan are likely predominantly attributable to
individuals with longer than average expected lifespans.
We believe that a more detailed assessment would be beneficial to understanding this risk. The plan
sponsor has already taken significant actions to mitigate this risk by paying lump sums to significant
numbers of participants.

Retirement Risk
The plan includes valuable early retirement subsidies for final average pay participants and cash
balance participants with substantial opening account balances. As a result, plan costs will increase if
participants retire at younger ages than assumed. This might occur, for example, if business
conditions were to cause reductions in force. Currently, retirements are expected to occur at various
ages, using the retirement rates summarized in Appendix A, producing an average expected
retirement age of 62 years.
There is risk to the plan’s financial condition if participants retire earlier than currently assumed. An
experience study was performed in 2017, the assumed retirement rates are based on that study and
plan sponsor expectations, and we are not aware of any business conditions that would cause a
change in such expectation. Because the active population is older (i.e., a significant percentage of
the liability is for retirement eligible participants) an event, such as a location shutdown, would cause
significantly more valuable benefits to be paid to final average pay and cash balance participants with
substantial opening account balances.
We believe that a more detailed assessment would be beneficial to understanding this risk.

Lump Sum Risk
The plan includes a lump sum provision determined using interest rates under IRC §417(e). Due to the
required use of annuity substitution under IRS funding rules, the amount of these lump sums will often
exceed the amount of funding target included in the valuation. As a result, there is a risk that the
financial condition of the plan may decline, and required contributions increase, if participants retire or
terminate employment and elect to receive lump sums.
We believe that a more detailed assessment would be beneficial to understanding this risk.

Unpredictable Contingent Event Benefit Risk
The plan does not include any valuable benefits that are paid upon unpredictable contingent events
such as facility closings or certain involuntary separation.
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We believe that a more detailed assessment would not be beneficial to understanding this risk.
Plan Maturity Risk
The plan liabilities for inactive participants are slightly greater than that for active participants. Since
the plan is closed to new entrants, over time the plan will be subject to higher level of maturity risk.
But, at this time do not believe it to be a significant risk exposure for NV Energy and do not believe
that a more detailed assessment will be beneficial to understanding this risk.
Other Risks
Additional risks exist, including but not limited to liquidity risk, business-specific risk, and compliance
risk.
The risk to the plan’s financial condition if these risks are realized is an increase in the minimum
required contribution and increase in the funding shortfall. A more detailed assessment would not
be significantly beneficial to understanding this risk as the likelihood of them occurring is de minimis.

Historical Information
The following information is provided to demonstrate how fair value of assets, funding target, and
funded percentage have varied over time. In order to better illustrate market movements, the effect of
interest rate stabilization (first enacted in the Moving Ahead for Progress in the 21st Century (MAP 21)
and since extended by subsequent legislation) has been excluded (i.e., the measures summarized
below are calculated without reflecting stabilized interest rates). Note that the asset values and
funding targets shown below were affected by the levels of plan sponsor contributions and benefits
accruing, respectively, in addition to interest rates, asset gains and losses, and other experience.
Plan Year
2018
2017
2016
2015
2014

Market Value of
Assets
928,672,027
841,804,815
768,343,331
841,328,137
817,730,531

Funding Target
913,624,636
868,303,248
835,839,947
816,778,274
826,490,909

Funded
Percentage
101.6%
96.9%
91.9%
103.0%
98.9%
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Appendix D – Descriptions of funded
status measures
Calculations for Funding Ratios Chart in Section 1: Summary of Results
Prior Year Ratios
Purpose of Ratio

Asset Measure

Obligation Measure

1 Test ability to apply funding balances to current year
MRC
2 Quarterly contribution exemption test for current year
3 At-risk Prong 1 Test for current year

AVA - PFB

FTO

AVA – FSCB - PFB
AVA – FSCB - PFB

FT
FTO

4 At-risk Prong 2 Test for current year

AVA – FSCB - PFB

FTAR, but without loads

Asset Measure

Obligation Measure

Current Year Ratios
Purpose of Ratio
1 Test ability to apply funding balances to next year’s
MRC
2 Quarterly contribution exemption test for next year
3 At-risk Prong 1 Test for next year
4 At-risk Prong 2 Test for next year
5 PBGC 4010 filing gateway test (PBGC FTAP)
(to determine whether a filing is required next year
for the current plan year)
6 Exemption from establishing SAB in current year:
If PFB applied to current year MRC
If PFB not applied to current year MRC
7 Eliminate SABs in current year

Same as for analogous Prior Year Ratio

AVA – FSCB - PFB

FTO ignoring interest
rate stabilization

AVA - PFB
AVA
AVA – FSCB – PFB

FT
FT
FT

Benefit Restriction Ratios
Purpose of Ratio for Plan Year
Adjusted Funding Target
Attainment Percentage (AFTAP) –
Application of Benefit Restrictions
under IRC 436

Assets
[AVA if AVA/FTO >=
100%; AVA – FSCB –
PFB otherwise] +
annuity purchases for
NHCEs in previous 2
years

Obligations
FTO1 + annuity
purchases for NHCEs
in previous 2 years

Year Ratio is
Determined
Current

1

If plan sponsor is in bankruptcy, FTO is calculated using interest rates that are not stabilized for purposes of restrictions on
accelerated payments.
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Definitions of terms
Term

Short for

Definition

FTAP

Funding target attainment percentage

(AVA – FSCB – PFB) / FTO

PBGC FTAP

FTAP for exemption from ERISA 4010

(AVA – FSCB – PFB) / (FTO ignoring
interest rate stabilization)

FSCB

Funding standard carryover balance

Accumulated contributions in excess of
those required in pre-PPA plan years,
less amounts applied to MRC or forfeited

PFB

Prefunding balance

Accumulated contributions in excess of
those required since PPA applied to the
plan, to the extent the plan sponsor
elected to create PFB, less amounts
subsequently applied to MRC or forfeited

Funding balance

FSCB + PFB

FTO

Ongoing funding target

Funding target as described in IRC 430,
ignoring at-risk assumptions; equals FT
for a plan that is not at-risk.1

FTO ignoring
stabilization

FTO calculated ignoring interest rate
stabilization

Same as FTO if the full yield curve is
used, or stabilized segment rates fall
within the corridors

FTAR

At-risk funding target

Funding target reflecting at-risk
assumptions and any applicable loads,
as described in IRC 430(i), with no
phase-in

FT

Funding target

Funding target used to calculate MRC.
Equals:
■ FTO if the plan is not at-risk.
■ FTAR if the plan has been at risk for
at least 5 consecutive plan years.
■ Otherwise, FTO + 20% * (# of
consecutive years at-risk) * (the
excess, if any, of FTAR over FTO).

FS

Funding shortfall (surplus)

FT – (AVA – funding balances)

PBGC 4010 FS

Funding shortfall for determining whether a
controlled group is exempt from an ERISA
4010 filing

FT (ignoring interest rate stabilization) AVA
See PBGC reporting requirements
section of the report for more
information.

SAB

Shortfall amortization base

An SAB is established each year equal
to the FS less the present value of the
SAIs related to SABs established in
earlier years. A plan may be exempt
from establishing an SAB for a plan year
in accordance with the test in the
Funding Ratios chart in section 1.

1

If plan sponsor is in bankruptcy, FTO is calculated using interest rates that are not stabilized for purposes of restrictions on
accelerated payments.
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Term

Short for

Definition

TNC

Target normal cost

Present value of benefits expected to
accrue, and expenses expected to be
paid from plan assets, for the year.
Reflects at-risk assumptions if the plan is
at-risk (phased-in if plan has been at-risk
for fewer than 5 consecutive years as
described above)

SAI

Shortfall amortization installment

Amortization for an SAB established in a
particular year. SAIs are eliminated if FS
is less than or equal to $0.

MRC

Minimum required contribution

TNC plus SAIs as of the valuation date
(assumes no funding waivers and plan is
not fully funded). See section 2.4 for
more details on this calculation.

AVA

Actuarial value of assets

“Plan assets” under PPA, including
discounted receivables and reflecting
any smoothing. See section 2.3 for more
details.
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January 16, 2020
Ms. Rebecca Curtis
External Financial Reporting – Benefit Plans
NV Energy, Inc.
6100 Neil Road
Reno, NV 89511

Dear Becca,

YEAR-END 2019 FINANCIAL STATEMENT AND DISCLOSURE INFORMATION
NV Energy engaged Willis Towers Watson US LLC. (“Willis Towers Watson”) to value the company’s pension
and other postretirement benefit plans as of December 31, 2019 for purposes of determining the funded
status of the plans and preparing the year-end disclosure information. This valuation was performed in
accordance with generally accepted actuarial principles and practices.
The following information and enclosed exhibit provide the financial statement and disclosure information
needed for NV Energy’s year-end 2019 financial reporting. This information was prepared in accordance with
FASB ASC 715-20-50.
Measurement of Benefit Obligations, Plan Assets, and Balance Sheet Adjustments
The benefit obligations were measured as of NV Energy’s December 31, 2019 fiscal year end and are based
on the census data collected for the January 1, 2019 actuarial valuations. We have projected forward benefit
obligations to the end of the year adjusting for benefit payments, expected growth in benefit obligations,
changes in key assumptions and plan provisions, and any significant changes in plan demographics or other
events that occurred during the year.
Information about the fair value of plan assets was furnished to us by NV Energy. NV Energy also provided
information about the general ledger account balances for the pension and other postretirement benefit plans
at December 31, 2019, which reflect the expected funded status of the plans before adjustment to reflect the
plans’ funded status based on the year-end measurements.
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Key Assumptions
The key economic assumptions selected by NV Energy for measurements as of December 31, 2019, and the
comparable assumptions used as of December 31, 2018 are summarized below:

KEY ASSUMPTIONS
Pensions

Other Postretirement Benefits

December 31

2019

2018

2019

2018

Discount rate

3.35%1

4.25%2

3.40%

4.25%

Salary growth rate

2.75%3

2.75%3

N/A

N/A

Expected return on
plan assets during
fiscal year ending

5.82%

5.40%

5.56% 1245 VEBA /
5.68% 396 VEBA
5.82% 401(h)

5.80% VEBA /
5.40% 401(h)

Assumed health
care cost trend rate

N/A

N/A

6.50% in 2020
6.80% in 2019
grading down to
grading down to
5.00% in 2025
5.00% in 2025
1 3.35% for the Retirement Plan, 3.25% for the SERP, and 3.40% for the Restoration Plan.
2 4.25% for the Retirement Plan, 4.20% for the SERP, and 4.30% for the Restoration Plan.
3 Applicable for the Retirement Plan and for the Restoration Plan
The following are other changes in assumptions from those used as of December 31, 2018:





The required mortality tables used to calculate the lump sum conversion rates were updated to the
IRS prescribed tables for 2020 and 2021 with static projection scale.
The claims cost assumption for the OPEB Plan was updated to reflect 2020 levels.
The mortality projection scale for all plans was updated to a custom scale based on the MP-2019 as
described in the attached Appendix A.

A detailed list of assumptions can be found in Appendix A.
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Changes in Accumulated Other Comprehensive Income (AOCI)
The changes in Accumulated Other Comprehensive Income during 2019 attributable to the postretirement
benefit plans are as follows:
Accumulated Other
Comprehensive
(Loss)/Income
Balance attributable to postretirement benefit plans, December 31, 2018
(254,257,335)
Amounts included in other comprehensive income, pre-tax: [1]
(Loss)/gain arising during year*
26,644,810
Amortization of net loss/(gain)*
21,068,235
Prior service (cost)/credit arising during year*
0
(3,233,527)
Amortization of prior service cost/(credit)*
Curtailment impact
616,397
Total
(45,095,915)
Balance, December 31, 2019
(209,161,420)
* NV Energy should adjust amounts for tax effects
1

Consistent with the balance sheet, AOCI and amounts that increase equity are shown as positive amounts and amounts that reduce equity are
shown as negative amounts.

Balance Sheet Information
At December 31, 2019, the funded status of NV Energy’s plans and amounts recognized on the balance
sheet were as follows:

FUNDED STATUS OF RETIREMENT PLANS, DECEMBER 31, 2019
Pension Plans

Other Postretirement Benefit
Plans

Overfunded
Plans
$0

Underfunded
Plans
($948,257,121)

Overfunded
Plans
$0

Underfunded
Plans
($142,402,107)

Fair value of plan assets

$0

$903,449,383

$0

$135,470,494

Funded Status

$0

($44,807,738)

$0

($6,931,613)

Noncurrent benefit asset

$0

$0

$0

$0

Current benefit liability

$0

($2,088,140)

$0

$0

Noncurrent benefit liability

$0

($42,719,598)

$0

($6,931,613)

Total

$0

($44,807,738)

$0

($6,931,613)

Benefit obligation

Balance Sheet Recognition:

The current liability (for underfunded plans) was measured as the present value of the expected 2020 benefit
payments for each plan in excess of the fair value of the plan’s assets at December 31, 2019.
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Financial Reporting Information
The attached information (Exhibit I) was prepared in accordance with FASB ASC 715-20-50 and 715-60-50. It
requires input by NV Energy of the following information that we do not prepare or that requires your further
consideration:
 Categorization of assets, actual asset allocation at the end of 2019, and the target asset allocation
for 2020.
 A description of NV Energy’s investment policy for the assets held by the pension and
postretirement benefit plans.
 A description of the basis used to determine the expected long-term rate of return on plan assets.
In consultation with NV Energy, the expected contributions for 2020 to the qualified pension plan(s) were set
at $0, and the expected contributions to the other postretirement benefits plan(s) have been set at $200,000.
For the unfunded plans (Restoration and SERP), we have set the expected employer contribution to be the
expected benefit disbursements paid out of corporate assets.
Note that any significant change in the amounts contributed or expected to be contributed in 2020 may
require disclosure in the interim financial statements.
Comments on Results
The actuarial (gains)/losses due to demographic experience, including any assumption changes, and
investment return different from assumed during the prior year were $98,007,475 and $124,652,285
respectively.
Significant reasons for these changes include the following:
•

The actual return on the fair value of plan assets since the prior measurement date was greater than
expected, which improved the funded position.

•

The discount rates used to measure (A)PBO declined 85-95 basis points compared to the prior year,
which caused the funded position to deteriorate.

•

Salary increases in the Restoration plan were larger than expected, which caused the funded
position to deteriorate.

•

The death of a participant with a significant benefit amount in the SERP plan caused the funded
position to improve.

•

Claims costs in the OPEB plan did not increase as much as expected, which improved the funded
position.

Significant Changes to the Plans During 2019
Restoration Plan benefit accruals are frozen as of December 31, 2019.
Subsequent events
No material events occurred after the measurement date of December 31, 2019.

Page 4 of 51

Page 138 of 335

20-06XXX; MDR 80E
Attach 04

Limitations
This valuation has been conducted for the purposes described above and may not be suitable for any other
purpose. In particular, please note that no funded status measure included in this report is intended to
assess, and none may be appropriate for assessing:




The need for (or amount of) future contributions, which is governed by requirements under IRC 430.
Funded statuses shown in this report may be somewhat useful to assess the need for future
contributions because they reflect current interest rates at the measurement date in determining
benefit obligations. However, asset gains and losses, demographic experience different from
assumed, changes in interest rates and other factors will all affect the need for and amount of future
contributions.
The sufficiency of the plan assets to cover the estimated cost of settling the plan’s benefit obligations,
for which a separate extensive analysis would be required. Funded status measures shown in this
report do not reflect the current costs of settling the plan obligations by offering immediate lump sum
payments to participants and/or purchasing annuity contracts for the remaining participants (e.g.,
insurer profit, insurer pricing of contingent benefits and/or provision for anti-selection in the choice of
a lump sum vs. an annuity).

Nature of actuarial calculations
The results shown in this report are estimates based on data that may be imperfect and on assumptions
about future events that cannot be predicted with any certainty. Reasonable efforts were made in preparing
this valuation to confirm that items that are significant in the context of the actuarial liabilities or costs are
treated appropriately, and are not excluded or included inappropriately. Any rounding (or lack thereof) used
for displaying numbers in this report is not intended to imply a degree of precision, which is not a
characteristic of actuarial calculations.
If overall future plan experience produces higher benefit payments or lower investment returns than
assumed, the relative level of plan costs reported in this valuation will likely increase in future valuations (and
vice versa). Future actuarial measurements may differ significantly from the current measurements presented
in this report due to many factors, including: plan experience differing from that anticipated by the economic
or demographic assumptions, changes in economic or demographic assumptions, increases or decreases
expected as part of the natural operation of the methodology used for the measurements (such as the end of
an amortization period), and changes in plan provisions or applicable law. Due to the limited scope of our
assignment, we did not perform an analysis of the potential range of such future measurements. Retiree
group benefits models necessarily rely on the use of approximations and estimates, and are sensitive to
changes in these approximations and estimates. Small variations in these approximations and estimates
may lead to significant changes in actuarial measurements.
Actuarial Certification
In preparing the results presented in this report, we have relied upon information regarding plan provisions,
participants, assets and sponsor accounting policies and methods provided by NV Energy and other persons
or organizations designated by NV Energy. We have relied on all the data and information provided as being
complete and accurate. We have reviewed this information for overall reasonableness and consistency, but
have neither audited nor independently verified this information. Based on discussions with the plan sponsor,
assumptions or estimates may have been made if data were not available. We are not aware of any errors or
omissions in the data that would have a significant effect on the results of our calculations. The results
presented in this report are directly dependent upon the accuracy and completeness of the underlying data
and information. Any material inaccuracy in the data, assets, plan provisions or other information provided to
us may have produced results that are not suitable for the purposes of this report and such inaccuracies, as
corrected by NV Energy, may produce materially different results that could require that a revised report be
issued.
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Except as otherwise provided herein, the results presented are based on the data, assumptions, methods,
plan provisions and other information outlined in our actuarial valuation report dated September 2019.
Therefore, such information, and the reliances and limitations of the valuation report and its use, should be
considered part of this year-end financial reporting.
As required by U.S. GAAP, the actuarial assumptions and methods employed in the development of the
pension and other postretirement benefit cost and other financial reporting results have been selected by NV
Energy. Willis Towers Watson has concurred with these assumptions and methods, except for the expected
rate of return on plan assets selected for fiscal year 2019. Evaluation of the expected return assumption was
outside the scope of Willis Towers Watson’s assignment and would have required substantial additional
work that we were not engaged to perform. ASC 715-30-35 requires that each significant assumption
“individually represents the best estimate of a particular future event”.
Accumulated other comprehensive (income)/loss amounts shown in the report are shown prior to adjustment
for deferred taxes. Any deferred tax effects in AOCI should be determined in consultation with NV Energy’s
tax advisors and auditors. Willis Towers Watson used information supplied by NV Energy regarding
postretirement benefit asset, postretirement benefit liability and amounts recognized in accumulated other
comprehensive income as of December 31, 2019. This data was reviewed for reasonableness and
consistency, but no audit was performed.
The results shown in this letter have been developed based on actuarial assumptions that, to the extent
evaluated by Willis Towers Watson, we consider to be reasonable. Other actuarial assumptions could also be
considered to be reasonable. Thus, reasonable results differing from those presented in this report could
have been developed by selecting different reasonable assumptions.
The undersigned are members of the Society of Actuaries and meet the “Qualification Standard for Actuaries
Issuing Statements of Actuarial Opinion in the United States” relating to pension and other postretirement
benefit plans. Our objectivity is not impaired by any relationship between NV Energy and our employer, Willis
Towers Watson US LLC.
*****
We are pleased to provide you with this year-end report. Please feel free to contact us if you need any
additional information.
Sincerely yours,

Michael J. Methlie, FSA, EA
Senior Director, Retirement / Valuation Actuary

Crystal Lo, FSA, MAAA
Associate Director, Health & Benefits
/ Pricing Specialist

Ryan Kolberg, FSA, EA
Senior Associate, Retirement
Willis Towers Watson US LLC.
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The Pricing Specialist is responsible for developing and/or determining the reasonableness of retiree welfare
plan trend and participation assumptions as well as assumed per capita claims costs (including the
aging/morbidity assumption if applicable). The Valuation Actuary is responsible for other aspects of the
valuation (e.g., developing and/or reviewing the reasonableness of other valuation assumptions and
methods, ensuring that the valuation model reasonably reflects the substantive plan and actual plan
operation, preparing demographic data, performing the valuation, implementing the correct accounting or
funding calculations, etc.).
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Exhibit I

Financial Statement Disclosure Information as of December 31, 2019
Total
Other Postretirement Benefits
2019
2018

Pension Benefits
2019
2018
Change in Benefit Obligation
Benefit obligation at beginning of fiscal year
Employer service cost
Interest cost
Actuarial loss/(gain)
Plan participants' contributions
Gross benefits paid*
less: expected federal subsidy on benefits paid
Administrative expenses paid
Plan change
Business combinations
Divestitures
Curtailments
Settlements**
Special/contractual termination benefits
Foreign currency exchange rate changes
Benefit obligation at fiscal year end
* Gross benefits paid are the total annuities paid to participants.
**Settlements are the lump sums paid to participants.
Accumulated benefit obligation at fiscal year end
Weighted-Average Assumptions Used to Determine Benefit Obligation
at Fiscal Year End
Discount rate*
Rate of compensation increase**
Health care cost trend rate
-- Initial rate
-- Ultimate rate
-- Years to ultimate

877,421,673
9,560,542
36,526,892
85,334,525
0
(37,812,038)
N/A
0
0
0
0
(619,379)
(22,155,093)
0
0
948,257,121

955,366,337
12,089,520
33,782,151
(57,773,672)
0
(36,197,516)
N/A
0
0
0
0
0
(29,845,147)
0
0
877,421,673

941,953,271

871,130,346

131,194,912
1,393,818
5,427,646
12,672,947
2,372,427
(10,659,643)
0
0
0
0
0
0
0
0
0
142,402,107

143,337,693
1,685,316
5,048,529
(11,058,476)
2,044,133
(9,862,283)
0
0
0
0
0
0
0
0
0
131,194,912

0

N/A

3.35%
2.75%

4.25%
2.75%

3.40%
N/A

4.25%
N/A

N/A
N/A
N/A

N/A
N/A
N/A

6.50%
5.00%
5

6.80%
5.00%
6

118,921,140
24,634,066
202,504
2,372,427
(10,659,643)
0
0
0
0
0
135,470,494

126,301,200
(5,803,301)
6,241,391
2,044,133
(9,862,283)
0
0
0
0
0
118,921,140

* For 2019, 3.35% for the Retirement Plan, 3.25% for the SERP, and 3.40% for the Restoration Plan.
For 2018, 4.25% for the Retirement Plan, 4.20% for the SERP, and 4.30% for the Restoration Plan.
** The rate of compensation increase was not used to develop 2018 or 2019 end of year PBO for the SERP since the plan is frozen.
Change in Plan Assets
Fair value of plan assets at beginning of fiscal year
Actual return on plan assets
Employer contributions
Plan participants' contributions
Benefits paid
Administrative expenses paid
Business combinations
Divestitures
Settlements
Foreign currency exchange rate changes
Fair value of plan assets at fiscal year end

809,951,680
152,059,976
1,404,858
0
(37,812,038)
0
0
0
(22,155,093)
0
903,449,383
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904,517,718
(55,139,452)
26,616,077
0
(36,197,516)
0
0
0
(29,845,147)
0
809,951,680
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Exhibit I

Funded Status at Fiscal Year End
Fair value of plan assets
Benefit obligations
Funded status

903,449,383
(948,257,121)
(44,807,738)

809,951,680
(877,421,673)
(67,469,993)

135,470,494
(142,402,107)
(6,931,613)

118,921,140
(131,194,912)
(12,273,772)

0
(2,088,140)
(42,719,598)
(44,807,738)

0
(1,804,884)
(65,665,109)
(67,469,993)

0
0
(6,931,613)
(6,931,613)

0
0
(12,273,772)
(12,273,772)

Accumulated Other Comprehensive Loss/(Income)*
Net prior service cost/(credit)
(1,352,936)
Net loss/(gain)
211,731,402
Accumulated other comprehensive loss/(income)
210,378,466
* Amounts shown are pre-tax and should be adjusted by plan sponsor for tax effects

(2,254,753)
254,543,098
252,288,345

173,665
(1,390,712)
(1,217,047)

(2,161,027)
4,130,017
1,968,990

Amounts Recognized in the Statement of Financial Position
Noncurrent asset
Current liability
Noncurrent liability

Plans With Projected Benefit Obligation in Excess of Plan Assets
Projected benefit obligation, end of year
Fair value of plan assets, end of year

948,257,121
903,449,383

877,421,673
809,951,680

N/A
N/A

N/A
N/A

Plans With Accumulated Benefit Obligation in Excess of Plan Assets
Projected benefit obligation, end of year
Accumulated benefit obligation, end of year
Fair value of plan assets, end of year

948,257,121
941,953,271
903,449,383

877,421,673
871,130,346
809,951,680

N/A
N/A
N/A

N/A
N/A
N/A

Pension Benefits
Expected Contributions during 2020
Employer
Plan participants

2,122,046
0
Pension Benefits

Expected Future Benefit Payments:
2020
2021
2022
2023
2024
2025-2029

56,916,333
57,397,771
57,991,116
64,835,848
66,481,766
333,185,173
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Other Postretirement Benefits
200,000
2,400,000
Other Postretirement Benefits
Gross
10,385,297
10,298,815
10,153,060
10,032,397
9,876,610
45,941,827

Expected Federal
Subsidy
N/A
0
0
0
0
0
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2019 Financial Statement Disclosure Information
Total
Other Postretirement Benefits

Pension Benefits

Benefit Cost:
Employer service cost
Interest cost
Expected return on plan assets
Subtotal
Net prior service cost/(credit) amortization
Net loss/(gain) amortization
Amortization subtotal
Curtailment loss/(gain)
Settlement loss/(gain)
Benefit cost/(income)
Cost of special/contractual termination benefits
Presentation of Benefit Cost Pursuant to ASC 715-20
Employer service cost
Other components of net periodic benefit cost
Other adjustments to benefit cost
Disclosed benefit cost

Other Changes in Plan Assets and Benefit Obligations
Recognized in Other Comprehensive Income
Amounts recognized during the year
Net prior service (cost)/credit
Net (loss)/gain
Amounts arising during the year*
Net prior service cost/(credit)
Net loss/(gain)
Total recognized in other comprehensive income
Total recognized in net benefit cost and other
comprehensive income

2019

2018

2017

2019

2018

2017

9,560,542
36,526,892
(45,601,370)
486,064
(898,835)
21,068,235
20,169,400
(616,397)
0
20,655,464

12,089,520
33,782,151
(47,860,332)
(1,988,661)
(2,087,726)
16,015,280
13,927,554
0
0
11,938,893

14,918,801
36,038,874
(44,042,881)
6,914,794
(3,160,757)
16,934,353
13,773,596
(1,081,828)
0
19,606,562

1,393,818
5,427,646
(6,440,390)
381,074
(2,334,692)
0
(2,334,692)
0
0
(1,953,618)

1,685,316
5,048,529
(7,056,805)
(322,960)
(2,804,442)
0
(2,804,442)
0
0
(3,127,402)

1,607,397
5,688,150
(6,178,711)
1,116,836
(3,516,189)
0
(3,516,189)
0
0
(2,399,353)

0

0

0

0

0

0

9,560,542
11,094,922
(616,397)
20,039,067

12,089,520
(150,627)
0
11,938,893

14,918,801
5,769,589
(1,081,828)
19,606,562

1,393,818
(3,347,436)
0
(1,953,618)

1,685,316
(4,812,718)
0
(3,127,402)

1,607,397
(4,006,750)
0
(2,399,353)

898,835
(21,068,235)

2,087,726
(16,015,280)

4,242,585
(16,934,353)

2,334,692
0

2,804,442
0

3,516,189
0

0
(21,124,082)
(41,293,482)

0
45,226,112
31,298,558

0
(13,415,229)
(26,106,997)

0
(5,520,729)
(3,186,037)

0
1,801,629
4,606,071

0
(10,578,485)
(7,062,296)

(20,638,018)

43,237,451

(6,500,435)

(5,139,655)

1,478,669

(9,461,649)

4.05%
5.40%
2.75%

4.25%
5.56%/5.68%/5.82%
N/A

* Includes effect of any settlement or curtailment.
Weighted-Average Assumptions Used to Determine
Benefit Cost:
Discount rate
Expected long-term rate of return on plan assets
Rate of compensation/salary increase

4.25%
5.82%
2.75%

3.60%
5.40%
2.75%

3.60%
5.80%/5.40%
N/A

4.10%
5.80%/5.40%
N/A

Evaluation of the expected return assumption was outside the scope of Willis Towers Watson’s arrangement and would have required substantial additional work which we were not engaged to
perform.
Health care cost trend rate
-- Initial rate
-- Ultimate rate
-- Years to ultimate

N/A
N/A
N/A

N/A
N/A
N/A
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N/A
N/A
N/A

6.80%
5.00%
6

7.10%
5.00%
7

7.40%
5.00%
8
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Financial Statement Disclosure Information as of December 31, 2019
Retirement Plan
Pension Benefits
2019
2018
Change in Benefit Obligation
Benefit obligation at beginning of fiscal year
Employer service cost
Interest cost
Actuarial loss/(gain)
Plan participants' contributions
Gross benefits paid*
less: expected federal subsidy on benefits paid
Administrative expenses paid
Plan change
Business combinations
Divestitures
Curtailments
Settlements**
Special/contractual termination benefits
Foreign currency exchange rate changes
Benefit obligation at fiscal year end

856,673,042
9,467,887
35,683,758
83,027,218
0
(36,435,783)
N/A
0
0
0
0
0
(22,126,490)
0
0
926,289,632

932,547,967
11,962,385
33,006,331
(56,417,055)
0
(34,610,975)
N/A
0
0
0
0
0
(29,815,611)
0
0
856,673,042

919,985,782

850,382,347

*Gross benefits paid are total annuities paid to participants.
**Settlements are the lump sums paid to participants.
Accumulated benefit obligation at fiscal year end
Assumptions Used to Determine Benefit Obligation at Fiscal Year End
Discount rate
Rate of compensation increase
Health care cost trend rate
-- Initial rate
-- Ultimate rate
-- Years to ultimate
Weighted Average Cash Balance Interest Crediting Rate

Change in Plan Assets
Fair value of plan assets at beginning of fiscal year
Actual return on plan assets
Employer contributions
Plan participants' contributions
Benefits paid
Administrative expenses paid
Acquisitions
Divestitures
Settlements
Foreign currency exchange rate changes
Fair value of plan assets at fiscal year end
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3.35%
2.75%

4.25%
2.75%

N/A
N/A
N/A
4.78%

N/A
N/A
N/A
4.78%

809,951,680
152,059,976
0
0
(36,435,783)
0
0
0
(22,126,490)
0
903,449,383

904,517,718
(55,139,452)
25,000,000
0
(34,610,975)
0
0
0
(29,815,611)
0
809,951,680
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Funded Status at Fiscal Year End
Fair value of plan assets
Benefit obligations
Funded status

903,449,383
(926,289,632)
(22,840,249)

809,951,680
(856,673,042)
(46,721,362)

0
0
(22,840,249)
(22,840,249)

0
0
(46,721,362)
(46,721,362)

Accumulated Other Comprehensive Loss/(Income)*
(1,352,936)
Net prior service cost/(credit)
Net loss/(gain)
203,656,148
202,303,212
Accumulated other comprehensive loss/(income)
* Amounts shown are pre-tax and should be adjusted by plan sponsor for tax effects

(2,251,173)
247,689,966
245,438,793

Amounts Recognized in the Statement of Financial Position
Noncurrent asset
Current liability
Noncurrent liability

Plans With Projected Benefit Obligation in Excess of Plan Assets
Projected benefit obligation, end of year
Fair value of plan assets, end of year

926,289,632
903,449,383

856,673,042
809,951,680

Plans With Accumulated Benefit Obligation in Excess of Plan Assets
Projected benefit obligation, end of year
Accumulated benefit obligation, end of year
Fair value of plan assets, end of year

926,289,632
919,985,782
903,449,383

856,673,042
850,382,347
809,951,680

Pension Benefits
Expected Contributions during 2020
Employer
Plan participants

0
0

Expected Future Benefit Payments:
2020
2021
2022
2023
2024
2025-2029

54,794,287
55,816,932
56,433,022
63,333,327
65,032,681
326,349,347
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2019 Financial Statement Disclosure Information
Retirement Plan
Pension Benefits
2019
Benefit Cost:
Employer service cost
Interest cost
Expected return on plan assets
Subtotal
Net prior service cost/(credit) amortization
Net loss/(gain) amortization
Amortization subtotal
Curtailment loss/(gain)
Settlement loss/(gain)
Benefit cost/(income)

2018

9,467,887
35,683,758
(45,601,370)
(449,725)
(898,237)
20,602,430
19,704,193
0
0
19,254,468

Cost of special/contractual termination benefits
Presentation of Benefit Cost Pursuant to ASC 715-20
Employer service cost
Other components of net periodic benefit cost
Other adjustments to benefit cost
Disclosed benefit cost

0

2017

11,962,385
33,006,331
(47,860,332)
(2,891,616)
(2,080,785)
15,379,895
13,299,110
0
0
10,407,494

14,754,729
35,153,504
(44,042,881)
5,865,352
(3,062,762)
16,333,041
13,270,279
(1,081,828)
0
18,053,803

0

0

9,467,887
9,786,581
0
19,254,468

11,962,385
(1,554,891)
0
10,407,494

14,754,729
4,380,902
(1,081,828)
18,053,803

898,237
(20,602,430)

2,080,785
(15,379,895)

4,144,590
(16,333,041)

0
(23,431,388)
(43,135,581)

0
46,582,729
33,283,619

0
(13,894,797)
(26,083,248)

(23,881,113)

43,691,113

(8,029,445)

Other Changes in Plan Assets and Benefit Obligations
Recognized in Other Comprehensive Income

Amounts recognized during the year
Net prior service (cost)/credit*
Net (loss)/gain
Amounts arising during the year
Net prior service cost/(credit)
Net loss/(gain)*
Total recognized in other comprehensive income
Total recognized in net benefit cost and other
comprehensive income
* Includes effect of any settlement or curtailment.
Assumptions Used to Determine Benefit Cost:
Discount rate
Expected long-term rate of return on plan assets
Rate of compensation/salary increase

4.25%
5.82%
2.75%

3.60%
5.40%
2.75%

4.05%
5.40%
2.75%

Evaluation of the expected return assumption was outside the scope of Willis Towers Watson’s arrangement and would have
required substantial additional work which we were not engaged to perform.

Health care cost trend rate
-- Initial rate
-- Ultimate rate
-- Years to ultimate
Weighted Average Cash Balance Interest Crediting Rate

N/A
N/A
N/A
4.78%
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N/A
N/A
N/A
4.76%

N/A
N/A
N/A
4.77%
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Financial Statement Disclosure Information as of December 31, 2019
Restoration
2019

Pension Benefits
2018

Change in Benefit Obligation
Benefit obligation at beginning of fiscal year
Employer service cost
Interest cost
Actuarial loss/(gain)
Plan participants' contributions
Gross benefits paid*
less: expected federal subsidy on benefits paid
Administrative expenses paid
Plan change
Business combinations
Divestitures
Curtailments
Settlements**
Special/contractual termination benefits
Foreign currency exchange rate changes
Benefit obligation at fiscal year end

6,236,617
92,655
262,072
1,632,358
0
(268,451)
N/A
0
0
0
0
(619,379)
(28,603)
0
0
7,307,269

6,542,663
127,135
238,545
(354,976)
0
(287,214)
N/A
0
0
0
0
0
(29,536)
0
0
6,236,617

Accumulated benefit obligation at fiscal year end

7,307,269

6,235,985

*Gross benefits paid are total annuities paid to participants.
**Settlements are the lump sums paid to participants.
Assumptions Used to Determine Benefit Obligation at Fiscal Year End
Discount rate
Rate of compensation increase
Health care cost trend rate
-- Initial rate
-- Ultimate rate
-- Years to ultimate
Weighted Average Cash Balance Interest Crediting Rate

Change in Plan Assets
Fair value of plan assets at beginning of fiscal year
Actual return on plan assets
Employer contributions
Plan participants' contributions
Benefits paid
Adminstrative expenses paid
Business combinations
Divestitures
Settlements
Foreign currency exchange rate changes
Fair value of plan assets at fiscal year end
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3.40%
2.75%

4.30%
2.75%

N/A
N/A
N/A
5.00%

N/A
N/A
N/A
5.00%

0
0
297,054
0
(268,451)
0
0
0
(28,603)
0
0

0
0
316,750
0
(287,214)
0
0
0
(29,536)
0
0
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Funded Status at Fiscal Year End
Fair value of plan assets
Benefit obligations
Funded status
Amounts Recognized in the Statement of Financial Position
Noncurrent asset
Current liability
Noncurrent liability

0
(7,307,269)
(7,307,269)

0
(6,236,617)
(6,236,617)

0
(331,044)
(6,976,225)
(7,307,269)

0
(464,290)
(5,772,327)
(6,236,617)

Accumulated Other Comprehensive Loss/(Income)*
Net prior service cost/(credit)
0
Net loss/(gain)
2,315,836
2,315,836
Accumulated other comprehensive loss/(income)
* Amounts shown are pre-tax and should be adjusted by plan sponsor for tax effects

(3,580)
1,432,262
1,428,682

Plans With Projected Benefit Obligation in Excess of Plan Assets
Projected benefit obligation, end of year
Fair value of plan assets, end of year

7,307,269
0

6,236,617
0

Plans With Accumulated Benefit Obligation in Excess of Plan Assets
Projected benefit obligation, end of year
Accumulated benefit obligation, end of year
Fair value of plan assets, end of year

7,307,269
7,307,269
0

6,236,617
6,235,985
0

Pension Benefits
Expected Contributions during 2020
Employer
Plan participants

336,625
0

Expected Future Benefit Payments:
2020
2021
2022
2023
2024
2025-2029

336,625
367,865
371,044
367,746
367,958
2,109,211
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2019 Financial Statement Disclosure Information
Restoration
Pension Benefits
2019
Benefit Cost:
Employer service cost
Interest cost
Expected return on plan assets
Subtotal
Net prior service cost/(credit) amortization
Net loss/(gain) amortization
Amortization subtotal
Curtailment loss/(gain)
Settlement loss/(gain)
Benefit cost/(income)

2018

92,655
262,072
0
354,727
(598)
129,405
128,807
(616,397)
0
(132,863)

Cost of special/contractual termination benefits

0

Presentation of Benefit Cost Pursuant to ASC 715-20
Employer service cost
Other components of net periodic benefit cost
Other adjustments to benefit cost
Disclosed benefit cost

Other Changes in Plan Assets and Benefit Obligations
Recognized in Other Comprehensive Income
Amounts recognized during the year
Net prior service (cost)/credit
Net (loss)/gain
Amounts arising during the year
Net prior service cost/(credit)
Net loss/(gain)*
Total recognized in other comprehensive income
Total recognized in net benefit cost and other
comprehensive income

2017

127,135
238,545
0
365,680
(6,941)
202,740
195,799
0
0
561,479

164,072
312,821
0
476,893
(97,995)
252,113
154,118
0
0
631,011

0

0

92,655
390,879
(616,397)
(132,863)

127,135
434,344
0
561,479

164,072
466,939
0
631,011

598
(129,405)

6,941
(202,740)

97,995
(252,113)

0
1,632,358
1,503,551

0
(354,976)
(550,775)

0
(950,352)
(1,104,470)

1,370,688

10,704

(473,459)

* Includes effect of any settlement or curtailment.
Assumptions Used to Determine Benefit Cost:
Discount rate
Expected long-term rate of return on plan assets
Rate of compensation/salary increase

Health care cost trend rate
-- Initial rate
-- Ultimate rate
-- Years to ultimate
Weighted Average Cash Balance Interest Crediting Rate
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4.30%
N/A
2.75%

3.65%
N/A
2.75%

4.20%
N/A
2.75%

N/A
N/A
N/A
5.00%

N/A
N/A
N/A
5.00%

N/A
N/A
N/A
5.00%
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Financial Statement Disclosure Information as of December 31, 2019
SERP
Pension Benefits
2019

2018

Change in Benefit Obligation
Benefit obligation at beginning of fiscal year
Employer service cost
Interest cost
Actuarial loss/(gain)
Plan participants' contributions
Gross benefits paid*
less: expected federal subsidy on benefits paid
Administrative expenses paid
Plan change
Business combinations
Divestitures
Curtailments
Settlements**
Special/contractual termination benefits
Foreign currency exchange rate changes
Benefit obligation at fiscal year end

14,512,014
0
581,062
674,949
0
(1,107,804)
N/A
0
0
0
0
0
0
0
0
14,660,220

16,275,707
0
537,275
(1,001,641)
0
(1,299,327)
N/A
0
0
0
0
0
0
0
0
14,512,014

Accumulated benefit obligation at fiscal year end

14,660,220

14,512,014

*Gross benefits paid are total annuities paid to participants.
**Settlements are the lump sums paid to participants.
Assumptions Used to Determine Benefit Obligation at Fiscal Year End
Discount rate
Rate of compensation increase
Health care cost trend rate
-- Initial rate
-- Ultimate rate
-- Years to ultimate
Weighted Average Cash Balance Interest Crediting Rate
Change in Plan Assets
Fair value of plan assets at beginning of fiscal year
Actual return on plan assets
Employer contributions
Plan participants' contributions
Benefits paid
Administrative expenses paid
Business Combinations
Divestitures
Settlements
Foreign currency exchange rate changes
Fair value of plan assets at fiscal year end
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3.25%
N/A

4.20%
N/A

N/A
N/A
N/A
5.00%

N/A
N/A
N/A
5.00%

0
0
1,107,804
0
(1,107,804)
0
0
0
0
0
0

0
0
1,299,327
0
(1,299,327)
0
0
0
0
0
0
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Funded Status at Fiscal Year End
Fair value of plan assets
Benefit obligations
Funded status

0
(14,660,220)
(14,660,220)

0
(14,512,014)
(14,512,014)

0
(1,757,096)
(12,903,124)
(14,660,220)

0
(1,340,594)
(13,171,420)
(14,512,014)

0
5,759,418
5,759,418

0
5,420,870
5,420,870

Plans With Projected Benefit Obligation in Excess of Plan Assets
Projected benefit obligation, end of year
Fair value of plan assets, end of year

14,660,220
0

14,512,014
0

Plans With Accumulated Benefit Obligation in Excess of Plan Assets
Projected benefit obligation, end of year
Accumulated benefit obligation, end of year
Fair value of plan assets, end of year

14,660,220
14,660,220
0

14,512,014
14,512,014
0

Amounts Recognized in the Statement of Financial Position
Noncurrent asset
Current liability
Noncurrent liability

Accumulated Other Comprehensive Loss/(Income)*
Net prior service cost/(credit)
Net loss/(gain)
Accumulated other comprehensive loss/(income)
* Amounts shown are pre-tax and should be adjusted by plan sponsor for tax effects

Pension Benefits
Expected Contributions during 2020
Employer
Plan participants

1,785,421
0

Expected Future Benefit Payments:
2020
2021
2022
2023
2024
2025-2029

1,785,421
1,212,974
1,187,050
1,134,775
1,081,127
4,726,615
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2019 Financial Statement Disclosure Information
SERP
Pension Benefits
2019
Benefit Cost:
Employer service cost
Interest cost
Expected return on plan assets
Subtotal
Net prior service cost/(credit) amortization
Net loss/(gain) amortization
Amortization subtotal
Curtailment loss/(gain)
Settlement loss/(gain)
Benefit cost/(income)
Cost of special/contractual termination benefits
Presentation of Benefit Cost Pursuant to ASC 715-20
Employer service cost
Other components of net periodic benefit cost
Other adjustments to benefit cost
Disclosed benefit cost

Other Changes in Plan Assets and Benefit Obligations
Recognized in Other Comprehensive Income
Amounts recognized during the year
Net prior service (cost)/credit
Net (loss)/gain
Amounts arising during the year*
Net prior service cost/(credit)
Net loss/(gain)
Total recognized in other comprehensive income
Total recognized in net benefit cost and other
comprehensive income

2018

2017

0
581,062
0
581,062
0
336,400
336,400
0
0
917,462

0
537,275
0
537,275
0
432,645
432,645
0
0
969,920

0
572,549
0
572,549
0
349,199
349,199
0
0
921,748

0

0

0

0
917,462
0
917,462

0
969,920
0
969,920

0
921,748
0
921,748

0
(336,400)

0
(432,645)

0
(349,199)

0
674,948
338,548

0
(1,001,641)
(1,434,286)

0
1,429,920
1,080,721

1,256,010

(464,366)

2,002,469

* Includes effect of any settlement or curtailment.
Assumptions Used to Determine Benefit Cost:
Discount rate
Expected long-term rate of return on plan assets
Rate of compensation/salary increase

Health care cost trend rate
-- Initial rate
-- Ultimate rate
-- Years to ultimate
Weighted Average Cash Balance Interest Crediting Rate
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4.20%
N/A
2.75%

3.45%
N/A
2.75%

3.85%
N/A
2.75%

N/A
N/A
N/A

N/A
N/A
N/A

N/A
N/A
N/A

5.00%

5.00%

5.00%

Page 153 of 335

20-06XXX; MDR 80E
Attach 04

Exhibit I

Financial Statement Disclosure Information as of December 31, 2019
OPEB Plan
Other Postretirement Benefits
2019
2018
Change in Benefit Obligation
Benefit obligation at beginning of fiscal year
Employer service cost
Interest cost
Actuarial loss/(gain)
Plan participants' contributions
Gross benefits paid
less: expected federal subsidy on benefits paid
less: company's share of ERRP proceeds received for current year claims
Administrative expenses paid
Plan change
Business combinations
Divestitures
Curtailments
Settlements
Special/contractual termination benefits
Foreign currency exchange rate changes
Benefit obligation at fiscal year end

Accumulated benefit obligation at fiscal year end

Assumptions Used to Determine Benefit Obligation at Fiscal Year End
Discount rate
Rate of compensation increase
Health care cost trend rate
-- Initial rate
-- Ultimate rate
-- Years to ultimate
Change in Plan Assets
Fair value of plan assets at beginning of fiscal year
Actual return on plan assets
Employer contributions
Plan participants' contributions
Benefits paid
Administrative expenses paid
Business combinations
Divestitures
Settlements
Foreign currency exchange rate changes
Fair value of plan assets at fiscal year end
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131,194,912
1,393,818
5,427,646
12,672,947
2,372,427
(10,659,643)
0
N/A
0
0
0
0
0
0
0
0
142,402,107

143,337,693
1,685,316
5,048,529
(11,058,476)
2,044,133
(9,862,283)
0
N/A
0
0
0
0
0
0
0
0
131,194,912

N/A

N/A

3.40%
N/A

4.25%
N/A

6.50%
5.00%
5

6.80%
5.00%
6

118,921,140
24,634,066
202,504
2,372,427
(10,659,643)
0
0
0
0
0
135,470,494

126,301,200
(5,803,301)
6,241,391
2,044,133
(9,862,283)
0
0
0
0
0
118,921,140
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Funded Status at Fiscal Year End
Fair value of plan assets
Benefit obligations
Funded status

135,470,494
(142,402,107)
(6,931,613)

118,921,140
(131,194,912)
(12,273,772)

0
0
(6,931,613)
(6,931,613)

0
0
(12,273,772)
(12,273,772)

Accumulated Other Comprehensive Loss/(Income)*
Net prior service cost/(credit)
173,665
Net loss/(gain)
(1,390,712)
Accumulated other comprehensive loss/(income)
(1,217,047)
* Amounts shown are pre-tax and should be adjusted by plan sponsor for tax effects

(2,161,027)
4,130,017
1,968,990

Amounts Recognized in the Statement of Financial Position
Noncurrent asset
Current liability
Noncurrent liability

Plans With Projected Benefit Obligation in Excess of Plan Assets
Projected benefit obligation, end of year
Fair value of plan assets, end of year

N/A
N/A

N/A
N/A

Plans With Accumulated Benefit Obligation in Excess of Plan Assets
Projected benefit obligation, end of year
Accumulated benefit obligation, end of year
Fair value of plan assets, end of year

N/A
N/A
N/A

N/A
N/A
N/A

Other Postretirement Benefits
Expected Contributions during 2020
Employer
Plan participants

200,000
2,400,000
Gross Employer
Distributions
10,385,297
10,298,815
10,153,060
10,032,397
9,876,610
45,941,827

Expected Future Benefit Payments:
2020
2021
2022
2023
2024
2025-2029
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Expected Federal
Subsidy
0
0
0
0
0
0
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Exhibit I
(Continued)

2019 Financial Statement Disclosure Information
OPEB Plan
Other Postretirement Benefits

Benefit Cost:
Employer service cost
Interest cost
Expected return on plan assets
Subtotal
Net prior service cost/(credit) amortization
Net loss/(gain) amortization
Amortization subtotal
Curtailment loss/(gain)
Settlement loss/(gain)
Benefit cost/(income)
Cost of special/contractual termination benefits

2018

2017

1,393,818
5,427,646
(6,440,390)
381,074
(2,334,692)
0
(2,334,692)
0
0
(1,953,618)

1,685,316
5,048,529
(7,056,805)
(322,960)
(2,804,442)
0
(2,804,442)
0
0
(3,127,402)

1,607,397
5,688,150
(6,178,711)
1,116,836
(3,516,189)
0
(3,516,189)
0
0
(2,399,353)

0

Presentation of Benefit Cost Pursuant to ASC 715-20
Employer service cost
Other components of net periodic benefit cost
Other adjustments to benefit cost
Disclosed benefit cost

Other Changes in Plan Assets and Benefit Obligations
Recognized in Other Comprehensive Income
Amounts amortized during the year
Net transition (obligation)/asset
Net prior service (cost)/credit
Net (loss)/gain
Amounts arising during the year
Net prior service cost/(credit)
Net loss/(gain)
Total recognized in other comprehensive income
Total recognized in net benefit cost and other
comprehensive income

Assumptions Used to Determine Benefit Cost:
Discount rate
Expected long-term rate of return on plan assets*
Rate of compensation/salary increase

2019

0

0

1,393,818
(3,347,436)
0
(1,953,618)

1,685,316
(4,812,718)
0
(3,127,402)

1,607,397
(4,006,750)
0
(2,399,353)

0
2,334,692
0

0
2,804,442
0

0
3,516,189
0

0
(5,520,729)
(3,186,037)

0
1,801,629
4,606,071

0
(10,578,485)
(7,062,296)

(5,139,655)

1,478,669

(9,461,649)

4.25%
5.56%/5.68%/5.82%
N/A

3.60%
5.80%/5.40%
N/A

4.10%
5.80%/5.40%
N/A

* In 2019 the EROA was 5.56% for 1245 VEBA accounts and 5.68% for 396 VEBA accounts and 5.82% for 401(h) accounts. In
2018 and 2017 the EROA was 5.80% for VEBA accounts and 5.40% for 401(h) accounts.

Health care cost trend rate
-- Initial rate
-- Ultimate rate
-- Years to ultimate

6.80%
5.00%
6
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7.10%
5.00%
7

7.40%
5.00%
8
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1,384,362
(3,827,539)
576,745
(3,295,304)
(20,687,305)
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Total

1/1/2016

(5,374)

Measurement
Original Amount
Date Established

Restoration Plan

Total

1/1/2017
1/1/2016
1/1/2012
1/1/2011
1/1/2009

Measurement
Original Amount
Date Established

Retirement Plan

Remaining
Amount
Amount at
Amortized during
Beginning of
Fiscal year
Fiscal Year
(3,580)
(598)
(3,580)
(598)

Remaining
Amount
Amount at
Amortized during
Beginning of
Fiscal year
Fiscal Year
656,176
91,379
(1,914,433)
(274,003)
157,946
47,421
(609,448)
(221,620)
(541,414)
(541,414)
(2,251,173)
(898,237)

A Reconciliation of Net Prior Service Cost/(Credit)

2,982
2,982

Effect of
Curtailments

0
0
0
0
0
0

Effect of
Curtailments
564,797
(1,640,430)
110,525
(387,828)
0
(1,352,936)

0
0

0
0

Remaining
Effect of Other
Amount at end of
Events
Fiscal Year

0
0
0
0
0
0

Remaining
Effect of Other
Amount at end of
Events
Fiscal Year

91,379
(274,003)
47,421
(221,620)
0
(356,823)

0.00

0
0

Remaining
Amount to be
Amortization
Amortized in
Period Next Fiscal Year

6.18
5.99
2.33
1.75
0.00

Remaining
Amount to be
Amortization
Amortized in
Period Next Fiscal Year
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4,223,539
(1,082,183)
(873,413)
3,333,751
137,010
(661,958)
(959,288)
(32,919,555)

All monetary amounts shown in dollars

Total

Prior to 1/1/2008

1

1/1/2016
1/1/2016
1/1/2015
1/1/2014
1/1/2013
1/1/2011
1/1/2010
1/1/2008

Measurement
Original Amount
Date Established

Postretirement Welfare Plan

Total

Measurement
Original Amount
Date Established

SERP Plan

0

(2,161,027)

4,846
(2,334,692)

4,846

Remaining
Amount
Amount at
Amortized during
Beginning of
Fiscal year
Fiscal Year
2,947,699
425,280
(755,279)
(108,968)
(547,789)
(81,406)
1,673,971
331,956
58,524
13,081
(200,617)
(57,668)
(224,293)
(81,666)
(5,118,089)
(2,780,147)

0

Remaining
Amount
Amount at
Amortized during
Beginning of
Fiscal year
Fiscal Year

0

0

0
0
0
0
0
0
0
0

Effect of
Curtailments

0

Effect of
Curtailments

0

0

0

0
0
0
0
0
0
0
0

173,665

0

2,522,419
(646,311)
(466,383)
1,342,015
45,443
(142,949)
(142,627)
(2,337,942)

Remaining
Effect of Other
Amount at end of
Events
Fiscal Year

0

Remaining
Effect of Other
Amount at end of
Events
Fiscal Year

5.93
5.93
5.73
4.04
3.47
2.48
1.75
0.84

(1,897,333)

0

425,280
(108,968)
(81,406)
331,956
13,081
(57,668)
(81,666)
(2,337,942)

Remaining
Amount to be
Amortization
Amortized in
Period Next Fiscal Year

0

Remaining
Amount to be
Amortization
Amortized in
Period Next Fiscal Year
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Remaining
Amount
Amount at
Amortized during
Beginning of
Fiscal Year*
Fiscal Year
5,420,870
336,400

Remaining
Amount
Amount at
Amortized during
Beginning of
Fiscal Year*
Fiscal Year
1,432,262
129,405

Remaining
Amount
Amount at
Amortized during
Beginning of
Fiscal Year*
Fiscal Year
247,689,966
20,602,430

Effect of
Settlements
0

0

(5,520,729)

1

0

Effect of
Cutailments

0

674,948

Effect of
Settlements

0

Effect of
Settlements

0

Effect of
Settlements

Experience
Loss/(Gain)

Effect of
Cutailments

(619,379)

1,632,358

Experience
Loss/(Gain)

Effect of
Cutailments

0

(23,431,388)

Experience
Loss/(Gain)

Effect of
Cutailments

Experience
Loss/(Gain)

Made up of multiple prior service cost bases with differing amortization periods.

* See Appendix A for a description of the methodology for amortizing gains and losses.

Postretirement Welfare Plan
Remaining
Amount
Amount at
Amortized during
Beginning of
Fiscal Year*
Fiscal Year
4,130,017
0

SERP Plan

Restoration Plan

Retirement Plan

B Reconciliation of Net Loss/(Gain)

203,656,148

14,123,835

2,315,836

99,121

5,759,418

386,967

0

(1,390,712)

0

Remaining
Amount to be
Effect of Other
Amount at end of
Amortized in
Events
Fiscal Year Next Fiscal Year*

0

Remaining
Amount to be
Effect of Other
Amount at end of
Amortized in
Events
Fiscal Year Next Fiscal Year*

0

Remaining
Amount to be
Effect of Other
Amount at end of
Amortized in
Events
Fiscal Year Next Fiscal Year*

0

Remaining
Amount to be
Effect of Other
Amount at end of
Amortized in
Events
Fiscal Year Next Fiscal Year*
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Appendix A: Summary of Assumptions – All Plans
Assumption
Discount Rate

Pension Plans

Welfare Plans

Retirement Plan 3.35%
Restoration Plan 3.40%

3.40%

SERP 3.25%
RPH-2014 translated to 2011
using scale MP-2014 and loaded
4% for credibility-weighted
experience

Mortality Base Table

RP-2014 translated to 2011 using
scale MP-2014 and loaded 3% for
credibility-weighted experience

Mortality Improvement Scale

Scale MP-2019 has been adjusted to reduce the level of anticipated future
improvement. The custom projection scale begins in 2014. Short term
improvement reflects the MP-2019 scale, converging in 2025 to a long
term rate using a long term improvement rate of 0.75%. The long term rate
of improvement grades down linearly from 0.75% at age 85 to 0.00%
beginning at age 95.
Attained Age
25
40
45-54
55

Termination

Retirement Rates

Salary Scale

L396 & L1245
10.1%
5.7%
4.0%
0.0%

Non-Represented
11.3%
7.1%
6.0%
0.0%

Age

NonRepresented
Final Pay

NonRepresented
Cash Balance

Union Final Pay

Union Cash
Balance

55-59
60-61
62
63
64
65+

8%
12%
20%
14%
14%
100%

6%
10%
16%
11%
11%
100%

8%
12%
15%
14%
14%
100%

5%
7%
9%
8%
8%
100%

2.75%

N/A

(SERP – N/A)
Future Social Security Wage
Base

2.50%

N/A

CPI

2.50%

N/A

5.82% 401(A)

5.82% 401(H) / 5.68% 396 VEBA /
5.56% 1245 VEBA

Expected Return on Assets
(EROA) for 2019
Cash Balance Interest Crediting
Rate

Non-Represented/Local 396

5.00%

Local 1245

3.78%
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Commencement Age (Pension Plans Only)



Preretirement death
benefit



Traditional Design:
 The later of the death of the active participant or the date the
participant would have attained age 55



Cash Balance Design:

 Upon death of the active participant


Deferred Vested Benefit



Traditional Design:
 Age 60 and below assumed to commence at age 60

 Age over 60 assumed to commence at age 65
 Age over 65 assumed to commence immediately


Cash Balance Design:
 30% immediate commencement

 Remaining 70%:
 Age 60 and below assumed to commence at age 60
 Age over 60 assumed to commence at age 65
 Age over 65 assumed to commence immediately


Disability Benefit

Age 65



Retirement Benefit

Upon termination of employment

Form of Payment (Retirement
and Excess Plans)



Traditional Design:
 50 percent assumed to elect life annuity

 20 percent 50% joint and survivor annuity
 30 percent 100% joint and survivor annuity


Cash Balance Design:
 85 percent assumed to elect lump sum

 10 percent CA 100 annuity
 5 percent life annuity
Husband 2 years older than wife

Spousal Age Difference
Healthcare Cost Trend Rate

N/A

6.50% in 2020 grading down linearly to 5.00% in
2025.

Vision and Dental Cost Trend
Rate

N/A

5.00%

Participation for current and
future retirees

N/A

90%

Spousal Participation

N/A

70%

Married Assumption

80%

80%

Excise Tax (IRC Section
4980I)

N/A

None, based on nature of the plans, assume
impact is immaterial

Other PPACA Provisions

N/A

Reflected in rates
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Per Capita Claims Costs
Basis for Per Capita
Claim Cost
Assumptions:

Actives: Developed using a 50/50% blend of the HSA and HRA plan costs.
Retirees: Premium Equivalent Rates for all plans are provided by NV Energy and Aon
Hewitt. Claim costs are developed using this information as well as industry standard
age-grading factors.
The average annual per capita health rates (measurement year) are shown below:

Prior to age 65

Age
50-54
55-59
60-64

Prior to age 65

Age
50-54
55-59
60-64
Age
50-54
55-59
60-64
Age
50-54
55-59
60-64
Age
65-69
70-74
75-79

Prior to age 65

Prior to age 65

After age 65

Average per capita claims cost for 2020
Advantage PPO –
Non-Represented
Advantage PPO – 396 Advantage PPO – 1245
$12,982
$14,951
$14,204
$15,588
$17,953
$17,055
$19,289
$22,216
$21,105
Aetna Select HMO –
Aetna Select HMO –
Aetna Select HMO –
Non-Represented
396
1245
$9,833
$11,290
$8,507
$11,807
$13,556
$10,214
$14,611
$16,775
$12,640
HSA – Non-Represented
HSA – 396
HSA – 1245
$7,712
$8,619
$8,992
$9,260
$10,349
$10,797
$11,459
$12,806
$13,361
HRA – Non-Represented
HRA – 396
HRA – 1245
$9,153
$9,996
$10,919
$10,990
$12,002
$13,111
$13,600
$14,853
$16,224
1245
$4,641
$5,430
$5,894

►

Dental

$489.72 Non-Represented / $574.20 L1245 & L396

►

Vision

$74.88 Non-Represented / $94.08 L1245 & L396
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Methods – Cost and Funded Position
Census Date

January 1, 2019

Measurement Date

December 31, 2019
The benefit obligations are based on census data collected as of
1/1/2019. We have projected the benefit obligations forward to
12/31/2019 adjusting for benefit payments, expected growth in the
benefit obligations (not applicable for SERP), changes in key
assumptions and plan provisions, and any significant changes in the
plan population.

Service cost and accumulated
Costs are determined using the Projected Unit Credit Cost Method. The
postretirement benefit obligation annual service cost is equal to the present value of the portion of the
(Retiree Welfare only)
projected benefit attributable to service during the upcoming year, and
the Accumulated Postretirement Benefit Obligation (APBO) is equal to
the present value of the portion of the projected benefit attributable to
service before the measurement date. Service from hire date through
the expected full eligibility date as described in Appendix B is counted in
allocating costs. Costs are allocated in accordance with the benefit
formula.

Service cost and projected
The Projected Unit Credit Cost Method is used to determine the PBO
benefit obligation (Pension Plans and service cost. Under this method, a “projected accrued benefit” is
only)
calculated based upon service as of the measurement date and
projected future compensation and social security levels at the age at
which the employee is assumed to leave active service. The PBO is the
present value of this benefit and the service cost is the present value of
the increase in the benefit due to service in the upcoming year.
The benefits described above are used to determine both ABO and
PBO except that final average pay is assumed to remain constant in the
future when calculating ABO.
Market-related value of assets

Fair value
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Amortization of unamortized
amounts:
►

Recognition of past service
cost (credit)

►

Recognition of gains or losses Amortization of the net gain or loss resulting from experience different
from that assumed and from changes in assumptions is included as a
component of Net Periodic Benefit Cost/(Income) for a year.

Amortization of net prior service cost/(credit) resulting from a plan
change is included as a component of Net Periodic Benefit
Cost/(Income) in the year first recognized and every year thereafter until
such time as it is fully amortized. The annual amortization payment is
determined in the first year as the increase in Projected Benefit
Obligation due to the plan change divided by the average remaining
service period of participating employees expected to receive benefits
under the plans.

Under this methodology, the gain/loss amounts recognized in AOCI are
not expected to be fully recognized in benefit cost until the plan is
terminated (or an earlier event, like a settlement, triggers recognition)
because the average expected remaining service of active participants
expected to benefit under the plan over which the amounts are
amortized is re-determined each year and amounts that fall within the
corridor described above are not amortized.
Benefits not valued

All benefits described in the Plan Provisions section of this report were
valued including based on discussions with NV Energy regarding the
likelihood that these benefits will be paid. Willis Towers Watson has
reviewed the plan provisions with NV Energy and based on that review
is not aware of any significant benefits required to be valued that were
not.
The final pay design of the plan pays small benefits with a present value
up to $5,000 in a single lump sum payment. Such lumps sums are not
explicitly valued as such; rather such participants benefits are valued
using the benefit choice assumptions described above.
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Source of Prescribed Methods
Accounting methods

The methods used for accounting purposes as described in Appendix A,
are “prescribed methods set by another party”, as defined in the actuarial
standards of practice (ASOPs). As required by U.S. GAAP, these methods
were selected by the plan sponsor.

Changes in Assumptions and Methods
Change in assumptions since
prior valuation









Change in methods since prior
valuation



The discount rate for the Qualified Plan was changed from 4.25% to
3.35%.
The discount rate for the Restoration Plan was changed from 4.30% to
3.40%.
The discount rate for the SERP was changed from 4.20% to 3.25%.
The discount rate for the Welfare Plan was changed from 4.25% to
3.40%.
The required mortality tables used to calculate the lump sum
conversion rates were updated to the IRS prescribed tables for 2020
and 2021 with static projection.
The claims cost assumption for the Welfare Plan was updated to reflect
2020 levels.
The mortality projection scale for all plans was updated to a custom
scale based on the MP-2019 as described previously.
None

Data Sources
Willis Towers Watson used asset data supplied by the trustee. NV Energy furnished participant data for the
applicable year. NV Energy also provided the dates and amounts of the contributions paid as of the end of the fiscal
year. Data were reviewed for reasonableness and consistency, but no audit was performed. Based on discussions
with the company, assumptions or estimates were made when data were not available, and the data was adjusted
to reflect any significant events that occurred between the date the data was collected and the measurement date.
We are not aware of any errors or omissions in the data that would have a significant effect on the results of our
calculations.
Data Assumptions – All Plans
In consultation with NV Energy, the following assumptions were made for missing data elements:
In Pay participants who had a Joint Defaulted to two years younger if participant was male and two years older if
Survivor payment type that were
participant was female (1 participant).
missing beneficiary dates of birth
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Asset and Benefit Payment Direction from NV Energy
Qualified Plan:



The Retirement Plan year-end assets and benefit payments reflect the Mellon statement values of
$903,449,383 and $58,562,273, respectively

Restoration Plan:



The Restoration Plan 2019 benefit payments reflect the total value shown on the Pension Accounts
spreadsheet of $297,054. This amount is used to roll forward obligation as of 1/1/2019 to 12/31/2019

SERP:



The SERP 2019 benefit payments reflect the total value shown on the Pension Accounts spreadsheet of
$1,107,804. This amount is used to roll forward obligation as of 1/1/2019 to 12/31/2019

Welfare Plan:



The trust statements included total Transfers In of $31.2M and total Transfers Out of $34.2M. This
difference has been reflected as benefit payments made during 2019

Assumptions Rationale - Significant Economic Assumptions for Accounting
Discount rate

The discount rate was selected based on a BOND:Link model prepared
by Willis Towers Watson.
BOND:Link discount rates are derived by identifying a theoretical
settlement portfolio of high quality corporate bonds sufficient to provide
for a plan’s projected benefit payments. BOND:Link selects the
settlement portfolio from a universe of AA graded non-callable bonds
across the full maturity spectrum but excluding all collateralized bonds.
Limits were set so that a single bond cannot cover more than 10% of the
plan’s liabilities. Bonds with BVAL scores less than 6 were excluded from
selection. The model is designed so that the cash flow from the selected
bonds, together with the anticipated return on accumulated surplus
amounts, is sufficient to provide for the plan’s cash flow requirements.
The RATE:Link 10-90 yield curve is used to develop forward rates with
which to accumulate any surplus funds that develop due to bond cash
flow emerging earlier than needed to pay benefits. Benefit payments
beyond year 30 are discounted to year 30 using RATE:Link 10-90 as
there are few bonds beyond 30 years available to provide for such
benefit payments.. The accumulation of surplus is mitigated (and thus
the cash flow mismatch is controlled) by selecting only bonds that
mature within 2 years of the year that the cash flow is needed (6 years
from 30 years for cash flows for year 30 and beyond).

A single discount rate is then determined that results in a discounted
value of the plan’s benefit payments that equates to the market value of
the selected bonds.
Expected return on plan assets

We understand that the expected return on assets assumption reflects
the plan sponsor’s estimate of future experience for trust asset returns,
reflecting the plan‘s current asset allocation and any expected changes
during the current plan year, current market conditions and the plan
sponsor’s expectations for future market conditions.
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Cash balance interest crediting
rate

Based on average experience from 2009 to 2019, the 30-year treasury
rate is estimated as the discount rate (based on BOND:Link) less 120
basis points. The interest crediting rate assumption is set as the greater
of the 30-year treasury and 5% for MPAT and Local 396 participants,
and the greater of the 30-year treasury and 3.78% for Local 1245
participants.

Rates of increase in
Assumed increases were chosen by the plan sponsor and, as required
compensation, National Average by U.S. GAAP, they represent an estimate of future experience.
Wages (NAW) and CPI
Administrative and Investment
Expenses

We understand that NV Energy does not pay administrative expenses
from the plan trust. Therefore, administrative expenses equal $0 per
year.

Claims Cost Trend Rates

Assumed increases were chosen by the plan sponsor and, as required
by U.S. GAAP they represent an estimate of future experience. In
setting near term trend rates, other pertinent statistics were considered,
including surveys on general medical cost increases. The rates also
reflect the expected effect of the leveraging of increases in plan medical
costs caused by plan provisions like deductibles, co-pays and lifetime
maximums, the effect of the plan’s Medicare integration and expected
changes, based on current law, in benefits provided by Medicare.
After examining historical variability in trend rates and considering the
increase in effective trend rate expected to be caused by the plan’s limits
on the employer share of costs, we believe that the selected
assumptions do not significantly conflict with what would be reasonable
based on a combination of market conditions at the measurement date
and future expectations consistent with other economic assumptions
used, other than the discount rate.

Premium Equivalent Rates

Premium equivalent rates were chosen by the plan sponsor to be the
best estimate of the plan’s per capita claims costs in the plan year
beginning on the measurement date (with any expected changes in
future years reflected in the trend rate assumption). Premium equivalent
rates were developed by a third party actuary and confirmed with NV
Energy during the annual pricing exercise.
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Assumptions Rationale - Significant Demographic Assumptions
Healthy Mortality

RP-2014 (adjusted back three years to 2011 using MP-2014) was used
as the base table. NVE’s actual mortality experience combined with
other company controlled group data across the same industry from
2009 through 2013 was fully credible and consistent with this base table.

A variation of the MP-2019 mortality improvement scale was used. The
key alterations were shortening the convergence period until the longterm improvement assumption from 2035 to 2025 and reducing the longterm improvement assumption for ages over 85. The alterations were
made to reflect the overstatement of mortality improvement by MP-2019
as well as the historical long-term improvement rates for older ages.
Disabled Mortality

Mortality assumptions used for accounting purposes were selected by
the plan sponsor and, as required by U.S. GAAP represents a best
estimate of future experience. The base disabled morality table is
consistent with the disabled mortality table mandated under PPA from
Revenue Ruling 96-7. Given the lack of credible mortality experience for
disabled participants in this plan, and the lack of studies of mortality
experience among comparable disabled participants (i.e., comparable
demographics and disability definition comparable to plan’s definition),
and the materiality of this assumption, there is not a different assumption
that the plan sponsor believes to be a better estimate.
Disabled mortality improvement is not assumed beyond the valuation
date because the sponsor does not believe there are sufficient reasons,
including a lack of studies regarding past improvements, to believe that
future improvements will occur.

Termination

Termination rates were based on an experience study conducted in
2017.
Assumed termination rates differ by age and union status because of
observed and expected differences in termination rates between these
groups.

Retirement

Retirement rates were based on an experience study conducted in 2017.
Assumed retirement rates differ by age and union status because of
observed and expected differences in retirement rates between these
groups.

Percent married

The assumed percentage married is based on an experience study
conducted in 2017.

Spouse age

The assumed age difference for spouses is based on an experience
study conducted in 2017.

Page 34 of 51

Page 168 of 335

20-06XXX; MDR 80E
Attach 04

Participant Data
Summary of plan participants as of 1/1/2019 – NV Energy Pension Plan
All monetary amounts shown in US Dollars

Active Employees – Cash Balance
Accruing

Retirement Plan

Restoration Plan

SERP

1,270

18

N/A

153,210,464

6,983,323

N/A

120,638

387,962

N/A

81,042,849

989,296

N/A

63,813

54,961

N/A

Average age

50.03

54.89

N/A

Average vesting service

17.91

13.58

N/A

Retirement Plan

Restoration Plan

SERP

Number
Expected plan compensation for year
beginning on the valuation date (limited by
IRC §401(a)(17) for Retirement Plan)
Average plan compensation

Total Cash Balance Account
Average Cash Balance Account

Active Employees – Cash Balance
Non-Accruing 1
Number
Total Cash Balance Account
Average Cash Balance Account

498

N/A

N/A

23,235,666

N/A

N/A

46,658

N/A

N/A

46.27

N/A

N/A

Average age
Average vesting service

Active Employees – Final Pay
Number
Expected plan compensation for year
beginning on the valuation date (limited by
IRC §401(a)(17) for Retirement Plan)
Average plan compensation

N/A

SERP

111

2

2

13,399,094

848,068

N/A

120,713

424,034

N/A

60.95

61.04

58.12

Average credited service

37.52

36.92

18.46 2

Restoration Plan

SERP

1
6,645
6,645
54.00

N/A
N/A
N/A
N/A

Restoration Plan

SERP

0
N/A
N/A
N/A

1
54,948
54,948
57.80

Restoration Plan

SERP

20
288,941
14,447
71.90

40
1,228,736
30,718
79.22

Number
Total Cash Balance Account
Average Cash Balance Account
Average age

Participants with Deferred Benefits –
Final Pay
Number
Total annual pension
Average annual pension
Average age

Participants Receiving Benefits
Number
Total annual pension
Average annual pension
Average age

2

N/A

Restoration Plan

Average age

Participants with Deferred Benefits –
Cash Balance

1

14.21

Retirement Plan

Retirement Plan
470
41,686,973
88,696
48.88

Retirement Plan
266
2,591,976
9,744
55.83

Retirement Plan
1,631
37,785,403
23,167
72.01

8 employees who elected the DC Choice under the Retirement Plan continue to accrue Restoration Plan benefits.
Credited service for the SERP was frozen at December 31, 2014.
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January 1, 2019 Data Assumptions – Pension
In Pay participants who had a Joint Survivor annuity payment type that were missing beneficiary dates of
birth defaulted to two years younger if participant was male and two years older if participant was female
(20 participants).
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Summary of Plan Provisions – Retirement Plan
Plan Provisions – Final Pay Design
The most recent amendment reflected in the following plan provisions was adopted on December 30,
2016 and effective January 1, 2017.

Effective Date

Reflects amendments through measurement date/valuation date.

Covered Employees

All Local 1245 Union employees and Local 396 and Non-Represented
employees who elected to remain in the Final Pay design.

Participation Date

First day of the month coincident with or following the later of attainment
of age 21 and completion of one year of eligibility service.

Definitions
Vesting service

One year of vesting service is earned for each plan year with at least
one hour of service.

Eligibility service

Completion of 1,000 hours within a 12-month period beginning with date
of hire or subsequent calendar year.

Pension service/Benefit accrual Service is credited while an Eligible Employee, including service prior to
service
Participation date.
Pensionable pay

Base salary, shift 1 or 2 premium, upgrade pay, overtime for NonRepresented or Local 396 Union employees, short-term disability
earnings, annual incentive pay, plus any deferrals to 401(k) or 125 plans
pursuant to salary reduction agreements. Overtime is not recognized for
Local 1245, under the final pay design.

Final average earnings

The average of the highest 60 consecutive months of pensionable pay
during the 120-month period, ending on the earlier of the participant’s
termination date or retirement date.

Social Security covered
compensation

The average of the Social Security Taxable wage base during the 35year period, ending in the year the employee attains Social Security
retirement age.

Normal retirement date (NRD)

First of month coinciding with or next following the attainment of age 65.

Monthly pension benefit

For bargaining unit employees whose service ends as a Local 1245 or
Local 396 Union Employee, one-twelfth of 1.5% of the Participant’s Final
Average Earnings times Benefit Accrual Service.
For Local 396 Union Employees who terminate after April 7, 2005 with
22 to 25 years of Benefit Accrual Service, 1.5% plus .001389% for each
month of Benefit Accrual Service over 22 years of the participant’s Final
Average Earnings times Benefit Accrual Service (for all service).
For Local 396 Union Employees who terminate after April 7, 2005 with
25 or more years of Benefit Accrual Service, 1.55% of the participant’s
Final Average Earnings times Benefit Accrual Service (for all service).
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For participants not covered by collective bargaining, one-twelfth of
1.325% of the Participant’s Final Average Earnings times Benefit
Accrual Service, plus 0.475% of the Participant’s Excess Compensation
times Benefit Accrual Service up to 35 years.

Basic monthly preretirement
spouse benefit

50% of the monthly pension benefit based on Benefit Accrual Service
and Final Average Earnings at date of death. If the Participant dies while
a Local 1245 Union Employee and death occurs after attaining age 50
with ten years of vesting service, 50% of the monthly pension benefit
based on Final Average Earnings at date of death, and pension service
projected to normal retirement.

Monthly disability retirement
benefit

Monthly pension benefit based on average earnings at date of disability
with continued Benefit Accrual Service while on disability until the
elected Benefit Commencement Date, which can occur as early as age
55.

Eligibility for Benefits
Normal retirement

Retirement on NRD

Early retirement

Retirement before NRD and on or after both attaining age 55 and
completing five years of vesting service for Local 396 Union Employees
and Non-Represented Employees. Ten years of vesting service for
Local 1245 Union Employees.

Postponed retirement

Retirement after NRD.

Deferred vested

Termination for reasons other than death or retirement after completing
five years of vesting service.

Disability retirement

Certified disabled after completion of ten years of pension service and
age plus pension service total at least 60.

Basic preretirement spouse
benefit

Death with a vested right to an Accrued Benefit before the Benefit
Commencement Date, with a surviving spouse.
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Benefits Paid Upon the Following Events
Normal retirement

Monthly pension benefit determined as of NRD.

Early retirement

Non-Represented and Local 396 Union: Monthly pension benefit
determined as of early retirement date, reduced 5.0% for each year of
benefit commencement prior to age 62. For Local 396 Union employees,
unreduced benefits are payable if at least age 55 and combination of
age plus benefit service is at least 85.
Local 1245 Union: Monthly pension benefit determined as of early
retirement date, reduced 4.0% for each year of benefit commencement
prior to age 62. Unreduced benefits are payable if combination of age
plus vesting service is at least 85.

Postponed retirement

Monthly pension benefit determined as of actual retirement date.

Termination with deferred vested Monthly pension benefit determined as of termination date, to
benefit
commence on participant’s NRD. Benefit is actuarially reduced for
commencement prior to NRD, but after participant’s 55th birthday.
Death with basic preretirement
spouse benefits

Basic monthly preretirement spouse benefit is payable. Benefit is
reduced 1/8 of 1% for each full month that the age difference between
spouse and participant exceeds five years for Local 1245 Union
Employees. In all other cases if the spouse is more than five years
younger than the Participant, the 50% multiplier will be reduced by two
percentage points for each full year that the age difference exceeds five.

Disability with deferred
retirement benefits

Monthly disability retirement benefits to commence on the elected
Benefit Commencement Date, as early as age 55.

Other Plan Provisions
Forms of payment

Normal form is life annuity for single participants, actuarially equivalent
50% joint and survivor annuity for married participants. Optional forms
are available.

Maximum on benefits and
pay

All benefits and pay for any calendar year may not exceed the maximum
limitations for that year as defined in the Internal Revenue Code. The
plan provides for increasing the dollar limits automatically as such
changes become effective.

Changes in Benefits Valued Since Prior Year
None
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Plan Provisions – Cash Balance Design
The most recent amendment reflected in the following plan provisions was adopted on December 29,
2017 and effective January 1, 2018.
Forms of payment

Normal form is life annuity for single participants, actuarially equivalent
50% joint and survivor annuity for married participants. Optional forms
are available.

Maximum on benefits and
pay

All benefits and pay for any calendar year may not exceed the maximum
limitations for that year as defined in the Internal Revenue Code. The
plan provides for increasing the dollar limits automatically as such
changes become effective.

Effective Date

April 1, 2008 for Non-Represented employees.
December 31, 2008 for Local 396 employees.
December 31, 2010 for Local 1245 employees.

Covered Employees

All Non-Represented employees hired prior to January 1, 2015 except
those who had 75 points (age plus vesting service) on April 1, 2008 and
elected to receive benefits under the Final Pay Design.
All Non-Represented employees hired on or after April 1, 2008 but prior
to January 1, 2015.
Effective January 1, 2015 the Retirement plan was closed to NonRepresented new entrants.
All Local 396 employees hired prior to January 1, 2016 except those
who had 75 points (age plus vesting service) on December 31, 2008
and elected to receive benefits under the Final Pay Design.
All Local 396 employees hired on or after December 31, 2008 but prior
to January 1, 2016.
Effective January 1, 2016 the Retirement plan was closed to Local 396
new entrants.
All Local 1245 employees hired prior to January 1, 2017 except those
who had 75 points (age plus vesting service) on December 31, 2010
and elected to receive benefits under the Final Pay Design.
All Local 1245 employees hired on or after December 31, 2010 but prior
to January 1, 2017.
Effective January 1, 2017 the Retirement plan was closed to Local 1245
new entrants.
Non-Represented and Local 396 employees (including those in the Final
Pay Design) who were granted a $4,000 one-time cash balance
allocation effective December 31, 2008 and Local 1245 employees
under the Cash Balance Design who were granted a $4,000 one-time
cash balance allocation effective December 31, 2010.
All Local 396 employees (including those in the final pay design) who
will be credited with an additional 1.5% pay credit to their cash balance
account in 2012 and 2013.
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Participation Date

First day of the month coincident with or following the date of hire.

Definitions
Vesting service

One year of vesting service is earned for each plan year with at least
one hour of service.

Pensionable pay

Base salary, shift 1 or 2 premium, upgrade pay, overtime, short-term
disability earnings, annual incentive pay, plus any deferrals to 401(k) or
125 plans pursuant to salary reduction agreements.

Retirement account

A notional account is established for each participant. For participants
who were previously in the traditional design, the opening balance as of
the later of the design effective date and their eligibility date (if
transferred to Non-Represented group or rehired after effective date) is
the value of the accrued benefit payable (ignoring $50,000 cap) under
the previous plan design. This account will then grow with contribution
credits and interest credits as earned over time.
Contribution credits for each plan year are a percentage of pensionable
pay based on points (age plus vesting service) as of the effective date.
Effective January 1, 2018 active cash balance participants who elected
to receive contributions to the NV Energy 401(k) Plan instead of the NV
Energy Retirement Plan will no longer receive contribution credits.

Points at Conversion Date

Points at Conversion Date

Less than 55 points
55 – 59
60 – 64
65 – 69
70 or greater

4.0%
5.0%
6.0%
7.0%
8.0%

Interest crediting rate varies each calendar year and is based on the 30year Treasury rate from the prior year. There is a minimum credited
interest rate of 5.00% for Non-Represented and Local 396 employees.
Starting January 1, 2017 there is a minimum credited interest rate of
3.78% for Local 1245 employees.
Non-Represented and Local 396 employees (including those in the Final
Pay Design) were granted a $4,000 one-time cash balance allocation
effective December 31, 2008 and Local 1245 employees under the
Cash Balance Design were granted a $4,000 one-time cash balance
allocation effective December 31, 2010.
All Local 396 employees (including those in the final pay design) will be
credited with an additional 1.5% pay credit to their cash balance account
in 2012 and 2013.

Eligibility for Benefits
Eligibility for Benefits is the same as that outlined under the traditional design, except as noted below.

Benefits Paid Upon the Following Events
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Disability Retirement (as
defined in traditional design)

Contribution credits and interest credits continue while disabled based
on pay at time of disablement with total value of retirement account
payable (to beneficiary / estate if deceased) upon election

Retirement, termination of
Total value of retirement account is payable
employment, or death after three
years of vesting service
Other Plan Provisions
Forms of payment

In lieu of receiving a single cash payment of the account balance,
annuity options are available to participants. These options are the
same as those under the traditional design.

Maximum on benefits and
pay

All benefits and pay for any calendar year may not exceed the maximum
limitations for that year as defined in the Internal Revenue Code. The
plan provides for increasing the dollar limits automatically as such
changes become effective.

Changes in Benefits Valued Since Prior Year
None
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Plan Provisions for NV Energy Restoration Plan
Plan Provisions
The most recent amendment reflected in the following plan provisions was effective December 31, 2019.
The NV Energy Restoration Plan provides a benefit determined in accordance with the provisions of NV
Energy’s Qualified Retirement Plan without recognition of the statutory maximums on the benefits and
pay, less the benefit payable from the Qualified Retirement Plan. It also restores any benefits that cannot
be paid from the Qualified Retirement Plan because a Participant has made salary deferrals under the NV
Energy 401(k) Restoration Plan.
Participation in the Restoration Plan is limited to Non-Represented employees and is closed to new
entrants effective December 31, 2014. Effective December 31, 2019, the Plan is frozen with no future
accruals to be earned.

Changes in Benefits Valued Since Prior Year
Effective December 31, 2019, the Plan is frozen with no future accruals to be earned.
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Plan Provisions for NV Energy Supplemental
Executive Retirement Plan
Plan Provisions
The most recent amendment reflected in the following plan provisions was effective December 31, 2014.
Covered Employees

Selected key executives.

Participation Date

The SERP is currently closed to new entrants.

Freeze Date

Effective December 31, 2014, all benefit accruals are frozen

Definitions
Service

Years and complete calendar months from date of employment.

Years of service

Years and months of benefit accrual service as defined in the Qualified
Plan determined as of the freeze date.

Pensionable pay

Base salary, annual incentive awards and bonuses, and 401(k) and 125
add-backs, including earned but unpaid STIP for 2000 and 2001.

Average Earnings

The average of the highest consecutive 36 months of pensionable pay
determined as of the freeze date.

Normal retirement date (NRD)

First of month next following the attainment of age 65.

Gross monthly pension benefit

One-twelfth of the product of (a) x (b), subject to (c) where:
(a) 3% for each year of service up to 15 years plus 1.5% for each year of
service in excess of 15 years.
(b)

Average earnings.

(c) NVE employees hired prior to November 1, 1999 are capped at a
60% benefit percentage. NVE employees hired after November 1, 1999
are capped at a 50% benefit percentage.
The benefit cap does not apply to Former Nevada Power Company
Employees.
Net monthly pension benefit

The excess of the gross pension benefit over benefits payable under the
qualified retirement and restoration plans determined as of the freeze
date.

Monthly preretirement spouse
death benefit

If under Traditional formula in the Qualified and Restoration Plans: 50% of
the net monthly pension benefit based on average earnings and pension
service at the freeze date without reduction for commencement prior to
age 62
If under Cash Balance formula in the Qualified and Restoration Plans:
100% of the net monthly pension benefit based on average earnings and
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pension service at the freeze date without reduction for commencement
prior to age 62
Monthly disability retirement
benefit

Net monthly pension benefit based on average earnings and pension
service at the freeze date.

Eligibility for Benefits
Normal retirement

Retirement on NRD

Early retirement

Retirement before NRD and on or after attaining age 55.

Postponed retirement

Retirement after NRD.

Disability retirement

Certified disabled after completion of ten years of vesting service and age
plus vesting service total at least 60.

Preretirement spouse death
benefit

Death with a surviving spouse.

Benefits Paid Upon the Following Events
Normal retirement
Early retirement

Postponed retirement

Net monthly pension benefit determined as of NRD.
Net monthly pension benefit determined as of early retirement date,
reduced 5.0% for each year of benefit commencement prior to age 62.
Net monthly pension benefit determined as of actual retirement date.

Death with preretirement spouse Monthly preretirement spouse benefit is payable.
benefits
Disability with deferred
retirement benefits

Monthly disability retirement benefits to commence on participant’s NRD.
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Other Plan Provisions
Forms of payment

Participants have previously elected form of payment under 409A.

Pension Increases

None

Plan participants’ contributions None
Maximum on benefits and pay

None

Special agreements

Special benefits in pay status are reflected in connection with separation
agreements.

Change in control

If certain executives lose their position upon a change in control enhanced
lump sum benefits are payable. These benefits have not been reflected in
the valuation.

Changes in Benefits Valued Since Prior Year
None
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Summary of Plan Participants –
Post-Retirement Welfare Plan
All monetary amounts shown in US Dollars

Census Date
A

197

206

Number
a

Fully eligible

b

Other

1,469

1,612

c

Total participating employees

1,666

1,818

2

Average age

50.5

50.0

3

Average credited service

19.5

18.8

4

Average future working life
a

to expected retirement age

9.5

9.6

b

to full eligibility age

8.8

9.1

373

369

Retirees and Surviving Spouses
1

C

January 1, 2018

Participating Employees
1

B

January 1, 2019

Retirees and surviving spouses
a

Number under 65

b

Number 65 and older

1,420

1,408

c

Total

1,793

1,777

d

Average age

71.8

71.6

Dependents
1

Number

526

796

2

Average age

71.1

68.9
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Plan Provisions for NV Energy Post-Retirement
Welfare Plan
Medical, Dental and Vision Benefits Subsidy for NPC and NVE retirees

Employee
Group

Maximum
Years of
Benefit
Service

Eligibility
(Age /
Service)

Amount Not
Available

N/A

N/A

DDB

$235/$105

30

$275/$135

30

N/A
55/10 or
60/5

$0

N/A

N/A

Hired on
or After

Hired
Before

Retired
on or
After

Retired
Before

Retiree
Medical Plan
Design

-

-

-

1/1/95

Traditional

-

-

1/1/95

4/1/08

Formula *

NonRepresented
NonRepresented
NonRepresented
NonRepresented

-

4/1/08

4/1/08

-

4/1/08

-

4/1/08

-

DDB
No Medical
Coverage

Local 396

-

-

-

1/1/95

Traditional

Amount Not
Available

N/A

N/A

Local 396

-

-

1/1/95

4/1/02

DDB

$235/$105

30

N/A

Local 396
Local 396

-

10/13/08

4/1/02
4/8/05

4/8/05
-

$240/$120
$260/$130

35
35

N/A
55/10

Local 396

10/13/08

-

10/13/08

-

DDB
DDB
DDB (No Post
65 Medical
Coverage)

$260/$0

35

55/10

* Pre 65 / Post 65 DDB amount per year of service for DDB design; Retiree Contribution % for Traditional Design
Beginning January 1, 2010, traditional design participants retired prior to January 1, 2010 will receive a subsidy
equivalent to their 2009 subsidy assuming they elected the available provider with the highest cost in 2009.
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Medical, Dental and Vision Benefits Subsidy for SPPC and NVE retirees
Retiree
Hired
Retired
Employee
Hired
Retired
Medical
on or
on or
Group
Before
Before
Plan
After
After
Design

NonRepresented
NonRepresented
NonRepresented
NonRepresented
NonRepresented

Formula *

Maximum
Years of
Benefit
Service

Eligibility
(Age /
Service)

N/A

N/A

N/A

-

-

-

1/1/93

Traditional

-

-

1/1/93

1/1/00

Traditional

0%
5% per year of
service less than 20

-

-

1/1/00

4/1/08

DDB

$235/$105

30

-

4/1/08

4/1/08

-

$275/$135

30

4/1/08

-

4/1/08

-

DDB
No
Coverage

N/A
55/10 or
60/5
55/10 or
60/5

$0

N/A

N/A

Local 1245

-

-

-

7/1/98

Traditional

N/A

N/A

Local 1245

-

7/1/98

7/1/98

-

Traditional

0%
Pre-65: 20% + 4%
per year of service
less than 20;
Post-65: 15% + 4%
per year of service
less than 20;
20% / 15% portion
stated above does
not apply if 60 and 10
(age and service) at
7/1/98

Local 1245

7/1/98

8/16/10

7/1/98

-

$260/$130

35

Local 1245

8/16/10

-

8/16/10

-

DDB
DDB (No
Post 65
Coverage)

55/10 or
65
55/10 or
65

$260/$0

35

55/20

N/A

* Pre 65 / Post 65 DDB amount per year of service for DDB design; Retiree Contribution % for Traditional Design
Beginning January 1, 2010, traditional design participants retired prior to January 1, 2010 will receive a
subsidy equivalent to their 2009 subsidy assuming they elected the available provider with the highest
cost in 2009. Local 1245 Traditional Design retirees who opted in will receive a 3% increase to their
subsidy in 2013 and another 3% in 2014.
Some Local 1245 employees who were hired before July 1, 1998 were impacted by the 2007 Local 1245
settlement buydown and chose the DDB design.
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Medical, Dental and Vision Definitions
Service

Years and months of employment as a covered employee

Retiree Contributions

Per capita cost for elected plan provider less benefits subsidy

Dependent Eligibility

Coverage continued for lifetime of retiree plus one year subsequent to
retiree’s death

Early Retirement Benefits

Traditional Design: Same as normal retirement benefits
DDB Design: Reduced 5% per year of retirement before age 62
except unreduced for Local 1245 and Local 396 employees with more
than 85 points (age plus service) at retirement after age 55

Life Insurance Benefits
Eligibility

Same as for retiree medical benefits, except
1. Non-Represented employees hired between April 1, 2009 and
January 1, 2009 are eligible for postretirement life insurance
benefits;

2. Local 1245 employees hired after August 16, 2010 are not eligible
for postretirement life insurance benefits.
Postretirement contributions

None

Benefits

1. Retired Non-Represented employees $10,000.
2. Retired Local 1245 employees $10,000 ($3,000 if retired prior to
1/1/1995).
3. Retired Local 396 employees $10,000.

Utility Discount
Eligibility

Voluntary participation of Local 1245 and grandfathered Sierra Pacific
Power Company employees and retirees.

Contributions

None

Benefits

Willis Towers Watson is provided with a dollar discount amount for
participating individuals which is assumed to increase year over year
with inflation.
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Retiree Medical RRA & Sick Leave
Eligibility
Local 1245 and Local 396 retiree medical eligible retirees
Retiree Contributions

None valued

Benefits

Upon retirement, RRA established with NV Energy contribution
based on service at retirement:

5 Years
10 Years
15 Years
20 Years
25 Years
30+ Years

Local 1245
$1,000
$1,250
$1,500
$1,750
$2,000
$2,500

Local 396
N/A
$1,250
$1,500
$1,750
$2,000
$2,500

Additionally, frozen sick leave at retirement will be converted to additional RRA balance. The first
250 hours of sick leave are converted at 0% of the base pay rate at retirement. The next 250
hours are converted at 50% of the base pay rate at retirement. Hours in excess of 500 are
converted at 100% of the base pay rate at retirement.

Future Plan Changes
No future changes were recognized in determining postretirement welfare cost or in determining
employer funding policy contributions or maximum tax-deductible contributions.

Changes in Benefits Valued Since Prior Year
None.
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79,498,850

440,125,912
440,125,912

Fair Value of
Plan Assets

-

-

Page1of 1

-

OPEB

(1,772,788)

(1,237,661)
(1,237,661)

Prior service
(3)
cost / (credit)

(6,993,998)

(4,240,232)
(4,215,454)
(3,419,880)
(11,875,566)

13,592,240

92,149,282
1,260,273
1,674,464
95,084,019

Unamortized net
loss/
(4)
(gain)

-

Noncurrent
liability

11,819,452

90,911,621
1,260,273
1,674,464
93,846,358

Total

(6,993,998)

(4,240,232)
(4,440,009)
(4,367,500)
(13,047,741)

-

-

Transition
obligation /
(asset)

-

-

-

Noncurrent
asset

1,971,923

(101,103)
(101,103)

Prior service
(3)
cost / (credit)

-

(1)

(1,541,917)

(17,975,985)
(2,240,583)
(7,031,973)
(27,248,541)

Noncurrent
liability

(54,442,650)

(463,784,221)
(2,340,930)
(7,662,272)
(473,787,423)

Benefit
Obligations

(21,996,124)

108,049,398
999,041
3,093,274
112,141,713

Unamortized net
loss/
(4)
(gain)

(100,347)
(630,299) (730,646)

Current
liability

52,900,733

445,808,236
445,808,236

Fair Value of
Plan Assets

NPC

(20,024,201)

107,948,295
999,041
3,093,274
112,040,610

Total

(1,541,917)

(17,975,985)
(2,340,930)
(7,662,272)
(27,979,187)

Total

(1,541,917)

(17,975,985)
(2,340,930)
(7,662,272)
(27,979,187)

Funded
Status

-

-

Transition
obligation /
(asset)

1,604,302

-

-

Noncurrent
asset

-

(25,470)

(14,172)
(14,172)

Prior service
(3)
cost / (credit)

-

(6,141)
(179,178)(185,319)

Current
liability

3,070,911

17,515,235
17,515,235

Fair Value of
Plan Assets
(1)

6,987,702

3,443,296
56,523
991,680
4,491,499

Total

1,604,302

(624,032)
(526,330)
(2,630,448)
(3,780,810)

Total

1,604,302

(624,032)
(526,330)
(2,630,448)
(3,780,810)

Funded
Status

-

-

Transition
obligation /
(asset)

-

-

-

Noncurrent
asset

173,665

(1,352,936)
(1,352,936)

Prior service
(3)
cost / (credit)

-

(331,043)
(1,757,097)
(2,088,140)

Current
liability

135,470,494

903,449,383

903,449,383
-

Fair Value of
Plan Assets

(1)

(1,390,712)

203,656,148
2,315,837
5,759,418
211,731,403

Unamortized net
loss/
(4)
(gain)

(6,931,613)

(22,840,249)
(6,976,226)
(12,903,123)
(42,719,598)

Noncurrent
liability

(142,402,107)

(926,289,632)
(7,307,269)
(14,660,220)
(948,257,121)

Benefit
Obligations

Total

(1,217,047)

202,303,212
2,315,837
5,759,418
210,378,467

Total

(6,931,613)

(22,840,249)
(7,307,269)
(14,660,220)
(44,807,738)

Total

(6,931,613)

(22,840,249)
(7,307,269)
(14,660,220)
(44,807,738)

Funded
Status

The preliminary results presented above are based on the data, assumptions, methods and plan provisions outlined in the actuarial valuation report to determine accounting requirements for the fiscal year ending December 31, 2019 estimated to be delivered January 15, 2020. Therefore, the descriptions of the data,
assumptions, methods, plan provisions and limitations of the valuation report and its use should be considered part of this exhibit. The Willis Towers Watson consultants with actuarial credentials delivering this exhibit meet the Qualification Standards of the American Academy of Actuaries to render the actuarial
opinions contained herein.

7,013,172

3,457,468
56,523
991,680
4,505,671

Unamortized net
loss/
(4)
(gain)

-

(624,032)
(520,189)
(2,451,270)
(3,595,491)

Noncurrent
liability

(1,466,609)

(18,139,267)
(526,330)
(2,630,448)
(21,296,045)

Benefit
Obligations

NVE

Discount rates are 3.35% for the Retirement Plan, 3.40% for the Restoration plan, 3.25% for the SERP plan, and 3.40% for the OPEB plan.
(2)
Amounts shown are pre-tax and should be adjusted by the plan sponsor for tax effects.
(3)
Prior service cost / (credit) bases are maintained at the company level.
(4)
Unamortized net loss / (gain) is based on each company's obligation for the qualified plan and maintained at the company level for all other plans.
(5)
Reflects plan freeze as of December 31, 2019. Curtailment occurs in 2019 as a result. All unrecognized prior service (credit) is recognized at December 31 along with the funded status credit of $(619,379).

(1)

-

PENSION
Qualified
Restoration(5)
SERP
Total Pension

Transition
obligation /
(asset)

-

(224,555)
(947,620)
(1,172,175)

Current
liability

Accumulated Other Comprehensive Income (2):

OPEB

PENSION
Qualified
Restoration(5)
SERP
Total Pension

Noncurrent
asset
Total

(6,993,998)

(86,492,848)

Funded
Status

(4,240,232)
(4,440,009)
(4,367,500)
(13,047,741)

(1)

(444,366,144)
(4,440,009)
(4,367,500)
(453,173,653)

Benefit
Obligations

SPPC

Amounts Recognized in the Statement of Financial Position:

OPEB

PENSION
Qualified
Restoration(5)
SERP
Total Pension

Funded Status at Fiscal Year End:

The funded status at the end of the fiscal year, and the related amounts recognized on the statement of financial position, follow:

Funded Status

NV Energy
Preliminary Funded Status as of December 31, 2019
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January 24, 2019
Ms. Rebecca Curtis
External Financial Reporting – Benefit Plans
NV Energy, Inc.
6100 Neil Road
Reno, NV 89511
Dear Rebecca:
NV ENERGY PENSION AND POSTRETIREMENT FY2019 ASC 715 AND ASC 980-715 BENEFIT COSTS
This letter provides the FY2019 ASC 715 and ASC 980-715 Benefit Cost for the following plans:





NV Energy Retirement Plan
NV Energy Restoration Plan
NV Energy SERP
NV Energy Postretirement Welfare Plan (OPEB)

Summary of Results

ASC 715 BENEFIT COST

FYE 2018

Retirement Plan

$19,254,468

$10,407,494

Restoration Plan

483,534

561,479

SERP

917,462

969,920

OPEB

(1,953,618)

(3,127,402)

$18,701,846

$8,811,491

Total ASC 715 Benefit Cost

FYE 20191

FYE 2018

Retirement Plan

$19,254,468

$10,407,494

Restoration Plan

483,534

561,479

SERP

917,462

969,920

OPEB

(1,745,271)

(2,919,055)

$18,910,193

$9,019,838

ASC 980-715 BENEFIT COST

Total ASC 980-715 Benefit Cost

1

FYE 2019 1

Does not include any potential settlement or curtailment charges
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The attached exhibits provide the allocation of the ASC 715 and ASC 980-715 benefit costs by company and
union group.
Commentary on Results
The Benefit Cost for the Retirement Plan increased by $8,846,974 from FYE 2018 to FYE 2019 primarily due
to the following:
- Increase in the discount rate by 65 basis points, which increased the Interest Cost and decreased the
corridor for recognizing losses in the Amortization of Net Loss / (Gain), which increased the
Amortization of Net Loss / (Gain)
- The asset loss for FYE 2018, which increased the Unrecognized Net Loss amortization and lowered
the Expected Return on Assets
- A decrease in Prior Service Credits as some bases are now fully amortized
- The above impacts are offset by a decrease in Service Cost due the discount rate increase, no new
entrants to the closed plan and one year of retirements/terminations.
The Benefit Cost for the OPEB Plan increased by $1,173,794 from FYE 2018 to FYE 2019 primarily due to
the following:
- Increase in the discount rate by 65 basis points which increased the Interest Cost
- The decrease in the expected return on plan assets assumption for the VEBA’s, as well as asset
losses for FYE 2018 which decreased the Expected Return on Plan Assets
- A decrease in Prior Service Credits as some bases are now fully amortized
- The above impacts are offset by a decrease in Service Cost due the discount rate increase, no
postretirement welfare benefits for MPAT new hires and one year of terminations.
Key Assumptions
The economic assumptions selected by NV Energy for determining FYE 2019 Benefit Cost and the
comparable assumptions used for FYE 2018 Benefit Cost are summarized below:

KEY ASSUMPTIONS
Pensions
Cost for Fiscal
Year

Other Postretirement Benefits

2019

2018

2019

2018

Discount rate

4.25%1

3.60%2

4.25%

3.60%

Salary growth rate

2.75%3

2.75%3

N/A

N/A

Expected return on
plan assets

5.82%

5.40%

5.68% 396 VEBA/
5.56% 1245 VEBA
5.82% 401(h)

5.80% VEBA/
5.40% 401(h)

Assumed health
care cost trend rate

N/A

6.80% grading
7.10% grading
down to 5.00% in
down to 5.00% in
2025
2025
1 4.25% for the Retirement Plan, 4.20% for the SERP and 4.30% for the Restoration Plan.
2 3.60% for the Retirement Plan, 3.45% for the SERP and 3.65% for the Restoration Plan.
3 Applicable for the Retirement Plan and the Restoration Plan.
N/A
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The following are other changes in assumptions from those used to determine FY 2018 Benefit Cost:





The required mortality tables used to calculate the lump sum conversion rates were updated to the
IRS prescribed tables for 2019.
The claims cost assumption for the OPEB Plan was updated to reflect 2019 levels.
The mortality projection scale for all plans was updated to a custom scale based on the MP-2018 as
described in the year-end disclosure report.
The social security wage base assumption was updated from 2.75% to 2.50%.

Expected contributions during 2019 for the Qualified Retirement Plan were set equal to $0. Expected
contributions during 2019 for the OPEB Plan were set equal to $200k.
Data, Assumptions, Plan Provisions and Methods
The benefit obligations were measured as of NV Energy’s December 31, 2018 fiscal year end. The results in
this report are based on the data, assumptions, methods and plan provisions outlined in the 2018 fiscal year
end disclosure report delivered on January 17, 2019. Therefore, the descriptions of the data, assumptions,
methods, plan provisions and limitations of the 2018 fiscal year end disclosure report and its use should be
considered part of this letter report.
Significant Changes to the Plans During 2018


None

Actuarial Certification
In preparing the results presented in this report, we have relied upon information regarding plan provisions,
participants, assets and sponsor accounting policies and methods provided by NV Energy and other persons
or organizations designated by NV Energy. We have relied on all the data and information provided as being
complete and accurate. We have reviewed this information for overall reasonableness and consistency, but
have neither audited nor independently verified this information. Based on discussions with the plan sponsor,
assumptions or estimates may have been made if data were not available. We are not aware of any errors or
omissions in the data that would have a significant effect on the results of our calculations. The results
presented in this report are directly dependent upon the accuracy and completeness of the underlying data
and information. Any material inaccuracy in the data, assets, plan provisions or other information provided to
us may have produced results that are not suitable for the purposes of this report and such inaccuracies, as
corrected by NV Energy, may produce materially different results that could require that a revised report be
issued.
Except as otherwise provided herein, the results presented in this report are based on the data, assumptions,
methods, plan provisions and other information, outlined in the actuarial valuation report to determine
accounting requirements for the plan for the fiscal year ending December 31, 2018 delivered January 17,
2019. Therefore, such information, and the reliances and limitations of the valuation report and its use, should
be considered part of this report.
As required by U.S. GAAP, the actuarial assumptions and methods employed in the development of the FY
2018 year-end benefit obligations and the FY 2019 ASC 715 costs have been selected by NV Energy with the
concurrence of Willis Towers Watson, except for the expected rate of return on plan assets. Evaluation of the
expected return assumption was outside the scope of Willis Towers Watson’s assignment and would have
required substantial additional work. ASC 715-30-35 and 715-60-35 require that each significant assumption
“individually represent the best estimate of a particular future event”.
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The results shown in this letter have been developed based on actuarial assumptions that, to the extent
evaluated by Willis Towers Watson, we consider to be reasonable and within the "best-estimate range" as
described by the Actuarial Standards of Practice. Other actuarial assumptions could also be considered to be
reasonable and within the best-estimate range. Thus, reasonable results differing from those presented in this
report could have been developed by selecting different points within the best-estimate ranges for various
assumptions.
The undersigned consulting actuaries are members of the Society of Actuaries and meet the “Qualification
Standard for Actuaries Issuing Statements of Actuarial Opinion in the United States” relating to pension and
other postretirement benefit plans. Our objectivity is not impaired by any relationship between NV Energy and
our employer, Willis Towers Watson.
*****

Please feel free to contact us if you need any additional information.
Sincerely yours,

Michael J. Methlie, FSA, EA
Senior Director, Retirement / Valuation Actuary

Sean Mullen, FSA, MAAA
Associate Director, Health & Benefits
/ Pricing Specialist

Ryan Kolberg, FSA, EA
Senior Associate, Retirement

Jelena Erhart, FSA, EA
Director, Retirement / Valuation Actuary

Willis Towers Watson
The Pricing Specialist is responsible for developing and/or determining the reasonableness of retiree welfare
plan trend and participation assumptions as well as assumed per capita claims costs (including the
aging/morbidity assumption if applicable). The Valuation Actuary is responsible for other aspects of the
valuation (e.g., developing and/or reviewing the reasonableness of other valuation assumptions and methods,
ensuring that the valuation model reasonably reflects the substantive plan and actual plan operation,
preparing demographic data, performing the valuation, implementing the correct accounting or funding
calculations, etc.)

Enclosure
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$

SPPC
Non-rep

58,431
4,700,129
3,877,044

1,732,228
8,900,463
(11,514,207)

(214,579,238)
204,701,414
(9,877,824)

(695,984)
4,635,111
3,396,926 $

1,893,219
8,342,139
(10,777,559)

(200,602,243)
191,367,828
(9,234,415)

Local 1245

$

$

(637,553)
9,335,240
7,273,970
7,273,970

3,625,447
17,242,602
(22,291,766)

(415,181,481)
396,069,242
(19,112,239)

Total

$

NPC
Non-rep

141,102
4,356,142
4,950,953

2,361,453
7,173,148
(9,080,892)

(171,855,690)
161,445,742
(10,409,948)

(414,782)
6,472,788
6,575,034 $

3,327,298
10,532,207
(13,342,477)

(252,016,179)
236,750,607
(15,265,572)

Local 396

Notes:
1) Key assumptions:
Discount rate: 4.25%
Expected return on assets: 5.82%
Mortality: RP-2014 adjusted by 1.03, Custom MP-2018 generational scale, No Collar
Salary Scale: 2.75%
2) Asset values are provided by NV Energy at a company level and prorated by PBO between non-represented/union within each company
3) Prior service cost bases and amortizations are maintained at the non-represented/union level
4) Gain/loss amortizations are calculated directly for each company and by non-represented/union
5) Expected Contributions in 2019 of $0
6) FY 19 costs do not include any potential settlement or curtailment charges
7) Cash Balance Interest Crediting Rate assumption for Local 1245 is 3.78% for 2019 and each year thereafter
8) Cash Balance Interest Crediting Rate assumption for Local 396 and non-represented is 5.00% for 2019 and each year thereafter

Employer service cost
Interest cost
Expected return on plan assets
Amortization
PSC
Net loss (gain)
Total ASC 715-30 Cost
Amortization of Regulatory Asset
Total ASC 980-715 Cost

12/31/2018 PBO
12/31/2018 Assets
12/31/2018 Funded Status

NV Energy
Retirement Plan
Fiscal 2019 Cost under ASC 715-30 and 980-715

(273,680)
10,828,930
$ 11,525,987
$ 11,525,987

5,688,751
17,705,355
(22,423,369)

(423,871,869)
398,196,349
(25,675,520)

Total

$

$

12,996
438,260
454,511
454,511

153,689
735,801
(886,235)

(17,619,692)
15,686,089
(1,933,603)

NVE
Non-rep

$

$

(898,237)
20,602,430
19,254,468
19,254,468

9,467,887
35,683,758
(45,601,370)

(856,673,042)
809,951,680
(46,721,362)

Total Cost
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$

(123)
69,020
255,643
255,643

19,813
166,933
-

(3,964,439)
-(3,964,439)

Total

$

Local 396

-

-

-

$
$

(36)
52,116
142,381 $

15,038
75,263
-

(1,788,255)

(1,788,255)

NPC
Non-rep

Notes:
1) Key assumptions:
Discount rate: 4.30%
Mortality: RP-2014 adjusted by 1.03, Custom MP-2018 generational scale, No Collar
Salary Scale: 2.75%
2) Prior service cost bases and amortizations are maintained at the non-represented/union level
3) Gain/loss amortizations are calculated directly for each company and by non-represented/union
4) FY 19 costs do not include any potential settlement or curtailment charges
5) Cash Balance Interest Crediting Rate assumption for non-represented participants is 5.00% for 2019 and each year thereafter.

$

(123)
69,020
255,643 $

-

$

19,813
166,933
-

-

Employer service cost
Interest cost
Expected return on plan assets
Amortization
PSC
Net loss (gain)
Total ASC 715-30 Cost
Amortization of Regulatory Asset
Total ASC 980-715 Cost

(3,964,439)
(3,964,439)

SPPC
Non-rep

-

Local 1245

12/31/2018 PBO
12/31/2018 Assets
12/31/2018 Funded Status

NV Energy
Restoration Plan
Fiscal 2019 Cost under ASC 715-30 and 980-715

(36)
52,116
142,381
142,381

15,038
75,263
-

(1,788,255)
(1,788,255)

Total

$

$

(439)
8,269
85,510
85,510

57,804
19,876
-

(483,923)
(483,923)

NVE
Non-rep

$

$

(598)
129,405
483,534
483,534

92,655
262,072
-

(6,236,617)
(6,236,617)

Total Cost
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$
$

$

75,287
239,588
239,588

164,301
-

(4,148,834)
-(4,148,834)

Total

Notes:
1) Key assumptions:
Discount rate: 4.20%
Mortality: RP-2014 adjusted by 1.03, Custom MP-2018 generational scale, No Collar
Salary Scale: N/A
2) Gain/loss amortizations are calculated directly for each company and by non-represented/union
3) FY 19 costs do not include any potential settlement or curtailment charges

75,287
239,588

-

$

164,301
-

-

Employer service cost
Interest cost
Expected return on plan assets
Amortization
PSC
Net loss (gain)
Total ASC 715-30 Cost
Amortization of Regulatory Asset
Total ASC 980-715 Cost

(4,148,834)
(4,148,834)

SPPC
Non-rep

-

Local 1245

12/31/2018 PBO
12/31/2018 Assets
12/31/2018 Funded Status

NV Energy
SERP
Fiscal 2019 Cost under ASC 715-30 and 980-715

$

Local 396

-

-

-

$

219,404
541,818

322,414
-

(8,032,074)

(8,032,074)

NPC
Non-rep

$

$

219,404
541,818
541,818

322,414
-

(8,032,074)
(8,032,074)

Total

$

$

41,709
136,056
136,056

94,347
-

(2,331,106)
(2,331,106)

NVE
Non-rep

$

$

336,400
917,462
917,462

581,062
-

(14,512,014)
(14,512,014)

Total Cost
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(1,003,374)
$ (2,011,246) $

390,472
2,115,608
(3,513,952)

(51,400,683)
65,199,918
13,799,235

Local 1245

550,809
3,434,999
(3,770,454)

(83,755,788)
71,018,138
(12,737,650)

Total

(1,464,778)
(2,468,152)
-(241,552) $ (2,252,798)
208,347
$ (2,044,451)

160,337
1,319,391
(256,502)

(32,355,105)
5,818,220
(26,536,885)

SPPC
MPAT

$

359,921
421,924

520,267
1,181,927
(1,640,191)

(28,102,240)
29,680,911
1,578,671

Local 396

Notes:
1) Key assumptions:
Discount rate: 4.25%
Expected return on assets: 5.56% for 1245 VEBA account / 5.68% for 396 VEBA account / 5.82% 401(h) for accounts
Mortality: RPH-2014 adjusted by 1.04, Custom MP-2018 generational scale, No Collar
Healthcare Cost Trend Rate: 6.80% in 2019 graded down to 5.00% in 2025 and after
Dental Trend Rate: 5% in 2019 and after
Vision Trend Rate: 5% in 2019 and after
2) Asset values are provided by NVE at the non-represented/union level
3) Prior service cost bases and amortizations are maintained at the non-represented/union level
4) Gain/loss amortizations are prorated by APBO on both the company level and by non-represented/union
5) Assumes $200K contribution for life insurance and key employee payments during 2019
6) FY 19 costs do not include any potential settlement or curtailment charges

Employer service cost
Interest cost
Expected return on plan assets
Amortization
PSC
Net loss (gain)
Total ASC 715-60 Cost
Amortization of Regulatory Asset
Total ASC 980-715 Cost

12/31/2018 APBO
12/31/2018 Assets
12/31/2018 Funded Status

NV Energy
OPEB
Fiscal 2019 Cost under ASC 715-60 and 980-715

$

Total

$

133,901
386,508
386,508

824,900
1,942,459
(2,514,752)

(46,243,376)
45,209,871
(1,033,505)

(35,416) $

(226,020)

304,633
760,532
(874,561)

(18,141,136)
15,528,960
(2,612,176)

NPC
MPAT

$

$

(441)
(87,328)
(87,328)

18,109
50,188
(155,184)

(1,195,748)
2,693,131
1,497,383

NVE
MPAT

$

$

(2,334,692)
(1,953,618)
208,347
(1,745,271)

1,393,818
5,427,646
(6,440,390)

(131,194,912)
118,921,140
(12,273,772)

Total Cost
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January 22, 2020
Ms. Rebecca Curtis
External Financial Reporting – Benefit Plans
NV Energy, Inc.
6100 Neil Road
Reno, NV 89511
Dear Rebecca:
NV ENERGY PENSION AND POSTRETIREMENT FY2020 ASC 715 AND ASC 980-715 BENEFIT COSTS
This letter provides the FY2020 ASC 715 and ASC 980-715 Benefit Cost for the following plans:





NV Energy Retirement Plan
NV Energy Restoration Plan
NV Energy SERP
NV Energy Postretirement Welfare Plan (OPEB)

Summary of Results

ASC 715 BENEFIT COST

1
2

FYE 2020 1

FYE 2019 2

Retirement Plan

$9,824,922

$19,254,468

Restoration Plan

341,893

(132,863)

SERP

834,644

917,462

OPEB

(2,050,637)

(1,953,618)

Total ASC 715 Benefit Cost

$8,950,822

$18,085,449

ASC 980-715 BENEFIT COST

FYE 20201

FYE 20192

Retirement Plan

$9,824,922

$19,254,468

Restoration Plan

341,893

(132,863)

SERP

834,644

917,462

OPEB

(2,050,637)

(1,745,271)

Total ASC 980-715 Benefit Cost

$8,950,822

$18,293,796

Does not include any potential settlement or curtailment charges
Reflects Restoration Plan curtailment gain of $616,397

Page1 of 9

Page 195 of 335

20-06XXX; MDR 80E
Attach 07

The attached exhibits provide the allocation of the ASC 715 and ASC 980-715 benefit costs by company and
union group.
Commentary on Results
The Benefit Cost for the Retirement Plan decreased by $9,429,546 from FYE 2019 to FYE 2020 primarily due
to the following:
- Decrease in the discount rate by 90 basis points, which decreased the Interest Cost and increased
the corridor for recognizing losses in the Amortization of Net Loss / (Gain), which decreased the
Amortization of Net Loss / (Gain)
- The asset gain for FYE 2019, which decreased the Unrecognized Net Loss amortization and raised
the Expected Return on Assets
- A decrease in Prior Service Credits as some bases are now fully amortized
- The above impacts are offset by an increase in Service Cost due to the discount rate decrease as
well as the decrease in the expected return on asset assumption.
The Benefit Cost for the Restoration Plan increased by $474,756 from FYE 2019 to FYE 2020 primarily due to
the following:
-

Curtailment gain in FY2019, which does not reoccur in FY2020
The above impact is offset by (1) a decrease in the discount rate by 90 basis points which decreased
the Interest Cost, and (2) the Plan Freeze which reduced the Service Cost to $0 and decreased the
amortization of Net Loss / (Gain).

The Benefit Cost for the SERP decreased by $82,818 from FYE 2019 to FYE 2020 primarily due to the
following:
-

Decrease in the discount rate by 95 basis points which (1) decreased the Interest Cost and (2) slightly
increased the amortization of Net Loss / (Gain).

The Benefit Cost for the OPEB Plan decreased by $136,303 from FYE 2019 to FYE 2020 primarily due to the
following:
- Decrease in the discount rate by 85 basis points which decreased the Interest Cost
- The asset gain for FY2019, which raised the Expected Return on Assets
- A decrease in Prior Service Credits as some bases are now fully amortized
- The above impacts are offset by an increase in Service Cost due the discount rate decrease as well
as the decrease in the expected return on asset assumption.
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Key Assumptions
The economic assumptions selected by NV Energy for determining FYE 2020 Benefit Cost and the
comparable assumptions used for FYE 2019 Benefit Cost are summarized below:

KEY ASSUMPTIONS
Pensions
Cost for Fiscal
Year

Other Postretirement Benefits

2020

2019

2020

2019

Discount rate

3.35%1

4.25%2

3.40%

4.25%

Salary growth rate

2.75%3

2.75%3

N/A

N/A

Expected return on
plan assets

5.00%

5.82%

4.90% 396 VEBA/
4.80% 1245 VEBA
5.00% 401(h)

5.68% 396 VEBA/
5.56% 1245 VEBA
5.82% 401(h)

Assumed health
care cost trend rate

N/A

6.50% grading
6.80% grading
down to 5.00% in
down to 5.00% in
2025
2025
1 3.35% for the Retirement Plan, 3.25% for the SERP and 3.40% for the Restoration Plan.
2 4.25% for the Retirement Plan, 4.20% for the SERP and 4.30% for the Restoration Plan .
3 Applicable for the Retirement Plan for 2019 and 2020 and the Restoration Plan for 2019.
N/A

The following are other changes in assumptions from those used to determine FY 2019 Benefit Cost:




The required mortality tables used to calculate the lump sum conversion rates were updated to the
IRS prescribed tables for 2020 and 2021 with static projection scale.
The claims cost assumption for the OPEB Plan was updated to reflect 2020 levels.
The mortality projection scale for all plans was updated to a custom scale based on the MP-2019 as
described in the year-end disclosure report.

Expected contributions during 2020 for the Qualified Retirement Plan were set equal to $0. Expected
contributions during 2020 for the OPEB Plan were set equal to $200k.
Data, Assumptions, Plan Provisions and Methods
The benefit obligations were measured as of NV Energy’s December 31, 2019 fiscal year end. The results in
this report are based on the data, assumptions, methods and plan provisions outlined in the 2019 fiscal year
end disclosure report delivered on January 16, 2020. Therefore, the descriptions of the data, assumptions,
methods, plan provisions and limitations of the 2019 fiscal year end disclosure report and its use should be
considered part of this letter report.
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Significant Changes to the Plans During 2019
Restoration Plan benefit accruals are frozen as of December 31, 2019.

Actuarial Certification
In preparing the results presented in this report, we have relied upon information regarding plan provisions,
participants, assets and sponsor accounting policies and methods provided by NV Energy and other persons
or organizations designated by NV Energy. We have relied on all the data and information provided as being
complete and accurate. We have reviewed this information for overall reasonableness and consistency but
have neither audited nor independently verified this information. Based on discussions with the plan sponsor,
assumptions or estimates may have been made if data were not available. We are not aware of any errors or
omissions in the data that would have a significant effect on the results of our calculations. The results
presented in this report are directly dependent upon the accuracy and completeness of the underlying data
and information. Any material inaccuracy in the data, assets, plan provisions or other information provided to
us may have produced results that are not suitable for the purposes of this report and such inaccuracies, as
corrected by NV Energy, may produce materially different results that could require that a revised report be
issued.
Except as otherwise provided herein, the results presented in this report are based on the data, assumptions,
methods, plan provisions and other information, outlined in the actuarial valuation report to determine
accounting requirements for the plan for the fiscal year ending December 31, 2019 delivered January 16,
2020. Therefore, such information, and the reliances and limitations of the valuation report and its use, should
be considered part of this report.
As required by U.S. GAAP, the actuarial assumptions and methods employed in the development of the FY
2019 year-end benefit obligations and the FY 2020 ASC 715 costs have been selected by NV Energy with the
concurrence of Willis Towers Watson, except for the expected rate of return on plan assets. Evaluation of the
expected return assumption was outside the scope of Willis Towers Watson’s assignment and would have
required substantial additional work. ASC 715-30-35 and 715-60-35 require that each significant assumption
“individually represent the best estimate of a particular future event”.
The results shown in this letter have been developed based on actuarial assumptions that, to the extent
evaluated by Willis Towers Watson, we consider to be reasonable and within the "best-estimate range" as
described by the Actuarial Standards of Practice. Other actuarial assumptions could also be considered
reasonable and within the best-estimate range. Thus, reasonable results differing from those presented in this
report could have been developed by selecting different points within the best-estimate ranges for various
assumptions.
The undersigned consulting actuaries are members of the Society of Actuaries and meet the “Qualification
Standard for Actuaries Issuing Statements of Actuarial Opinion in the United States” relating to pension and
other postretirement benefit plans. Our objectivity is not impaired by any relationship between NV Energy and
our employer, Willis Towers Watson.
*****
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Please feel free to contact us if you need any additional information.
Sincerely yours,

Michael J. Methlie, FSA, EA
Senior Director, Retirement / Valuation Actuary

Crystal Lo, FSA, MAAA
Associate Director, Health & Benefits
/ Pricing Specialist

Ryan Kolberg, FSA, EA
Senior Associate, Retirement

Willis Towers Watson
The Pricing Specialist is responsible for developing and/or determining the reasonableness of retiree welfare
plan trend and participation assumptions as well as assumed per capita claims costs (including the
aging/morbidity assumption if applicable). The Valuation Actuary is responsible for other aspects of the
valuation (e.g., developing and/or reviewing the reasonableness of other valuation assumptions and methods,
ensuring that the valuation model reasonably reflects the substantive plan and actual plan operation,
preparing demographic data, performing the valuation, implementing the correct accounting or funding
calculations, etc.)

Enclosure
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1,664,734
7,497,872
(10,999,473)
58,431
3,064,925
1,286,489

(695,984)
3,004,632
779,579

(229,911,501)
227,717,639
(2,193,862)

SPPC
Non-rep

1,744,167
7,027,859
(10,301,095)

(214,454,643)
212,408,273
(2,046,370)

Local 1245

(637,553)
6,069,557
2,066,068
2,066,068

3,408,901
14,525,731
(21,300,568)

(444,366,144)
440,125,912
(4,240,232)

Total

126,632
4,588,878
4,405,156

3,403,749
8,950,128
(12,664,231)

(271,135,869)
260,626,813
(10,509,056)

Local 396

141,102
3,256,324
3,252,304

2,492,445
6,363,994
(9,001,561)

(192,648,352)
185,181,423
(7,466,929)

NPC
Non-rep

Page6 of 9

267,734
7,845,202
7,657,460
7,657,460

5,896,194
15,314,122
(21,665,792)

(463,784,221)
445,808,236
(17,975,985)

Total

12,996
209,076
101,394
101,394

135,418
596,863
(852,959)

(18,139,267)
17,515,235
(624,032)

NVE
Non-rep

(356,823)
14,123,835
9,824,922
9,824,922

9,440,513
30,436,716
(43,819,319)

(926,289,632)
903,449,383
(22,840,249)

Total Cost

1/21/2020
http://natct.internal.towerswatson.com/clients/604790/2020NVERET/YE2019 Disclosure/NVE YE2019 Cost Allocation Disclosure.xls

Notes:
1) Key assumptions:
Discount rate: 3.35%
Expected return on assets: 5.00%
Mortality: RP-2014 adjusted by 1.03, Custom MP-2019 generational scale, No Collar
Salary Scale: 2.75%
2) Asset values are provided by NV Energy at a company level and prorated by PBO between non-represented/union within each company
3) Prior service cost bases and amortizations are maintained at the non-represented/union level
4) Gain/loss amortizations are calculated directly for each company and by non-represented/union
5) Expected Contributions in 2020 of $0
6) FY 20 costs do not include any potential settlement or curtailment charges
7) Cash Balance Interest Crediting Rate assumption for Local 1245 is 3.78% for 2020 and each year thereafter
8) Cash Balance Interest Crediting Rate assumption for Local 396 and non-represented is 5.00% for 2020 and each year thereafter

Employer service cost
Interest cost
Expected return on plan assets
Amortization
PSC
Net loss (gain)
Total ASC 715-30 Cost
Amortization of Regulatory Asset
Total ASC 980-715 Cost

12/31/2019 PBO
12/31/2019 Assets
12/31/2019 Funded Status

NV Energy
Retirement Plan
Fiscal 2020 Cost under ASC 715-30 and 980-715
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-

$

$

51,044
198,155

-

-

(4,440,009)
(4,440,009)
147,111
-

-

SPPC
Non-rep

-

-

Local 1245

$

$

51,044
198,155
198,155

147,111
-

(4,440,009)
(4,440,009)

Total
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$

Local 396

-

-

-

-

-

$

-

47,834
125,705

77,871
-

(2,340,930)
(2,340,930)

NPC
Non-rep

$

$

47,834
125,705
125,705

77,871
-

(2,340,930)
(2,340,930)

Total

$

$

243
18,033
18,033

17,790
-

(526,330)

(526,330)

NVE
Non-rep

$

$

99,121
341,893
341,893

242,772
-

(7,307,269)

(7,307,269)

Total Cost

1/21/2020
http://natct.internal.towerswatson.com/clients/604790/2020NVERET/YE2019 Disclosure/NVE YE2019 Cost Allocation Disclosure.xls

Notes:
1) Key assumptions:
Discount rate: 3.40%
Mortality: RP-2014 adjusted by 1.03, Custom MP-2019 generational scale, No Collar
Salary Scale: N/A
2) Prior service cost bases and amortizations are maintained at the non-represented/union level
3) Gain/loss amortizations are calculated directly for each company
4) FY 20 costs do not include any potential settlement or curtailment charges
5) Cash Balance Interest Crediting Rate assumption is 5.00% for 2020 and each year thereafter.

Employer service cost
Interest cost
Expected return on plan assets
Amortization
PSC
Net loss (gain)
Total ASC 715-30 Cost
Amortization of Regulatory Asset
Total ASC 980-715 Cost

12/31/2019 PBO
12/31/2019 Assets
12/31/2019 Funded Status

NV Energy
Restoration Plan
Fiscal 2020 Cost under ASC 715-30 and 980-715
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-

$

$

111,556
237,978

-

(4,367,500)
(4,367,500)
126,422
-

-

SPPC
Non-rep

-

-

Local 1245
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$

$

111,556
237,978
237,978

126,422
-

(4,367,500)
(4,367,500)

Total

$

Local 396

-

-

-

-

$

-

209,739
448,439

238,700
-

(7,662,272)
(7,662,272)

NPC
Non-rep

$

$

209,739
448,439
448,439

238,700
-

(7,662,272)
(7,662,272)

Total

$

$

65,672
148,227
148,227

82,555
-

(2,630,448)

(2,630,448)

NVE
Non-rep

$

$

386,967
834,644
834,644

447,677
-

(14,660,220)

(14,660,220)

Total Cost

1/21/2020
http://natct.internal.towerswatson.com/clients/604790/2020NVERET/YE2019 Disclosure/NVE YE2019 Cost Allocation Disclosure.xls

Notes:
1) Key assumptions:
Discount rate: 3.25%
Mortality: RP-2014 adjusted by 1.03, Custom MP-2019 generational scale, No Collar
Salary Scale: N/A
2) Gain/loss amortizations are calculated directly for each company
3) FY 20 costs do not include any potential settlement or curtailment charges

Employer service cost
Interest cost
Expected return on plan assets
Amortization
PSC
Net loss (gain)
Total ASC 715-30 Cost
Amortization of Regulatory Asset
Total ASC 980-715 Cost

12/31/2019 PBO
12/31/2019 Assets
12/31/2019 Funded Status

NV Energy
SERP
Fiscal 2020 Cost under ASC 715-30 and 980-715
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-

169,477
1,124,303
(134,054)
(1,232,387)

401,914
1,715,277
(3,520,361)
(827,220)
- $ (2,230,390) $

571,391
2,839,580
(3,654,415)

(86,492,848)
79,498,850
(6,993,998)

Total

(2,059,607)
(72,661) $ (2,303,051)
$ (2,303,051)

(34,424,892)
4,149,292
(30,275,600)

SPPC
MPAT

(52,067,956)
75,349,558
23,281,602

Local 1245

$

370,933
367,874

543,698
1,123,003
(1,669,760)

(33,436,680)
35,019,624
1,582,944

Local 396

Page9 of 9

$

Total

$

167,561
341,140
341,140

880,360
1,827,855
(2,534,636)

(54,442,650)
52,900,733
(1,541,917)

(26,734) $

(203,372)

336,662
704,852
(864,876)

(21,005,970)
17,881,109
(3,124,861)

NPC
MPAT

$

$

(5,287)
(88,726)
(88,726)

19,564
49,187
(152,190)

(1,466,609)
3,070,911
1,604,302

NVE
MPAT

$

$

(2,050,637)
(2,050,637)

(1,897,333)

1,471,315
4,716,622
(6,341,241)

(142,402,107)
135,470,494
(6,931,613)

Total Cost

1/21/2020
http://natct.internal.towerswatson.com/clients/604790/2020NVERET/YE2019 Disclosure/NVE YE2019 Cost Allocation Disclosure.xls

Notes:
1) Key assumptions:
Discount rate: 3.40%
Expected return on assets: 4.80% for 1245 VEBA account / 4.90% for 396 VEBA account / 5.00% 401(h) for accounts
Mortality: RPH-2014 adjusted by 1.04, Custom MP-2019 generational scale, No Collar
Healthcare Cost Trend Rate: 6.50% in 2020 graded down to 5.00% in 2025 and after
Dental Trend Rate: 5% in 2020 and after
Vision Trend Rate: 5% in 2020 and after
2) Asset values are provided by NVE at the non-represented/union level
3) Prior service cost bases and amortizations are maintained at the non-represented/union level
4) Gain/loss amortizations are prorated by APBO on both the company level and by non-represented/union
5) Assumes $200K contribution for life insurance and key employee payments during 2020
6) FY 19 costs do not include any potential settlement or curtailment charges

Employer service cost
Interest cost
Expected return on plan assets
Amortization
PSC
Net loss (gain)
Total ASC 715-60 Cost
Amortization of Regulatory Asset
Total ASC 980-715 Cost

12/31/2019 APBO
12/31/2019 Assets
12/31/2019 Funded Status

NV Energy
OPEB
Fiscal 2020 Cost under ASC 715-60 and 980-715
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NV Energy
RESPONSE TO INFORMATION REQUEST
DOCKET NO:

20-06XXX

REQUEST DATE:

01-01-2020

REQUEST NO:

MDR 81E

RESPONDER:

Curtis, Rebecca

REQUEST:
OPEB.
a. Provide a Summary Plan Description for any defined benefit plan in effect during the test period
for which the company is requesting recovery of funds.
b. Provide a copy of the latest actuarial report prepared for or by the company that supports its
OPEB obligations and plan assets, and amounts recognized in the balance sheet and income
statement. Identify any change in assumption(s) and provide the underlying reason(s) for the
change.
c. Provide a reconciliation of the change in OPEB obligations and plan assets in the actuarial
report provided above, and the amounts recognized in the application at the end of the test
period. Include sufficient detail to explain all costs in expense and rate base.
d. Provide the total company cash contribution made to the plan during the test period. Provide
any company policy regarding the amount of contribution that is made.
e. If, during the test period, the company deviated from its written plan, provide an explanation
and authority for the deviation and quantify the dollar impact on the test period.

RESPONSE CONFIDENTIAL (yes or no): No
TOTAL NUMBER OF ATTACHMENTS: Six

RESPONSE:
a. Attached is a copy of the plan document for the OPEB plan for the test period. See MDR 81
Attach 01.
b. Attached is a copy of the actuarial report for the OPEB plan which also lists changes in
assumptions. See MDR 81 Attach 02.
c. The amounts recorded in the books of the company match the actuarially determined
obligations and assets at the end of the year. The amount recognized during the test period is
the amount required to reach the required balances in the report for the year ended December
31, 2019. See MDR 81 Attach 03 through MDR 81 Attach 06.
d. During the test period, Nevada Power made no company contributions. Company contributions
to the plan are based on funded levels determined by Management to comply with tax and
other regulations.
e. There were no deviations from the plan during the test period.
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January 1 , 2020
Ms. Rebecca Curtis
External Financial Reporting – Benefit Plans
NV Energy, Inc.
6100 Neil Road
Reno, NV 89511
Dear Becca,
YEAR-END 2019 FINANCIAL STATEMENT AND DISCLOSURE INFORMATION
NV Energy engaged Willis Towers Watson US LLC. (“Willis Towers Watson”) to value the company’s pension
and other postretirement benefit plans as of December 31, 2019 for purposes of determining the funded
status of the plans and preparing the year-end disclosure information. This valuation was performed in
accordance with generally accepted actuarial principles and practices.
The following information and enclosed exhibit provide the financial statement and disclosure information
needed for NV Energy’s year-end 2019 financial reporting. This information was prepared in accordance with
FASB ASC 715-20-50.
Measurement of Benefit Obligations, Plan Assets, and Balance Sheet Adjustments
The benefit obligations were measured as of NV Energy’s December 31, 2019 fiscal year end and are based
on the census data collected for the January 1, 2019 actuarial valuations. We have projected forward benefit
obligations to the end of the year adjusting for benefit payments, expected growth in benefit obligations,
changes in key assumptions and plan provisions, and any significant changes in plan demographics or other
events that occurred during the year.
Information about the fair value of plan assets was furnished to us by NV Energy. NV Energy also provided
information about the general ledger account balances for the pension and other postretirement benefit plans
at December 31, 2019, which reflect the expected funded status of the plans before adjustment to reflect the
plans’ funded status based on the year-end measurements.
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Key Assumptions
The key economic assumptions selected by NV Energy for measurements as of December 31, 2019, and the
comparable assumptions used as of December 31, 2018 are summarized below:
KEY ASSUMPTIONS

Pensions

Other Postretirement Benefits

December 31

2019

2018

2019

2018

Discount rate

3.35%1

4.25%2

3.40%

4.25%

Salary growth rate

2.75%3

2.75%3

N/A

N/A

Expected return on
plan assets during
fiscal year ending

5.82%

5.40%

5.56% 1245 VEBA /
5.68% 396 VEBA
5.82% 401(h)

5.80% VEBA /
5.40% 401(h)

Assumed health
care cost trend rate

N/A

N/A

6.50% in 2020
6.80% in 2019
grading down to
grading down to
5.00% in 2025
5.00% in 2025
1 3.35% for the Retirement Plan, 3.25% for the SERP, and 3.40% for the Restoration Plan.
2 4.25% for the Retirement Plan, 4.20% for the SERP, and 4.30% for the Restoration Plan.
3 Applicable for the Retirement Plan and for the Restoration Plan
The following are other changes in assumptions from those used as of December 31, 2018:
The required mortality tables used to calculate the lump sum conversion rates were updated to the
IRS prescribed tables for 2020 and 2021 with static projection scale.
The claims cost assumption for the OPEB Plan was updated to reflect 2020 levels.
The mortality projection scale for all plans was updated to a custom scale based on the MP-2019 as
described in the attached Appendix A.
A detailed list of assumptions can be found in Appendix A.
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Changes in Accumulated Other Comprehensive Income (AOCI)
The changes in Accumulated Other Comprehensive Income during 2019 attributable to the postretirement
benefit plans are as follows:
Accumulated Other
Comprehensive
(Loss)/Income
Balance attributable to postretirement benefit plans, December 31, 2018
(254,257,335)
[1]
Amounts included in other comprehensive income, pre-tax:
(Loss)/gain arising during year*
26,644,810
Amortization of net loss/(gain)*
21,068,235
Prior service (cost)/credit arising during year*
0
Amortization of prior service cost/(credit)*
(3,233,527)
Curtailment impact
616,397
Total
(45,095,915)
Balance, December 31, 2019
(209,161,420)
* NV Energy should adjust amounts for tax effects
1

Consistent with the balance sheet, AOCI and amounts that increase equity are shown as positive amounts and amounts that reduce equity are
shown as negative amounts.

Balance Sheet Information
At December 31, 2019, the funded status of NV Energy’s plans and amounts recognized on the balance
sheet were as follows:
FUNDED STATUS OF RETIREMENT PLANS, DECEMBER 31, 2019
Pension Plans

Other Postretirement Benefit
Plans

Overfunded
Plans
$0

Underfunded
Plans
($948,257,121)

Overfunded
Plans
$0

Underfunded
Plans
($142,402,107)

Fair value of plan assets

$0

$903,449,383

$0

$135,470,494

Funded Status

$0

($44,807,738)

$0

($6,931,613)

Noncurrent benefit asset

$0

$0

$0

$0

Current benefit liability

$0

($2,088,140)

$0

$0

Noncurrent benefit liability

$0

($42,719,598)

$0

($6,931,613)

Total

$0

($44,807,738)

$0

($6,931,613)

Benefit obligation

Balance Sheet Recognition:

The current liability (for underfunded plans) was measured as the present value of the expected 2020 benefit
payments for each plan in excess of the fair value of the plan’s assets at December 31, 2019.
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Financial Reporting Information
The attached information (Exhibit I) was prepared in accordance with FASB ASC 715-20-50 and 715-60-50. It
requires input by NV Energy of the following information that we do not prepare or that requires your further
consideration:
Categorization of assets, actual asset allocation at the end of 2019, and the target asset allocation
for 2020.
A description of NV Energy’s investment policy for the assets held by the pension and
postretirement benefit plans.
A description of the basis used to determine the expected long-term rate of return on plan assets.
In consultation with NV Energy, the expected contributions for 2020 to the qualified pension plan(s) were set
at $0, and the expected contributions to the other postretirement benefits plan(s) have been set at $200,000.
For the unfunded plans (Restoration and SERP), we have set the expected employer contribution to be the
expected benefit disbursements paid out of corporate assets.
Note that any significant change in the amounts contributed or expected to be contributed in 2020 may
require disclosure in the interim financial statements.
Comments on Results
The actuarial (gains)/losses due to demographic experience, including any assumption changes, and
investment return different from assumed during the prior year were $98,007,475 and $124,652,285
respectively.
Significant reasons for these changes include the following:
The actual return on the fair value of plan assets since the prior measurement date was greater than
expected, which improved the funded position.
The discount rates used to measure (A)PBO declined 85-95 basis points compared to the prior year,
which caused the funded position to deteriorate.
Salary increases in the Restoration plan were larger than expected, which caused the funded
position to deteriorate.
The death of a participant with a significant benefit amount in the SERP plan caused the funded
position to improve.
Claims costs in the OPEB plan did not increase as much as expected, which improved the funded
position.
Significant Changes to the Plans During 2019
Restoration Plan benefit accruals are frozen as of December 31, 2019.
Subsequent events
No material events occurred after the measurement date of December 31, 2019.
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Limitations
This valuation has been conducted for the purposes described above and may not be suitable for any other
purpose. In particular, please note that no funded status measure included in this report is intended to
assess, and none may be appropriate for assessing:
The need for (or amount of) future contributions, which is governed by requirements under IRC 430.
Funded statuses shown in this report may be somewhat useful to assess the need for future
contributions because they reflect current interest rates at the measurement date in determining
benefit obligations. However, asset gains and losses, demographic experience different from
assumed, changes in interest rates and other factors will all affect the need for and amount of future
contributions.
The sufficiency of the plan assets to cover the estimated cost of settling the plan’s benefit obligations,
for which a separate extensive analysis would be required. Funded status measures shown in this
report do not reflect the current costs of settling the plan obligations by offering immediate lump sum
payments to participants and/or purchasing annuity contracts for the remaining participants (e.g.,
insurer profit, insurer pricing of contingent benefits and/or provision for anti-selection in the choice of
a lump sum vs. an annuity).
Nature of actuarial calculations
The results shown in this report are estimates based on data that may be imperfect and on assumptions
about future events that cannot be predicted with any certainty. Reasonable efforts were made in preparing
this valuation to confirm that items that are significant in the context of the actuarial liabilities or costs are
treated appropriately, and are not excluded or included inappropriately. Any rounding (or lack thereof) used
for displaying numbers in this report is not intended to imply a degree of precision, which is not a
characteristic of actuarial calculations.
If overall future plan experience produces higher benefit payments or lower investment returns than
assumed, the relative level of plan costs reported in this valuation will likely increase in future valuations (and
vice versa). Future actuarial measurements may differ significantly from the current measurements presented
in this report due to many factors, including: plan experience differing from that anticipated by the economic
or demographic assumptions, changes in economic or demographic assumptions, increases or decreases
expected as part of the natural operation of the methodology used for the measurements (such as the end of
an amortization period), and changes in plan provisions or applicable law. Due to the limited scope of our
assignment, we did not perform an analysis of the potential range of such future measurements. Retiree
group benefits models necessarily rely on the use of approximations and estimates, and are sensitive to
changes in these approximations and estimates. Small variations in these approximations and estimates
may lead to significant changes in actuarial measurements.
Actuarial Certification
In preparing the results presented in this report, we have relied upon information regarding plan provisions,
participants, assets and sponsor accounting policies and methods provided by NV Energy and other persons
or organizations designated by NV Energy. We have relied on all the data and information provided as being
complete and accurate. We have reviewed this information for overall reasonableness and consistency, but
have neither audited nor independently verified this information. Based on discussions with the plan sponsor,
assumptions or estimates may have been made if data were not available. We are not aware of any errors or
omissions in the data that would have a significant effect on the results of our calculations. The results
presented in this report are directly dependent upon the accuracy and completeness of the underlying data
and information. Any material inaccuracy in the data, assets, plan provisions or other information provided to
us may have produced results that are not suitable for the purposes of this report and such inaccuracies, as
corrected by NV Energy, may produce materially different results that could require that a revised report be
issued.
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Except as otherwise provided herein, the results presented are based on the data, assumptions, methods,
plan provisions and other information outlined in our actuarial valuation report dated September 2019.
Therefore, such information, and the reliances and limitations of the valuation report and its use, should be
considered part of this year-end financial reporting.
As required by U.S. GAAP, the actuarial assumptions and methods employed in the development of the
pension and other postretirement benefit cost and other financial reporting results have been selected by NV
Energy. Willis Towers Watson has concurred with these assumptions and methods, except for the expected
rate of return on plan assets selected for fiscal year 2019. Evaluation of the expected return assumption was
outside the scope of Willis Towers Watson’s assignment and would have required substantial additional
work that we were not engaged to perform. ASC 715-30-35 requires that each significant assumption
“individually represents the best estimate of a particular future event”.
Accumulated other comprehensive (income)/loss amounts shown in the report are shown prior to adjustment
for deferred taxes. Any deferred tax effects in AOCI should be determined in consultation with NV Energy’s
tax advisors and auditors. Willis Towers Watson used information supplied by NV Energy regarding
postretirement benefit asset, postretirement benefit liability and amounts recognized in accumulated other
comprehensive income as of December 31, 2019. This data was reviewed for reasonableness and
consistency, but no audit was performed.
The results shown in this letter have been developed based on actuarial assumptions that, to the extent
evaluated by Willis Towers Watson, we consider to be reasonable. Other actuarial assumptions could also be
considered to be reasonable. Thus, reasonable results differing from those presented in this report could
have been developed by selecting different reasonable assumptions.
The undersigned are members of the Society of Actuaries and meet the “Qualification Standard for Actuaries
Issuing Statements of Actuarial Opinion in the United States” relating to pension and other postretirement
benefit plans. Our objectivity is not impaired by any relationship between NV Energy and our employer, Willis
Towers Watson US LLC.
*****
We are pleased to provide you with this year-end report. Please feel free to contact us if you need any
additional information.
Sincerely yours,

Michael J. Methlie, FSA, EA
Senior Director, Retirement / Valuation Actuary

Crystal Lo, FSA, MAAA
Associate Director, Health & Benefits
/ Pricing Specialist

Ryan Kolberg, FSA, EA
Senior Associate, Retirement
Willis Towers Watson US LLC.
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The Pricing Specialist is responsible for developing and/or determining the reasonableness of retiree welfare
plan trend and participation assumptions as well as assumed per capita claims costs (including the
aging/morbidity assumption if applicable). The Valuation Actuary is responsible for other aspects of the
valuation (e.g., developing and/or reviewing the reasonableness of other valuation assumptions and
methods, ensuring that the valuation model reasonably reflects the substantive plan and actual plan
operation, preparing demographic data, performing the valuation, implementing the correct accounting or
funding calculations, etc.).
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Financial Statement Disclosure Information as of December 31, 2019
Total

Change in Benefit Obligation
Benefit obligation at beginning of fiscal year
Employer service cost
Interest cost
Actuarial loss/(gain)
Plan participants' contributions
Gross benefits paid*
less: expected federal subsid y on benefits paid
Administrative expenses paid
Plan change
Business combinations
Divestitures
Curtailments
Settlements**
Special/contractual termination benefits
Foreign currency exchange rate changes
Benefit obligation at fiscal year end
* Gross benefits paid are the total annuities paid to participants.
**Settlements are the lump sums paid to participants.
Accumulated benefit obligation at fiscal year end
Weighted-Average Assumptions Used to Determine Benefit Obligation
at Fiscal Year End
Discount rate*
Rate of compensation increase**
Health care cost trend rate
-- Initial rate
-- Ultimate rate
-- Years to ultimate

Pension Benefits
2019
2018

Other Postretirement Benefits
2019
2018

877,421,673
9,560,542
36,526,892
85,334,525
0
(37,812,038)
N/A
0
0
0
0
(619,379)
(22,155,093)
0
0
948,257,121

955,366,337
12,089,520
33,782,151
(57,773,672)
0
(36,197,516)
N/A
0
0
0
0
0
(29,845,147)
0
0
877,421,673

941,953,271

871,130,346

131,194,912
1,393,818
5,427,646
12,672,947
2,372,427
(10,659,643)
0
0
0
0
0
0
0
0
0
142,402,107

0

143,337,693
1,685,316
5,048,529
(11,058,476)
2,044,133
(9,862,283)
0
0
0
0
0
0
0
0
0
131,194,912

N/A

3.35%
2.75%

4.25%
2.75%

3.40%
N/A

4.25%
N/A

N/A
N/A
N/A

N/A
N/A
N/A

6.50%
5.00%
5

6.80%
5.00%
6

118,921,140
24,634,066
202,504
2,372,427
(10,659,643)
0
0
0
0
0
135,470,494

126,301,200
(5,803,301)
6,241,391
2,044,133
(9,862,283)
0
0
0
0
0
118,921,140

* For 2019, 3.35% for the Retirement Plan, 3.25% for the SERP, and 3.40% for the Restoration Plan.
For 2018, 4.25% for the Retirement Plan, 4.20% for the SERP, and 4.30% for the Restoration Plan.
** The rate of compensation increase was not used to develop 2018 or 2019 end of year PBO for the SERP since the plan is frozen.
Change in Plan Assets
Fair value of plan assets at beginning of fiscal year
Actual return on plan assets
Employer contributions
Plan participants' contributions
Benefits paid
Administrative expenses paid
Business combinations
Divestitures
Settlements
Foreign currency exchange rate changes
Fair value of plan assets at fiscal year end

809,951,680
152,059,976
1,404,858
0
(37,812,038)
0
0
0
(22,155,093)
0
903,449,383
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Funded Status at Fiscal Year End
Fair value of plan assets
Benefit obligations
Funded status

903,449,383
(948,257,121)
(44,807,738)

809,951,680
(877,421,673)
(67,469,993)

135,470,494
(142,402,107)
(6,931,613)

118,921,140
(131,194,912)
(12,273,772)

0
(2,088,140)
(42,719,598)
(44,807,738)

0
(1,804,884)
(65,665,109)
(67,469,993)

0
0
(6,931,613)
(6,931,613)

0
0
(12,273,772)
(12,273,772)

Accumulated Other Comprehensive Loss/(Income)*
Net prior service cost/(credit)
(1,352,936)
Net loss/(gain)
211,731,402
Accumulated other comprehensive loss/(income)
210,378,466
* Amounts shown are pre-tax and should be adjusted by plan sponsor for tax effects

(2,254,753)
254,543,098
252,288,345

173,665
(1,390,712)
(1,217,047)

(2,161,027)
4,130,017
1,968,990

Amounts Recognized in the Statement of Financial Position
Noncurrent asset
Current liability
Noncurrent liability

Plans With Projected Benefit Obligation in Excess of Plan Assets
Projected benefit obligation, end of year
Fair value of plan assets, end of year

948,257,121
903,449,383

877,421,673
809,951,680

N/A
N/A

N/A
N/A

Plans With Accumulated Benefit Obligation in Excess of Plan Assets
Projected benefit obligation, end of year
Accumulated benefit obligation, end of year
Fair value of plan assets, end of year

948,257,121
941,953,271
903,449,383

877,421,673
871,130,346
809,951,680

N/A
N/A
N/A

N/A
N/A
N/A

Pension Benefits
Expected Contributions during 2020
Employer
Plan participants

2,122,046
0
Pension Benefits

Expected Future Benefit Payments:
2020
2021
2022
2023
2024
2025-2029

56,916,333
57,397,771
57,991,116
64,835,848
66,481,766
333,185,173
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Other Postretirement Benefits
200,000
2,400,000
Other Postretirement Benefits
Gross
10,385,297
10,298,815
10,153,060
10,032,397
9,876,610
45,941,827

Expected Federal
Subsidy
N/A
0
0
0
0
0
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2019 Financial Statement Disclosure Information
Total
Pension Benefits

Benefit Cost:
Employer service cost
Interest cost
Expected return on plan assets
Subtotal
Net prior service cost/(credit) amortization
Net loss/(gain) amortization
Amortization subtotal
Curtailment loss/(gain)
Settlement loss/(gain)
Benefit cost/(income)
Cost of special/contractual termination benefits
Presentation of Benefit Cost Pursuant to ASC 715-20
Employer service cost
Other components of net periodic benefit cost
Other adjustments to benefit cost
Disclosed benefit cost
Other Changes in Plan Assets and Benefit Obligations
Recognized in Other Comprehensive Income
Amounts recognized during the year
Net prior service (cost)/credit
Net (loss)/gain
Amounts arising during the year*
Net prior service cost/(credit)
Net loss/(gain)
Total recognized in other comprehensive income
Total recognized in net benefit cost and other
comprehensive income

Other Postretirement Benefits

2019

2018

2017

2019

2018

2017

9,560,542
36,526,892
(45,601,370)
486,064
(898,835)
21,068,235
20,169,400
(616,397)
0
20,655,464

12,089,520
33,782,151
(47,860,332)
(1,988,661)
(2,087,726)
16,015,280
13,927,554
0
0
11,938,893

14,918,801
36,038,874
(44,042,881)
6,914,794
(3,160,757)
16,934,353
13,773,596
(1,081,828)
0
19,606,562

1,393,818
5,427,646
(6,440,390)
381,074
(2,334,692)
0
(2,334,692)
0
0
(1,953,618)

1,685,316
5,048,529
(7,056,805)
(322,960)
(2,804,442)
0
(2,804,442)
0
0
(3,127,402)

1,607,397
5,688,150
(6,178,711)
1,116,836
(3,516,189)
0
(3,516,189)
0
0
(2,399,353)

0

0

0

0

0

0

9,560,542
11,094,922
(616,397)
20,039,067

12,089,520
(150,627)
0
11,938,893

14,918,801
5,769,589
(1,081,828)
19,606,562

1,393,818
(3,347,436)
0
(1,953,618)

1,685,316
(4,812,718)
0
(3,127,402)

1,607,397
(4,006,750)
0
(2,399,353)

898,835
(21,068,235)

2,087,726
(16,015,280)

4,242,585
(16,934,353)

2,334,692
0

2,804,442
0

3,516,189
0

0
(21,124,082)
(41,293,482)

0
45,226,112
31,298,558

0
(13,415,229)
(26,106,997)

0
(5,520,729)
(3,186,037)

0
1,801,629
4,606,071

0
(10,578,485)
(7,062,296)

(20,638,018)

43,237,451

(6,500,435)

(5,139,655)

1,478,669

(9,461,649)

4.05%
5.40%
2.75%

4.25%
5.56%/5.68%/5.82%
N/A

* Includes effect of any settlement or curtailment.
Weighted-Average Assumptions Used to Determine
Benefit Cost:
Discount rate
Expected long-term rate of return on plan assets
Rate of compensation/salary increase

4.25%
5.82%
2.75%

3.60%
5.40%
2.75%

3.60%
5.80%/5.40%
N/A

4.10%
5.80%/5.40%
N/A

Evaluation of the expected return assumption was outside the scope of Willis Towers Watson’s arrangement and would have required substantial additional work which we were not engaged to
perform.
Health care cost trend rate
-- Initial rate
-- Ultimate rate
-- Years to ultimate

N/A
N/A
N/A

N/A
N/A
N/A
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6.80%
5.00%
6

7.10%
5.00%
7

7.40%
5.00%
8
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Financial Statement Disclosure Information as of December 31, 2019
Retirement Plan
Pension Benefits
2019
2018
Change in Benefit Obligation
Benefit obligation at beginning of fiscal year
Employer service cost
Interest cost
Actuarial loss/(gain)
Plan participants' contributions
Gross benefits paid*
less: expected federal subsidy on benefits paid
Administrative expenses paid
Plan change
Business combinations
Divestitures
Curtailments
Settlements**
Special/contractual termination benefits
Foreign currency exchange rate changes
Benefit obligation at fiscal year end

856,673,042
9,467,887
35,683,758
83,027,218
0
(36,435,783)
N/A
0
0
0
0
0
(22,126,490)
0
0
926,289,632

932,547,967
11,962,385
33,006,331
(56,417,055)
0
(34,610,975)
N/A
0
0
0
0
0
(29,815,611)
0
0
856,673,042

919,985,782

850,382,347

*Gross benefits paid are total annuities paid to participants.
**Settlements are the lump sums paid to participants.
Accumulated benefit obligation at fiscal year end
Assumptions Used to Determine Benefit Obligation at Fiscal Year End
Discount rate
Rate of compensation increase
Health care cost trend rate
-- Initial rate
-- Ultimate rate
-- Years to ultimate
Weighted Average Cash Balance Interest Crediting Rate

Change in Plan Assets
Fair value of plan assets at beginning of fiscal year
Actual return on plan assets
Employer contributions
Plan participants' contributions
Benefits paid
Administrative expenses paid
Acquisitions
Divestitures
Settlements
Foreign currency exchange rate changes
Fair value of plan assets at fiscal year end
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3.35%
2.75%

4.25%
2.75%

N/A
N/A
N/A
4.78%

N/A
N/A
N/A
4.78%

809,951,680
152,059,976
0
0
(36,435,783)
0
0
0
(22,126,490)
0
903,449,383

904,517,718
(55,139,452)
25,000,000
0
(34,610,975)
0
0
0
(29,815,611)
0
809,951,680
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Funded Status at Fiscal Year End
Fair value of plan assets
Benefit obligations
Funded status

903,449,383
(926,289,632)
(22,840,249)

809,951,680
(856,673,042)
(46,721,362)

0
0
(22,840,249)
(22,840,249)

0
0
(46,721,362)
(46,721,362)

Accumulated Other Comprehensive Loss/(Income)*
Net prior service cost/(credit)
(1,352,936)
Net loss/(gain)
203,656,148
202,303,212
Accumulated other comprehensive loss/(income )
* Amounts shown are pre-tax and should be adjusted by plan sponsor for tax effects

(2,251,173)
247,689,966
245,438,793

Amounts Recognized in the Statement of Financial Position
Noncurrent asset
Current liability
Noncurrent liability

Plans With Projected Benefit Obligation in Excess of Plan Assets
Projected benefit obligation, end of year
Fair value of plan assets, end of year

926,289,632
903,449,383

856,673,042
809,951,680

Plans With Accumulated Benefit Obligation in Excess of Plan Assets
Projected benefit obligation, end of year
Accumulated benefit obligation, end of year
Fair value of plan assets, end of year

926,289,632
919,985,782
903,449,383

856,673,042
850,382,347
809,951,680

Pension Benefits
Expected Contributions during 2020
Employer
Plan participants

0
0

Expected Future Benefit Payments:
2020
2021
2022
2023
2024
2025-2029

54,794,287
55,816,932
56,433,022
63,333,327
65,032,681
326,349,347
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2019 Financial Statement Disclosure Information
Retirement Plan
Pension Benefits
2019
Benefit Cost:
Employer service cost
Interest cost
Expected return on plan assets
Subtotal
Net prior service cost/(credit) amortization
Net loss/(gain) amortization
Amortization subtotal
Curtailment loss/(gain)
Settlement loss/(gain)
Benefit cost/(income)

2018

9,467,887
35,683,758
(45,601,370)
(449,725)
(898,237)
20,602,430
19,704,193
0
0
19,254,468

Cost of special/contractual termination benefits
Presentation of Benefit Cost Pursuant to ASC 715-20
Employer service cost
Other components of net periodic benefit cost
Other adjustments to benefit cos t
Disclosed benefit cost

0

2017

11,962,385
33,006,331
(47,860,332)
(2,891,616)
(2,080,785)
15,379,895
13,299,110
0
0
10,407,494

14,754,729
35,153,504
(44,042,881)
5,865,352
(3,062,762)
16,333,041
13,270,279
(1,081,828)
0
18,053,803

0

0

9,467,887
9,786,581
0
19,254,468

11,962,385
(1,554,891)
0
10,407,494

14,754,729
4,380,902
(1,081,828)
18,053,803

898,237
(20,602,430)

2,080,785
(15,379,895)

4,144,590
(16,333,041)

0
(23,431,388)
(43,135,581)

0
46,582,729
33,283,619

0
(13,894,797)
(26,083,248)

(23,881,113)

43,691,113

(8,029,445)

Other Changes in Plan Assets and Benefit Obligations
Recognized in Other Comprehensive Income

Amounts recognized during the year
Net prior service (cost)/credit*
Net (loss)/gain
Amounts arising during the year
Net prior service cost/(credit)
Net loss/(gain)*
Total recognized in other comprehensive income
Total recognized in net benefit cost and other
comprehensive income
* Includes effect of any settlement or curtailment.
Assumptions Used to Determine Benefit Cost:
Discount rate
Expected long-term rate of return on plan assets
Rate of compensation/salary increase

4.25%
5.82%
2.75%

3.60%
5.40%
2.75%

4.05%
5.40%
2.75%

Evaluation of the expected return assumption was outside the scope of Willis Towers Watson’s arran gement and would have
required substantial additional work which we were not en gaged to perform.

Health care cost trend rate
-- Initial rate
-- Ultimate rate
-- Years to ultimate
Weighted Average Cash Balance Interest Creditin g Rate

N/A
N/A
N/A
4.78%
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Financial Statement Disclosure Information as of December 31, 2019
Restoration
2019

Pension Benefits
2018

Change in Benefit Obligation
Benefit obligation at beginning of fiscal year
Employer service cost
Interest cost
Actuarial loss/(gain)
Plan participants' contributions
Gross benefits paid*
less: expected federal subsidy on benefits paid
Administrative expenses paid
Plan change
Business combinations
Divestitures
Curtailments
Settlements**
Special/contractual termination benefits
Foreign currency exchange rate changes
Benefit obligation at fiscal year end

6,236,617
92,655
262,072
1,632,358
0
(268,451)
N/A
0
0
0
0
(619,379)
(28,603)
0
0
7,307,269

6,542,663
127,135
238,545
(354,976)
0
(287,214)
N/A
0
0
0
0
0
(29,536)
0
0
6,236,617

Accumulated benefit obligation at fiscal year end

7,307,269

6,235,985

*Gross benefits paid are total annuities paid to participants.
**Settlements are the lump sums paid to participants.
Assumptions Used to Determine Benefit Obligation at Fiscal Year End
Discount rate
Rate of compensation increase
Health care cost trend rate
-- Initial rate
-- Ultimate rate
-- Years to ultimate
Weighted Average Cash Balance Interest Crediting Rate
Change in Plan Assets
Fair value of plan assets at beginning of fiscal year
Actual return on plan assets
Employer contributions
Plan participants' contributions
Benefits paid
Adminstrative expenses paid
Business combinations
Divestitures
Settlements
Foreign currency exchange rate changes
Fair value of plan assets at fiscal year end
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3.40%
2.75%

4.30%
2.75%

N/A
N/A
N/A
5.00%

N/A
N/A
N/A
5.00%

0
0
297,054
0
(268,451)
0
0
0
(28,603)
0
0

0
0
316,750
0
(287,214)
0
0
0
(29,536)
0
0
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Funded Status at Fiscal Year End
Fair value of plan assets
Benefit obligations
Funded status
Amounts Recognized in the Statement of Financial Position
Noncurrent asset
Current liability
Noncurrent liability

0
(7,307,269)
(7,307,269)

0
(6,236,617)
(6,236,617)

0
(331,044)
(6,976,225)
(7,307,269)

0
(464,290)
(5,772,327)
(6,236,617)

Accumulated Other Comprehensive Loss/(Income)*
Net prior service cost/(credit)
0
Net loss/(gain)
2,315,836
2,315,836
Accumulated other comprehensive loss/(income )
* Amounts shown are pre-tax and should be adjusted by plan sponsor for tax effects

(3,580)
1,432,262
1,428,682

Plans With Projected Benefit Obligation in Excess of Plan Assets
Projected benefit obligation, end of year
Fair value of plan assets, end of year

7,307,269
0

6,236,617
0

Plans With Accumulated Benefit Obligation in Excess of Plan Assets
Projected benefit obligation, end of year
Accumulated benefit obligation, end of year
Fair value of plan assets, end of year

7,307,269
7,307,269
0

6,236,617
6,235,985
0

Pension Benefits
Expected Contributions during 2020
Employer
Plan participants

336,625
0

Expected Future Benefit Payments:
2020
2021
2022
2023
2024
2025-2029

336,625
367,865
371,044
367,746
367,958
2,109,211
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2019 Financial Statement Disclosure Information
Restoration
Pension Benefits
2019
Benefit Cost:
Employer service cost
Interest cost
Expected return on plan assets
Subtotal
Net prior service cost/(credit) amortization
Net loss/(gain) amortization
Amortization subtotal
Curtailment loss/(gain)
Settlement loss/(gain)
Benefit cost/(income)

2018

92,655
262,072
0
354,727
(598)
129,405
128,807
(616,397)
0
(132,863)

Cost of special/contractual termination benefits

0

Total recognized in net benefit cost and other
comprehensive income

127,135
238,545
0
365,680
(6,941)
202,740
195,799
0
0
561,479

164,072
312,821
0
476,893
(97,995)
252,113
154,118
0
0
631,011

0

0

92,655
390,879
(616,397)
(132,863)

127,135
434,344
0
561,479

164,072
466,939
0
631,011

598
(129,405)

6,941
(202,740)

97,995
(252,113)

0
1,632,358
1,503,551

0
(354,976)
(550,775)

0
(950,352)
(1,104,470)

1,370,688

10,704

Presentation of Benefit Cost Pursuant to ASC 715-20
Employer service cost
Other components of net periodic benefit cost
Other adjustments to benefit cost
Disclosed benefit cost

Other Changes in Plan Assets and Benefit Obligations
Recognized in Other Comprehensive Income
Amounts recognized during the year
Net prior service (cost)/credit
Net (loss)/gain
Amounts arising during the year
Net prior service cost/(credit)
Net loss/(gain)*
Total recognized in other comprehensive income

2017

(473,459)

* Includes effect of any settlement or curtailment.
Assumptions Used to Determine Benefit Cost:
Discount rate
Expected long-term rate of return on plan assets
Rate of compensation/salary increase

Health care cost trend rate
-- Initial rate
-- Ultimate rate
-- Years to ultimate
Weighted Average Cash Balance Interest Crediting Rate
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4.30%
N/A
2.75%

3.65%
N/A
2.75%

4.20%
N/A
2.75%

N/A
N/A
N/A
5.00%

N/A
N/A
N/A
5.00%

N/A
N/A
N/A
5.00%
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Financial Statement Disclosure Information as of December 31, 2019
SERP
Pension Benefits
2019

2018

Change in Benefit Obligation
Benefit obligation at beginning of fiscal year
Employer service cost
Interest cost
Actuarial loss/(gain)
Plan participants' contributions
Gross benefits paid*
less: expected federal subsidy on benefits paid
Administrative expenses paid
Plan change
Business combinations
Divestitures
Curtailments
Settlements**
Special/contractual termination benefits
Foreign currency exchange rate changes
Benefit obligation at fiscal year end

14,512,014
0
581,062
674,949
0
(1,107,804)
N/A
0
0
0
0
0
0
0
0
14,660,220

16,275,707
0
537,275
(1,001,641)
0
(1,299,327)
N/A
0
0
0
0
0
0
0
0
14,512,014

Accumulated benefit obligation at fiscal year end

14,660,220

14,512,014

*Gross benefits paid are total annuities paid to participants.
**Settlements are the lump sums paid to participants.
Assumptions Used to Determine Benefit Obligation at Fiscal Year End
Discount rate
Rate of compensation increase
Health care cost trend rate
-- Initial rate
-- Ultimate rate
-- Years to ultimate
Weighted Average Cash Balance Interest Crediting Rate
Change in Plan Assets
Fair value of plan assets at beginning of fiscal year
Actual return on plan assets
Employer contributions
Plan participants' contributions
Benefits paid
Administrative expenses paid
Business Combinations
Divestitures
Settlements
Foreign currency exchange rate changes
Fair value of plan assets at fiscal year end
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3.25%
N/A

4.20%
N/A

N/A
N/A
N/A
5.00%

N/A
N/A
N/A
5.00%

0
0
1,107,804
0
(1,107,804)
0
0
0
0
0
0

0
0
1,299,327
0
(1,299,327)
0
0
0
0
0
0
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Funded Status at Fiscal Year End
Fair value of plan assets
Benefit obligations
Funded status

0
(14,660,220)
(14,660,220)

0
(14,512,014)
(14,512,014)

0
(1,757,096)
(12,903,124)
(14,660,220)

0
(1,340,594)
(13,171,420)
(14,512,014)

0
5,759,418
5,759,418

0
5,420,870
5,420,870

Plans With Projected Benefit Obligation in Excess of Plan Assets
Projected benefit obligation, end of year
Fair value of plan assets, end of year

14,660,220
0

14,512,014
0

Plans With Accumulated Benefit Obli gation in Excess of Plan Assets
Projected benefit obligation, end of year
Accumulated benefit obligation, end of year
Fair value of plan assets, end of year

14,660,220
14,660,220
0

14,512,014
14,512,014
0

Amounts Recognized in the Statement of Financial Position
Noncurrent asset
Current liability
Noncurrent liability
Accumulated Other Comprehensive Loss/ (Income)*
Net prior service cost/ (credit)
Net loss/(gain)
Accumulated other comprehensive loss/(income)
* Amounts shown are pre-tax and should be adjusted by plan sponsor for tax effects

Pension Benefits
Expected Contributions during 2020
Employer
Plan participants

1,785,421
0

Expected Future Benefit Payments:
2020
2021
2022
2023
2024
2025-2029

1,785,421
1,212,974
1,187,050
1,134,775
1,081,127
4,726,615
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2019 Financial Statement Disclosure Information
SERP
Pension Benefits
2019
Benefit Cost:
Employer service cost
Interest cost
Expected return on plan assets
Subtotal
Net prior service cost/(credit) amortization
Net loss/(gain) amortization
Amortization subtotal
Curtailment loss/(gain)
Settlement loss/(gain)
Benefit cost/(income)

2017

0
581,062
0
581,062
0
336,400
336,400
0
0
917,462

0
537,275
0
537,275
0
432,645
432,645
0
0
969,920

0
572,549
0
572,549
0
349,199
349,199
0
0
921,748

0

0

0

0
917,462
0
917,462

0
969,920
0
969,920

0
921,748
0
921,748

0
(336,400)

0
(432,645)

0
(349,199)

0
674,948
338,548

0
(1,001,641)
(1,434,286)

0
1,429,920
1,080,721

1,256,010

(464,366)

2,002,469

Cost of special/contractual termination benefits
Presentation of Benefit Cost Pursuant to ASC 715-20
Employer service cost
Other components of net periodic benefit cos t
Other adjustments to benefit cost
Disclosed benefit cost

Other Changes in Plan Assets and Benefit Obligations
Recognized in Other Comprehensive Income
Amounts recognized during the year
Net prior service (cost)/credit
Net (loss)/gain
Amounts arising during the year*
Net prior service cost/(credit)
Net loss/(gain)
Total recognized in other comprehensive income
Total recognized in net benefit cost and other
comprehensive income

2018

* Includes effect of any settlement or curtailment.
Assumptions Used to Determine Benefit Cost:
Discount rate
Expected long-term rate of return on plan assets
Rate of compensation/salary increase

Health care cost trend rate
-- Initial rate
-- Ultimate rate
-- Years to ultimate
Weighted Average Cash Balance Interest Crediting Rate
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4.20%
N/A
2.75%

3.45%
N/A
2.75%

3.85%
N/A
2.75%

N/A
N/A
N/A

N/A
N/A
N/A

N/A
N/A
N/A

5.00%

5.00%

5.00%
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Financial Statement Disclosure Information as of December 31, 201 9
OPEB Plan
Other Postretirement Benefits
2019
2018
Change in Benefit Obligation
Benefit obligation at beginning of fiscal year
Employer service cost
Interest cost
Actuarial loss/(gain)
Plan participants' contributions
Gross benefits paid
less: expected federal subsidy on benefits paid
less: company's share of ERRP proceeds received for current year claims
Administrative expenses paid
Plan change
Business combinations
Divestitures
Curtailments
Settlements
Special/contractual termination benefits
Foreign currency exchange rate changes
Benefit obligation at fiscal year end

Accumulated benefit obligation at fiscal year end
Assumptions Used to Determine Benefit Obligation at Fiscal Year End
Discount rate
Rate of compensation increase
Health care cost trend rate
-- Initial rate
-- Ultimate rate
-- Years to ultimate
Change in Plan Assets
Fair value of plan assets at beginning of fiscal year
Actual return on plan assets
Employer contributions
Plan participants' contributions
Benefits paid
Administrative expenses paid
Business combinations
Divestitures
Settlements
Foreign currency exchange rate changes
Fair value of plan assets at fiscal year end
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131,194,912
1,393,818
5,427,646
12,672,947
2,372,427
(10,659,643)
0
N/A
0
0
0
0
0
0
0
0
142,402,107

143,337,693
1,685,316
5,048,529
(11,058,476)
2,044,133
(9,862,283)
0
N/A
0
0
0
0
0
0
0
0
131,194,912

N/A

N/A

3.40%
N/A

4.25%
N/A

6.50%
5.00%
5

6.80%
5.00%
6

118,921,140
24,634,066
202,504
2,372,427
(10,659,643)
0
0
0
0
0
135,470,494

126,301,200
(5,803,301)
6,241,391
2,044,133
(9,862,283)
0
0
0
0
0
118,921,140
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Funded Status at Fiscal Year End
Fair value of plan assets
Benefit obligations
Funded status

135,470,494
(142,402,107)
(6,931,613)

118,921,140
(131,194,912)
(12,273,772)

0
0
(6,931,613)
(6,931,613)

0
0
(12,273,772)
(12,273,772)

Accumulated Other Comprehensive Loss/ (Income)*
Net prior service cost/(credit)
173,665
Net loss/(gain)
(1,390,712)
Accumulated other comprehensive loss/(income)
(1,217,047)
* Amounts shown are pre-tax and should be adjusted by plan sponsor for tax effects

(2,161,027)
4,130,017
1,968,990

Amounts Recognized in the Statement of Financial Position
Noncurrent asset
Current liability
Noncurrent liability

Plans With Projected Benefit Obligation in Excess of Plan Assets
Projected benefit obligation, end of year
Fair value of plan assets, end of year

N/A
N/A

N/A
N/A

Plans With Accumulated Benefit Obligation in Excess of Plan Asset s
Projected benefit obligation, end of year
Accumulated benefit obligation, end of year
Fair value of plan assets, end of year

N/A
N/A
N/A

N/A
N/A
N/A

Other Postretirement Benefits
Expected Contributions during 2020
Employer
Plan participants

200,000
2,400,000
Gross Employer
Distributions
10,385,297
10,298,815
10,153,060
10,032,397
9,876,610
45,941,827

Expected Future Benefit Payments:
2020
2021
2022
2023
2024
2025-2029
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Expected Federal
Subsidy
0
0
0
0
0
0
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2019 Financial Statement Disclosure Information
OPEB Plan
Other Postretirement Benefits

Benefit Cost:
Employer service cost
Interest cost
Expected return on plan assets
Subtotal
Net prior service cost/(credit) amortization
Net loss/(gain) amortization
Amortization subtotal
Curtailment loss/(gain)
Settlement loss/(gain)
Benefit cost/(income)
Cost of special/contractual termination benefits

2018

2017

1,393,818
5,427,646
(6,440,390)
381,074
(2,334,692)
0
(2,334,692)
0
0
(1,953,618)

1,685,316
5,048,529
(7,056,805)
(322,960)
(2,804,442)
0
(2,804,442)
0
0
(3,127,402)

1,607,397
5,688,150
(6,178,711)
1,116,836
(3,516,189)
0
(3,516,189)
0
0
(2,399,353)

0

Presentation of Benefit Cost Pursuant to ASC 715-20
Employer service cost
Other components of net periodic benefit cos t
Other adjustments to benefit cost
Disclosed benefit cost

Other Changes in Plan Assets and Benefit Obligations
Recognized in Other Comprehensive Income
Amounts amortized during the year
Net transition (obligation)/asset
Net prior service (cost)/credit
Net (loss)/gain
Amounts arising during the year
Net prior service cost/(credit)
Net loss/(gain)
Total recognized in other comprehensive income
Total recognized in net benefit cost and other
comprehensive income

Assumptions Used to Determine Benefit Cost:
Discount rate
Expected long-term rate of return on plan assets*
Rate of compensation/salar y increase

2019

0

0

1,393,818
(3,347,436)
0
(1,953,618)

1,685,316
(4,812,718)
0
(3,127,402)

1,607,397
(4,006,750)
0
(2,399,353)

0
2,334,692
0

0
2,804,442
0

0
3,516,189
0

0
(5,520,729)
(3,186,037)

0
1,801,629
4,606,071

0
(10,578,485)
(7,062,296)

(5,139,655)

1,478,669

(9,461,649)

4.25%
5.56%/5.68%/5.82%
N/A

3.60%
5.80%/5.40%
N/A

4.10%
5.80%/5.40%
N/A

* In 2019 the EROA was 5.56% for 1245 VEBA accounts and 5.68% for 396 VEBA accounts and 5.82% for 401(h) accounts. In
2018 and 2017 the EROA was 5.80% for VEBA accounts and 5.40% for 401(h) accounts.

Health care cost trend rate
-- Initial rate
-- Ultimate rate
-- Years to ultimate

6.80%
5.00%
6
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7.10%
5.00%
7

7.40%
5.00%
8
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1,384,362
(3,827,539)
576,745
(3,295,304)
(20,687,305)

Total

1/1/2016

(5,374)

Measurement
Original Amount
Date Established

Restoration Plan

Total

1/1/2017
1/1/2016
1/1/2012
1/1/2011
1/1/2009

Measurement
Original Amount
Date Established

Retirement Plan

Remaining
Amount
Amount at
Amortized during
Beginning of
Fiscal year
Fiscal Year
(3,580)
(598)
(3,580)
(598)

Remaining
Amount
Amount at
Amortized during
Beginning of
Fiscal year
Fiscal Year
656,176
91,379
(1,914,433)
(274,003)
157,946
47,421
(609,448)
(221,620)
(541,414)
(541,414)
(2,251,173)
(898,237)

A Reconciliation of Net Prior Service Cost/(Credit)

2,982
2,982

Effect of
Curtailments

0
0
0
0
0
0

Effect of
Curtailments
564,797
(1,640,430)
110,525
(387,828)
0
(1,352,936)

0
0

0
0

Remaining
Effect of Other
Amount at end of
Events
Fiscal Year

0
0
0
0
0
0

Remaining
Effect of Other
Amount at end of
Events
Fiscal Year

91,379
(274,003)
47,421
(221,620)
0
(356,823)

0.00

0
0

Remaining
Amount to be
Amortization
Amortized in
Period Next Fiscal Year

6.18
5.99
2.33
1.75
0.00

Remaining
Amount to be
Amortization
Amortized in
Period Next Fiscal Year
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4,223,539
(1,082,183)
(873,413)
3,333,751
137,010
(661,958)
(959,288)
(32,919,555)

All monetary amounts shown in dollars

Total

Prior to 1/1/2008

1

1/1/2016
1/1/2016
1/1/2015
1/1/2014
1/1/2013
1/1/2011
1/1/2010
1/1/2008

Measurement
Original Amount
Date Established

Postretirement Welfare Plan

Total

Measurement
Original Amount
Date Established

SERP Plan

0

(2,161,027)

4,846
(2,334,692)

4,846

Remaining
Amount
Amount at
Amortized during
Beginning of
Fiscal year
Fiscal Year
2,947,699
425,280
(755,279)
(108,968)
(547,789)
(81,406)
1,673,971
331,956
58,524
13,081
(200,617)
(57,668)
(224,293)
(81,666)
(5,118,089)
(2,780,147)

0

Remaining
Amount
Amount at
Amortized during
Beginning of
Fiscal year
Fiscal Year

0

0

0
0
0
0
0
0
0
0

Effect of
Curtailments

0

Effect of
Curtailments

0

0

0

0
0
0
0
0
0
0
0

173,665

0

2,522,419
(646,311)
(466,383)
1,342,015
45,443
(142,949)
(142,627)
(2,337,942)

Remaining
Effect of Other
Amount at end of
Events
Fiscal Year

0

Remaining
Effect of Other
Amount at end of
Events
Fiscal Year

5.93
5.93
5.73
4.04
3.47
2.48
1.75
0.84

(1,897,333)

0

425,280
(108,968)
(81,406)
331,956
13,081
(57,668)
(81,666)
(2,337,942)

Remaining
Amount to be
Amortization
Amortized in
Period Next Fiscal Year

0

Remaining
Amount to be
Amortization
Amortized in
Period Next Fiscal Year
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Remaining
Amount
Amount at
Amortized during
Beginning of
Fiscal Year*
Fiscal Year
5,420,870
336,400

Remaining
Amount
Amount at
Amortized during
Beginning of
Fiscal Year*
Fiscal Year
1,432,262
129,405

Remaining
Amount
Amount at
Amortized during
Beginning of
Fiscal Year*
Fiscal Year
247,689,966
20,602,430

Effect of
Settlements
0

0

(5,520,729)

1

0

Effect of
Cutailments

0

674,948

Effect of
Settlements

0

Effect of
Settlements

0

Effect of
Settlements

Experience
Loss/(Gain)

Effect of
Cutailments

(619,379)

1,632,358

Experience
Loss/(Gain)

Effect of
Cutailments

0

(23,431,388)

Experience
Loss/(Gain)

Effect of
Cutailments

Experience
Loss/(Gain)

Made up of multiple prior service cost bases with differing amortization periods.

* See Appendix A for a description of the methodology for amortizing gains and losses.

Postretirement Welfare Plan
Remaining
Amount
Amount at
Amortized during
Beginning of
Fiscal Year*
Fiscal Year
4,130,017
0

SERP Plan

Restoration Plan

Retirement Plan

B Reconciliation of Net Loss/(Gain)

203,656,148

14,123,835

2,315,836

99,121

5,759,418

386,967

0

(1,390,712)

0

Remaining
Amount to be
Effect of Other
Amount at end of
Amortized in
Events
Fiscal Year Next Fiscal Year*

0

Remaining
Amount to be
Effect of Other
Amount at end of
Amortized in
Events
Fiscal Year Next Fiscal Year*

0

Remaining
Amount to be
Effect of Other
Amount at end of
Amortized in
Events
Fiscal Year Next Fiscal Year*

0

Remaining
Amount to be
Effect of Other
Amount at end of
Amortized in
Events
Fiscal Year Next Fiscal Year*
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Appendix A: Summary of Assumptions – All Plans
Assumption
Discount Rate

Pension Plans

Welfare Plans

Retirement Plan 3.35%
Restoration Plan 3.40%

3.40%

SERP 3.25%
RPH-2014 translated to 2011
using scale MP-2014 and loaded
4% for credibility-weighted
experience

Mortality Base Table

RP-2014 translated to 2011 using
scale MP-2014 and loaded 3% for
credibility-weighted experience

Mortality Improvement Scale

Scale MP-2019 has been adjusted to reduce the level of anticipated future
improvement. The custom projection scale begins in 2014. Short term
improvement reflects the MP-2019 scale, converging in 2025 to a long
term rate using a long term improvement rate of 0.75%. The long term rate
of improvement grades down linearly from 0.75% at age 85 to 0.00%
beginning at age 95.
Attained Age
25
40
45-54
55

Termination

Retirement Rates

Salary Scale

L396 & L1245
10.1%
5.7%
4.0%
0.0%

Non-Represented
11.3%
7.1%
6.0%
0.0%

Age

NonRepresented
Final Pay

NonRepresented
Cash Balance

Union Final Pay

Union Cash
Balance

55-59
60-61
62
63
64
65+

8%
12%
20%
14%
14%
100%

6%
10%
16%
11%
11%
100%

8%
12%
15%
14%
14%
100%

5%
7%
9%
8%
8%
100%

2.75%

N/A

(SERP – N/A)
Future Social Security Wage
Base

2.50%

N/A

CPI

2.50%

N/A

5.82% 401(A)

5.82% 401(H) / 5.68% 396 VEBA /
5.56% 1245 VEBA

Expected Return on Assets
(EROA) for 2019
Cash Balance Interest Crediting
Rate

Non-Represented/Local 396

5.00%

Local 1245

3.78%
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Commencement Age (Pension Plans Only)

Preretirement death
benefit

Traditional Design:
The later of the death of the active participant or the date the
participant would have attained age 55
Cash Balance Design:
Upon death of the active participant

Deferred Vested Benefit

Traditional Design:
Age 60 and below assumed to commence at age 60
Age over 60 assumed to commence at age 65
Age over 65 assumed to commence immediately
Cash Balance Design:
30% immediate commencement
Remaining 70%:
Age 60 and below assumed to commence at age 60
Age over 60 assumed to commence at age 65
Age over 65 assumed to commence immediately

Disability Benefit

Age 65

Retirement Benefit

Upon termination of employment

Form of Payment (Retirement
and Excess Plans)

Traditional Design:
50 percent assumed to elect life annuity
20 percent 50% joint and survivor annuity
30 percent 100% joint and survivor annuity
Cash Balance Design:
85 percent assumed to elect lump sum
10 percent CA 100 annuity
5 percent life annuity

Spousal Age Difference

Husband 2 years older than wife

Healthcare Cost Trend Rate

N/A

6.50% in 2020 grading down linearly to 5.00% in
2025.

Vision and Dental Cost Trend
Rate

N/A

5.00%

Participation for current and
future retirees

N/A

90%

Spousal Participation

N/A

70%

Married Assumption

80%

80%

Excise Tax (IRC Section
4980I)

N/A

None, based on nature of the plans, assume
impact is immaterial

Other PPACA Provisions

N/A

Reflected in rates
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Per Capita Claims Costs
Basis for Per Capita
Claim Cost
Assumptions:

Actives: Developed using a 50/50% blend of the HSA and HRA plan costs.
Retirees: Premium Equivalent Rates for all plans are provided by NV Energy and Aon
Hewitt. Claim costs are developed using this information as well as industry standard
age-grading factors.
The average annual per capita health rates (measurement year) are shown below:

Prior to age 65

Age
50-54
55-59
60-64

Prior to age 65

Age
50-54
55-59
60-64
Age
50-54
55-59
60-64
Age
50-54
55-59
60-64
Age
65-69
70-74
75-79

Prior to age 65

Prior to age 65

After age 65

Average per capita claims cost for 2020
Advantage PPO –
Non-Represented
Advantage PPO – 396 Advantage PPO – 1245
$12,982
$14,951
$14,204
$15,588
$17,953
$17,055
$19,289
$22,216
$21,105
Aetna Select HMO –
Aetna Select HMO –
Aetna Select HMO –
Non-Represented
396
1245
$9,833
$11,290
$8,507
$11,807
$13,556
$10,214
$14,611
$16,775
$12,640
HSA – Non-Represented
HSA – 396
HSA – 1245
$7,712
$8,619
$8,992
$9,260
$10,349
$10,797
$11,459
$12,806
$13,361
HRA – Non-Represented
HRA – 396
HRA – 1245
$9,153
$9,996
$10,919
$10,990
$12,002
$13,111
$13,600
$14,853
$16,224
1245
$4,641
$5,430
$5,894

Dental

$489.72 Non-Represented / $574.20 L1245 & L396

Vision

$74.88 Non-Represented / $94.08 L1245 & L396
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Methods – Cost and Funded Position
Census Date

January 1, 2019

Measurement Date

December 31, 2019
The benefit obligations are based on census data collected as of
1/1/2019. We have projected the benefit obligations forward to
12/31/2019 adjusting for benefit payments, expected growth in the
benefit obligations (not applicable for SERP), changes in key
assumptions and plan provisions, and any significant changes in the
plan population.

Service cost and accumulated
Costs are determined using the Projected Unit Credit Cost Method. The
postretirement benefit obligation annual service cost is equal to the present value of the portion of the
(Retiree Welfare only)
projected benefit attributable to service during the upcoming year, and
the Accumulated Postretirement Benefit Obligation (APBO) is equal to
the present value of the portion of the projected benefit attributable to
service before the measurement date. Service from hire date through
the expected full eligibility date as described in Appendix B is counted in
allocating costs. Costs are allocated in accordance with the benefit
formula.
Service cost and projected
The Projected Unit Credit Cost Method is used to determine the PBO
benefit obligation (Pension Plans and service cost. Under this method, a “projected accrued benefit” is
only)
calculated based upon service as of the measurement date and
projected future compensation and social security levels at the age at
which the employee is assumed to leave active service. The PBO is the
present value of this benefit and the service cost is the present value of
the increase in the benefit due to service in the upcoming year.
The benefits described above are used to determine both ABO and
PBO except that final average pay is assumed to remain constant in the
future when calculating ABO.
Market-related value of assets

Fair value
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Amortization of unamortized
amounts:
Recognition of past service
cost (credit)

Amortization of net prior service cost/(credit) resulting from a plan
change is included as a component of Net Periodic Benefit
Cost/(Income) in the year first recognized and every year thereafter until
such time as it is fully amortized. The annual amortization payment is
determined in the first year as the increase in Projected Benefit
Obligation due to the plan change divided by the average remaining
service period of participating employees expected to receive benefits
under the plans.

Recognition of gains or losses Amortization of the net gain or loss resulting from experience different
from that assumed and from changes in assumptions is included as a
component of Net Periodic Benefit Cost/(Income) for a year.
Under this methodology, the gain/loss amounts recognized in AOCI are
not expected to be fully recognized in benefit cost until the plan is
terminated (or an earlier event, like a settlement, triggers recognition)
because the average expected remaining service of active participants
expected to benefit under the plan over which the amounts are
amortized is re-determined each year and amounts that fall within the
corridor described above are not amortized.

Benefits not valued

All benefits described in the Plan Provisions section of this report were
valued including based on discussions with NV Energy regarding the
likelihood that these benefits will be paid. Willis Towers Watson has
reviewed the plan provisions with NV Energy and based on that review
is not aware of any significant benefits required to be valued that were
not.
The final pay design of the plan pays small benefits with a present value
up to $5,000 in a single lump sum payment. Such lumps sums are not
explicitly valued as such; rather such participants benefits are valued
using the benefit choice assumptions described above.
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Source of Prescribed Methods
Accounting methods

The methods used for accounting purposes as described in Appendix A,
are “prescribed methods set by another party”, as defined in the actuarial
standards of practice (ASOPs). As required by U.S. GAAP, these methods
were selected by the plan sponsor.

Changes in Assumptions and Methods
Change in assumptions since
prior valuation

The discount rate for the Qualified Plan was changed from 4.25% to
3.35%.
The discount rate for the Restoration Plan was changed from 4.30% to
3.40%.
The discount rate for the SERP was changed from 4.20% to 3.25%.
The discount rate for the Welfare Plan was changed from 4.25% to
3.40%.
The required mortality tables used to calculate the lump sum
conversion rates were updated to the IRS prescribed tables for 2020
and 2021 with static projection.
The claims cost assumption for the Welfare Plan was updated to reflect
2020 levels.
The mortality projection scale for all plans was updated to a custom
scale based on the MP-2019 as described previously.

Change in methods since prior
valuation

None

Data Sources
Willis Towers Watson used asset data supplied by the trustee. NV Energy furnished participant data for the
applicable year. NV Energy also provided the dates and amounts of the contributions paid as of the end of the fiscal
year. Data were reviewed for reasonableness and consistency, but no audit was performed. Based on discussions
with the company, assumptions or estimates were made when data were not available, and the data was adjusted
to reflect any significant events that occurred between the date the data was collected and the measurement date.
We are not aware of any errors or omissions in the data that would have a significant effect on the results of our
calculations.
Data Assumptions – All Plans
In consultation with NV Energy, the following assumptions were made for missing data elements:
In Pay participants who had a Joint Defaulted to two years younger if participant was male and two years older if
Survivor payment type that were
participant was female (1 participant).
missing beneficiary dates of birth
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Asset and Benefit Payment Direction from NV Energy
Qualified Plan:
The Retirement Plan year-end assets and benefit payments reflect the Mellon statement values of
$903,449,383 and $58,562,273, respectively
Restoration Plan:
The Restoration Plan 2019 benefit payments reflect the total value shown on the Pension Accounts
spreadsheet of $297,054. This amount is used to roll forward obligation as of 1/1/2019 to 12/31/2019
SERP:
The SERP 2019 benefit payments reflect the total value shown on the Pension Accounts spreadsheet of
$1,107,804. This amount is used to roll forward obligation as of 1/1/2019 to 12/31/2019
Welfare Plan:
The trust statements included total Transfers In of $31.2M and total Transfers Out of $34.2M. This
difference has been reflected as benefit payments made during 2019
Assumptions Rationale - Significant Economic Assumptions for Accounting
Discount rate

The discount rate was selected based on a BOND:Link model prepared
by Willis Towers Watson.
BOND:Link discount rates are derived by identifying a theoretical
settlement portfolio of high quality corporate bonds sufficient to provide
for a plan’s projected benefit payments. BOND:Link selects the
settlement portfolio from a universe of AA graded non-callable bonds
across the full maturity spectrum but excluding all collateralized bonds.
Limits were set so that a single bond cannot cover more than 10% of the
plan’s liabilities. Bonds with BVAL scores less than 6 were excluded from
selection. The model is designed so that the cash flow from the selected
bonds, together with the anticipated return on accumulated surplus
amounts, is sufficient to provide for the plan’s cash flow requirements.
The RATE:Link 10-90 yield curve is used to develop forward rates with
which to accumulate any surplus funds that develop due to bond cash
flow emerging earlier than needed to pay benefits. Benefit payments
beyond year 30 are discounted to year 30 using RATE:Link 10-90 as
there are few bonds beyond 30 years available to provide for such
benefit payments.. The accumulation of surplus is mitigated (and thus
the cash flow mismatch is controlled) by selecting only bonds that
mature within 2 years of the year that the cash flow is needed (6 years
from 30 years for cash flows for year 30 and beyond).
A single discount rate is then determined that results in a discounted
value of the plan’s benefit payments that equates to the market value of
the selected bonds.

Expected return on plan assets

We understand that the expected return on assets assumption reflects
the plan sponsor’s estimate of future experience for trust asset returns,
reflecting the plan‘s current asset allocation and any expected changes
during the current plan year, current market conditions and the plan
sponsor’s expectations for future market conditions.
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Cash balance interest crediting
rate

Based on average experience from 2009 to 2019, the 30-year treasury
rate is estimated as the discount rate (based on BOND:Link) less 120
basis points. The interest crediting rate assumption is set as the greater
of the 30-year treasury and 5% for MPAT and Local 396 participants,
and the greater of the 30-year treasury and 3.78% for Local 1245
participants.

Rates of increase in
Assumed increases were chosen by the plan sponsor and, as required
compensation, National Average by U.S. GAAP, they represent an estimate of future experience.
Wages (NAW) and CPI
Administrative and Investment
Expenses

We understand that NV Energy does not pay administrative expenses
from the plan trust. Therefore, administrative expenses equal $0 per
year.

Claims Cost Trend Rates

Assumed increases were chosen by the plan sponsor and, as required
by U.S. GAAP they represent an estimate of future experience. In
setting near term trend rates, other pertinent statistics were considered,
including surveys on general medical cost increases. The rates also
reflect the expected effect of the leveraging of increases in plan medical
costs caused by plan provisions like deductibles, co-pays and lifetime
maximums, the effect of the plan’s Medicare integration and expected
changes, based on current law, in benefits provided by Medicare.
After examining historical variability in trend rates and considering the
increase in effective trend rate expected to be caused by the plan’s limits
on the employer share of costs, we believe that the selected
assumptions do not significantly conflict with what would be reasonable
based on a combination of market conditions at the measurement date
and future expectations consistent with other economic assumptions
used, other than the discount rate.

Premium Equivalent Rates

Premium equivalent rates were chosen by the plan sponsor to be the
best estimate of the plan’s per capita claims costs in the plan year
beginning on the measurement date (with any expected changes in
future years reflected in the trend rate assumption). Premium equivalent
rates were developed by a third party actuary and confirmed with NV
Energy during the annual pricing exercise.
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Assumptions Rationale - Significant Demographic Assumptions
Healthy Mortality

RP-2014 (adjusted back three years to 2011 using MP-2014) was used
as the base table. NVE’s actual mortality experience combined with
other company controlled group data across the same industry from
2009 through 2013 was fully credible and consistent with this base table.
A variation of the MP-2019 mortality improvement scale was used. The
key alterations were shortening the convergence period until the longterm improvement assumption from 2035 to 2025 and reducing the longterm improvement assumption for ages over 85. The alterations were
made to reflect the overstatement of mortality improvement by MP-2019
as well as the historical long-term improvement rates for older ages.

Disabled Mortality

Mortality assumptions used for accounting purposes were selected by
the plan sponsor and, as required by U.S. GAAP represents a best
estimate of future experience. The base disabled morality table is
consistent with the disabled mortality table mandated under PPA from
Revenue Ruling 96-7. Given the lack of credible mortality experience for
disabled participants in this plan, and the lack of studies of mortality
experience among comparable disabled participants (i.e., comparable
demographics and disability definition comparable to plan’s definition),
and the materiality of this assumption, there is not a different assumption
that the plan sponsor believes to be a better estimate.
Disabled mortality improvement is not assumed beyond the valuation
date because the sponsor does not believe there are sufficient reasons,
including a lack of studies regarding past improvements, to believe that
future improvements will occur.

Termination

Termination rates were based on an experience study conducted in
2017.
Assumed termination rates differ by age and union status because of
observed and expected differences in termination rates between these
groups.

Retirement

Retirement rates were based on an experience study conducted in 2017.
Assumed retirement rates differ by age and union status because of
observed and expected differences in retirement rates between these
groups.

Percent married

The assumed percentage married is based on an experience study
conducted in 2017.

Spouse age

The assumed age difference for spouses is based on an experience
study conducted in 2017.
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Participant Data
Summary of plan participants as of 1/1/2019 – NV Energy Pension Plan
All monetary amounts shown in US Dollars

Active Employees – Cash Balance
Accruing
Number
Expected plan compensation for year
beginning on the valuation date (limited by
IRC §401(a)(17) for Retirement Plan)
Average plan compensation
Total Cash Balance Account
Average Cash Balance Account

Retirement Plan

Restoration Plan

SERP

1,270

18

N/A

153,210,464

6,983,323

N/A

120,638

387,962

N/A

81,042,849

989,296

N/A

63,813

54,961

N/A

Average age

50.03

54.89

N/A

Average vesting service

17.91

13.58

N/A

Retirement Plan

Restoration Plan

SERP

Active Employees – Cash Balance
Non-Accruing 1
Number
Total Cash Balance Account
Average Cash Balance Account

N/A
N/A

46,658

N/A

N/A

46.27

N/A

N/A

Average vesting service

14.21

N/A

N/A

Number
Expected plan compensation for year
beginning on the valuation date (limited by
IRC §401(a)(17) for Retirement Plan)
Average plan compensation

Retirement Plan

Restoration Plan

SERP

111

2

2

13,399,094

848,068

N/A

120,713

424,034

N/A

Average age

60.95

61.04

58.12

Average credited service

37.52

36.92

18.46 2

Restoration Plan

SERP

1
6,645
6,645
54.00

N/A
N/A
N/A
N/A

Restoration Plan

SERP

0
N/A
N/A
N/A

1
54,948
54,948
57.80

Restoration Plan

SERP

20
288,941
14,447
71.90

40
1,228,736
30,718
79.22

Participants with Deferred Benefits –
Cash Balance
Number
Total Cash Balance Account
Average Cash Balance Account
Average age

Participants with Deferred Benefits –
Final Pay
Number
Total annual pension
Average annual pension
Average age

Participants Receiving Benefits
Number
Total annual pension
Average annual pension
Average age

2

N/A
N/A

Average age

Active Employees – Final Pay

1

498
23,235,666

Retirement Plan
470
41,686,973
88,696
48.88

Retirement Plan
266
2,591,976
9,744
55.83

Retirement Plan
1,631
37,785,403
23,167
72.01

8 employees who elected the DC Choice under the Retirement Plan continue to accrue Restoration Plan benefits.
Credited service for the SERP was frozen at December 31, 2014.
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January 1, 2019 Data Assumptions – Pension
In Pay participants who had a Joint Survivor annuity payment type that were missing beneficiary dates of
birth defaulted to two years younger if participant was male and two years older if participant was female
(20 participants).
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Summary of Plan Provisions – Retirement Plan
Plan Provisions – Final Pay Design
The most recent amendment reflected in the following plan provisions was adopted on December 30,
2016 and effective January 1, 2017.
Effective Date

Reflects amendments through measurement date/valuation date.

Covered Employees

All Local 1245 Union employees and Local 396 and Non-Represented
employees who elected to remain in the Final Pay design.

Participation Date

First day of the month coincident with or following the later of attainment
of age 21 and completion of one year of eligibility service.

Definitions
Vesting service

One year of vesting service is earned for each plan year with at least
one hour of service.

Eligibility service

Completion of 1,000 hours within a 12- month period beginning with date
of hire or subsequent calendar year.

Pension service/Benefit accrual Service is credited while an Eligible Employee, including service prior to
Participation date.
service
Pensionable pay

Base salary, shift 1 or 2 premium, upgrade pay, overtime for NonRepresented or Local 396 Union employees, short-term disability
earnings, annual incentive pay, plus any deferrals to 401(k) or 125 plans
pursuant to salary reduction agreements. Overtime is not recognized for
Local 1245, under the final pay design.

Final average earnings

The average of the highest 60 consecutive months of pensionable pay
during the 120-month period, ending on the earlier of the participant’s
termination date or retirement date.

Social Security covered
compensation

The average of the Social Security Taxable wage base during the 35year period, ending in the year the employee attains Social Security
retirement age.

Normal retirement date (NRD)

First of month coinciding with or next following the attainment of age 65.

Monthly pension benefit

For bargaining unit employees whose service ends as a Local 1245 or
Local 396 Union Employee, one-twelfth of 1.5% of the Participant’s Final
Average Earnings times Benefit Accrual Service.
For Local 396 Union Employees who terminate after April 7, 2005 with
22 to 25 years of Benefit Accrual Service, 1.5% plus .001389% for each
month of Benefit Accrual Service over 22 years of the participant’s Final
Average Earnings times Benefit Accrual Service (for all service).
For Local 396 Union Employees who terminate after April 7, 2005 with
25 or more years of Benefit Accrual Service, 1.55% of the participant’s
Final Average Earnings times Benefit Accrual Service (for all service).
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For participants not covered by collective bargaining, one-twelfth of
1.325% of the Participant’s Final Average Earnings times Benefit
Accrual Service, plus 0.475% of the Participant’s Excess Compensation
times Benefit Accrual Service up to 35 years.
Basic monthly preretirement
spouse benefit

50% of the monthly pension benefit based on Benefit Accrual Service
and Final Average Earnings at date of death. If the Participant dies while
a Local 1245 Union Employee and death occurs after attaining age 50
with ten years of vesting service, 50% of the monthly pension benefit
based on Final Average Earnings at date of death, and pension service
projected to normal retirement.

Monthly disability retirement
benefit

Monthly pension benefit based on average earnings at date of disability
with continued Benefit Accrual Service while on disability until the
elected Benefit Commencement Date, which can occur as early as age
55.

Eligibility for Benefits
Normal retirement

Retirement on NRD

Early retirement

Retirement before NRD and on or after both attaining age 55 and
completing five years of vesting service for Local 396 Union Employees
and Non-Represented Employees. Ten years of vesting service for
Local 1245 Union Employees.

Postponed retirement

Retirement after NRD.

Deferred vested

Termination for reasons other than death or retirement after completing
five years of vesting service.

Disability retirement

Certified disabled after completion of ten years of pension service and
age plus pension service total at least 60.

Basic preretirement spouse
benefit

Death with a vested right to an Accrued Benefit before the Benefit
Commencement Date, with a surviving spouse.
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Benefits Paid Upon the Following Events
Normal retirement

Monthly pension benefit determined as of NRD.

Early retirement

Non-Represented and Local 396 Union: Monthly pension benefit
determined as of early retirement date, reduced 5.0% for each year of
benefit commencement prior to age 62. For Local 396 Union employees,
unreduced benefits are payable if at least age 55 and combination of
age plus benefit service is at least 85.
Local 1245 Union: Monthly pension benefit determined as of early
retirement date, reduced 4.0% for each year of benefit commencement
prior to age 62. Unreduced benefits are payable if combination of age
plus vesting service is at least 85.

Postponed retirement

Monthly pension benefit determined as of actual retirement date.

Termination with deferred vested Monthly pension benefit determined as of termination date, to
benefit
commence on participant’s NRD. Benefit is actuarially reduced for
commencement prior to NRD, but after participant’s 55th birthday.
Death with basic preretirement
spouse benefits

Basic monthly preretirement spouse benefit is payable. Benefit is
reduced 1/8 of 1% for each full month that the age difference between
spouse and participant exceeds five years for Local 1245 Union
Employees. In all other cases if the spouse is more than five years
younger than the Participant, the 50% multiplier will be reduced by two
percentage points for each full year that the age difference exceeds five.

Disability with deferred
retirement benefits

Monthly disability retirement benefits to commence on the elected
Benefit Commencement Date, as early as age 55.

Other Plan Provisions
Forms of payment

Normal form is life annuity for single participants, actuarially equivalent
50% joint and survivor annuity for married participants. Optional forms
are available.

Maximum on benefits and
pay

All benefits and pay for any calendar year may not exceed the maximum
limitations for that year as defined in the Internal Revenue Code. The
plan provides for increasing the dollar limits automatically as such
changes become effective.

Changes in Benefits Valued Since Prior Year
None

Page 39 of 51

Page 305 of 335

20-06XXX; MDR 81E
Attach 03

Plan Provisions – Cash Balance Design
The most recent amendment reflected in the following plan provisions was adopted on December 29,
2017 and effective January 1, 2018.
Forms of payment

Normal form is life annuity for single participants, actuarially equivalent
50% joint and survivor annuity for married participants. Optional forms
are available.

Maximum on benefits and
pay

All benefits and pay for any calendar year may not exceed the maximum
limitations for that year as defined in the Internal Revenue Code. The
plan provides for increasing the dollar limits automatically as such
changes become effective.

Effective Date

April 1, 2008 for Non-Represented employees.
December 31, 2008 for Local 396 employees.
December 31, 2010 for Local 1245 employees.

Covered Employees

All Non-Represented employees hired prior to January 1, 2015 except
those who had 75 points (age plus vesting service) on April 1, 2008 and
elected to receive benefits under the Final Pay Design.
All Non-Represented employees hired on or after April 1, 2008 but prior
to January 1, 2015.
Effective January 1, 2015 the Retirement plan was closed to NonRepresented new entrants.
All Local 396 employees hired prior to January 1, 2016 except those
who had 75 points (age plus vesting service) on December 31, 2008
and elected to receive benefits under the Final Pay Design.
All Local 396 employees hired on or after December 31, 2008 but prior
to January 1, 2016.
Effective January 1, 2016 the Retirement plan was closed to Local 396
new entrants.
All Local 1245 employees hired prior to January 1, 2017 except those
who had 75 points (age plus vesting service) on December 31, 2010
and elected to receive benefits under the Final Pay Design.
All Local 1245 employees hired on or after December 31, 2010 but prior
to January 1, 2017.
Effective January 1, 2017 the Retirement plan was closed to Local 1245
new entrants.

Non-Represented and Local 396 employees (including those in the Final
Pay Design) who were granted a $4,000 one-time cash balance
allocation effective December 31, 2008 and Local 1245 employees
under the Cash Balance Design who were granted a $4,000 one-time
cash balance allocation effective December 31, 2010.
All Local 396 employees (including those in the final pay design) who
will be credited with an additional 1.5% pay credit to their cash balance
account in 2012 and 2013.
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Participation Date

First day of the month coincident with or following the date of hire.

Definitions
Vesting service

One year of vesting service is earned for each plan year with at least
one hour of service.

Pensionable pay

Base salary, shift 1 or 2 premium, upgrade pay, overtime, short-term
disability earnings, annual incentive pay, plus any deferrals to 401(k) or
125 plans pursuant to salary reduction agreements.

Retirement account

A notional account is established for each participant. For participants
who were previously in the traditional design, the ope ning balance as of
the later of the design effective date and their eligibility date (if
transferred to Non-Represented group or rehired after effective date) is
the value of the accrued benefit payable (ignoring $50,000 cap) under
the previous plan design. This account will then grow with contribution
credits and interest credits as earned over time.

Contribution credits for each plan year are a percentage of pensionable
pay based on points (age plus vesting service) as of the effective date.
Effective January 1, 2018 active cash balance participants who elected
to receive contributions to the NV Energy 401(k) Plan instead of the NV
Energy Retirement Plan will no longer receive contribution credits.
Points at Conversion Date

Points at Conversion Date

Less than 55 points
55 – 59
60 – 64
65 – 69
70 or greater

4.0%
5.0%
6.0%
7.0%
8.0%

Interest crediting rate varies each calendar year and is based on the 30year Treasury rate from the prior year. There is a minimum credited
interest rate of 5.00% for Non-Represented and Local 396 employees.
Starting January 1, 2017 there is a minimum credited interest rate of
3.78% for Local 1245 employees.
Non-Represented and Local 396 employees (including those in the Final
Pay Design) were granted a $4,000 one-time cash balance allocation
effective December 31, 2008 and Local 1245 employees under the
Cash Balance Design were granted a $4,000 one-time cash balance
allocation effective December 31, 2010.
All Local 396 employees (including those in the final pay design ) will be
credited with an additional 1.5% pay credit to their cash balance account
in 2012 and 2013.

Eligibility for Benefits
Eligibility for Benefits is the same as that outlined under the traditional design, except as noted below.
Benefits Paid Upon the Following Events
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Disability Retirement (as
defined in traditional design)

Contribution credits and interest credits continue while disabled based
on pay at time of disablement with total value of retirement account
payable (to beneficiary / estate if deceased) upon election

Retirement, termination of
Total value of retirement account is payable
employment, or death after three
years of vesting service
Other Plan Provisions
Forms of payment

In lieu of receiving a single cash payment of the account balance,
annuity options are available to participants. These options are the
same as those under the traditional design.

Maximum on benefits and
pay

All benefits and pay for any calendar year may not exceed the maximum
limitations for that year as defined in the Internal Revenue Code. The
plan provides for increasing the dollar limits automatically as such
changes become effective.

Changes in Benefits Valued Since Prior Year
None
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Plan Provisions for NV Energy Restoration Plan
Plan Provisions
The most recent amendment reflected in the following plan provisions was effective December 31, 2019.
The NV Energy Restoration Plan provides a benefit determined in accordance with the provisions of NV
Energy’s Qualified Retirement Plan without recognition of the statutory maximums on the benefits and
pay, less the benefit payable from the Qualified Retirement Plan. It also restores any benefits that cannot
be paid from the Qualified Retirement Plan because a Participant has made salary deferrals under the NV
Energy 401(k) Restoration Plan.
Participation in the Restoration Plan is limited to Non-Represented employees and is closed to new
entrants effective December 31, 2014. Effective December 31, 2019, the Plan is frozen with no future
accruals to be earned.
Changes in Benefits Valued Since Prior Year
Effective December 31, 2019, the Plan is frozen with no future accruals to be earned.
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Plan Provisions for NV Energy Supplemental
Executive Retirement Plan
Plan Provisions
The most recent amendment reflected in the following plan provisions was effective December 31, 2014.
Covered Employees

Selected key executives.

Participation Date

The SERP is currently closed to new entrants.

Freeze Date

Effective December 31, 2014, all benefit accruals are frozen

Definitions
Service

Years and complete calendar months from date of employment.

Years of service

Years and months of benefit accrual service as defined in the Qualified
Plan determined as of the freeze date.

Pensionable pay

Base salary, annual incentive awards and bonuses, and 401(k) and 125
add-backs, including earned but unpaid STIP for 2000 and 2001.

Average Earnings

The average of the highest consecutive 36 months of pensionable pay
determined as of the freeze date.

Normal retirement date (NRD)

First of month next following the attainment of age 65.

Gross monthly pension benefit

One-twelfth of the product of (a) x (b), subject to (c) where:
(a) 3% for each year of service up to 15 years plus 1.5% for each year of
service in excess of 15 years.
(b)

Average earnings.

(c) NVE employees hired prior to November 1, 1999 are capped at a
60% benefit percentage. NVE employees hired after November 1, 1999
are capped at a 50% benefit percentage.
The benefit cap does not apply to Former Nevada Power Company
Employees.
Net monthly pension benefit

The excess of the gross pension benefit over benefits payable under the
qualified retirement and restoration plans determined as of the freeze
date.

Monthly preretirement spouse
death benefit

If under Traditional formula in the Qualified and Restoration Plans: 50% of
the net monthly pension benefit based on average earnings and pension
service at the freeze date without reduction for commencement prior to
age 62

If under Cash Balance formula in the Qualified and Restoration Plans:
100% of the net monthly pension benefit based on average earnings and
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pension service at the freeze date without reduction for commencement
prior to age 62
Monthly disability retirement
benefit

Net monthly pension benefit based on average earnings and pension
service at the freeze date.

Eligibility for Benefits
Normal retirement

Retirement on NRD

Early retirement

Retirement before NRD and on or after attaining age 55.

Postponed retirement

Retirement after NRD.

Disability retirement

Certified disabled after completion of ten years of vesting service and age
plus vesting service total at least 60.

Preretirement spouse death
benefit

Death with a surviving spouse.

Benefits Paid Upon the Following Events
Normal retirement
Early retirement
Postponed retirement

Net monthly pension benefit determined as of NRD.
Net monthly pension benefit determined as of early retirement date,
reduced 5.0% for each year of benefit commencement prior to age 62.
Net monthly pension benefit determined as of actual retirement date.

Death with preretirement spouse Monthly preretirement spouse benefit is payable.
benefits
Disability with deferred
retirement benefits

Monthly disability retirement benefits to commence on participant’s NRD.
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Other Plan Provisions
Forms of payment

Participants have previously elected form of payment under 409A.

Pension Increases

None

Plan participants’ contributions None
Maximum on benefits and pay

None

Special agreements

Special benefits in pay status are reflected in connection with separation
agreements.

Change in control

If certain executives lose their position upon a change in control enhanced
lump sum benefits are payable. These benefits have not been reflected in
the valuation.

Changes in Benefits Valued Since Prior Year
None
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Summary of Plan Participants –
Post-Retirement Welfare Plan
All monetary amounts shown in US Dollars

Census Date
A

197

206

Number
a

Fully eligible

b

Other

1,469

1,612

c

Total participating employees

1,666

1,818

2

Average age

50.5

50.0

3

Average credited service

19.5

18.8

4

Average future working life
a

to expected retirement age

9.5

9.6

b

to full eligibility age

8.8

9.1

373

369

Retirees and Surviving Spouses
1

C

January 1, 2018

Participating Employees
1

B

January 1, 2019

Retirees and surviving spouses
a

Number under 65

b

Number 65 and older

1,420

1,408

c

Total

1,793

1,777

d

Average age

71.8

71.6

Dependents
1

Number

526

796

2

Average age

71.1

68.9
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Plan Provisions for NV Energy Post-Retirement
Welfare Plan
Medical, Dental and Vision Benefits Subsidy for NPC and NVE retirees
Employee
Group

Maximum
Years of
Benefit
Service

Eligibility
(Age /
Service)

Amount Not
Available

N/A

N/A

DDB

$235/$105

30

$275/$135

30

N/A
55/10 or
60/5

$0

N/A

N/A

Hired on
or After

Hired
Before

Retired
on or
After

Retired
Before

Retiree
Medical Plan
Design

-

-

-

1/1/95

Traditional

-

-

1/1/95

4/1/08

Formula *

NonRepresented
NonRepresented
NonRepresented
NonRepresented

-

4/1/08

4/1/08

-

4/1/08

-

4/1/08

-

DDB
No Medical
Coverage

Local 396

-

-

-

1/1/95

Traditional

Amount Not
Available

N/A

N/A

Local 396

-

-

1/1/95

4/1/02

DDB

$235/$105

30

N/A

Local 396
Local 396

-

10/13/08

4/1/02
4/8/05

4/8/05
-

$240/$120
$260/$130

35
35

N/A
55/10

Local 396

10/13/08

-

10/13/08

-

DDB
DDB
DDB (No Post
65 Medical
Coverage)

$260/$0

35

55/10

* Pre 65 / Post 65 DDB amount per year of service for DDB design; Retiree Contribution % for Traditional Design
Beginning January 1, 2010, traditional design participants retired prior to January 1, 2010 will receive a subsidy
equivalent to their 2009 subsidy assuming they elected the available provider with the highest cost in 2009.
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Medical, Dental and Vision Benefits Subsidy for SPPC and NVE retirees
Retiree
Hired
Retired
Employee
Hired
Retired
Medical
on or
on or
Group
Before
Before
Plan
After
After
Design
NonRepresented
NonRepresented
NonRepresented
NonRepresented
NonRepresented

Formula *

Maximum
Years of
Benefit
Service

Eligibility
(Age /
Service)

N/A

N/A

N/A

-

-

-

1/1/93

Traditional

-

-

1/1/93

1/1/00

Traditional

0%
5% per year of
service less than 20

-

-

1/1/00

4/1/08

DDB

$235/$105

30

-

4/1/08

4/1/08

-

$275/$135

30

4/1/08

-

4/1/08

-

DDB
No
Coverage

N/A
55/10 or
60/5
55/10 or
60/5

$0

N/A

N/A

Local 1245

-

-

-

7/1/98

Traditional

N/A

N/A

Local 1245

-

7/1/98

7/1/98

-

Traditional

0%
Pre-65: 20% + 4%
per year of service
less than 20;
Post-65: 15% + 4%
per year of service
less than 20;
20% / 15% portion
stated above does
not apply if 60 and 10
(age and service) at
7/1/98

Local 1245

7/1/98

8/16/10

7/1/98

-

$260/$130

35

Local 1245

8/16/10

-

8/16/10

-

DDB
DDB (No
Post 65
Coverage)

55/10 or
65
55/10 or
65

$260/$0

35

55/20

N/A

* Pre 65 / Post 65 DDB amount per year of service for DDB design; Retiree Contribution % for Traditional Design
Beginning January 1, 2010, traditional design participants retired prior to January 1, 2010 will receive a
subsidy equivalent to their 2009 subsidy assuming they elected the available provider with the highest
cost in 2009. Local 1245 Traditional Design retirees who opted in will receive a 3% increase to their
subsidy in 2013 and another 3% in 2014.
Some Local 1245 employees who were hired before July 1, 1998 were impacted by the 2007 Local 1245
settlement buydown and chose the DDB design.
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Medical, Dental and Vision Definitions
Service

Years and months of employment as a covered employee

Retiree Contributions

Per capita cost for elected plan provider less benefits subsidy

Dependent Eligibility

Coverage continued for lifetime of retiree plus one year subsequent to
retiree’s death

Early Retirement Benefits

Traditional Design: Same as normal retirement benefits
DDB Design: Reduced 5% per year of retirement before age 62
except unreduced for Local 1245 and Local 396 employees with more
than 85 points (age plus service) at retirement after age 55

Life Insurance Benefits
Eligibility

Same as for retiree medical benefits, except
1. Non-Represented employees hired between April 1, 2009 and
January 1, 2009 are eligible for postretirement life insurance
benefits;
2. Local 1245 employees hired after August 16, 2010 are not eligible
for postretirement life insurance benefits.

Postretirement contributions

None

Benefits

1. Retired Non-Represented employees $10,000.
2. Retired Local 1245 employees $10,000 ($3,000 if retired prior to
1/1/1995).
3. Retired Local 396 employees $10,000.

Utility Discount
Eligibility

Voluntary participation of Local 1245 and grandfathered Sierra Pacific
Power Company employees and retirees.

Contributions

None

Benefits

Willis Towers Watson is provided with a dollar discount amount for
participating individuals which is assumed to increase year over year
with inflation.
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Retiree Medical RRA & Sick Leave
Eligibility
Local 1245 and Local 396 retiree medical eligible retirees
Retiree Contributions

None valued

Benefits

Upon retirement, RRA established with NV Energy contribution
based on service at retirement:
Local 1245
$1,000
$1,250
$1,500
$1,750
$2,000
$2,500

5 Years
10 Years
15 Years
20 Years
25 Years
30+ Years

Local 396
N/A
$1,250
$1,500
$1,750
$2,000
$2,500

Additionally, frozen sick leave at retirement will be converted to additional RRA balance. The first
250 hours of sick leave are converted at 0% of the base pay rate at retirement. The next 250
hours are converted at 50% of the base pay rate at retirement. Hours in excess of 500 are
converted at 100% of the base pay rate at retirement.

Future Plan Changes
No future changes were recognized in determining postretirement welfare cost or in determining
employer funding policy contributions or maximum tax-deductible contributions.

Changes in Benefits Valued Since Prior Year
None.
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79,498,850

(6,993,998)

(86,492,848)

Page1of 1

-

OPEB

(1,772,788)

(1,237,661)
(1,237,661)

Prior service
cost / (credit)(3)

13,592,240

92,149,282
1,260,273
1,674,464
95,084,019

Unamortized net
loss/
(gain) (4)

(6,993,998)

(11,875,566)

(4,240,232)
(4,215,454)
(3,419,880

Noncurrent
liability

11,819,452

90,911,621
1,260,273
1,674,464
93,846,358

Total

(6,993,998)

(13,047,741)

(4,240,232)
(4,440,009)
(4,367,500

-

-

Transition
obligation /
(asset)

-

-

-

Noncurrent
asset

1,971,923

(101,103)
(101,103)

Prior service
cost / (credit) (3)

-

(730,646)

(1)

(21,996,124)

108,049,398
999,041
3,093,274
112,141,713

Unamortized net
loss/
(gain) (4)

(1,541,917)

(27,248,541)

(17,975,985)
(2,240,583)
(7,031,973 )

Noncurrent
liability

(54,442,650)

(473,787,423)

(463,784,221)
(2,340,930)
(7,662,272)

Benefit
Obligations

NPC

(100,347)
(630,299)

Curren t
liability

52,900,733

445,808,236

445,808,236
-

Fair Value of
Plan Assets

(20,024,201)

107,948,295
999,041
3,093,274
112,040,610

Total

(1,541,917)

(27,979,187)

(17,975,985)
(2,340,930)
(7,662,272)

Total

(1,541,917)

(27,979,187)

(17,975,985)
(2,340,930)
(7,662,272)

Funded
Status

-

-

Transition
obligation /
(asset)

1,604,302

-

-

Noncurrent
asset

(25,470)

(14,172)
(14,172)

Prior service
cost / (credit)(3)

-

(185,319)

(6,141)
(179,178)

Curren t
liability

3,070,911

17,515,235

(1)

6,987,702

3,443,296
56,523
991,680
4,491,499

Total

1,604,302

(3,780,810)

(624,032)
(526,330)
(2,630,448)

Total

1,604,302

(3,780,810)

(624,032)
(526,330)
(2,630,448)

Funded
Status

-

-

Transition
obligation /
(asset)

-

-

-

Noncurrent
asset

173,665

(1,352,936)
(1,352,936)

Prior service
cost / (credit) (3)

-

(2,088,140)

(331,043)
(1,757,097)

Curren t
liability

135,470,494

903,449,383

(1)

(1,390,712)

203,656,148
2,315,837
5,759,418
211,731,403

Unamortized net
loss/
(gain)(4)

(6,931,613)

(42,719,598)

(22,840,249)
(6,976,226)
(12,903,123 )

Noncurrent
liability

(142,402,107)

(948,257,121)

(926,289,632)
(7,307,269)
(14,660,220 )

Benefit
Obligations

Total

903,449,383
-

Fair Value of
Plan Assets

(1,217,047)

202,303,212
2,315,837
5,759,418
210,378,467

Total

(6,931,613)

(44,807,738)

(22,840,249)
(7,307,269)
(14,660,220)

Total

(6,931,613)

(44,807,738)

(22,840,249)
(7,307,269)
(14,660,220)

Funded
Status

The preliminary results presented above are based on the data, assumptions, methods and plan provisions outlined in the actuarial valuation report to determine accounting requirements for the fiscal year ending December 31, 2019 estimated to be delivered January 15, 2020. Therefore, the descriptions of the data,
assumptions, methods, plan provisions and limitations of the valuation report and its use should be considered part of this exhibit. The Willis Towers Watson consultants with actuarial credentials delivering this exhibit meet the Qualification Standards of the American Academy of Actuaries to render the actuarial
opinions contained herein.

7,013,172

3,457,468
56,523
991,680
4,505,671

Unamortized net
loss/
(gain) (4)

-

(3,595,491)

(624,032)
(520,189)
(2,451,270)

Noncurrent
liability

(1,466,609)

(21,296,045)

(18,139,267)
(526,330)
(2,630,448)

Benefit
Obligations

NVE

17,515,235
-

Fair Value of
Plan Assets

Discount rates are 3.35% for the Retirement Plan, 3.40% for the Restoration plan, 3.25% for the SERP plan, and 3.40% for the OPEB plan.
(2)
Amounts shown are pre-tax and should be adjusted by the plan sponsor for tax effects.
(3)
Prior service cost / (credit) bases are maintained at the company level.
(4)
Unamortized net loss / (gain) is based on each company's obligation for the qualified plan and maintained at the company level for all other plans.
(5)
Reflects plan freeze as of December 31, 2019. Curtailment occurs in 2019 as a result. All unrecognized prior service (credit) is recognized at December 31 along with the funded status credit of $(619,379).

(1)

-

PENSION
Qualified
Restoration(5)
SERP
Total Pension

Transition
obligation /
(asset)

-

(1,172,175)

(224,555)
(947,620

Curren
liability

Accumulated Other Comprehensive Income (2):

-

-

Total Pension

OPEB

-

PENSION
Qualified
Restoration(5)
SERP

Noncurrent
asset
Total

(13,047,741)

(4,240,232)
(4,440,009)
(4,367,500

Funded
Status

(453,173,653)

Amounts Recognized in the Statement of Financial Position:

OPEB

440,125,912

Total Pension

(1)

(444,366,144)
(4,440,009)
(4,367,500

Benefit
Obligations

SPPC

440,125,912
-

Fair Value of
Plan Assets

PENSION
Qualified
Restoration(5)
SERP

Funded Status at Fiscal Year End:

The funded status at the end of the fiscal year, and the related amounts recognized on the statement of financial position, follow:

Funded Status

NV Energy
Preliminary Funded Status as of December 31, 2019
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January 24, 2019
Ms. Rebecca Curtis
External Financial Reporting – Benefit Plans
NV Energy, Inc.
6100 Neil Road
Reno, NV 89511
Dear Rebecca:
NV ENERGY PENSION AND POSTRETIREMENT FY2019 ASC 715 AND ASC 980-715 BENEFIT COSTS
This letter provides the FY2019 ASC 715 and ASC 980-715 Benefit Cost for the following plans:
NV Energy Retirement Plan
NV Energy Restoration Plan
NV Energy SERP
NV Energy Postretirement Welfare Plan (OPEB)
Summary of Results
ASC 715 BENEFIT COST

FYE 2018

Retirement Plan

$19,254,468

$10,407,494

Restoration Plan

483,534

561,479

SERP

917,462

969,920

OPEB

(1,953,618)

(3,127,402)

Total ASC 715 Benefit Cost

$18,701,846

$8,811,491

FYE 20191

FYE 2018

Retirement Plan

$19,254,468

$10,407,494

Restoration Plan

483,534

561,479

SERP

917,462

969,920

OPEB

(1,745,271)

(2,919,055)

$18,910,193

$9,019,838

ASC 980-715 BENEFIT COST

Total ASC 980-715 Benefit Cost

1

FYE 2019 1

Does not include any potential settlement or curtailment charges
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The attached exhibits provide the allocation of the ASC 715 and ASC 980-715 benefit costs by company and
union group.
Commentary on Results
The Benefit Cost for the Retirement Plan increased by $8,846,974 from FYE 2018 to FYE 2019 primarily due
to the following:
- Increase in the discount rate by 65 basis points, which increased the Interest Cost and decreased the
corridor for recognizing losses in the Amortization of Net Loss / (Gain), which increased the
Amortization of Net Loss / (Gain)
- The asset loss for FYE 2018, which increased the Unrecognized Net Loss amortization and lowered
the Expected Return on Assets
- A decrease in Prior Service Credits as some bases are now fully amortized
- The above impacts are offset by a decrease in Service Cost due the discount rate increase, no new
entrants to the closed plan and one year of retirements/terminations.
The Benefit Cost for the OPEB Plan increased by $1,173,794 from FYE 2018 to FYE 2019 primarily due to
the following:
- Increase in the discount rate by 65 basis points which increased the Interest Cost
- The decrease in the expected return on plan assets assumption for the VEBA’s, as well as asset
losses for FYE 2018 which decreased the Expected Return on Plan Assets
- A decrease in Prior Service Credits as some bases are now fully amortized
- The above impacts are offset by a decrease in Service Cost due the discount rate increase, no
postretirement welfare benefits for MPAT new hires and one year of terminations.
Key Assumptions
The economic assumptions selected by NV Energy for determining FYE 2019 Benefit Cost and the
comparable assumptions used for FYE 2018 Benefit Cost are summarized below:
KEY ASSUMPTIONS
Pensions
Cost for Fiscal
Year

Other Postretirement Benefits

2019

2018

2019

2018

Discount rate

4.25%1

3.60%2

4.25%

3.60%

Salary growth rate

2.75%3

2.75%3

N/A

N/A

Expected return on
plan assets

5.82%

5.40%

5.68% 396 VEBA/
5.56% 1245 VEBA
5.82% 401(h)

5.80% VEBA/
5.40% 401(h)

Assumed health
care cost trend rate

N/A

6.80% grading
7.10% grading
down to 5.00% in
down to 5.00% in
2025
2025
1 4.25% for the Retirement Plan, 4.20% for the SERP and 4.30% for the Restoration Plan.
2 3.60% for the Retirement Plan, 3.45% for the SERP and 3.65% for the Restoration Plan.
3 Applicable for the Retirement Plan and the Restoration Plan.
N/A
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The following are other changes in assumptions from those used to determine FY 2018 Benefit Cost:
The required mortality tables used to calculate the lump sum conversion rates were updated to the
IRS prescribed tables for 2019.
The claims cost assumption for the OPEB Plan was updated to reflect 2019 levels.
The mortality projection scale for all plans was updated to a custom scale based on the MP-2018 as
described in the year-end disclosure report.
The social security wage base assumption was updated from 2.75% to 2.50%.
Expected contributions during 2019 for the Qualified Retirement Plan were set equal to $0. Expected
contributions during 2019 for the OPEB Plan were set equal to $200k.
Data, Assumptions, Plan Provisions and Methods
The benefit obligations were measured as of NV Energy’s December 31, 2018 fiscal year end. The results in
this report are based on the data, assumptions, methods and plan provisions outlined in the 2018 fiscal year
end disclosure report delivered on January 17, 2019. Therefore, the descriptions of the data, assumptions,
methods, plan provisions and limitations of the 2018 fiscal year end disclosure report and its use should be
considered part of this letter report.
Significant Changes to the Plans During 2018
None

Actuarial Certification
In preparing the results presented in this report, we have relied upon information regarding plan provisions,
participants, assets and sponsor accounting policies and methods provided by NV Energy and other persons
or organizations designated by NV Energy. We have relied on all the data and information provided as being
complete and accurate. We have reviewed this information for overall reasonableness and consistency, but
have neither audited nor independently verified this information. Based on discussions with the plan sponsor,
assumptions or estimates may have been made if data were not available. We are not aware of any errors or
omissions in the data that would have a significant effect on the results of our calculations. The results
presented in this report are directly dependent upon the accuracy and completeness of the underlying data
and information. Any material inaccuracy in the data, assets, plan provisions or other information provided to
us may have produced results that are not suitable for the purposes of this report and such inaccuracies, as
corrected by NV Energy, may produce materially different results that could require that a revised report be
issued.
Except as otherwise provided herein, the results presented in this report are based on the data, assumptions,
methods, plan provisions and other information, outlined in the actuarial valuation report to determine
accounting requirements for the plan for the fiscal year ending December 31, 2018 delivered January 17,
2019. Therefore, such information, and the reliances and limitations of the valuation report and its use, should
be considered part of this report.
As required by U.S. GAAP, the actuarial assumptions and methods employed in the development of the FY
2018 year-end benefit obligations and the FY 2019 ASC 715 costs have been selected by NV Energy with the
concurrence of Willis Towers Watson, except for the expected rate of return on plan assets. Evaluation of the
expected return assumption was outside the scope of Willis Towers Watson’s assignment and would have
required substantial additional work. ASC 715-30-35 and 715-60-35 require that each significant assumption
“individually represent the best estimate of a particular future event”.
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The results shown in this letter have been developed based on actuarial assumptions that, to the extent
evaluated by Willis Towers Watson, we consider to be reasonable and within the "best-estimate range" as
described by the Actuarial Standards of Practice. Other actuarial assumptions could also be considered to be
reasonable and within the best-estimate range. Thus, reasonable results differing from those presented in this
report could have been developed by selecting different points within the best-estimate ranges for various
assumptions.
The undersigned consulting actuaries are members of the Society of Actuaries and meet the “Qualification
Standard for Actuaries Issuing Statements of Actuarial Opinion in the United States” relating to pension and
other postretirement benefit plans. Our objectivity is not impaired by any relationship between NV Energy and
our employer, Willis Towers Watson.
*****

Please feel free to contact us if you need any additional information.
Sincerely yours,

Michael J. Methlie, FSA, EA
Senior Director, Retirement / Valuation Actuary

Sean Mullen, FSA, MAAA
Associate Director, Health & Benefits
/ Pricing Specialist

Ryan Kolberg, FSA, EA
Senior Associate, Retirement

Jelena Erhart, FSA, EA
Director, Retirement / Valuation Actuary

Willis Towers Watson
The Pricing Specialist is responsible for developing and/or determining the reasonableness of retiree welfare
plan trend and participation assumptions as well as assumed per capita claims costs (including the
aging/morbidity assumption if applicable). The Valuation Actuary is responsible for other aspects of the
valuation (e.g., developing and/or reviewing the reasonableness of other valuation assumptions and methods,
ensuring that the valuation model reasonably reflects the substantive plan and actual plan operation,
preparing demographic data, performing the valuation, implementing the correct accounting or funding
calculations, etc.)
Enclosure
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$

SPPC
Non-rep

58,431
4,700,129
3,877,044

1,732,228
8,900,463
(11,514,207)

(214,579,238)
204,701,414
(9,877,824)

(695,984)
4,635,111
3,396,926 $

1,893,219
8,342,139
(10,777,559)

(200,602,243)
191,367,828
(9,234,415)

Local 1245

$

$

(637,553)
9,335,240
7,273,970
7,273,970

3,625,447
17,242,602
(22,291,766)

(415,181,481)
396,069,242
(19,112,239)

Total

$

NPC
Non-rep

141,102
4,356,142
4,950,953

2,361,453
7,173,148
(9,080,892)

(171,855,690)
161,445,742
(10,409,948)

(414,782)
6,472,788
6,575,034 $

3,327,298
10,532,207
(13,342,477)

(252,016,179)
236,750,607
(15,265,572)

Local 396

Notes:
1) Key assumptions:
Discount rate: 4.25%
Expected return on assets: 5.82%
Mortality: RP-2014 adjusted by 1.03, Custom MP-2018 generational scale, No Collar
Salary Scale: 2.75%
2) Asset values are provided by NV Energy at a company level and prorated by PBO between non-represented/union within each company
3) Prior service cost bases and amortizations are maintained at the non-represented/union level
4) Gain/loss amortizations are calculated directly for each company and by non-represented/union
5) Expected Contributions in 2019 of $0
6) FY 19 costs do not include any potential settlement or curtailment charges
7) Cash Balance Interest Crediting Rate assumption for Local 1245 is 3.78% for 2019 and each year thereafter
8) Cash Balance Interest Crediting Rate assumption for Local 396 and non-represented is 5.00% for 2019 and each year thereafter

Employer service cost
Interest cost
Expected return on plan assets
Amortization
PSC
Net loss (gain)
Total ASC 715-30 Cost
Amortization of Regulatory Asse t
Total ASC 980-715 Cost

12/31/2018 PBO
12/31/2018 Assets
12/31/2018 Funded Status

NV Energy
Retirement Plan
Fiscal 2019 Cost under ASC 715-30 and 980-715

(273,680)
10,828,930
$ 11,525,987
$ 11,525,987

5,688,751
17,705,355
(22,423,369)

(423,871,869)
398,196,349
(25,675,520)

Total

$

$

12,996
438,260
454,511
454,511

153,689
735,801
(886,235)

(17,619,692)
15,686,089
(1,933,603)

NVE
Non-rep

$

$

(898,237)
20,602,430
19,254,468
19,254,468

9,467,887
35,683,758
(45,601,370)

(856,673,042)
809,951,680
(46,721,362)

Total Cost
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(123)
69,020
255,643
255,643

19,813
166,933
-

(3,964,439)
(3,964,439)

Total

$

Local 396

-

-

-

$
$

(36)
52,116
142,381 $

15,038
75,263
-

(1,788,255)
(1,788,255)

NPC
Non-rep

Notes:
1) Key assumptions:
Discount rate: 4.30%
Mortality: RP-2014 adjusted by 1.03, Custom MP-2018 generational scale, No Collar
Salary Scale: 2.75%
2) Prior service cost bases and amortizations are maintained at the non-represented/union level
3) Gain/loss amortizations are calculated directly for each company and by non-represented/union
4) FY 19 costs do not include any potential settlement or curtailment charges
5) Cash Balance Interest Crediting Rate assumption for non-represented participants is 5.00% for 2019 and each year thereafter.

$

(123)
69,020
255,643 $

$

19,813
166,933
-

-

Employer service cost
Interest cost
Expected return on plan assets
Amortization
PSC
Net loss (gain)
Total ASC 715-30 Cost
Amortization of Regulatory Asset
Total ASC 980-715 Cost
$

(3,964,439)
(3,964,439)

SPPC
Non-rep

-

Local 1245

12/31/2018 PBO
12/31/2018 Assets
12/31/2018 Funded Status

NV Energy
Restoration Plan
Fiscal 2019 Cost under ASC 715-30 and 980-715

(36)
52,116
142,381
142,381

15,038
75,263
-

(1,788,255)
(1,788,255)

Total

$

$

(439)
8,269
85,510
85,510

57,804
19,876
-

(483,923)
(483,923)

NVE
Non-rep

$

$

(598)
129,405
483,534
483,534

92,655
262,072
-

(6,236,617)
(6,236,617)

Total Cost
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$

$

75,287
239,588
239,588

164,301
-

(4,148,834)
(4,148,834)

Total

Notes:
1) Key assumptions:
Discount rate: 4.20%
Mortality: RP-2014 adjusted by 1.03, Custom MP-2018 generational scale, No Collar
Salary Scale: N/A
2) Gain/loss amortizations are calculated directly for each company and by non-represented/union
3) FY 19 costs do not include any potential settlement or curtailment charges

75,287
239,588

$

164,301
-

-

Employer service cost
Interest cost
Expected return on plan assets
Amortization
PSC
Net loss (gain)
Total ASC 715-30 Cost
Amortization of Regulatory Asset
Total ASC 980-715 Cost
$

(4,148,834)
(4,148,834)

SPPC
Non-rep

-

Local 1245

12/31/2018 PBO
12/31/2018 Assets
12/31/2018 Funded Status

NV Energy
SERP
Fiscal 2019 Cost under ASC 715-30 and 980-715

$

Local 396

-

-

-

$

219,404
541,818

322,414
-

(8,032,074)
(8,032,074)

NPC
Non-rep

$

$

219,404
541,818
541,818

322,414
-

(8,032,074)
(8,032,074)

Total

$

$

41,709
136,056
136,056

94,347
-

(2,331,106)
(2,331,106)

NVE
Non-rep

$

$

336,400
917,462
917,462

581,062
-

(14,512,014)
(14,512,014)

Total Cost
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550,809
3,434,999
(3,770,454)

(83,755,788)
71,018,138
(12,737,650)

Total

(1,464,778)
(2,468,152)
(241,552) $ (2,252,798)
208,347
$ (2,044,451)

160,337
1,319,391
(256,502)

390,472
2,115,608
(3,513,952)
(1,003,374)
$ (2,011,246) $

(32,355,105)
5,818,220
(26,536,885)

SPPC
MPA T

(51,400,683)
65,199,918
13,799,235

Local 1245

$

359,921
421,924

520,267
1,181,927
(1,640,191)

(28,102,240)
29,680,911
1,578,671

Local 396

Notes:
1) Key assumptions:
Discount rate: 4.25%
Expected return on assets: 5.56% for 1245 VEBA account / 5.68% for 396 VEBA account / 5.82% 401(h) for accounts
Mortality: RPH-2014 adjusted by 1.04, Custom MP-2018 generational scale, No Collar
Healthcare Cost Trend Rate: 6.80% in 2019 graded down to 5.00% in 2025 and after
Dental Trend Rate: 5% in 2019 and after
Vision Trend Rate: 5% in 2019 and after
2) Asset values are provided by NVE at the non-represented/union level
3) Prior service cost bases and amortizations are maintained at the non-represented/union level
4) Gain/loss amortizations are prorated by APBO on both the company level and by non-represented/union
5) Assumes $200K contribution for life insurance and key employee payments during 2019
6) FY 19 costs do not include any potential settlement or curtailment charges

Employer service cost
Interest cost
Expected return on plan assets
Amortization
PSC
Net loss (gain)
Total ASC 715-60 Cost
Amortization of Regulatory Asset
Total ASC 980-715 Cost

12/31/2018 APBO
12/31/2018 Assets
12/31/2018 Funded Status

NV Energy
OPEB
Fiscal 2019 Cost under ASC 715-60 and 980-715

$

Total

$

133,901
386,508
386,508

824,900
1,942,459
(2,514,752)

(46,243,376)
45,209,871
(1,033,505)

(226,020)
(35,416) $

304,633
760,532
(874,561)

(18,141,136)
15,528,960
(2,612,176)

NPC
MPAT

$

$

(441)
(87,328)
(87,328)

18,109
50,188
(155,184)

(1,195,748)
2,693,131
1,497,383

NVE
MPAT

$

$

(2,334,692)
(1,953,618)
208,347
(1,745,271)

1,393,818
5,427,646
(6,440,390)

(131,194,912)
118,921,140
(12,273,772)

Total Cost
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January 22, 2020
Ms. Rebecca Curtis
External Financial Reporting – Benefit Plans
NV Energy, Inc.
6100 Neil Road
Reno, NV 89511
Dear Rebecca:
NV ENERGY PENSION AND POSTRETIREMENT FY2020 ASC 715 AND ASC 980-715 BENEFIT COSTS
This letter provides the FY2020 ASC 715 and ASC 980-715 Benefit Cost for the following plans:
NV Energy Retirement Plan
NV Energy Restoration Plan
NV Energy SERP
NV Energy Postretirement Welfare Plan (OPEB)
Summary of Results
ASC 715 BENEFIT COST

1
2

FYE 2020 1

FYE 2019 2

Retirement Plan

$9,824,922

$19,254,468

Restoration Plan

341,893

(132,863)

SERP

834,644

917,462

OPEB

(2,050,637)

(1,953,618)

Total ASC 715 Benefit Cost

$8,950,822

$18,085,449

ASC 980-715 BENEFIT COST

FYE 20201

FYE 20192

Retirement Plan

$9,824,922

$19,254,468

Restoration Plan

341,893

(132,863)

SERP

834,644

917,462

OPEB

(2,050,637)

(1,745,271)

Total ASC 980-715 Benefit Cost

$8,950,822

$18,293,796

Does not include any potential settlement or curtailment charges
Reflects Restoration Plan curtailment gain of $616,397
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The attached exhibits provide the allocation of the ASC 715 and ASC 980-715 benefit costs by company and
union group.
Commentary on Results
The Benefit Cost for the Retirement Plan decreased by $9,429,546 from FYE 2019 to FYE 2020 primarily due
to the following:
- Decrease in the discount rate by 90 basis points, which decreased the Interest Cost and increased
the corridor for recognizing losses in the Amortization of Net Loss / (Gain), which decreased the
Amortization of Net Loss / (Gain)
- The asset gain for FYE 2019, which decreased the Unrecognized Net Loss amortization and raised
the Expected Return on Assets
- A decrease in Prior Service Credits as some bases are now fully amortized
- The above impacts are offset by an increase in Service Cost due to the discount rate decrease as
well as the decrease in the expected return on asset assumption.
The Benefit Cost for the Restoration Plan increased by $474,756 from FYE 2019 to FYE 2020 primarily due to
the following:
-

Curtailment gain in FY2019, which does not reoccur in FY2020
The above impact is offset by (1) a decrease in the discount rate by 90 basis points which decreased
the Interest Cost, and (2) the Plan Freeze which reduced the Service Cost to $0 and decreased the
amortization of Net Loss / (Gain).

The Benefit Cost for the SERP decreased by $82,818 from FYE 2019 to FYE 2020 primarily due to the
following:
-

Decrease in the discount rate by 95 basis points which (1) decreased the Interest Cost and (2) slightly
increased the amortization of Net Loss / (Gain).

The Benefit Cost for the OPEB Plan decreased by $136,303 from FYE 2019 to FYE 2020 primarily due to the
following:
- Decrease in the discount rate by 85 basis points which decreased the Interest Cost
- The asset gain for FY2019, which raised the Expected Return on Assets
- A decrease in Prior Service Credits as some bases are now fully amortized
- The above impacts are offset by an increase in Service Cost due the discount rate decrease as well
as the decrease in the expected return on asset assumption.
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Key Assumptions
The economic assumptions selected by NV Energy for determining FYE 2020 Benefit Cost and the
comparable assumptions used for FYE 2019 Benefit Cost are summarized below:
KEY ASSUMPTIONS
Pensions
Cost for Fiscal
Year

Other Postretirement Benefits

2020

2019

2020

2019

Discount rate

3.35%1

4.25%2

3.40%

4.25%

Salary growth rate

2.75%3

2.75%3

N/A

N/A

Expected return on
plan assets

5.00%

5.82%

4.90% 396 VEBA/
4.80% 1245 VEBA
5.00% 401(h)

5.68% 396 VEBA/
5.56% 1245 VEBA
5.82% 401(h)

Assumed health
care cost trend rate

N/A

6.50% grading
6.80% grading
down to 5.00% in
down to 5.00% in
2025
2025
1 3.35% for the Retirement Plan, 3.25% for the SERP and 3.40% for the Restoration Plan.
2 4.25% for the Retirement Plan, 4.20% for the SERP and 4.30% for the Restoration Plan .
3 Applicable for the Retirement Plan for 2019 and 2020 and the Restoration Plan for 2019.
N/A

The following are other changes in assumptions from those used to determine FY 2019 Benefit Cost:
The required mortality tables used to calculate the lump sum conversion rates were updated to the
IRS prescribed tables for 2020 and 2021 with static projection scale.
The claims cost assumption for the OPEB Plan was updated to reflect 2020 levels.
The mortality projection scale for all plans was updated to a custom scale based on the MP-2019 as
described in the year-end disclosure report.
Expected contributions during 2020 for the Qualified Retirement Plan were set equal to $0. Expected
contributions during 2020 for the OPEB Plan were set equal to $200k.
Data, Assumptions, Plan Provisions and Methods
The benefit obligations were measured as of NV Energy’s December 31, 2019 fiscal year end. The results in
this report are based on the data, assumptions, methods and plan provisions outlined in the 2019 fiscal year
end disclosure report delivered on January 16, 2020. Therefore, the descriptions of the data, assumptions,
methods, plan provisions and limitations of the 2019 fiscal year end disclosure report and its use should be
considered part of this letter report.
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Significant Changes to the Plans During 2019
Restoration Plan benefit accruals are frozen as of December 31, 2019.

Actuarial Certification
In preparing the results presented in this report, we have relied upon information regarding plan provisions,
participants, assets and sponsor accounting policies and methods provided by NV Energy and other persons
or organizations designated by NV Energy. We have relied on all the data and information provided as being
complete and accurate. We have reviewed this information for overall reasonableness and consistency but
have neither audited nor independently verified this information. Based on discussions with the plan sponsor,
assumptions or estimates may have been made if data were not available. We are not aware of any errors or
omissions in the data that would have a significant effect on the results of our calculations. The results
presented in this report are directly dependent upon the accuracy and completeness of the underlying data
and information. Any material inaccuracy in the data, assets, plan provisions or other information provided to
us may have produced results that are not suitable for the purposes of this report and such inaccuracies, as
corrected by NV Energy, may produce materially different results that could require that a revised report be
issued.
Except as otherwise provided herein, the results presented in this report are based on the data, assumptions,
methods, plan provisions and other information, outlined in the actuarial valuation report to determine
accounting requirements for the plan for the fiscal year ending December 31, 2019 delivered January 16,
2020. Therefore, such information, and the reliances and limitations of the valuation report and its use, should
be considered part of this report.
As required by U.S. GAAP, the actuarial assumptions and methods employed in the development of the FY
2019 year-end benefit obligations and the FY 2020 ASC 715 costs have been selected by NV Energy with the
concurrence of Willis Towers Watson, except for the expected rate of return on plan assets. Evaluation of the
expected return assumption was outside the scope of Willis Towers Watson’s assignment and would have
required substantial additional work. ASC 715-30-35 and 715-60-35 require that each significant assumption
“individually represent the best estimate of a particular future event”.
The results shown in this letter have been developed based on actuarial assumptions that, to the extent
evaluated by Willis Towers Watson, we consider to be reasonable and within the "best-estimate range" as
described by the Actuarial Standards of Practice. Other actuarial assumptions could also be considered
reasonable and within the best-estimate range. Thus, reasonable results differing from those presented in this
report could have been developed by selecting different points within the best-estimate ranges for various
assumptions.
The undersigned consulting actuaries are members of the Society of Actuaries and meet the “Qualification
Standard for Actuaries Issuing Statements of Actuarial Opinion in the United States” relating to pension and
other postretirement benefit plans. Our objectivity is not impaired by any relationship between NV Energy and
our employer, Willis Towers Watson.
*****
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Please feel free to contact us if you need any additional information.
Sincerely yours,

Michael J. Methlie, FSA, EA
Senior Director, Retirement / Valuation Actuary

Crystal Lo, FSA, MAAA
Associate Director, Health & Benefits
/ Pricing Specialist

Ryan Kolberg, FSA, EA
Senior Associate, Retirement

Willis Towers Watson
The Pricing Specialist is responsible for developing and/or determining the reasonableness of retiree welfare
plan trend and participation assumptions as well as assumed per capita claims costs (including the
aging/morbidity assumption if applicable). The Valuation Actuary is responsible for other aspects of the
valuation (e.g., developing and/or reviewing the reasonableness of other valuation assumptions and methods,
ensuring that the valuation model reasonably reflects the substantive plan and actual plan operation,
preparing demographic data, performing the valuation, implementing the correct accounting or funding
calculations, etc.)

Enclosure
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1,664,734
7,497,872
(10,999,473)
58,431
3,064,925
1,286,489

(695,984)
3,004,632
779,579

(229,911,501)
227,717,639
(2,193,862)

SPPC
Non-rep

1,744,167
7,027,859
(10,301,095)

(214,454,643)
212,408,273
(2,046,370)

Local 1245

(637,553)
6,069,557
2,066,068
2,066,068

3,408,901
14,525,731
(21,300,568)

(444,366,144)
440,125,912
(4,240,232)

Total

126,632
4,588,878
4,405,156

3,403,749
8,950,128
(12,664,231)

(271,135,869)
260,626,813
(10,509,056)

Local 396

141,102
3,256,324
3,252,304

2,492,445
6,363,994
(9,001,561)

(192,648,352)
185,181,423
(7,466,929)

NPC
Non-rep
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267,734
7,845,202
7,657,460
7,657,460

5,896,194
15,314,122
(21,665,792)

(463,784,221)
445,808,236
(17,975,985)

Total

12,996
209,076
101,394
101,394

135,418
596,863
(852,959)

(18,139,267)
17,515,235
(624,032)

NVE
Non-rep

(356,823)
14,123,835
9,824,922
9,824,922

9,440,513
30,436,716
(43,819,319)

(926,289,632)
903,449,383
(22,840,249)

Total Cost

1/21/2020
http://natct.internal.towerswatson.com/clients/604790/2020NVERET/YE2019 Disclosure/NVE YE2019 Cost Allocation Disclosure.xls

Notes:
1) Key assumptions:
Discount rate: 3.35%
Expected return on assets: 5.00%
Mortality: RP-2014 adjusted by 1.03, Custom MP-2019 generational scale, No Collar
Salary Scale: 2.75%
2) Asset values are provided by NV Energy at a company level and prorated by PBO between non-represented/union within each company
3) Prior service cost bases and amortizations are maintained at the non-represented/union level
4) Gain/loss amortizations are calculated directly for each company and by non-represented/union
5) Expected Contributions in 2020 of $0
6) FY 20 costs do not include any potential settlement or curtailment charges
7) Cash Balance Interest Crediting Rate assumption for Local 1245 is 3.78% for 2020 and each year thereafter
8) Cash Balance Interest Crediting Rate assumption for Local 396 and non-represented is 5.00% for 2020 and each year thereafter

Employer service cost
Interest cost
Expected return on plan assets
Amortization
PSC
Net loss (gain)
Total ASC 715-30 Cost
Amortization of Regulatory Asse t
Total ASC 980-715 Cost

12/31/2019 PBO
12/31/2019 Assets
12/31/2019 Funded Status

NV Energy
Retirement Plan
Fiscal 2020 Cost under ASC 715-30 and 980-715
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$

$

51,044
198,155
198,155

147,111
-

(4,440,009)
(4,440,009)

Total
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$

Local 396

-

-

-

$

47,834
125,705

77,871
-

(2,340,930)
(2,340,930)

NPC
Non-rep

$

$

47,834
125,705
125,705

77,871
-

(2,340,930)
(2,340,930)

Total

$

$

243
18,033
18,033

17,790
-

(526,330)
(526,330)

NVE
Non-rep

$

$

99,121
341,893
341,893

242,772
-

(7,307,269)
(7,307,269)

Total Cost

1/21/2020
http://natct.internal.towerswatson.com/clients/604790/2020NVERET/YE2019 Disclosure/NVE YE2019 Cost Allocation Disclosure.xls

Notes:
1) Key assumptions:
Discount rate: 3.40%
Mortality: RP-2014 adjusted by 1.03, Custom MP-2019 generational scale, No Collar
Salary Scale: N/A
2) Prior service cost bases and amortizations are maintained at the non-represented/union level
3) Gain/loss amortizations are calculated directly for each company
4) FY 20 costs do not include any potential settlement or curtailment charges
5) Cash Balance Interest Crediting Rate assumption is 5.00% for 2020 and each year thereafter.

51,044
198,155

$

147,111
-

-

Employer service cost
Interest cost
Expected return on plan assets
Amortization
PSC
Net loss (gain)
Total ASC 715-30 Cost
Amortization of Regulatory Asset
Total ASC 980-715 Cost
$

(4,440,009)
(4,440,009)

SPPC
Non-rep

-

Local 1245

12/31/2019 PBO
12/31/2019 Assets
12/31/2019 Funded Status

NV Energy
Restoration Plan
Fiscal 2020 Cost under ASC 715-30 and 980-715
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$

$

111,556
237,978
237,978

126,422
-

(4,367,500)
(4,367,500)

Total

$

Local 396

-

-

-

$

209,739
448,439

238,700
-

(7,662,272)
(7,662,272)

NPC
Non-rep

$

$

209,739
448,439
448,439

238,700
-

(7,662,272)
(7,662,272)

Total

$

$

65,672
148,227
148,227

82,555
-

(2,630,448)
(2,630,448)

NVE
Non-rep

$

$

386,967
834,644
834,644

447,677
-

(14,660,220)
(14,660,220)

Total Cost

1/21/2020
http://natct.internal.towerswatson.com/clients/604790/2020NVERET/YE2019 Disclosure/NVE YE2019 Cost Allocation Disclosure.xls

Notes:
1) Key assumptions:
Discount rate: 3.25%
Mortality: RP-2014 adjusted by 1.03, Custom MP-2019 generational scale, No Collar
Salary Scale: N/A
2) Gain/loss amortizations are calculated directly for each company
3) FY 20 costs do not include any potential settlement or curtailment charges

111,556
237,978

$

126,422
-

-

Employer service cost
Interest cost
Expected return on plan assets
Amortization
PSC
Net loss (gain)
Total ASC 715-30 Cost
Amortization of Regulatory Asset
Total ASC 980-715 Cost
$

(4,367,500)
(4,367,500)

SPPC
Non-rep

-

Local 1245

12/31/2019 PBO
12/31/2019 Assets
12/31/2019 Funded Status

NV Energy
SERP
Fiscal 2020 Cost under ASC 715-30 and 980-715
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571,391
2,839,580
(3,654,415)

(86,492,848)
79,498,850
(6,993,998)

Total

(1,232,387)
(2,059,607)
(72,661) $ (2,303,051)
$ (2,303,051)

169,477
1,124,303
(134,054)

401,914
1,715,277
(3,520,361)
(827,220)
$ (2,230,390) $

(34,424,892)
4,149,292
(30,275,600)

SPPC
MPA T

(52,067,956)
75,349,558
23,281,602

Local 1245

$

370,933
367,874

543,698
1,123,003
(1,669,760)

(33,436,680)
35,019,624
1,582,944

Local 396
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$

Total

$

167,561
341,140
341,140

880,360
1,827,855
(2,534,636)

(54,442,650)
52,900,733
(1,541,917)

(203,372)
(26,734) $

336,662
704,852
(864,876)

(21,005,970)
17,881,109
(3,124,861)

NPC
MPAT

$

$

(5,287)
(88,726)
(88,726)

19,564
49,187
(152,190)

(1,466,609)
3,070,911
1,604,302

NVE
MPAT

$

$

(1,897,333)
(2,050,637)
(2,050,637)

1,471,315
4,716,622
(6,341,241)

(142,402,107)
135,470,494
(6,931,613)

Total Cost

1/21/2020
http://natct.internal.towerswatson.com/clients/604790/2020NVERET/YE2019 Disclosure/NVE YE2019 Cost Allocation Disclosure.xls

Notes:
1) Key assumptions:
Discount rate: 3.40%
Expected return on assets: 4.80% for 1245 VEBA account / 4.90% for 396 VEBA account / 5.00% 401(h) for accounts
Mortality: RPH-2014 adjusted by 1.04, Custom MP-2019 generational scale, No Collar
Healthcare Cost Trend Rate: 6.50% in 2020 graded down to 5.00% in 2025 and after
Dental Trend Rate: 5% in 2020 and after
Vision Trend Rate: 5% in 2020 and after
2) Asset values are provided by NVE at the non-represented/union level
3) Prior service cost bases and amortizations are maintained at the non-represented/union level
4) Gain/loss amortizations are prorated by APBO on both the company level and by non-represented/union
5) Assumes $200K contribution for life insurance and key employee payments during 2020
6) FY 19 costs do not include any potential settlement or curtailment charges

Employer service cost
Interest cost
Expected return on plan assets
Amortization
PSC
Net loss (gain)
Total ASC 715-60 Cost
Amortization of Regulatory Asset
Total ASC 980-715 Cost

12/31/2019 APBO
12/31/2019 Assets
12/31/2019 Funded Status

NV Energy
OPEB
Fiscal 2020 Cost under ASC 715-60 and 980-715
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